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[bookmark: _Toc227067405]1. Introduction
This report critically explores my chosen career pathway as an Occupational Therapist (OT) within the UK health and social care sector, with a specific focus on a Functional Assessor role identified through Totaljobs. This role represents not only an area of professional interest but also a realistic and strategic next step in my career development. It allows me to build on my previous clinical experience while developing new competencies in assessment, clinical reasoning, and evidence-based decision-making. The role reflects a broader shift within healthcare, where professionals are increasingly required to apply analytical thinking rather than relying solely on direct patient care.
My decision to pursue this career pathway is strongly influenced by my background as a nurse in Ukraine, where I gained over two decades of experience working in complex healthcare environments. During this time, I developed strong communication skills, the ability to manage challenging situations, and a deep understanding of patient-centred care. However, I recognise that transitioning into the UK healthcare system is not straightforward. It requires adaptation to new professional standards, policies, and regulatory requirements, particularly those set by the Health and Care Professions Council.
Importantly, this report is not only focused on career choice but also on employability, professional identity, and long-term progression. It aims to critically evaluate the skills required for the role, assess my current capabilities, and identify the specific gaps that need to be addressed. The report will begin by analysing the job description and person specification, followed by a detailed self-assessment of my skills. It will then explore my professional identity, present a structured action plan, and evaluate how I will effectively communicate my skills to potential employers.
[bookmark: _Toc227067406]2. Job Description of the Selected Role
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Figure 1: Occupational Therapist Job Advertisement (Totaljobs, 2026) 
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Figure 2: Salary, Requirements and Benefits of Occupational Therapist Role (Totaljobs, 2026)
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Figure 3: Key Responsibilities and Requirements of Occupational Therapist Role (Totaljobs, 2026) 
As shown in Figures 1–3, the Occupational Therapist role identified via Totaljobs (2026) is an advanced and autonomous position requiring HCPC registration and a minimum of one year of UK-based clinical experience. The role is focused on working as a Functional Assessor, where the primary responsibility is to conduct structured assessments, review medical documentation, and produce detailed clinical reports. This differs significantly from traditional occupational therapy roles, as it places greater emphasis on analysis and decision-making rather than direct patient care (RCOT, 2025). 
A key aspect of the role is conducting functional assessments using an evidence-based approach. This involves evaluating how an individual’s physical or mental condition affects their ability to carry out daily activities. These assessments play a critical role in determining access to support and services, meaning that accuracy and professional judgement are essential. This aligns with the Care Act 2014, which emphasises promoting independence and wellbeing (Department of Health and Social Care, 2014).
From the person specification, several essential requirements can be identified. These include HCPC registration, UK clinical experience, strong clinical reasoning, and the ability to work independently. These criteria are essential because the role requires practitioners to make objective decisions that may significantly impact individuals’ lives (HCPC, 2023). In addition, strong digital skills are required due to the hybrid working model, which involves both on-site assessments and home-based report writing.
There are also desirable qualities, such as adaptability, confidence in using technology, and the ability to manage workload independently. While these may not be mandatory at entry, they are important for long-term success in the role. A key challenge for me is meeting the requirement for UK-based experience, as this is a critical expectation that I have not yet fully achieved.
Overall, the role reflects the changing nature of healthcare practice, where professionals are expected to combine clinical expertise with analytical thinking, digital competence, and independent decision-making (NHS England, 2020).
[bookmark: _Toc227067407]3. Analysis of Skills and Self-Assessment
[bookmark: _Toc227067408]Communication Skills
Communication is a fundamental skill in healthcare, particularly when working with individuals who may be experiencing distress or difficulty understanding information (NICE, 2020). However, effective communication is not simply about providing information; it involves empathy, active listening, and the ability to adapt communication styles to different situations.
During my nursing experience, I encountered a situation where a patient became highly anxious and verbally aggressive due to pain and fear. In this situation, I remained calm, used a gentle tone, and actively listened to the patient’s concerns. I reassured them and explained the treatment process clearly. As a result, the patient became calmer and more cooperative. This experience taught me the importance of emotional awareness and clear communication in managing challenging situations.
However, I recognise that communication in the UK healthcare system may differ, particularly in terms of documentation, legal requirements, and professional expectations. Therefore, developing my communication skills within this new context is essential.
[bookmark: _Toc227067409]Teamwork and Professional Adaptation
Teamwork is a key aspect of healthcare practice, as professionals must work together to deliver effective care (NHS England, 2020). In my previous role, I worked closely with doctors, nurses, and other healthcare staff. For example, I collaborated with a doctor and physiotherapist to support a patient’s rehabilitation, ensuring that all team members were informed and working towards the same goal.
