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[bookmark: _Toc1067784185]1.1 Introduction
  
This report will be providing core information on the role of a midwife and why this job is incredibly unique and important it will be looking at what skills and the knowledge you need and how you can help women through there process off before and after childbirth.
Choosing Midwifery has always been a dream since leaving school at the age of 16.
This job is chosen because of the love for babies and having a particularly good insight and understanding in how vulnerable women are at that time of post and pre-natal care.
Becoming a midwife is a valuable role due to the significance it gives to the care of a mother and newborn.

[bookmark: _Toc883634495]1.2 Description of, and background to, Midwifery in healthcare. 

Midwifery is a particularly important part of pre-natal and post-natal care in providing full antenatal care. During pregnancy women are at their lowest and highest points in their emotional state they are very vulnerable and do not be prepared for what is about to unfold during the next 9 months of their lives. A midwife provides emotional and mental support while giving professional advice during and after childbirth. A midwife also teaches new mothers on how to look after and feed their newborns. According to (2025) National careers website the one and most key role of a midwife is to understand the mother and her needs in the 1st 12weeks of pregnancy so valuable care is given during labour and after a child is born to the mother and newborn.

As stated by, (2024) Bowyer to become a midwife, you need a good understanding in medicine and be willing to listen without being judgemental. You also need to have an insight in Psychology and Counselling to be able to fully help at that time. A Midwife must be non-judgemental and be extremely sensitive to the mothers' needs and state she must be very highly educated and fully licenced to provide the type of care that is needed at that time.


1.3 Evaluation of the skills needed for midwifery in healthcare.

These are some vital skills needed for a midwife. According to (2026) careers Wales website.

· Empathy and compassion.
· Active listening.
· Emotional resilience.
· Respect for diversity.
· Initiative and decision making. 
· Adaptivity and flexibility.
· Advocacy.
· Physical stamina.
· Commitment to learning.


The 3 most valuable skills as stated by NHS (2026) to become a midwife is empathy and compassion, emotional resilience, and communication and listening skills as the role of a midwife is more of supporting a woman and listening to her needs. These skills were chosen as they are very valuable in this job role and they provide trust building between the midwife and the patient and listening to her needs which is a vital part in the care of the mother. Emotional resilience is needed for long demanding night shifts and situations that are hard and stressful for the mother that's when a midwife emotional resilience comes in handy.

[bookmark: _Toc821402086]1.4 Strategies to improve the skills for Midwifery
Improving the skills in midwifery and regularly getting training is highly important because midwives are very responsible for the safety and wellbeing of both mothers and newborn babies. One very effective and advanced way to improve this is through simulation training and regular hands-on clinical practice. This means practising situations that you are not ready for, such as heavy bleeding after birth or haemorrhaging or newborn resuscitation, while staying in a safe and controlled environment before facing them in real life. The World Health Organization explains that ongoing training helps improve patient and staff safety and reduces mistakes and saves valuable lives. For example, if a student midwife practises managing postpartum haemorrhage using a simulation model, she becomes more confident and quicker at recognising warning signs. This makes her more prepared and calmer and will reduce her panicking in a real emergency if it arises. Choosing this strategy is because midwifery often has unexpected situations, that no one is prepared for and practical experience builds both competence and confidence.
Another highly important strategy is reflective practice. Which involves thinking back on the experiences, and identifying what went well and what mistakes were made and considering what could have been improved or handled better at that time. The Nursing and Midwifery Council states that midwives should reflect on their practices as part of their professional standards. For instance, after supporting a woman during labour, a midwife can reflect on how she communicated or whether she listened carefully, and how she could have offered better support next time. A midwife can write down her reflections in a diary or notebook to help deepen her understanding and improve her future care as a midwife. This strategy is chosen because reflection helps midwives grow not only in their practical clinical skills but also prepares them mentally in maternity care.
A third useful strategy is continuing professional development (CPD) whilst keeping up to date with evidence-based practice. Midwives need to attend regular workshops, and regularly complete online courses while staying updated with guidelines and staying informed about the latest research that comes out regularly. The Royal College of Midwives encourages lifelong learning to maintain high standards of valuable care, for instance, learning about updated breastfeeding guidance's enables midwives to give the latest and current advice to new mothers. this strategy was chosen because healthcare is always changing and evolving, and staying informed makes sure that care remains safe, and effective.
Overall, simulation training, reflective practice, and continuing professional development are three key strategies that can significantly improve midwifery skills. Together, they help midwives become more confident, knowledgeable, and compassionate professionals.
[bookmark: _Toc1950580453]1.4 Conclusion

In conclusion, midwifery is a very important and highly professional role because midwives care for women and their babies during pregnancy, labour, and after birth. They support women both physically, emotionally and mentally and must be able to deal with different situations, including emergencies. This means they need strong skills, confidence, and very good communication. From my research, I learned that skills can be improved through practice, reflecting on experiences, and continuing to learn new information. Overall, improving midwifery skills is essential to make sure. mothers and babies receive safe, high-quality and professional care and feel supported and understood during such an important time in their lives.
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