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Introduction
For my level 4 fieldwork placement I wanted to address the number of young people that leave secondary school and become NEET, (not engaging in education or training) this figure seems to be rising every year and many pupils having very poor attendance in their final year.
The idea was to engage with year 11 pupils from St. John Lloyds and Glan yr Mor and introduce them to training providers LRC & Inspire in their area.  The pupils that attended at present had no clear path for when they leave school this programme was to showcase what was available to them.
I have completed a non-biased community profile about the area I worked in.  This will provide you with an idea of the area, the type of people that live and work there and what Llanelli has to offer young people. 
I will also show what I feel I have learnt through this process and will identify areas of continued learning this is supported by my personal development plan.













Observation and evaluation of placement
For my placement I worked with groups of year 11 pupils from two schools in Llanelli.  Glan yr Mor and St. John Lloyds.  The idea behind the project was to take 8 – 12 young people from each school to training providers in the area.  The young people who were selected by the school were a cohort of young people who yet have no confirmed destination for September i.e., staying on for A-levels, college or work.  After a consultation period with the schools, training providers and myself it was decided that Glan yr Mor would attend LRC every Wednesday for 5 weeks and St. John Lloyds would go to Inspire every Tuesday for the same period.
Although the initial consultation didn’t involve the young people once with the training providers each group was consulted and had an input into what the next 5 weeks would look like. According to Gina Ingram & Jean Harris (2001) using a systemic process which involved, being needs led, systematically planned, and evaluated.  This was based around the NAOMIE framework.   We identified the needs of the young people.  In this case it was showing options for when they leave school.  We set our aim – that the groups would be open to engaging in new activities.  Set the objectives – worked with young people to achieve their full potential. Decided the method - Team building/confidence / resilience.  Decided the indicators and evaluate – the young people completed evaluation forms after each session.
Both training providers have the same aims and core principles which are getting young people who are NEET actively involved in meeting their potential. They provide young people with the skills, qualifications, and confidence to progress within their personal and professional lives.
The programmes they deliver are educative – this enables the young people they work with to achieve skills and knowledge and the understanding for their own personal development.  Allowing these young people to feel an active part of their group, their friends and family but also be an active member of their community.   During the 5 weeks we worked with them on employability skills and managing our emotions.  
They allow the young people to be expressive – allowing the young people a safe space to have a voice.  Letting them speak about their ideas, opinions, and their emotions.  
They participate – they are encouraged to join in and take an active part in the decisions about their future, their goals, and aspirations.
All young people are made to feel welcome – inclusive they re-in force positive attitudes and behaviours.  They are shown and educated on their local communities, culture, and are guided to respect the view of others.
The long-term goal is to empower so these young people are equipped to face the world of work or college.  The goal is to give them the skills and understanding to exercise their rights within their personal and professional lives.
The young people who engage with these training providers have often left school with no qualification and not a good experience when in school.
The Youth Work Strategy for Wales states that young people should have access to opportunities that enhance a more structed learning experience where they can build health relationships, avoid isolation, and develop social and emotional capabilities.  
Both training providers spent time getting to know these young people and worked to have a strong, trusting relationship.  When we looked at the evaluation forms the young people commented on how they felt listened to and their fears and apprehensions on facing new challenges where heard.  In my working experience many young people don’t have positive experiences with adults, so gaining their trust is extremely important, its important to show them that you can have a positive relationship with an adult that is open, honest, and based on trust.
Following the guidelines set by Youth Engagement and progression framework which was developed to reduce the number of NEET young people by early prevention, that was the concept of this pilot.  Introducing year 11’s to other options that sometimes get overlooked.   With the 16 plus young people that came on this pilot on 1 was aware that you could attend a training provider get paid whilst learning and gaining experience.  Working collaboratively with the school, Career Wales, training providers and the youth service has shown that working together can achieve a positive transition and outcome into EET.  This helping achieve the target of 90% of 16 – 24 year olds being in EET by 2050.
The two groups were very different St. John Lloyds being a more outgoing group choosing more sporty activities just as raft building, trampolining, bowling, and Ninja Warrior.  Glan yr mor opted for a more creative sessions, they wrote a song, recorded themselves singing and produced they own original song. All activities where all voluntary so we created a safe supporting environment for them to feel supported and safe.  











