
                 
NURSING SHORTAGES PRESENTATION SUPPORTING PAPER

INTRODUCTION
This supporting paper evidence is to reflect my presentation on the Shortages of Nursing staff within the National Health Service (NHS). Reflection is an important stage of effective learning, and these days reflection is seen as an integral part of Continuing Professional Development (CPD) (Christine Ely, 2006. Cottrell stated that” learning is a process of learning through everyday journeys”. Throughout this work, I will be using John’s model of reflection (Noveletsky et al.). John’s model of reflection is based on five key questions which enable one to break down experience and reflect on the process and outcome (Wain, 2017).
The presentation gives me an opportunity into researching several challenges facing the health sector, focusing on shortages of nursing in the health sector. The recovery plan, legislation, and solution were also presented (Rebekah et al, 2009).
 THE EXPERIENCE
The experience was not very pleasant, considering the process I went through while researching the material that was used in the presentation. Before deciding on the final topic, I did a lot of background reading and searching on the issues and problems that the NHS is currently facing (The king fund, 2018) which helped narrow my findings down to the final topic: the shortages of nursing staff within the NHS (Tuffour, 2022). Considering the time frame given in which I had to present, I had anxiety, Edelman and Ficoreli (2005) say that anxiety reactions are common to an unknown situation. This is also common even to a known situation because every situation and process is unique.
REFLECTION
Upon reflecting on the process, it can be seen that I have made tremendous progress in the way my work is being carried out, from sourcing information to deciding on which were reliable this is because I did not let fear overtake my thinking (Sydney Finkelstein, 2009). Even though I went through stress due to my broken laptop at the time the assignment was due, my passion for caring and seeing people live a quality life was the driving force for my determination to continue learning. Reflecting on the presentation, I have demonstrated resilience, which is the ability to recover quickly from a difficult situation or condition and take control of a situation by maintaining control and finding a solution to the issue of the broken laptop (Hosken et al 2015).
INFLUENCING FACTOR
Anyone working in the healthcare sector has to have self-adaptive knowledge, skills, and quality in other to work as an individual and as a team (Cottrell, 2019). Being able to work on my initiatives, that is choosing the topic, the design, and the format in which the presentation was carried out was based on the knowledge I have gathered while studying at the university. Seeing the pressure that the NHS waiting time for diagnosis and treatment of illnesses is causing and how and how patients are being denied quality care due to shortages of nurses in the health sector is alarming and hurting people’s health (Alan H, 2011). This propelled my interest in finding the causes which are underpaid staff, low motivation, and an aging population and so also a possible solution.


COULD I HAVE DEALT WITH IT BETTER?
Time management and procrastination are part of the many things that need my attention. This is because I still struggle with time management and I  sometimes procrastinate till the last, although, I have determined to work and improve on my time management skill, however, it is not enough to plan but to carry out what is planned. If I had enough time at my disposal, I would have done more research on the current problem the nursing sector is facing, which affects the general public,  however,  I was faced with many difficulties which prevented my further search (Christine Ely, 2006) Having enough time would have allowed proper layout of the design used and the visuals could have been more put into detail, for example, I could have used varieties of colors and more unique designs that would have made my presentation layout look more attractive.
LEARNING
Learning does not happen by accident or chance; determination is required to become a good student in our chosen field and constantly maximize any opportunity to improve (Burns, 2012). I have learned that time is of the essence, therefore it should be utilised in an appropriate and rewarding way, that is to engage with the assignment before the submission date. Having gone through the process of preparing my work to present my presentation, I have gained knowledge of various issues the NHS is facing like shortages of the ambulance driver, evolving health care needs such as the increase in obesity, and lack of resources (chaplin, 2018). Furthermore, I have equally developed an interest in researching the why, what, where, and how of an issue especially in giving quality care that is person-centered. Another area in which I feel I have improved is IT, I had basic skills in the use of word processors and how to use PowerPoint for presentations prior to starting the university, however, I believe I have improved and gained knowledge through engagement with my studies.
CONCLUSION
As said that learning does not happen by accident or chance, however, constantly putting effort in and engaging with study material, and also stopping procrastination will in no time bring progress and satisfaction (Cottrell, 2019). And reflecting on the whole process of the presentation from preparation to presentation has been a journey of learning and acquiring new and transferable skills for the workplace (Burns, 2012). 
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