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[bookmark: _Toc99030697]1.0. Introduction
Employability skills are known as personal qualities that help a candidate to be employable. The employment skills are generally called soft skills or transferable skills that separate technical knowledge and work experience. It further enables the candidates to apply these skills in almost every job in different industries. In the contemporary competitive job market, it has become important to stand out and employability skills help one in doing that. It not only helps in getting a better position in the job market; eventually, it helps in nourishing internal knowledge and skills. This report, therefore, is going to analyze the employability skills in detail, as well as, it will also evaluate the importance of these skills and the way a candidate can be benefited at the workplace through these skills. 
[bookmark: _Toc99030698]2.0. Main Findings
According to McGunagle and Zizka (2020), nowadays educational institutions prepare their graduates according to the requirements of workplaces. In this regard, they organize different traditional as well as modern curriculums so that they can develop their skills and knowledge. In doing so, they miss out on involving different employability skills such as communication, problem-solving skills, and teamwork in student learning programs. There is a basic difference between educational skills and employable skills and employability skills are essential for business proprietary, competitiveness, and fairness. However, there are different employability skills that help a candidate to ensure success in their professional life. The important employability skills have been identified below: -
· Critical thinking and problem solving: Critical thinking skill refers to the ability to consider any situation, issue, argument or information in a critical manner before forming any judgment on it. It does not only criticize the issue but analu\ysing both the positive and negative importance of the situation and form judgements in a logical and creative manner. Here the problem-solving skills work appropriately to resolve these issues and cope with the challenges faced by the organization (Newmanu, 2020).  
· Teamwork and collaboration: teamwork plays a significant role in building employability skills. The power of collaboration cannot be neglected as collaboration brings teamwork. Indeed, proper teamwork helps an organization to achieve success within the estimated time. Hence, the organization always prefers this skill over any other. 
· Professionalism and ethical skill: There is no replacement for these skills, as all employers want their employees to have strong work ethics and professionalism. Irrespective of job role employers expect their employees to have strong work ethics and professionalism as it helps in building integrity, loyalty and engagement in the organization. 
· Technology and communication skill: In contemporary times, it is more important to have communication skills both verbal and written along with in-depth knowledge in technology. This is because modern organizations generally use modern technologies to operate their business domestically and overseas (van Laar et al., 2020). The employees indeed require technological skills as contemporary organizations have become digitally improved; hence it is important for the employee to be digitally skilled to serve the best.
· Leadership: It has been seen that nearly 68.6% of employers are looking for employees with leadership skills. This is the skill that helps an employee to nurture teamwork, critical thinking, work ethics and professionalism in their fellow employees (Lloydsbank, 2018). This is important to develop the overall organizational culture and performance. 
In the following sections, this report is going to elaborate on the importance of having employability skills and the reasons behind employers seeking people with these qualities. 
[bookmark: _Toc99030699]2.1. Important employability skills
[bookmark: _Toc99030700]2.1.1 Digital competence
In modern workplaces, digital skills are not only highly valued but have become one of the vital aspects to which employers are seriously looking. The digital age has been expanded throughout life, which has completely changed the modern work culture. The work culture in contemporary times has been embraced with artificial intelligence, cloud computing, and robotics. With the major technological advancements, organizations are changing their way of work and most of the work is now done digitally (stafffinders, 2021). From contacting clients to preparing a project prototype, from monitoring the work progress to identifying the risks all are now can be done digitally. Especially in the post-covid scenario, the importance of digital skills has become irreplaceable. This is the reason behind the urging requirements of digital competence in organizations. Apart from that, digital competence also helps in enhancing productivity, communication, and imposes greater efficiency in an employee. Moreover, the organizations can also increase the security level as everything can be monitored profoundly. A recent study has shown that more than 80% of organizations require employees with digital skills and according to the statistics of 2018 more than 4 million the UK, people do not have basic digital skills. Due to this, many are losing their job opportunities (Lloydsbank, 2018). The study of the Consumer digital index of 2021 shows that 11.8 million of the total workforce are lacking Essential Digital Skills at work. In this post-covid era, it has become vital to have the minimum digital skill to secure the job and contribute to organizational enhancement (Lloydsbank, 2021). 
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Figure 1: Employability Skills
(Source: Bvrithyderabad, 2018)
[bookmark: _Toc99030701]2.1.2 Emotional Intelligence
Emotional intelligence refers to the ability to use, understand, and manage one's emotions positively to communicate effectively, relieve stress, overcome challenges, empathize with others and defuse conflicts. Organizations in contemporary times require candidates who have this skill. There are plenty of reasons behind this. It has been observed that the quality of emotional intelligence within an employee makes them able to understand the nonverbal cues, adjust the behaviour, make proper decisions based on the situation and they generally become a respected leader (Drigas, and Papoutsi, 2019). With the changing workplace culture, the work process, its complexity and the important strategic handling of the situation have also become significant. As mentioned earlier teamwork, compassion, motivation and self-control are some of the must having the stability of an employee to nourish the overall organizational environment. All of these skills are however a result of having a strong emotional intelligence. Research has proved that a strong propensity for emotional intelligence tends to increase the ability to develop and sustain collaborative relationships (Ottawa, 2020).  Along with the high performance of an employee, it eventually accomplished different goals and objectives. 
