Competency based interviewing.
Competency-based interview questions are designed to assess specific skills and behaviors that are important for the job. Here are some examples:
1. Teamwork: 
· "Can you describe a time when you worked effectively as part of a team?"
· "Tell me about a situation where you had to collaborate with others to achieve a goal."
2. Problem-Solving:
· "Describe a challenging problem you faced at work and how you resolved it."
· "Can you give an example of a time when you identified a potential problem and took proactive steps to prevent it?"
3. Leadership:
· "Tell me about a time when you had to lead a team through a difficult project."
· "Describe a situation where you had to motivate others to achieve a common goal."
4. Communication:
· "Can you provide an example of a time when you had to explain a complex concept to a non-expert?"
· "Describe a situation where you had to communicate effectively under pressure."
5. Adaptability:
· "Tell me about a time when you had to adapt to a significant change at work."
· "Describe a situation where you had to quickly adjust to new information or circumstances."
6. Time Management:
· "Can you give an example of how you prioritize your tasks when you have multiple deadlines?"
· "Describe a time when you had to manage your time effectively to complete a project."

