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Introduction
The purpose of this briefing paper is to give the audience an insight into reflective practice as well as the theories and models that underpin that practice, and to explore not only how reflection can be used in the early years, but also the outcomes associated with applying these models and theories
What is reflection?
Reflection is the process of being able to look back on an event, incident or procedure with a critical mind and evaluate the actions or reactions that may have occurred. Reflection means that a practitioner can consider probing and uncomfortable questions such as why did that happen? What were the feelings of the parties involved at the time? Where there any assumptions or pre-conceived ideas on behalf of the practitioner? What can be done to improve future outcomes for both practitioners and their service users? Rather than doing it again. Schon (1987) advocates that being reflective is essential for practitioners to become more skill full.
Why is reflection important?
Reflection allows a practitioner to gain a deeper understanding of how they work, recognising both strengths and weaknesses alike, and analysing if there is a better or more efficient way of doing things moving forward. Reflection can bring to light that the way in which a practitioner is working may no longer be effective and identify changes that need to be made to personal skills and or those which could include the whole setting or even certain activities. (Open University no date). 
Dewey (1938) suggest that practitioners do not learn from an event or experience alone, but that by reflecting on said experience will allow the practitioner to develop a deeper understanding of their knowledge themselves.
How can reflection be useful?
Using reflective practice as a continuous tool the practitioner will be able to highlight individual training needs, develop a better understanding of how they can use their role and skills in practice to improve the outcome for children in the setting, whilst also taking ownership of decision they make. The practitioner can become more confident in their day-to-day work and have a clear knowledge of planning for the future as well as becoming more efficient and clearer in their dealings with governing bodies such as CIW when providing evidence of self-assessment or quality of care reviews. Therefore, the practitioner can learn from the experience and enhance their own professional development.(PACEY 2016)
Theories that support reflection
 Dewey “Active, persistent and careful consideration of any belief or supposed form of knowledge in the light of the grounds that support it, and further conclusions to which it leads” (Dewey 1933 pg. 118). Dewey suggested that reflection should be a learning process to make sense of a situation where an even is recalled and questions asked as to why it turned out a certain way and what could have been done to achieve a different outcome.
Schon - like Dewey before him, Schon viewed reflection as essential to the learning process, however he went on the explain how reflection could be an integral process to professionals. Particularly those who had worked in the same profession, role, or environment for a prolonged period as this brought about a risk of missed opportunities to question why they did certain things a certain way. (Aubrey and Riley 2019).                           According to (Edshare no date) Schon also identified two types of reflection: they are reflection in action which is effectively thinking on your feet and dealing with a situation as it arises, and reflecting on action, which is the process where a practitioner would think back or recall a past event or situation, repeated use of this type of reflection would allow practitioners build on previous experiences and knowledge making their reflections more instinctive.
Models of reflective practice

Kolb's model of learning 
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Kolb's model is made up of four stages
Concrete experience             a previous or new experience situation or scenario
Reflective observation           reflect on the experience, paying particular attention to things previously not noticed
Abstract conceptualization     develop new ideas
Active experimentation          applying new ideas to different situations
Using this model allows the practitioner to learn through reflecting on their experiences (university of Cambridge no date).


Driscoll's model
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Driscoll's simple model was developed in mid 1990 
What?                  Describe the situation or event
So what?              What happened? What did we learn?
What now?           What changes will be made because of this reflection process
From these three question a practitioner can reflect on experience and wheat changes if any could be made to their practice. (University of Cambridge no date).


How can reflection be introduced to an early year’s setting
PACEY (2016) suggests that reflection can be both individual and in a group setting, It would be good practice for a practitioner to incorporate both. Individual reflecting would normally incorporate a written account, this could be done in a personal diary where the practitioner can keep an ongoing journal of questions they may have regarding events or situations that may arise throughout the day and later look back and reflect upon.
Reflecting in a group can be incorporated into staff meetings, for example the whole team could reflect on activities within the setting during a planning meeting.
Peer observations can be valuable to identify a practitioner strengths and weaknesses, or how the deal with certain situations as they come up, this could be valuable for a new member of the team to observe and experienced practitioner, and later reflect together. 
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