All of your answers must be based academic research, not personal experience. 
Choose four titles from the list below: 

Essay one:
How effective is Crime Prevention Through Environmental Design (CPTED) as a means of reducing crime? Your answer must be based on academic research, but you may refer to relevant case studies.
Word limit: 1000 words.

Essay two:
Choose one of the following questions:
• Digital policing – evaluate the effectiveness of current police procedures for obtaining and processing digital evidence.
• Counter-terrorism policing – critically evaluate the effectiveness of the relationship between the police and MI5 in relation to terrorism.
• Response policing – why is it important to manage trauma and mental wellbeing in policing?
• Community policing – critically evaluate the importance of partnership working in relation to effective community policing.
Word limit: 1000 words.

Essay three:
Critically evaluate the role of specialists in analysing and evaluating intelligence. Your answer must be based on academic research.
Word limit: 1000 words.

Essay four:
Why is it necessary to challenge the negative aspects of organisational culture within policing? Your answer must be based on academic research rather than personal experience.
Word limit: 1000 words.

Essay five:
How effective is MAPPA as a means of protecting vulnerable people from harm?
Your answer must be based on academic research, but you may make reference to relevant case studies.
Word limit: 1000 words.



























Essay one:
How effective is Crime Prevention Through Environmental Design (CPTED) as a means of reducing crime? Your answer must be based on academic research, but you may refer to relevant case studies.
Word limit: 1000 words.

“Crime prevention through environmental design (CPTED) refers to measures taken to reduce crime through the manipulation of the physical environment. CPTED outlines a set of principles designed to influence potential offenders’ perceptions of the risk, effort and rewards of offending” (Davey, 2023). 

It has been examined at much extend how environmental changes based on CPTED strategies can affect crime prevention but there is no clear statistics to prove its high effectiveness. CPTED explores psychological effect of offender and their perception of risk by changing the physical environment which could be by keeping the area maintained, clear without any graffiti, no broken windows, no high hedges, with high visibility open spaces, use of clever designing of streets, houses which allow community space and create opportunities for the neighbours to engage with each other (Cozens & Love, 2015). Public spaces are created in a way that make it safer for the public and helps in preventing criminal behaviour (Cozens, 2019)

Another effective way of using Crime Prevention Through Environmental Design as a means of reducing crime, when building and designing the area to make streets and houses more visible by making windows and house entrance facing each other, this will enhance the safety element of house and property and making it more visible to public (Cozens, 2019).  As Rachel Armitage stated in her work that “A connected network of streets contributes to personal safety and security of property by encouraging pedestrian activity which helps to provide natural surveillance and a degree of self-policing” (Armitage, 2006)

The natural surveillance can be encouraged by designing a physical layout of area which can then encourage residents to observe the public spaces around them and protect them. By involving the residents in regular observations of public spaces helps in constant human surveillance which will eventually help in reducing crime and deter the criminals (Donnelly, 2010) 

The importance of buildings being positioned in a way that would encourage a natural surveillance of public space indoor and outdoor. Jane Jacobs in her book titled “The death and life of great American cities” used the term “eye’s on the street”, which is to describe an activity on the streets of city to keep a movement and security. She suggested that streets are safer when packed with public and if any person is in trouble, it is highly likely to be noticed by them (Jacobs and Internet Archive, 1961)

Further to this concept Oscar Newman stated that its very likely that crimes may occur if there are no residents present to conduct the natural surveillance. Jacobs and Newman saw city planning and designing as a way of bringing a community together and creating safe spaces where there is community watching over each other. This concept of natural surveillance and community watch will help in reducing the crime in an area and it will improve the quality of life of residents by allowing them to participate in outdoor activities (Fennelly and Perry, 2020)

Clever use of lights is also an effective way of reducing crime, the study suggest that “increased levels of lighting LED to a 7 percent overall reduction in “index crimes”—a subset of serious felony crimes that includes murder, robbery, and aggravated assault, as well as certain property crimes—and, more specifically, a 39 percent reduction in index crimes that took place at night” (www.qsrmagazine.com, n.d.). Further to use of lighting as a CPTED strategy to deter criminal activities, exit and entrance points should be well illuminated as it will create an appearance of well-maintained area (Parnaby, 2007)

The study further suggests that it was not just the new lights in city which reduced the crime and made city safer however, the quality of lights was improved which deter the criminals and helps in keeping the city safe. The LED lights are more superior to the normal lights in terms of energy sufficiency, uses less power and produce better and bright light. LED light produces more balanced and evenly spread light in the area it is installed. By improving the lighting with LED lights, it helps making the CCTV footage clearer and more visible which eventually helps in identify the criminals (www.qsrmagazine.com, n.d.)

