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A company success depends on how efficient the communication with the employees is. The communication bridge (Miksen,2019) between the company and employees is the human resource called also “the guardian angels of companies” (Faribrother,2019). 
“Work for All” grows very fast and without human resource they risk “employee disengagement” (Simon, 2019) and that will have impact over the business performance, customer satisfaction, future of the company.
Due to this, the company needs to develop a strong link with the people and that is given by the strategy of human resource.  The “strategy is about winning” (Robinson,2013), so the company needs to set up the future clear goals as well as its personal approach, and all these are defined by “the concept of strategy” (Armstrong and Taylor,2013, pp.16).
The human resource strategies have the role to show where the company wants to go and how to get there, to see if there are human resources to do what the company wants to do. Therefore, it is important the human resource strategies to be fairly integrated in the company strategies (Armstrong and Taylor,2013).
 It is not enough to have human resource strategies if they are not implemented and run in the company in order to be beneficial. Human resource strategies are implemented through human resource policies. Human resource policies provide support objectivity across the organisation and “protect against legal claims” (George,2019).
Human resource strategies put together the business and human resource needs of the company. It is very important the employees to understand and contribute to the strategy’s implementation. As the company has general strategies and specific strategies, the human resource developed general and specific strategies. 
[bookmark: _GoBack]The human resource general strategies role is to present the system that is going to be put in place at company level. The high performance work systems (HPWS) general strategy “facilitate employee involvement, skill enhancement and motivation” (Appelbaum et al, 2000), design the jobs and determine the employee to be highly involved (Wood and Albanese,1995) and develop working process and procedures that “enable employees collaboration in problem solving” (Thompson and Heron,2005) and increase the employees satisfaction.
(Armstrong and Taylor,2013) consider the specific strategies are going to establish what the company is going to do in areas that are asking for improvement and permanent development.  
“Work for all” organisation will need specific strategies on training and development, knowledge management, resourcing to attract and retain skilled people, develop and implement policies that are going to increase the level of employee’s engagement, reward system, employee well-being policies.
Human resource general and specific strategies together with applicable policies can help an organisation to be competitive and having the recognition as “great employer” (Robinson,2013).
Without human resource strategies the organisation encounter customer complaints, frustrated staff, high costs, high people turnover, bad image as employer, employment legal issues.
 “Work off all” management wish to develop a good business for their customers and employees, and for sure they will pay attention to the importance of developing human resource strategies, that are going to bring balance and prosperity in their organisation.
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