This assignment will look at how Psychological Theory Influences the Role of a Mental Health Nurse and demonstrate an awareness of the mechanism by which psychological theory influences the role of a mental health nurse. The position and the various components of being a mental health nurse, along with the various responsibilities include the types of service users and their requirements. According to Jung (2021), In the same sense that the body needs nourishment, and not just any food, but food that is appropriate for it, the psyche requires knowledge of the purpose of its presence just any significance, but the significance of those pictures and concepts that mirror its nature and emerge in the unconscious. Mental health nurses are in charge of planning and giving assistance, as well as medical and nursing treatment, to patients who are suffering from a variety of mental illnesses. According to Warsaw (2013), In Poland, the nursing field has traditionally been devalued, but in recent years, it has gained more respect. Nurses were placed sixth in a 2013 occupational prestige list (behind firefighters, university professors, qualified workers, miners, and factory engineers). Nurses who specialize in mental health care help clients with everything from anxiety to behavioural and eating problems. Doctors, social workers, therapists, and psychiatrists collaborate alongside mental health nurses as part of a professional and medical team. They work in a variety of locations, such as hospitals and private residences. In a hospital, a mental health nurse may work in a psychiatric critical care unit, psychiatric ward, outpatients unit, or specialty unit dedicated to a specific issue, such as eating disorders. Mental health professionals can assist people of all ages who are in need of assistance, these individuals are classified as vulnerable. However, according to Sawatzky (2022), An information contained a study of how nurses' and physicians' attitudes, psychological stressors, and professional responsibilities influence end-of-life decision making. The job entails a range of duties such as determining and arranging nursing care needs, arranging work schedules, Patients are visited at their homes, establishing ties with patients, comforting them, hearing them out, and speaking with them. Supporting them with overcoming stigma and assisting service users and their family members in dealing with it, medicine administration, collaborating on and revising care plans, as well as keeping track of progress, advising and coordinating support for patients, relatives, and caregivers. Nurses must always be collaborating with doctors, social workers, and other experts, evaluating the progress of treatment at case conferences and meetings, Creating and maintaining patient files, and assisting patients in participating in treatment methods such as painting and role play. Nurses' performance is clearly influenced by their empowerment as well as the mental and personal aspects of their employment states Laschinger HK (1995) .The NHS, general, psychiatry, and secured institutions, home, and care homes, public and recovery units, and special sections inside jails are all regular employers of mental health nurses. (targetjobs2022). Some of the difficulties and possible accomplishments of incorporating genuine and caring human relationships into the mental health worker's day-to-day interactions with clients are discussed in regard to humanistic psychology. The immense problems of incorporating humanistic psychology into the all-pervasive medical model that regulates mental health practice in our culture are examined, as are some of the special moral quandaries of the mental health practitioner seeking to operate in this environment of humanistic psychology.  Nurturing the relationship framework of humanistic psychology is used in numerous mental health worker jobs through a series of case studies. Benjamin, E (2011) comes to the conclusion that many mental health professionals are really practicing this connection context of humanistic psychology without even realizing it. Despite the difficulties and frustrations of building genuine and nurturing connections with clients as part of a mental health worker's job in today's culture, the basic ingredients of empathy, sincerity, and the genuineness of the connection between patient and mental health worker remain. The hallmarks of humanistic psychology appear to be being practiced with partial success thanks to the intelligence, flexibility, and humaneness of mental health providers. Wilkins (2010) claims in order to have a better understanding of how unconditional positive regard works, it is re-examined in light of theory and experience. In every approach to treatment, the conveyance of unconditional positive regard is a crucial therapeutic aspect; congruence and empathy merely provide the setting in which it is credible. The token economy is a recommended treatment based on behavioural psychology and social learning concepts. The token economy, which was established in the 1950s and 1960s for long-term hospital patients, has fallen out of popularity since then. The current study was conducted as part