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[bookmark: _Toc511758371]1. Research-informed Literature
According to the viewpoint Burchinal and et al., (2017), academic skills help a person or student to develop the skills and also help them to become a more effective learner. However, if a person will develop good academic skills then it will help them to achieve the academic success for the future. Moreover, most of the skills will help the people or students to develop their skills during their studies which are convertible to the future careers.  The academic skills will also help the student even after completing their studies. The academic skills team are of a group of teacher that guide the students in their studies. They also help to assist student’s development by transferring of academic skill. Through this, academic skill it will help the student to manage their studies and also enhance their work. Apart from this, the academic skills team provide common advice and guidance to their student in order to enhance the skill of the student. 
According to the viewpoint Nanda and et al., (2017), an employability skill is very important for the organization. However, employability skills are those skills that are essential for getting the success in a job.  The employability skills and attitude help the employee to make an appropriate decision, develop respect and finally to become strong representatives of the organization. Moreover, the employability skills are important because the competition level is high in an operating market. Through this, the employers in public sector and also in private sector are searching for skilled workers in order to run their business successfully. Hence, the success of individuals is increasing that will depend upon their creativity, skills, and imagination. On the other hand, in an organization, there is a demand for the people who have good skill and knowledge in order to achieve the overall objective. Through this, employability skill is more important. 
Based on the above discussion, I have learned that academic skills are important for the student in order to develop their future career. On the other hand, employability skill is important for the employees that will help them to make an accurate decision. Therefore, an organization needs to hire the best-skilled workers in their business in order to avoid future challenges.  
[bookmark: _Toc511758372]2. Knowledge and Understanding of Subject 
As per the literature review, I have learned that the academic skill is beneficial for the student that helps them to enhance their ability. On the other hand, academic skills are the key to success for the future. However, most of the students will enhance their skills by taking guidance from the academic skill team. The academic skill team is the group of a teacher who assists the students in their studies. Teachers are the one who gives general advice and guidance to the student to increase their skill. Moreover, the academic skills will remain forever even after the completing the studies.  
Apart from this, I have also learned that employability skill is essential for the employees in order to improve their work in an effective manner. However, the employers are searching for skilled workers that will help the smooth running of the business. 
There are various employability skills which is as follows (Arnedillo-Sánchez and Tseloudi, 2017): 
Communication skills:  In an organization, the employer wants those employees who can communicate with their team member and share their ideas with them. However, if there is proper communication between team members then there will less chance of arising conflict. 
Personal management skill: The employees should have that ability through which they can plan and manage the work.  
 Learning skills:  There is a huge competition in the market, through which the company needs to hire the best employees who have more learning skills. 
Problems solving skills: Employers are searching for those employees who can use innovative ideas while working in order to solve a problem as soon as possible.
Teamwork: Many companies have more groups of employees, through which the employers are searching for those candidates who can work as a team. 
Leadership skills: In an organization, many employers are looking for those employees who have a quality to be a leader. A leader is a person who can guides their team member in an effective manner in order to achieve the organizational goal (Arnedillo-Sánchez and Tseloudi, 2017).  
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Figure: 1. Academic and Employability Skills
(Source: Author)
Academic skills: The skills that I have learned in my academic skills that will help me to become more employability. Some of the skills are mentioned below:
Career development learning: In the academic learning, the student has learned a how to develop a career in the organization. The student has learned different skills and strategies that will help them to deal any situation within the organization (Sin and Amaral, 2017). On the other hand, it can be stated that the learned strategies can be implemented in the practical as well as professional work to enhance the productivity of the organization.
Experience: The experiences that have been gained from the internship and by making a presentation will help the student to gather more experience, improve their skills and also help to become more confident to work in an organization (Jackson, 2014).
Degree subject knowledge, understandings, and skills: The knowledge, understandings, and skills gather from the degree subject will help the student to perform well in the organization (Sin and Amaral, 2017).  On the other hand, it can be mentioned that it will enhance the communication skills, problem-solving skills that will help them in the outside world.