Crime Prevention Through Environmental Design strategies are also being used to reduce youth violence and has been adapted in a youth play area and in schools. It is accomplished by creating warm and welcoming environment, creating a sense of ownership for youth which then creates a positive feel. It was achieved by giving youths more responsibility and keeping them involve in projects such as taking care of abandoned building and unused spaces, cleaning and maintaining the neighbourhood. Encouraging a sense of an order and increasing a presence of staff available to benefits schools and reducing crimes. The benefits of these activities and tactics in school and communities helps in reducing the Anti-social behaviour, gun crimes and violence (Centres for Disease Control and Prevention, 2019)

Brixton Town Centre (BTC), South West London, UK, was well known for its crimes, and to deal with the frequent crimes happening there the strategies were developed in consideration of the Crime Prevention Through Environmental Design where surveillance, access control, image management and target hardening were implemented. Lighting in the area also played a significant role in reducing the crime rates in the area of Brixton Town Centre. Whilst there was an increase in crime rates in other parts of England and Wales, since the implementation of these changes in the year 2011, there was a reduction in crimes occurring in Brixton Town Centre. Although, there was a significant reduction in the crimes in the area however, the stakeholders decided that there was still more work to be done to further reduce the crime rates (Piroozfar et al., 2019)
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Essay two:
Community policing – critically evaluate the importance of partnership working in relation to effective community policing.
Word limit: 1000 words.

Answer:

Community policing define as “Community policing or community-oriented policing (COP) is a strategy of policing that focuses on developing relationships with community members. It is a philosophy of full-service policing that is highly personal, where an officer patrols the same area for an extended time and develops a partnership with citizens to collaboratively identify and solve problems” (Wikipedia Contributors, 2019). 

UK Police has a history of working with the local community and is based on the values and principles outlined by the Sir Robert Peel who is classed as a father of Policing in UK. Peelian principles are vital and emphasize on the bond of trust between police and local community. Although, the Peelian principles were introduced in 1829 however, they still demonstrate the importance of community policing and are still relevant in UK Police forces and their aim is to achieve “Police officers should always maintain a relationship with the public that supports Peel’s statement ‘the police are the public, and the public are the police. When carrying out their duties, it is important that they remember that they are also citizens, given the honour of defending others around them” (GavinTheCop, 2018) 

Police primary job is to maintain law and order, protect and respect fundamental rights of community and to provide an assistance and services to the local community and the people. This can only be achieved by building a strong relationship and trust with the community. The community policing provides more safety and the feeling of safety to local community. 

Keeping in perspective about community policing the Police Community Support Officers (PCSO) role was introduced by the Act of Parliament in Police Reform Act on 24th July 2002. Metropolitan Police being the biggest Police force of UK was the pioneer in introducing this role and was also the first Police force within UK to train and introduce the first ever PCSO in UK, the other Police forces followed. The role of PCSO is to engage with local community and build bridge between Police and the local community. PCSO’s are the friendly face of any Police force, and they are expected to work within the local community and the partner agencies to resolve any problems within the community and any other rising issues. PCSO’s are also a good source of gathering information and intelligence based on the relationship they build with the local community (Matheou, 2022) 

Community policing means building relationship of trust and confidence between police, partner agencies and community. Police job is to improve safety and quality of life for all, working along with partner agencies this includes: “Fire and Rescue Service, Probation Services, Local Authority, Health – Clinical Commissioning groups (England) or Local Health Boards (Wales), Local Authorities and Community Safety Partnerships, The Local Criminal Justice Board, Victim Support, Adult and Children Safeguarding Boards, County and City Health and Wellbeing Boards”(College of Policing, 2020). 