[bookmark: _Toc99030702]2.1.3 Resilience
Developing resilience has become one of the most essential skills of employability (Jiang et al., 2018). It refers to the process of recognizing the different stress factors and finding out the most affordable solutions to cope with the issues, Ibn this way the employees become able to increase their adverse experiences which makes them able to identify the future risks and the issue resolving capacities. Based on this, it can be said that resilience is the ability and capacity that helps in forestalling disruptions. Along with that it also helps in bouncing back to the covenant situation from an inconvenient one in an efficient and effective way (Pecb, 2016). Organizations nowadays go through several complications, crises and issues to which they require some effective solutions to sustain the competitiveness in the operating industry. Resilience capacity helps in these situations. 
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[bookmark: _Toc99030704]2.2.1 Importance of these skills to employers
Employers not only look forward to the employees with employability skills but also value them because it is one of those indications that helps in evaluating the capability of an employee to cope with complexities and team members. It also signifies the efficiency and willingness of an employee to handle the job requirements and related situations. Employers look into these attributes as these skills always have given birth to a productive and developing workforce who smoothly functions within the organization. While evaluating the importance of the identified employability skills to the employers it can be said that with the rapid growth of modern technologies the workplace culture is simultaneously changing. A recent survey conducted by the Institute of Directors regarding employability has identified that 36 per cent of graduates have agreed on having employability skills to grow their career. 
According to Chan et al., 2018, with the help of these skills organizations can work more proficiently, and also develop relations with the partner organizations. Digitalization nowadays has generated new opportunities for growth and success by capturing and retaining consumers. It has become more important in the post covid era due to a new form of work culture (remote work). Two other skills that have already been mentioned before are equally embraced by employers to strengthen the work culture and develop a healthy workplace environment. Mainly for these reasons employers are seeking candidates with employability skills so that they can achieve success in their operations in their operating industry. 
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Figure 2: Different Types of Employability Skills
(Source: Cranfield, 2022)
[bookmark: _Toc99030705]2.2.2 Importance of these skills to employees
Employability skills are not only important for the employers but equally important for the employees as well. In this contemporary competitive job market, it is important to create a separate position from others. Along with expertise in subject matters employers are also looking forward to candidates who are equally competent with employability skills. Prior these skills were only important as well as easier for the IT professionals. Currently, every type of industry is looking forward to candidates who are not only efficient but also have some leadership and managerial skills. One reason behind this can be the development of technology on a regular note. Along with this, people now are more prone to have a better career because of the burden of high competitiveness. It is not possible to strengthen a better position or secure a good job role in the market without having any extra capacity. If an employee or candidate is digitally advanced, resilient, and has control over emotion, the employee can easily make proper decisions in any complex situation. 
It also has been observed that employers give examples of several complex situations to understand the leadership, team management, time management, and problem-solving capacity of the candidate during the interview. If the candidate does not have the employability skills it will not be possible for them to secure the place in any potential business form. Thus, it can be said that securing or nurturing employability skills are not only essential for the employers but also for the employees to develop soft skills, creating a separate position and proving their potential at the workplace. 
[bookmark: _Toc99030706]2.3. Demonstration of employability skills and increasing attractiveness to a prospective employer
Demonstrating employability skills on a resume or on the interview board helps the employers in identifying the capability of a candidate to perform the job. Other than any industry-specific skills and knowledge required for the job, employability helps in building up the confidence of the employee and expectations of the employer at the same time. When an employee points out the employability skills on a resume that will identify the difference between that particular employee and 100 others. It will showcase the work ethics, competency, general capability and employee loyalty to which an organization generally looks forward (Bartlett, 2021). 
Discussing from the employer perspective, it can be said that with an increasingly educated population, and migration to secure a better life, eligible candidates in different sectors are gradually increasing. In these circumstances, it has been observed (as previously mentioned) the ratio between eligible candidates and candidates with employability skills are uneven. In contrast to this, every organization or employer will require someone who does not only match the job criteria but will have a minimum managerial capacity to manage complex situations. In this regard, if the candidates can show employability skills in their resume or during the interview process then it will surely increase the attractiveness of a candidate to the employer. 
[bookmark: _Toc99030707]3.0. Conclusion
Finally, it can be said that, to sustain in the contemporary competitive environment having some employability skills are important for both the employees and employers. Where one requires this to ensure the growth of the organization in contrast the other wants to require this to prove their competency and secure the future. There are different ways through which an employee can enhance the employability skill to become more attractive to the employers and enhance the skill for a better future. 
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