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1. [bookmark: _Toc510031314]Introduction 
Self employment generally means that one is involved in the business to derive income from independent work (Cox 2016). Although self employed individuals tend to enjoy benefits of autonomy and independence but at the same time, it is important to possess certain set of skills to succeed in business. In order to be self employed an individual is required to come up with an effective business plan and in order to implement the business plan it is important to possess certain business skills and knowledge (Smart 2016). 
The following discussion is presented in the form of personal reflection wherein I have analysed the necessary self employment skills achieved by me while working on the business plan of launching a restaurant. The paper discusses about my own awareness about the learning journey that has been undertaken through the business plan. In addition to this, I have reflected upon the development of personal skills set for self employment. 
2. [bookmark: _Toc510031315]Personal Reflection 
Personal reflection is considered to be an opportunity to reconsider the events, feeling and thoughts in such a manner that an individual can learn from his own experiences and can know its requirements in an effective manner (Reynolds 2017). It is with the help of personal reflection that an individual can learn new aspects by focusing on the required skills. 
[bookmark: _Toc510031316]2.1 Knowledge and understanding of the self employment 
Self employment refers to the state of working for oneself rather than working under somebody else. The individuals opting for self-employment earn their income through conducting profitable operations (Hatfield 2015). The idea of starting my own restaurant and eating joint will be an adventurous one as this will help in boosting my level of confidence and knowledge. In addition to this, the idea of opening a restaurant is a group idea in which different individual’s efforts will be combined to launch a successful business. I have analysed that since it is a group project therefore, each of the member is required to be self motivated so that they can contribute to the business plan in a collective manner. Apart from that it has been observed that since it is a self employment therefore, each individual will be required to be a support of each other so that the business is launched in an effective manner (Berland 2017). 
My level of knowledge regarding the business was not up to the mark before entering the field of business. I was chosen to work in a team of six members for building the business plan regarding the launch of the restaurant.  I was not familiar with my team members during the starting of the project but gradually I interacted with all and developed an effective cooperative relationship with them. In the initial days my team members encountered issues with each other which led to many problems in the form of lack of coordination and cooperation. We six were not working as a team on the business plan due to clash of opinions and difference in the method of working (Saxena 2015). It was only after that we had an ice-breaking session that we all were able to know each other and thereafter were able to respect the views and opinions of each other. It was during this incidence I realised that in order to launch a business not just an effective business idea, funds and infrastructure is necessary but it is equally important to have cohesive attitude and behaviour among the business partners. 
[bookmark: _Toc510031317]2.2 Practical application and deployment of techniques 
Several skills are required to enter in the field of business and before that it is equally important to identify the current set of skills possessed (Kolveraid 2016). I relied on the technique of Johari Window which I applied and found out aspects regarding the blind areas that helped me to build self awareness by decreasing my blind area. I identified that my blind area was lack of planning and organising skills. Furthermore, through this technique I found out that my leadership skills and management skills were unknown to me which was later found out. Thus, overall with the help of Johari Window I was able to identify my own strengths in the form of leadership and management skills which are required to excel in the field of business. In addition to this, I was able to identify my own unidentified weakness such as my planning and organising skills and thus realised that I need to work upon them in order to contribute to the group business plan in a better manner in the near future. Being a part of the business plan also helped me to evaluate other options that can be applied in contingencies. Moreover, I have been able to develop myself on certain skills such as group working, presentation, critical thinking and other skills which are required in the field of business. This reflective report is providing me with an opportunity to reflect upon the learnt skills and to transform myself over the past year. 