This experience helped me understand the importance of communication, respect, and shared responsibility within a team. However, I recognise that teamwork within the UK healthcare system may involve different structures and expectations, particularly in relation to documentation and accountability. Therefore, I will need to adapt by gaining experience within the UK system.
[bookmark: _Toc227067410]Emotional Intelligence and Ethical Practice
Emotional intelligence is essential in healthcare, particularly in roles that involve sensitive decision-making (NHS England, 2019). In the Functional Assessor role, practitioners must balance empathy with objectivity. While it is important to understand an individual’s situation, decisions must be based on evidence and professional judgement.
Ethical practice is particularly important in this role, as assessment outcomes may affect an individual’s access to services. This creates a responsibility to ensure fairness, accuracy, and transparency in decision-making (HCPC, 2023). Emotional intelligence supports this process by enabling practitioners to communicate effectively while maintaining professional boundaries.
[bookmark: _Toc227067411]SWOT Analysis
Strengths:
• Extensive clinical experience supports strong communication, patient interaction, and ability to manage complex situations.
• This is directly relevant to the role as it enhances clinical reasoning and confident decision-making.
Weaknesses:
• Limited experience within the UK healthcare system may affect understanding of policies and report-writing standards.
• This could impact performance initially, particularly in producing accurate, evidence-based reports.
Opportunities:
• Access to CPD, training (e.g. safeguarding, report writing), and professional networks provides realistic ways to develop required skills.
• These opportunities are directly aligned with the role requirements and can support career progression.
Threats:
• High competition in the job market may delay securing a role, especially without UK experience.
• This can be managed through gaining relevant experience, continuous development, and networking.
[bookmark: _Toc227067412]Critical Evaluation
The most significant gaps in my development are UK-based experience, clinical report writing, digital skills, and independent decision-making. These areas are particularly important because they directly relate to the core requirements of the Functional Assessor role (HCPC, 2023). Among these, report writing and UK experience are the most urgent, as the role relies heavily on producing accurate, evidence-based reports and understanding the UK healthcare system, policies, and professional expectations. Without these, it would be difficult to perform the role effectively and meet required standards.
In addition, limited experience with digital systems may affect my ability to work efficiently in a hybrid environment, while independent decision-making requires confidence and familiarity with UK practice. However, these skills can be developed through targeted training and practical experience. Prioritising these areas will therefore significantly improve my readiness for the role and increase my overall employability within the UK healthcare sector (Skills for Care, 2023).
[bookmark: _Toc227067413]4. Development of Personal Skills and Professional Identity
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Figure 4: LinkedIn Profile 
Developing a strong professional identity is essential in a competitive job market, particularly within the healthcare sector where employers seek both competence and clear professional values (NHS Careers, 2022). My personal brand is shaped by my clinical experience, resilience, and ability to adapt to new environments. Having worked as a nurse in Ukraine, I bring a unique perspective that combines practical clinical skills with cultural awareness and adaptability, which are valuable when working with diverse populations.
My unique selling point is not only my experience but also my commitment to continuous learning and self-improvement. I am able to reflect on my practice, recognise my strengths and limitations, and take steps to improve, which is essential for professional growth and long-term career development. This reflective approach aligns with the expectations of healthcare professionals to engage in continuous professional development (Skills for Care, 2023).
To effectively communicate my professional identity, I will use multiple platforms, including my CV, LinkedIn profile, and interviews. For example, my CV will highlight transferable skills supported by real examples, while my LinkedIn profile will demonstrate my professional journey and engagement with the healthcare field. In interviews, I will use structured approaches such as the STAR method to present my experience clearly. By presenting my skills consistently and confidently across these platforms, I can demonstrate my suitability for the role and differentiate myself from other candidates.
[bookmark: _Toc227067414]5. Action Plan and Timeline
The development of a structured action plan is essential for achieving career goals within the competitive and regulated healthcare sector. While the SMART framework provides structure, it is important that goals are supported by clear and practical actions rather than remaining general.
In the short term (0–6 months), I will focus on entering the UK healthcare system by applying for healthcare assistant or support roles. I will also complete targeted CPD training, including safeguarding, UK healthcare systems, and basic report writing, to address my current gap in UK-based experience.
In the medium term (6–12 months), I will develop key competencies required for the Occupational Therapist role, including clinical reasoning, report-writing, and digital literacy. I will also begin building my professional network through LinkedIn and seek shadowing or mentorship opportunities to gain further insight into the role.
In the longer term (1–3 years), my goal is to meet HCPC registration requirements and apply for Occupational Therapist roles by completing relevant qualifications and continuing professional development (HCPC, 2023). 
The timeline below summarises this progression:
	Timeframe
	Goal
	Critical Consideration

