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Introduction
As we know the Gibbs Reflere cycle is used to help individuals learn from their experiences by providing a structured framework for reflection. It encourages deeper understanding of what happened, how one felt, and how to improve in the future. This cycle is particularly useful for professionals' development, academic learning, and personal growth.
Using this system and its structures, I have achieved much more improvements in my studies, in everything related to planning. It also helping me in orientation, determination, understanding, and how to extend my knowledge and performance. Next, I will try to specify some of the main points of reflexive Gibbs and its benefits.
-Structured Approach
This cycle provides us a clear, step-by-step process for reflecting on an experience, moving from description to analysis and action planning.
-Deeper Understanding
When we explore the feelings and evaluate experiences, all this goes beyond the superficial observation in this way we can discover the underlying causes and consequences.
-Improve Performance
In this topic it will help us to reflect on past experiences, it will also help us to identify the areas to obtain better planning and decision making for the future.
-Continuous Learning
This will help us the cyclical nature of the model encourages reflection, fostering ongoing development and growth.
-Application in Various Contexts
Gibbs Reflective Cycle is versatile and can be used or applied to various situations, including work, education and personal life. Gibbs Reflective Cycle is a very powerful tool for turning experiences into learning opportunities, leading to personal and professional development. The purpose of Gibbs is to assist students in future planning, by learning from past experiences.

Described
Despite the much information obtained by my teacher, and library, all this was too much for me. I felt crowded, full of too many ideas, information, and more. I did not know how to start, but then I understood that the best thing to start any kind of work, project, or meeting was to relax, read more calmly, and join the most essential points for my task. In this way, I was little clarifying the most important points for my project until I got used to it and at the same time visualising the content of my work. 
Apart from the workshop course, my teachers and some books that I had to look for, I think all this allowed me to know much more than I was looking for.
My feeling, like any other project, you must read analysed, understand and then working on your project or homework, at first it was a little distressing, since I felt anxious to start the project but in the same way I was a little nervous, worried about the time I had, the books that I had to choose to read, I did not feel very me and at the same time scared, everything at the beginning of any project is a type of nerves that dominates us until we begin to read, understand and analyse the content, sometimes I thought that all this mortifications and fear would be because of my age but I felt confident and I did not want to think about that, there is not age to study, it was my best logo, after all I started working and looking for information, I found that little by little my value and positivity was recovering until I started my project.

Understanding Digital Skills
Digital skills encompass a wide range of abilities that allow individuals to effectively use technology in various contexts. These skills can be categorized into several types, including basic digital literacy, advanced technical skills, and soft skills enhanced by technology. Understanding these categories is crucial for both employees and employers as they navigate the complexities of the digital age.

The Impact of Digital Skills on Individual Employees
Digital skills significantly influence individual employee performance and career development. Employees with strong digital skills are often more productive, adaptable, and capable of taking on new challenges. This adaptability is particularly important in a fast-paced work environment where change is constant.

The Role of Digital Skills in Team Collaboration
Effective collaboration is essential for team success, and digital skills play a crucial role in facilitating teamwork. In an increasingly remote and hybrid work environment, the ability to collaborate using digital tools is more important than ever. Teams that harness digital skills can achieve higher levels of synergy and productivity.
Preparing for Remote Work
The COVID-19 pandemic accelerated the shift toward remote work, and this trend is likely to continue. Employees with strong digital skills will be better prepared to work effectively in remote environments, utilizing technology to maintain productivity and collaboration. Organizations must prioritize digital skills training to ensure their workforce is equipped for this new reality. Moreover, investing in the right technology and infrastructure will enable employees to perform at their best, regardless of their physical location.

Need for digital skills development
In today's world of work, workers are expected to possess 21st‐century skills such as cooperation and teamwork, problem‐solving abilities, such as critical thinking and flexibility, work ethic and lifelong learning; which are examples of professional qualities. Many conventional operations have been mechanized or outsourced, and the positions that remain sometimes require employees to take on larger duties that need critical thinking, empathy or other skills that machines can't simply replicate. Employers emphasized these 21st‐century digital skills because workers needed to constantly accept new technology, procedures and cultural norms in times of change associated with the educational process. Students need to use digital technologies (e.g., computer systems, cell phones and the internet, etc.) to access information and then examine the efficacy of the learning materials. These tools play important roles ranging from solving personal problems to communicating and collaborating with fellow students. Thus, using a range of tools such as mobile apps, LMS, computers, the internet and so forth. Will aid students to become effective in today's evolving world of work. For example, a study by Euker on the effects of 21st‐century skills on curriculum and assessments showed that schools that are integrating 21st‐century skills in their curriculum outperformed their counterparts. According to Khan et al.

Limitations and further research
It is worth noting that, due to the sampling technique adopted for this study only 3 private universities out of the 10 in the study area were used which limits the study's generalizability. Further studies should consider increasing the sample size by studying the entire university in the study area. Given that more female students participated in the study than males, gives room for gender bias. Thus, similar studies should consider using an equal number of male and female students to avoid gender bias. Furthermore, the variance that comes from using self‐reported measures is a significant flaw in this study as well. Common method biases could come from this (e.g., common rater effects, common scale formats and anchors). As a result, we recommend using alternative measures (if created and validated) as well as scales with various formats and anchors in future research. Finally, we suggest that to gather exact data on each student's behaviour in the learning environment, future studies focusing on innovative pedagogy should use alternative LMS with artificial intelligence to manage voice dictation.

Conclusion
In my opinion and analysing the different types of examples and how to apply them, I think that for me was more than enough information and quite significant to elaborate and work with these different topics produced by the Gibbs Reflective Cycle and Digital Skills Development, understanding digital skills, the impact and the role in team collaboration including all the information obtained in my class, at the same time Digital skills ranging from basic IT literacy to advanced use of digital tools empower individuals to access information, collaborate and adapt to technological changes. In conclusion, the development of academic and digital skills is essential in today’s fast evolving educational and professional environments. Academic skills such as critical thinking, research, and effective communication provided the foundation for lifelong learning and problem solving. Together, these skill sets enhance not only academic performance but also future employability, helping individuals stay competitive and resilient.
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