In order to solve problems occurring in the local community it is essential to establish proactive partnership working. Through active partnership each agency involved has their own key role in achieving the common goal despite different priorities, needs and cultures. It is essential to gain and maintain trust and confidence among all partners involved and once it is achieved the collaboration will grow (Farrell, 2022)

To achieve partnership working in relation to effective community policing Police must integrate with local community and partner agencies. Regarding the local community this can be achieved by listening to people’s concern, responding to community needs, engaging, and building relationships which must be built on trust especially after critical incidents. Police and partners share information to identify the risk and harm. It also helps to increase joint decision making and joint approach to tackle any problems faced by the community (College of Policing, 2019)

Another vital factor of effective community policing is to recognise the hot spot areas where there are more crimes and disturbance taking place. Police working along with their partners develop safety plans and strategies to reduce crimes and address the issues which community is facing.  Police can also establish neighbourhood watch with the help of community which can involve all partner agencies. CCTV cameras are installed by the local council and housing authorities to monitor all activities in hot spot areas, which helps identifying the victim and offenders (College of Policing, 2021)

Senior Police officers are responsible for Information Sharing Agreements (ISAs) between Police and partner agencies, and they regularly review it at force level to ensure what information is shared, how effective it would be and moreover the benefits of sharing that information. Some Police forces in UK have established an additional measure as Public Protection Partnership which is similar to the MARAC. The whole purpose of sharing information with partner agencies is to reduce crime, identify victims and offenders and improve the quality of life for the community (College of Policing, 2015)

Police make referral to social services to make them aware if any child is at risk of harm or need any additional support (Department for Education, 2018). Similarly separate referrals are made for the adults at risk depending on their vulnerability whether its physical or mental health. Referrals are made to the respective partners to make them aware of situation and to put safeguarding in place as Police have a duty of care (www.citizensadvice.org.uk, n.d.). These actions also help in improving the Community Policing where Police refer cases to the partner agencies and gain public confidence. It also helps improving effective partnership working.

Multi-Agency Risk Assessment Conference (MARAC) is an example if partnership working to achieve effective community policing. Police themselves are not able to deal with the domestic abuse cases and support the victim of high-risk domestic abuse. This is where the MARC comes in. Their aim and objective are to minimise risk, develop a safeguarding strategy and provide alter support to the victim of high-risk domestic abuse. Police make referral for the domestic abuse victim, prepare action plan by contacting the agencies involved which can be Local Council, Health Visitors, GP, School representatives, social services, Independent Domestic Violence Advisor (IDVAs), housing agencies/authorities it can be government or non-government organisation. Police and partner agencies share information to discuss safeguarding strategies this includes safeguarding of any children involved in domestic abuse (Kent and Medway Domestic Abuse and Sexual Violence Executive Group, 2023)


Partnership working is vital for effective Community Policing however, there are challenges like power imbalance, different goals or communication barriers which can affect the partnership. Therefore, there should be a clear plan in place with continuous evaluation. 
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Essay four:
Why is it necessary to challenge the negative aspects of organisational culture within policing? Your answer must be based on academic research rather than personal experience.
Word limit: 1000 words.

Answer:

“Organizational culture, conventionally defined as the ensemble of beliefs, assumptions, values, norms, artifacts, symbols, actions, and language patterns shared by all members of an organization. In this view, culture is thought to be an acquired body of knowledge whose interpretation and understanding provide the identity of the organization and a sense of shared identity among its members. This approach assumes clarity and organization wide consensus among members and discounts ambiguity” (Huff, 2014) 

An organization’s policies set the right way all employees must behave within the organization. The aim of the organization’s culture is to shape employees’ behaviour, perception of the organisation and understanding. It must be clearly communicated and reinforced by leaders (Chartered Management Institute, 2015)

Every organisation has their own policies and ways to do things which may be different depending on their nature of work. Culture is individual and therefore it is not easy to be changed overtime (Wong, 2020).  The culture is the way we do things, similarly Police is classed to have Police culture which is perceived to be particularly resistance to change. It is the primary job of Chief constables to promote a positive culture in Police force where every staff member is treated equally and fairly, and they are recognised as an individual and not judged based on their race, ethnicity, religion and sexuality (CIPD, 2022). 