Working in a group has remained a challenging task and when it comes to working with multi-cultural groups then it becomes even more challenging (Meslax and Cursen 2015). Our group of six in the business plan consisted of members from different cultural backgrounds and thus initially it was difficult to manage with each other. After the ice0breaking session we all were able to manage with each other and coordinated well. Thus I learnt that business activities are dynamic in nature and in order to enter into the field of the business it is important to deal with individuals with different opinions, views, skills and expertise. We all were made to take part in Belbin Roles technique which helped us in understanding different roles that we could play in a team. I identified that I play the role of a plant which was action oriented (Kassen et al. 2015). This technique helped me to develop my strength in a team and at the same time I was able to manage my weakness as a team member. Thus, overall, I was able to improve my contribution in the group work. The technique helped me to understand my own behaviour among the group and at the same time, helped me to identify other’s preferences and roles in terms of delegating and managing my expectations from the group members. 
Thus, overall it is seen that with the help of these techniques I was able to identify the current skills and expertise possessed by me which can help me to enter in the field of business. Moreover, the business plan helped me to interact with various team members which, gave me a chance to work as a team and know the position where I stand in the group. 
[bookmark: _Toc510031318]2.3 Personal skill set for employability 
Since starting a business requires efforts therefore, the individuals are required to be creative and innovative (Bolden 2016). I analysed that my creativity level is good and while working with the team members since each member was assigned a specific responsibility and activity therefore, I mastered in my area of work. Within the team work I was mainly assigned the task of creating new ways in which the business can be promoted or the manner in which the employees can be managed. Moreover, playing the role of a plant with the team of six members gave me a chance to come up with new ideas and approaches. Being an introvert, I always preferred to work apart from team which gave me time to think out of the box for the business plan of restaurant. However, I analysed that I am not good at communicating things to others which became one of the key constraints. One of the major skills required for self employment is to have a creative and innovative mind and in this regard, I believe that I have the necessary and required skills which can help me to initiate the business plan on my own. In addition to this, it is a known fact that a business plan cannot be made successful without the help and guidance of others. Therefore, it is important to have the necessary team working skills Reynolds (2017). I have analysed that I can work well with others in a team which can help me to implement the business plan in an effective manner. In order to be self employed it is important to coordinate and cooperate with others in such a manner that the activities can be delegated to others in an effective manner. 
The self employed individuals are required to have strong business acumen so as to maximise the revenue in the business. The business know how helps in setting price points for products and services and at the same time the aspects of business communication are required to be known Kassen et al. (2015). When I analysed by own skill set and situation I realised that while working on the business plan I had enough knowledge of business which I gathered from my professional degree course and from the business background of my own family. I even had basic knowledge regarding accounting, finance and tax considerations which are necessary for the business development plan. 
While working in a team of six I was required to perform a number of activities ranging from implementing the business plan, market research, survey, analysing of the target market and others and thus by continuously working on these activities I was able to acquire the necessary skills that are prerequisite for business and for self employment. Apart from that, one of the major skills required for self employment is the risk taking attitude and through this project I was able to acquire this skill (Meslac and Cursen 2015). While working on the business plan each of the team members was assigned with tasks and activities wherein the risk of applying the theoretical knowledge and completing them within specific time period was required. These activities helped in building a risk bearing attitude amongst us which is required for self employment. Furthermore, this group project gave us a chance to apply theoretical knowledge in the practical situation and thus, it offered us a situation of the business and thus made us to experience the business world (Meslac and Cursen 2015). Thus, overall it is seen that engaging myself in the group project was a good experience for me which helped me to identify my own strengths and weaknesses in respect of the skill set. In addition to this, I was able to acquire new skills and at the same time brush up my existing skills in the context of the business. 
3. [bookmark: _Toc510031319]Conclusion 
On the basis of above discussion it is concluded that in order to be self employed an individual requires a set of skills and knowledge so that he can implement the plan in an effective manner. From the above personal reflection I was able to reflect that the business plan in which I was involved with five other team members helped me to acquire the necessary set of skills and knowledge which in turn will help me in future for self employability. The main skills which are required for self employment are leadership, risk bearing attitude, creative and innovative mind, and working in a team in an effective manner. During the working on this project I applied a number of techniques such as Belbin Team Roles, and Johari Window which helped me to identify my own set of skills. Moreover before this project I was not able to work with culturally diverse people but this project and its activities involved helped me to acquire the skills. 
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