	0-6 months
	Apply for roles
	High competition may delay success

	6-12 months
	Gain experience 
	Requires adaptability to UK systems

	1-3 years 
	Develop expertise
	Dependent on training opportunities 

	3-5 years 
	Progress to degree
	Requires financial and academic readiness



While this timeline provides structure, career development is not always linear. External factors such as competition and job availability may delay progress, so flexibility is essential (ONS, 2026). 
Continuous professional development highlights that confidence and competence are developed through ongoing learning and reflective practice (Skills for Care, 2023). However, it is important to balance confidence with realistic self-awareness. Continuous reflection and feedback will therefore be essential, particularly in developing report-writing and decision-making skills. 
Overall, this plan demonstrates both ambition and realism by combining clear actions with an awareness of potential challenges, supporting effective professional development.
[bookmark: _Toc227067415]6. Communication of Skills
Effectively communicating skills is a crucial aspect of employability, particularly in competitive roles such as Occupational Therapist positions. While having relevant skills is important, it is equally important to present them clearly and convincingly to employers.
One effective method for communicating skills is the STAR technique (Situation, Task, Action, Result). For example, when discussing my communication skills in an interview, I could use the following example:
· Situation: A patient became distressed and verbally aggressive due to pain and anxiety. 
· Task: My responsibility was to calm the patient and ensure they cooperated with treatment. 
· Action: I used a calm tone, actively listened to the patient’s concerns, and provided clear explanations. 
· Result: The patient became calmer and more cooperative, allowing treatment to continue safely. 
This example demonstrates not only my communication skills but also my ability to manage challenging situations effectively.
In addition, it is important to adapt communication depending on the audience. For example, when applying for jobs, communication should be formal, structured, and evidence-based. In contrast, communication on professional platforms such as LinkedIn should be engaging and reflective of my professional identity. When networking, communication should be professional but also approachable, allowing me to build relationships with others in the field.
Furthermore, the Functional Assessor role requires strong report-writing skills, which means that written communication is equally important. Reports must be clear, accurate, and evidence-based, as they inform important decisions. Therefore, developing my written communication skills is a key priority.
Overall, effective communication involves not only presenting skills but also adapting them to different contexts and audiences. By developing these abilities, I can improve my chances of securing employment and succeeding in the role.
[bookmark: _Toc227067416]7. Conclusion
In conclusion, this report has critically evaluated my career pathway towards becoming an Occupational Therapist within the UK healthcare system, with a focus on the Functional Assessor role. The analysis shows that while I possess strong transferable skills, there are key areas for development, particularly gaining UK-based experience, improving report-writing skills, and strengthening digital and analytical abilities.
This report highlights that employability is a continuous process of learning, reflection, and adaptation. Although I am not yet fully prepared for the role, I now have a clear understanding of the steps required to achieve it. The most important priorities are gaining practical experience in the UK and developing the ability to make independent, evidence-based decisions.
In addition, this process has strengthened my professional identity by helping me recognise both my strengths—such as resilience, communication, and clinical experience—and the areas that require further development. This awareness will support me in presenting myself effectively to employers.
The action plan outlined provides a realistic and structured pathway for progression. While challenges such as competition and system differences may arise, continuous learning, networking, and professional development will support my progress.
Overall, this report has clarified both my career direction and the practical steps needed to achieve it, reinforcing my commitment to occupational therapy and the importance of adaptability and lifelong learning.
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Key Responsibilities

¢ Conduct functional assessments using a structured and evidence-based clinical approach
* Review medical documentation and claimant information

Produce high-quality clinical reports to support fair, accurate outcomes

Maintain HCPC professional standards at all times

Work within a multidisciplinary team and apply strong clinical judgement
What You’ll Need

Applicants must:

Be an HCPC-registered Occupational Therapist

Have a minimum of 1year’s post-registration experience in the UK

Demonstrate excellent clinical reasoning and interpersonal skills

Be confident working in a hybrid setting. using digital systems and technology

Have a compassionate, professional approach to assessments
How to Apply

If you're ready to take your OT career in a new direction—with structured hours, clear development
pathways, and excellent benefits—apply today to become a Functional Assessor in our UK-wide team.
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Permanent Published: 3 weeks ago From £37.500 to £49,934 per annum bonus
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Occupational Therapist —

Salary: £37.500 — £49,934 (dependent on location)

Contract: Permanent, Full-Time

Working pattern: Hybrid (on-site + home-based)

Experience: Minimum 1year UK practice as an HCPC-registered Occupational Therapist

About the Role

We are recruiting experienced HCPC-registered Occupational Therapists across the UK to join our team
of Functional Assessors. This role offers a fantastic opportunity for OTs who want more predictable
hours, structured career development, and the chance to apply their clinical expertise in a new and
meaningful way.

You will receive comprehensive training and ongoing support—no previous Functional Assessor
experience is required.

What’s on Offer

o Salary between £37,500 and £49,934, depending on where you live

o Hybrid working model, combining days on-site with home-based report writing
¢ Salary uplifts at 6 months and 12 months (£1.000 at each milestone)

¢ Performance-based bonus schemes aligned with client policies

¢ Full training and ongoing CPD to support your clinical and professional growth
¢ Permanent full-time hours. with no weekends, nights, or shift work

* Opportunities available nationwide, offering flexible location options