Tony Hsieh once said: "Your culture is your brand. A company's internal culture is often thought of as a secondary concern to its external branding and reputation. However, a company's internal culture is the brand. It defines how employees interact with one another, how they approach their work, and how they interact with customers” (Your Culture Is Your Brand, n.d.) 

The public consensus on police image is negative. It is perceived that Police organisation promotes discrimination, corruption, misconduct, transparency, tolerance for unethical behaviour, accountability, use of force, unfair treatment which damages Police image and community relation. It also damages the trust and legitimacy Police have. Public expect police to treat them fairly and with dignity and respect regardless of their crime in accordance with their legal rights. By challenging these negative aspects Police can build trust and legitimacy within the community they serve. Also, if such a negative culture is not challenged it may lead to misconduct or bias practices. 

It is important to challenge the negative aspects of organisational culture in Police such as lack of support, unhelpful working environment as it can have a significant effect on the wellbeing of the police officers and their behaviour. Police officers deal with stressful and challenging social issues every day which can affect their mental and physical well-being. Police officers are at risk of developing Post-Traumatic Stress Disorder (PTSD) and other related mental health conditions. By challenging such negative aspect in organisational culture, it can eventually improve the well-being of police officers and create more supportive workspace which will benefit the police officers and improve their ability to work and perform. By challenging these negative aspects, it helps improve police relations with the public (Covey et al., 2013) 

Discrimination and exclusion within Police are another element which could create a negative aspect of organisational culture. Public look at Police and they expect to be understood, like Robert Peel said, “the police are the public, and the public are the police”. Police to have a confidence in their community and to have that confidence Police need to understand their community and to understand the needs and sensitivity. Diversity and inclusion in Police force helps to understand the community and public they serve and to build positive community relations (GavinTheCop, 2018).

When public can see someone of their own in an organisation that looks like them, speak like them, share same value as them they can feel being represented within the force and having better chances of being understood. It has an impact on public confidence and the legitimacy of Police. Diverse workforce helps reflect the community and society that they have the trust to work together. Diverse people in Police force bring understanding of diverse community (DB, 2023)

The necessity of challenging the negative aspects of organizational culture is to prevent police officers leaving the force. The police officers resign when they do not feel happy in the organisation. It could be because they must work long hours or the pay does not reflect the work they do, they are not appreciated for the work they do, or they do not feel sufficiently supported.  Police is a stressful job and staff who left the job did not feel comfortable in raising their concerns with their line managers as they felt they relationship with their line manager was distant.  They also did not get enough one to ones with their line managers and their service was not valued (Police officer resignations have risen by 72% in the last year – we asked former officers why, 2022)
Academic research supports the challenge of negative aspects of organizational culture as it is a means to promote accountability, professionalism, improve officer well-being and behaviour, improve community relations, ethical standards, innovation and flexibility. It is also believed that the constant resistance to change in organisational culture can affect the policing strategies. There can be a strong shared understanding created where everyone knows the culture and one being made feel as a member of a family and have a sense of togetherness, by challenging the negative organisational culture. It is especially very important to create a feeling of a family in a Police work as it is very emotionally demanding, and it is vital to support each other to perform better and achieve the best outcome and better Police and community relationship. 
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Essay five:
How effective is MAPPA as a means of protecting vulnerable people from harm?
Your answer must be based on academic research, but you may make reference to relevant case studies.
Word limit: 1000 words.

Answer:

“Multi-Agency Public Protection Arrangements (MAPPA) is a process through which the Police, Probation and Prison Service work together with other agencies to manage the risks posed by violent and sexual offenders living in the community” (Gwent Safeguarding, n.d.) 

Justice System provide justice by convictions and punishments to an individual who has committed an offence and to prevent them to commit further offences and by doing so Justice System protect the victim and the public. Criminal Justice Act 2003 is an act of British Parliament which has updated Criminal Justice system in England and Wales. Criminal Justice Act 2003 establish the MAPPA, which amended the Codes of Practice and gives an extended powers to the agencies involved who are responsible in protecting the victim and the public from serious offenders and it also helps to bring offender to justice. 