Community Profile
As part of my level 4 fieldwork placement, I have been asked to complete a detailed non-biased community profile on the area I work.
According to Hawtin et al (1994:5), ‘a community profile is ‘a comprehensive description of the needs of a population that is defined, or defines itself, as a community, and the resources that exist within that community, carried out with the active involvement of the community itself, for the purpose of developing an action plan or other means of improving the quality of liked in the community’.  (Hawtin et al, 1994, p.5) 
Community profiling is important to youth workers so we can better understand the area we work; we can identify the needs of the young people and try to implement change.  Youth work is a profession where we respect the view of young people and learning about where they live gave me a better understanding of the challenges they face.  Identifying the difficulties young people face will help break down barriers and give youth workers a better understanding of the challenges young people face.
Llanelli is a coastal town located in the South-eastern corner of Carmarthenshire, with a population of 42,175 according to the 2021 census.  Due to its location Llanelli played a major role in industry during the 19th century, with coal, copper and tin being exported through their docks. 
There are five electoral wards: - Bigyn, Elli, Glan y Mor, Lliedi and Tyisha with a majority being Labour voters, white and from working class backgrounds information obtained from Carmarthenshire County Council (2020).  Llanelli is situated on M4 corridor and offers excellent transport links.
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If you walk through Llanelli town centre, you will see an all too familiar sight.  Closed shops or big branded shops replaced with charity shops.  There is no longer the hustle and bustle of workers. According to Wales online dated December 2021 there has only been a 3% economic growth over the last 10 years.   Synedd Cymru reported unemployment for Llanelli area was 4.1% in September 2021.   
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The below QR code shows age profile of residents of Llanelli obtained for the National Statistics Census 2021
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The below QR code shows a graph of Llanelli’s employment history obtained for the National Statistics Census 2021.
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As the graphs indicate Llanelli has an aging population with high numbers of unemployment, having worked this area for the last 4 years and getting to know the local community. I have witnessed the generational unemployment when working with young people.   Youth & Policy explored the idea of   'generations of worklessness' is it a myth, but according to the media, politicians and some of the public there is belief that generations of worklessness exist in contemporary Britain. In politics, high profile figures, such as the UK Government Minister Chris Grayling, are on record as stating there are ‘four generations of families where no-one has ever had a job’ (in MacDonald et al, 2013)
According to Insider media the largest employer in Llanelli is Marelli Automotive Systems with a work force of 1200 people, most are employees are unskilled and paid the minimum wage.

Housing
According to the Census of 2011, the Llanelli area mainly formed with terraced houses, flats and apartments. Figures indicate that there is a low number of private owned properties and detached / semidetached houses. 
Unfortunately, the two young people’s projects in Llanelli Clos St Paul which was decommissioned yearly this year and The Foyer which is due to close by the end of 2023.  Both these young people’s projects were situated in the most deprived area of Llanelli, Station Road.
At present according to the young persons homeless co-ordinator we have 26 young people between the age of 18 – 25 waiting to be housed in Llanelli and an additional 14 16–17-year-olds waiting for supported accommodation.
Llanelli’s Tyisha wars is currently undergoing a multi-million-pound regeneration project. This area was identified as one of the most deprived with environmental, social and economic challenges.
The project will build new houses and facilities which the community need.  The steer group behind this project includes Carmarthen County Council, Dyfed Powys Police and Town Council feel this will have a positive impact on the community and will improve the environment, tackle crime and anti – social behaviour.
Schools and colleges
According to Carmarthenshire County Councils website Llanelli offers 42 primary schools and 6 secondary two of which are Welsh first language. Coleg Sir Gar is situated on the outskirts of Llanelli which offers a wide range of subjects and college mentoring, other colleges are in the Carmarthenshire area with good transport links.
Youth workers are linked with each secondary school and any young person that presents as NEET could engage. The Youth Service along with other outside agencies can refer young people to training providers such as Inspire, Princes Trust and LRC. These training providers are government led and supported by the European Social Fund. With these programmes you can earn whilst gaining crucial qualifications and work experience. There are also different activities to help increase confidence and boast team working skills.  
Inspires mission statement.
“To provide the best learning experience possible, to each and every learner, each and every day”. 
What is available to the young people of Llanelli.
Although the town centre seems to have lost its vibrancy, there is evidence of new regeneration in the area.  The new cinema complex is open with bars and restaurants.  There is a retail park in Troestre which offers shops, eating facilities and free parking. Llanelli offers a leisure centre and incorporates a park and skate park, which are free to use and kept in good condition.  The youth service offers youth clubs and drop ins at their centre in Bwlch which is accessible to all under 25’s.
As Llanelli is a seaside town it offers beautiful beaches with promenades which are easily accessed and by young people.
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The Millennium coastal path was opened in 2000 and is a 13-mile stretch of path which links Llanelli to Pembrey Country Park.  This can be walked or cycled and is a beautiful coastal walk free to use.
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Llanelli Wetland Centre is based in Llwynhendy and offers 450 acres of wetlands although there is a small charge there is enough wildlife to keep you entertained.  The centre was opened in 1991 by Sir David Attenborough.  It was created by Sir Peter Smith following the demise of the steel, tin and coal industries in the Llanelli area, the then borough council approached Sir Peter in the late 1980s and asked him to help restore the health of the land and develop tourism for Llanelli.
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North Dock
North dock is the former Industrial dock of Llanelli and has been re-developed to accommodate residential apartments and leisure facilities – although the activities are not organised you are able to take to the water at your own leisure for waterboarding, canoeing etc.
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Parc y Scarlets
For all the sports enthusiasts Llanelli’s home rugby team The Scarlets have a purpose build stadium which was opened in 2006, although tickets come at a cost it might be worth watching the home team recapture there famous 1972 win against all blacks.



