of the Patient Outcomes Research Team's 2003 update of schizophrenia treatment recommendations (PORT). There were 13 scientific tests of the token economy assessed in all. For the care of persons diagnosed with schizophrenia as well as other serious mental diseases, token economy methods have been created. However, these approaches have not been broadly implemented (Boudewyns et al., 1986, Dickerson, 1988, Corrigan, 1995, Liberman, 2000). According to Bahn (2001), Positive attitudes and behaviours demonstrating concern for patients, staff, and jobs were highly recognized. Student learning was framed by the ability to manage and sustain a personal bond with patients. Students typically chose examples of nurses who maintained caring practices despite organizational pressures as role models who "fight" inadequate or neglected treatment. These findings enhance the theoretical linkages between caring and resilience. According to McCormack (2006), the person-centred nursing framework consists of four constructs: prerequisites, which focus on the nurse's attributes; the hospital setting, that also concentrates on the sense in which care is provided; person-centred methods, which aim to deliver care through a range of events; and intended results, which are the outcomes of effective person-centred nursing. The methodology described here has been validated in a hospital development and research project. According to Handwerker (2012), contemporary sociocultural and healthcare system developments underline the need to reform nursing education in order to educate nurses for excellent practise in the twenty-first century. In the 2010 article Teaching Clinicians, A Challenge to Radical Transformation, Patricia Benner and others called nurse educators to reform their practise. Behaviourism and constructivism are two frequently used instructional frameworks in nursing education. These philosophies provide the foundation for much of the organisation and rationale for education and evaluation.  Watson (1913) explains , psychology, as a behaviourist sees it, is a totally objective experimental part of natural science. Theoretically, its purpose is essence of strategic. Empowerment demonstrates that staff are participants in choice, offering enhanced treatment, and attaining the institution's goals, according to Van Bogaert et al., (2016). Skr (2010) states  Empowerment entails having the freedom to choose, the ability to act, and the ability to make decisions. Kanter (1993) presented Kanter's structural empowerment theory, which outlined strength as the ability to make decisions, mobilise resources, and employ whatever a person requires to achieve one's goals. Empowerment can be economic or behavioural in nature. Workplace settings that foster optimal job services and providing staff with proper to knowledge, encouragement, facilities, and potential to learn and develop are referred to as structural empowerment (Orgambdez-Ramos et al., 2017). Entry to material is an important aspect of psychological empowerment since it provides employees with tools, equipment, time, and finances to do their jobs (Stewart et al., 2010). So according to Laschinger et al. (2010), another factor is access to opportunities, which indicates the ability to advance within the business in order to develop knowledge and skills. Employees must obtain the essential official and informal information, as well as support, feedback, and advice from superiors, colleagues, and subordinates, in order to complete their operations effectively (Wagner et al., 2010). The Motivation was defined as a cognitive state leading to a sense of self‐efficacy, competence, and goal internalization in an individual (Oladipo, 2009). Purpose, ability, subconscious, and influence are its four dimensions. Significance reflects "workers' compatible attitudes, beliefs, and behaviours with workplace standards." Competence is defined as "employee's thoughts regarding his capacity to complete work tasks," ego is established as "worker's case of knowing choices to begin and conduct up his personal performance," and impact is defined as "how often workers can impact their labour" (Manojlovich, 2005). Long-term mental health illness impacted mental requirements, job involvement, and workplace bullying among nurses and had a link with employment resources such as welfare protection at work, role clarity, and impartial leading (Roelen et al., 2018). Ghawadra et al. (2019) evaluated the efficacy of mental distress within nurses to be 41 percent, with stressed, anxiousness, and depressed mood being 14.4 percent, 39.3 percent, and 18.8 percent, correspondingly, based on the associated literature. Another poll taken in British hospitals found that nearly half of health care professionals were feeling emotional anguish (Sherring, 2019). To summarise, psychology attempts to explain why individuals act, believe, and believe the things they do, both independently and in combination, across all aspects of life, especially illness. Psychologists attempt not just to predict behaviour, but also to influence behaviour in order to improve health and standard of living.
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