“MAPPA can be classed in three main categories, Category 1 - registered sexual offenders; Category 2 - violent offenders sentenced to imprisonment for 12 months or more; and Category 3 - offenders who do not qualify under categories 1 or 2 but who currently pose a risk of serious harm” (MAPPA Annual Report 2014/15) 

The purpose of different agencies working together as a partner under one wider platform is to conduct a comprehensive risk assessment to protect vulnerable people. The risk assessment helps to identify and mitigate risks and allows the relevant agencies to take appropriate actions whilst dealing with the offenders of serious crime. 

MAPPA responsible authorities are Police, Probation, Prison services Social Services, NHS, Youth Offending Service, Job centre Plus and Housing Authorities. Agencies involved in MAPPA are designed to work in partnership to share information and protect the vulnerable people and the public from potential serious harm. Once the individual is identified as a threat and risk of harm, they pose to the public the information about the individual is shared with the relevant agencies who works in a partnership and Risk Management Plan is initiated (GWENT Annual Report, n.d) 
[bookmark: _Hlk144576688]Risk Management Plan is developed as a way of managing individuals in the community and their assessed needs and risks involved which is overseen by MAPPA. MAPPA meetings are held regularly between agencies to ensure that management plans are agreed, in place and effective. Risk Management Plan is in place for the partner agencies to work together, share information about offender and to monitor the individual who pose a threat to vulnerable people. Risk management plan helps partner agencies in taking an immediate and required actions which potentially minimise the risk of harm to vulnerable people. The aim of the effective Risk Management Plan is to reduce time in taking action to protect the vulnerable person (www.dgppp.org.uk, n.d.) 

By using such comprehensive Risk Management Plan allows Police, Probation Office and HM Prison Service to ensure that offender’s behaviour and actions are in control which helps them in reduces the risk of harm to vulnerable people. In order to do so, the Probation Office ensure that the offender is placed in accommodation which is under their control. By doing so Probation Officers can closely monitor the serious offenders and effectively manage the risks. 

Another way of keeping vulnerable people safe is by imposing strict licence conditions on offenders, enforcing strict curfew restrictions and by electronically tagging the offenders to monitor their movements and whereabouts. There are other conditions imposed on offender like: not to enter a defined or designated area or not to contact the vulnerable people and victim. Regular checks and supervision are conducted by the Police, PCSO and probation officer, offender’s manager to make sure that the offender is complying with the obligatory conditions (MAPPA Annual Report 2021/22, 2022) 

Offender of serious crime are also offered a treatment programme which is designed for the offenders to improve their lifestyle and to participate in community. Through such a programme serious offenders undergo rehabilitation process. It also acts as a protection for vulnerable people who are at risk of serious harm. Such a treatment also helps in supervision and helps to regular monitor offenders’ behaviour (www.sciencedirect.com, n.d.) 

Effectiveness of MAPPA is highly recognised and can be supported by many examples from real life cases, but unfortunately it can also be affected or may vary upon factors like resource availability, the quality of relationships between agencies and local execution of practices. Therefore, it is important for the local agencies to maintain good relationship and work closely together to achieve common goal which is protecting the vulnerable people who cannot protect themselves. 


“A great life example of effectiveness of MAPPA is taken from Norfolk MAPPA, where “Tony” was referred by his probation officer 6 moths before Tony was due to be released from custody. Tony was under 3-year custodial sentence for a serious violent assault of his partner. His partner moved out of the area, and she was provided with security measures by the local police which included a panic alarm. The case was marked as a priority due to serious assault and all agencies communicated with each other on regular basis.

When Tony was released, he had licence conditions set up which meant that he was under a strict curfew and had to live in an approved accommodation. There was an expectation of him to report to the Hostel every two hours.

As a result of effective Risk Management Plan which was developed during the MAPPA meetings, Tony jointed an accredited offending behaviour programme which was especially planned for male domestic abuse perpetrators. Tony’s attendance to the programme was under a condition that he would be immediately recalled to prison if he failed to attend the programme or breached his licence conditions. 

The feedback given by the victim was positive as she stated that she felt safe after the conditions were put in place. In the result of those conditions victim said she was able to continue with her life” (Norfolk MAPPA Annual Report, 2013)
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