Personal development 
This summary of learning will be based on the main elements of the National Occupational Standards (2019).  I have chosen to use this format as the NOS aims to define the competencies required to carry out the functions of youth work.
Work with young people and others
As a youth worker I feel that building and maintaining a purposeful relationship with young people is my main strength, this placement I worked with young people that were not known to me and I had to quickly establish a trusting relationship, as Kate Sapin explains the initial contact with a young person can set the tone for your future working relationship.  Taking them out of school environment certainly helped with this process, also talking about their interests, where they lived, their friendship group, music they listened to sports they liked just to get to know them. Over the 5 weeks our aim was to plan for when they left school, so I allowed them to express their feelings and fears with active listening. We then put together an obtainable action plan and was able to signpost to the relevant organisations. This project was a joint working between the training providers Inspire and LRC and the aim was the same for all – preventing these young people from becoming NEET. 
Facilitate learning and development of young people through planning and implementing learning activities through youth work.
The groups I worked in were small between 8-10 young people, one of the topics we had was an open, honest discussions on employability.  We enabled these young people to speak openly about their future goals and aspirations. We shared information and supported their ideas.  We also did lots of fun activities – observing their interactions, who demonstrated leadership skills, worked as a team and being a team leader, we were able to explain that these skills were transferable for future employment.  These young people became self-aware of how their actions / emotions have an implication to their prospects. They gained confidence through their learning and participated in group activities.
Actively demonstrate commitment to inclusion, equality and young peoples interests and health & wellbeing.
The Welsh government promotes children’s rights and adopts the UNCRC’s guidelines since 2004 that every child has the right to be safe, to play, have an education, be healthy and happy.  I found during these five weeks I built a trusting working relationship and many of them were comfortable to approach me and discuss concerns they were having, as this was young person lead, they wanted to have honest conversations and be educated in a group setting on their mental health, sexual health what financial support was available to them when in college, all young people were included in all discussions.

Plan and implement strategies and youth work activities for young people.
This five-week pilot scheme was organised because it met the needs of the young people in the Llanelli area, with numbers increasing for 11’s leaving school NEET I felt that this was a good opportunity to introduce 1) introduce myself as a youth worker and what the youth service could offer 2) introduce them to training providers so they had options.  As outlined in the Youth Engagement and Progression framework more young people making a positive transition into education, employment, or training,  

Develop, lead and manage self and others.
This project was an idea that was created because my role within Carmarthenshire County Council is to reduce the number of NEET cases, I was fortunate to have the support of the two schools and the training providers.  It was a long stressful process but extremely worthwhile.   I was very apprehensive at first lone working 8 young people I didn’t know, but as my confidence grew so did the confidence of the young people.  This was a learning curve for me and completely out of my comfort zone with lots of new experiences, from driving the mini bus to standing in front of 10 young people discussing sensitive topics.    

Work with communities 
This whole project was about their community, how to be part of it and how to have a positive impact on there community.  Helping the young people understand and appreciate the impact that would bring, having a sense of belonging, personal identity.  Support for themselves and offering support to others.  The benefit to their mental health/wellbeing and the financial benefit.  Personally, for me working with outside agencies has given me a greater understanding of multi -agency approach. 
Areas of improvement as outlined by my personal development plan. 
1. Have more confidence in my own ability.
2. Ask for support when needed / stop looking at help as a failure.
3. Demonstrate leadership skills.
The young people were asked to complete an evaluation form after each session and the only area’s which they felt could be improved – The course start earlier in the academic year and for it to run longer than 5 weeks. 
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