Generic skills: Generic skill is the skill that will help the student to apply this particular skill in a section of the work field (Jackson, 2014). 
Emotional intelligence: This factor helps the student to identify their capability and their emotions (Sin and Amaral, 2017). It can be mentioned that emotional intelligence helps the student or the employee how to behave and adjust their emotions to adapt the business environment.
All the above mentioned academic skills will help the student to become more confident, self-esteem and improve their self-efficiency which will help them to become more employability. 
As per the above discussion, I have observed that all these academic skills have helped me to improve my communication skill, personal management skill, problem-solving skill, leadership skill and also how to work as a team in the organization. Moreover, I can state that the academic skills will help me be become more successful and help me to achieve the aim and objective of the organization.
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Practical Application and Deployment will help the student to implement the academic skills will help them to achieve the employability. There are certain factors or strategies that the student has to learn in his/her academic course to increase his/her self-efficiency and self-confidence to enhance their skills and understandings (Han and et al., 2015). On the other hand, it can be mentioned that the student has learned various skills that them to develop a career in any organization. In case of the academic course the student learns to develop a career, gain more experiences form the internship, and gain confidence from by making a power point presentation, they can gain more knowledge and understandings to improve their skills, improve their generic skills and emotional intelligence. Moreover, all these mention strategies or factor will help the student to increase the thinking power and evaluate their personal skills such as they can gain self-confidence, self-efficiency, and self-esteem that will help them to be successful in their job or career (Hendricks and et al., 2015). Simultaneously, it can be stated that all these learned strategies will help the student to get a better employability. Apart from this, the skills that they have learned during the academic session will help them to deal with a situation in their professional life. In order to conduct their professional life more effectively and efficiently, the student has to apply their understandings and knowledge to operate their roles more effectively. 
 Based on the above discussion, it has been observed that the strategies that I have learned in my higher studies had helped me a lot to develop my career and enhance my employment skills to operate my roles in an effectively and efficiently. Moreover, it can be stated that my academic course had helped me a lot to be more confident, self- effective and self-esteem to become a good employee in an organization. On the other hand, it can be mentioned that the academic skills will help me to implement the learned strategies into practical life and maintain the skills to develop my career in the organization.
[bookmark: _Toc511758375] 5. Skills for Professional Practice 
As per the above discussion, it has been observed that the skills learned by a student will help them to enhance their academic skills, as well as those skills, are going to help them to develop a better career in the future (Jackson, 2015). The skills that the student has learned in their academic session will help them to improve the roles. On the other the hand, the student can implement those skills in the job to work more effectively. The skills learned by the student such as reflection, time management, and presentation skills will help them to work in a more confident way. Moreover, the experience and the theories will help the employee to make an appropriate decision, help to develop respect and finally, they become the strong representatives of the organization. Moreover, the employability skills help the employee to implement innovative technologies to provide good competition for the rivalry companies. On the other hand, it can be stated that the employers in public sector and also in private sector are searching for skilled workers in order to run their business effectively (Sputore, Humphries and Steiner, 2017). Simultaneously, the student can implement their creativity, skills and his/her imagination to meet the aim and objective of the organization. Conversely, it has been identified that the career developing learning, the experiences, the knowledge and understanding skills, generic skills and emotional intelligence will help the student to become more professional and maintaining those skills will help them to work more efficiently.
 Subsequently, I have learned many strategies such as how to be more reflective, how to manage the time that will help me to take a better decision which results to be more profitability and my presentation skills will help me to be more presentable and also enhance my communication skills within the organization. Simultaneously, all these strategies will help me to be more professional and also to make a good decision in a workplace. Apart from this, it will create more chances for me to become a successful employee in the organization. At last, I can mention that maintain these skills will help me to become more reliable in the organization.
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