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Reflective models 

What are reflective models? 

According to Cambridge International Examinations (2008) reflective practice is a process that is ongoing, it needs to be repeated. It is about self assessment, learning and taking action. Reflective practice makes an individual more aware of themselves and their professional knowledge. Sharing findings of reflections with peers can help others. Reflective practice is a useful tool for practitioners as it allows them to evaluate their own practice and improve or change. Reflective practice is also useful to allow others to learn from a practitioner. 

This website also discusses the benefits of reflective practice. Reflective practice improves the range of skills a practitioner has through the promotion of asking questions, solving problems and finding new ways to teach. Reflective practice develops confidence in individuals to self assess and look deeper into their methods. 

For the benefit of this paper, two models of reflective practice will be discussed and compared and advantages and disadvantages will be investigated.  

The University of Edinburgh (2020) argues that the Gibbs Model of Reflective Practice is one of the most well known. The Gibbs Reflective Cycle was developed by Graham Gibbs in 1988. This model is based on six stages with a focus on reflecting through experiences.
The six stages are:
Description, considering a description of the experience. 
Feelings about the experience including thoughts about it.
Evaluation, this is both good and bad points to be considered. 
Analysis of the experience in order to make sense of it. 
Conclusion, looking at what has been learned and why could have been done differently. 
Action plan, considering what changes could be made if faced with a similar situation in the future. The action plan also considers small changes that could be made. 

Gibbs develops each part of his cycle and goes on to explain how they would work in practice. He encourages the practitioner to question themselves and their experience at each stage. Gibbs looks at things that went well and things that did not go well. As his model of reflection is based on a cyclical process it means it can be repeated time and time again in the same order. This makes it a simple process to follow for a practitioner. New practitioners could benefit from a simple step by step model at the start of their career for instance. As it states it is a simple model, it could be easier to understand. 

Expert Program Management (2019) evaluates the use of Gibbs’ model in their online youtube channel. They say that the process is based on learning through experience just as individuals do in many areas of life especially learning. EPM says that the model is easy to understand  and that the first three steps are about what happened leading to the last three steps that focus on a ‘What next?’ approach. 

The steps are there to be repeated but can be done over time. This advantage would suit those practitioners who are new to a role or perhaps those who have recently changed their role, for example, moving from key stage two to foundation phase. 

Expert Program Management says that the cycle gives valuable context to a situation, therefore, could help others with their practice from a training point of view and could in fact be used by practitioners to provide coaching to other staff. 
Expert Program Management does however, say that there are disadvantages to Gibbs’ model. They argue that the simplicity of the model does not promote deep chital thinking and that the model is in fact superficial reflection. There is not scope within the model to see something from a different point of view. 
Furthermore, this film argues that the model is reactive and not proactive to reflective practice.
 
Brown (2017) disagrees with EPM as she feels that the model does allow for deeper critical thinking. Brown says that the model is successful because it requires questioning at each stage and this leads to a deeper reflective experience. As the practitioner questions themselves they will have a greater understanding of the process of reflection. As the model is in stages, it encourages the process to be a considered and slower process than other models. 

Cambridge University (2020) explains that there are many models of reflective practice to choose from. Each model varies in the number of elements it has. They describe Kolb's Experiential Learning Cycle (1984) as the model which comes before Gibbs’ model. Cambridge University says that the Gibbs’ model builds on other models such as Kolb’s theory. 
Kolb’s theory is similar to Gibbs’ in that it is based on experience, however, it differs in that it concentrates on the pedagogy element of reflection. The ‘How we learn?’ is taken to a deeper level.

Kolb’s reflective model is based on his work around experiential learning. The cycle is continuous, based on experince of doing something, reflecting upon this, conceptualising, meaning to draw conclusions and then planning the next step. Kolb says that the practitioner should look at what was or was not successful and look at what and how things could change for next time such as training or developing skills. This is a useful model for all practitioners as it promotes growth through the reflective cycle.  One disadvantage to this model, however, is that the language can be difficult to understand and a more senior member of staff could offer advice and guidance on this. 

In conclusion, Cambridge University says that each model of reflective practice will have both advantages and disadvantages. Different models of reflection will be suited to different people as reflective practice is a personal experience. Models offer a way for practitioners to reflect on their professional practice and in turn develop their skills and knowledge. The best way forward is for each person to find a model that suits them best and remember that different approaches can be taken until the right one is found. 

Models with a clear structure appear to be easier to follow, cycles that can be relatable and repeated time and time again will help practitioners in their professional capacity. 









Element 2: Briefing paper[image: ][image: ]Why is important to reflect on your 
professional role?
Provenzano (2014) says reflection is critical to learn and to grow as an educator. There are different ways to record reflective thoughts from formal models to less formal methods such as post it notes to yourself. However you reflect, it is important that you continue to do so. 
There are many theories about reflective practice and many models to consider. Each model has its advantages and disadvantages. 
Rolfe 2001
There are many types of reflective practice models. Each model usually consists of a step by step process that can be repeated and reflected upon and action taken.  

Rolfe (2001) developed a simple reflective model that consists of just three steps. 
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What is a reflective practice model?
This model questions at every step. What is being done, what is is the impact and what is the next step?
Take reflective practice one step at a time. 

Take advantage of those around you with experience. 

Remember that every day is a new opportunity to learn new skills. 
Introduction
This briefing paper is aimed at practitioners working in an early years setting. 
It contains information and guidance for individuals on reflective practice, the benefits and methods of reflective practice. The How? and the Why? we should reflect.  It also looks at what a quality service is taken from research into Early Years Education. 

