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Reflective Report: 
Introduction:
In this reflective report, I will discuss my experience working in a group and the insights I gained from this experience. I will use Gibb's Reflective Model to structure my report and reflect on various aspects of Tesco's organizational structure and its impact on the execution of tasks. Gibbs (1988, p.49) made his "organized meeting" to assist experiential learning.
It was arranged as a reliable design of advance for a repeated understanding however can
moreover, be utilized to consider an autonomous experience. A key viewpoint with respect to Gibbs is the assertion of the centrality of Assumptions truth be told. He furthermore separates out evaluation - what worked out emphatically as well as what didn't. It may be a valuable show for a few specialist courses due to its extra stages, but a few individuals discover them prohibitive.
Description:
In this second term of the undergraduate program at UWTSD, we study this interesting subject: Introduction to Contemporary Place. For the first time, we are tasked with making a group presentation, which turned out to be quite interesting and exciting for me.
Our tutor let us choose our own groups, but unfortunately, we didn't combine well enough, which slowed down the process, so she chose our groups.
I was chosen by our lecturer to be the group leader, which means that I had more responsibility than the other participants in the group. Together with my colleagues Milena, Krasimira and Slavi, we chose to prepare a presentation for Tesco Plc at my suggestion. In just two weeks, we were able to complete our presentation, each of us preparing a few slides.
   Our group meetings were held both at university and everything else was discussed on Messenger. After the primary meeting, we gave ourselves a couple of days to compose the primary draft and plan the materials we would utilize for the introduction, which permitted us sufficient time to audit and alter amid another assembly, as well as to type in the introduction and conclusion. When I began composing my segment, it got to be clear that we hadn't chosen perfect way the most perfect way to partition the work, since we hadn't chosen who would type in each point. Subsequently, extra communication between a bunch of individuals is required. By and large, our bunch worked well to total the errand effectively. All individuals went to each assembly and completed the work inside the concurred due dates.


Feelings:
When I found out about this assignment, I was worried at first if I would be able to do it in the best possible way because I know that I don't have good enough presentation skills, and I also don't have any experience in this. In the end, I got into it and I have a positive attitude because I know that at the end of the day, this is the purpose of this assignment is to prepare us as future managers to build a variety of skills such as teamwork and also how to speak in front of an audience.

Evaluation:
When groups are randomly assigned it can help the team stay focused on the task at hand and add opportunities for new thinking (Burke, 2011).
After we divided the tasks between us, it fell to me to present the organizational structure of Tesco. During our lectures we had already learned about organizational structures, and it was not difficult for me because I knew what I had to do. The only problem I ran into was that in the beginning, when I was preparing my part of the presentation, I closed the file without saving it and accidentally deleted two of the slides. Of course, I quickly made them again, but I wasted a little time. Despite the short time we had to complete the task, I think I managed to prepare.

Analysis:
According to Mullins et. al., (2019) groups are a quality of every single social circumstance and a essential component of any affiliation. Work may be a gathering-based activity and on the off chance that the affiliation is to work truly, it requires joint exertion and co-activity among its people. The gather and its sub-units are comprised of social occasions and lovely much each person from staff will have a put with at slightest one gathering. People from a gathering must co-work for work to be done on due dates. The working of gatherings and the impact they apply on their participation is a fundamental component of the hierarchical way of behaving. Individuals in bunches impact each other in numerous ways and gatherings foster their own pecking orders and pioneers. Individual members' actions and the work they do can be significantly impacted by group pressures.
I think the way we distributed the tasks could have been improved. However, because we had to spend time removing duplicate parts, two of the slides took longer.
After looking at the writing on gather work, I found that group individuals regularly concur to proposals indeed on the off chance that they oppose this idea with them in arrange to maintain a strategic distance from struggle (Bebe and Masterson, 2003). In an insight into the past, this may have moreover happened with my gathered venture thought. Amid our to begin with assembly I was the as it came up with the thought for Tesco and so everybody concurred to bolster it. But that might have happened since our gather are companions and they didn't need to make pressure, not fundamentally because they thought it was the most excellent thought.
Conclusion:
This task made me realize the significance of cooperation and belief between individuals in a group. Great connections between group individuals advance the certainty of precise diverse thoughts and suppositions. I moreover learned that the bunches ought to continuously examine diverse alternatives to guarantee that the assignment is completed in the best conceivable way. The lesson from this experience is that the fastest way to do something isn't continuously foremost effective.
Action Plan:
In the future, I will set goals for myself, such as focusing on positive results and actions, working on improving my self-esteem. The initial step is to control pessimistic feelings to achieve this. 
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