[image: ]
The EPPE research (2004) says that high quality pre-schooling is related to better intellectual and social/behavioural development for young children. Educational settings that have staff with higher qualifications have higher quality scores and their children make more progress. 
A quality service for young children provides a solid foundation for their learning and growth. 

Foundation Years states quality improvement is a continuous cycle. It is based on planning, reviewing and analysing. The process is a never ending journey involving children, parents and professionals.
Providing a quality experience for young children. 
What is EPPE? 
The Effective Provision of Pre-School Education (EPPE) project is the first study of young children in education between the ages of 3 and 7. It is a European study of a national sample of young children’s development.


Refection enhances a quality service. To improve our practice, we need to look at what a quality service looks like and why it is important. 
Not understanding the language. 

Having time and space to allow for reflection 

Lack of confidence in reflective practice. 

Lack of training opportunities. 
Find a model that suits you. 

Research different models.

Ask for help to understand tricky language. 

Find out what models other members of your team have used successfully. 

Ask to be observed during practice. 
Barriers to reflection
Tips on reflection 
lll





[bookmark: cysill]Elfen 3 Log adfyfyriol – Element 3 Reflective log
	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	This is a maths activity based on shape. I will be looking at shape names and the properties of shape. I will be using simple language and visual resources. 

	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

	
To develop a deeper knowledge and understanding of shape and the properties of shape. To work as a team in collaboration with each other to name all of the shapes and investigate the number of sides in each shape. To reflect on re-call of prior knowledge of shape from previous lesson. 

	Eich rôl chi                                                                   Your role: Keyworker

	My role in the activity will be to introduce one shape at a time using colourful resources and tactile shapes to promote engagement. 

	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach?
Positive aspects – why?  How could these be developed further?

	The children were very excited to put their hands in a feely bag to pick out a shape. 
The children took it in turns. 
The use of questioning promoted curiosity within the group. 
The activity could be developed further now by asking the children to find matching shapes in the nursery environment. 

	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                       Challenging aspects – why?  Link to your own practice.

	One of the children has sensory difficulties, they did struggle with not knowing what was in the bag. 
One child has social issues and the session was too long for them to sit. They were not on task all the way through. 

	Pa wybodaeth wnaethoch chi arddangos?                              
What knowledge did you demonstrate?

	Mathematical knowledge of shape. I demonstrated an understanding of each child from the previous and continuous work I do as a key worker with the same children. I have a strong relationship with each member of the group and I know what they can achieve or may find challenging. 

	Pa sgiliau wnaethoch chi arddangos?                                       
What skills did you demonstrate?

	Patience, understanding, communication at different levels, I differentiated the task as I went along to ensure inclusion of everyone. 
I will be using skills I have developed over time and from previously undertaking this activity. I spoke to each child individually and used positive body language to show the children that I was interested in what they were contributing at all times. 

	Pa werthoedd wnaethoch chi arddangos?                                 
Which values did you demonstrate?

	I used my core values, collaboration, independence, patience, achievement for all and inclusion. 
I adapted the session to suit all learners, I have prior knowledge of the children and used this to the advantage of the activity . 
The activity was a fun activity that promoted curiosity in the learners. 

	Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam?
What could be done differently in future?  Why?

	
Some of the children will benefit from one to one work on the same activity. Makaton resources must also be used for the learner with language difficulties. Some work regarding shape using other resources would be of benefit to the learner with sensory issues. 
The activity will need to be repeated to provide reinforcement and to check for understanding or to develop those that are more able and talented to stretch their learning. 
I feel I would benefit from being observed by the Foundation Phase leader in order to develop my practice. 





























Element 4 Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	Makaton
	To help best support learners in my key worker group and in the wider environment. 
	Take advice and guidance from specific parent. 

Attend course for Makaton: 
	Initially speak with specific parent for advice and guidance. 

Discuss option for professional development with class teacher and line manager. 

www.makaton.org 
	Conversation with parent - June 2020

Line manager and teacher - June 2020

Attend course- 
September 2020

	ALN
	To gain a deeper understanding of additional learning needs. 
To gain a further knowledge of aspects of the autistic spectrum. 
To understand what signs to look for and what happens when I feel I have spotted something. 
	Research through reading and online resources. 

Take advice and gather information from the school ALNco.

Attend consortium based course on ALN. 
	Consortium.

ALNco. 

School ALN policy. 

School improvement plan and mission statement 2019/20.



	Research - ongoing starting ASAP. 


	Improve knowledge of effective environments to enhance teaching and learning. 
	To understand the impact an environment can have on a child and the wider school community. 
	Research

Visit other classes or other settings.
	Visit schools within our cluster. 

Seek permission from senior leaders to be allowed time to visit other classes when convenient. 
	Sept 2020

	To learn to reflect effectively to develop professional role.
	To improve own practice. 
	Conduct research into reflective models. 
Try different models in order to find the most suitable and effective method. 
	Speak with Nursery team. 
Discuss ideas with senior management. 
Complete Open University Course online. 
https://www.open.edu/openlearn/ocw/mod/oucontent/view.php?id=51386&section=4 
	June 2020 - Sept 
2020

	Careers advice to develop future employment opportunities.
	To develop future employment opportunities and to gain understanding of where my degree could take me. 
	E-mail course tutor. 
Speak to careers advisor. 
	https://careerswales.gov.wales 
	July 2020
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“We do not learn
from experience
we leam from reflecting

on experience.”

L - John Dewey
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