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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


In June 2020, I achieved independent patrol status as Police Officer having completed the mandatory 12 week tutorship period under the supervision of my tutor. During this initial period, I learned how to become proficient in how to deal with incidents from start to finish, as well as dealing with the paperwork and administration that accompanies. After my tutor deemed me to be a suitable standard and capable of dealing with incidents on my own, I was signed off for Independent Patrol status. During this essay, I will reflect upon my experience as an independent police officer and the impact of organisational culture on my wellbeing and resilience.

During my experience as a fully independent police officer, I have experienced numerous incidents and I have become increasingly comfortable with dealing with a wide range of incidents. There a number of more ‘routine’ incidents which I have successfully dealt with independently. Incidents such as domestic violence incidents, suicidal people, thefts and low level violence have all been experienced and dealt with by myself. I have also dealt with more high level incidents such as burglaries, kidnapping and a recent murder investigation. Whilst I may not have dealt with these incidents entirely by myself, I felt confident in my ability to carry out the necessary parts of the initial response in order to resolve the incident.

I feel that these incidents have been challenging but enjoyable to deal with and I feel that I am learning and progressing well in my ability as an officer. On the whole, I find the job to be rewarding and I enjoy coming to work. However, it is important to take note of the potential risk of vicarious trauma whilst dealing with more serious incidents. Vicarious Trauma, or secondary trauma, is defined as a process of ‘transformation that occurs within the therapist (or other worker) as a result of empathetic engagement with clients’ trauma experiences and sequelae. Such engagement includes listening to graphic descriptions of horrific events, bearing witness to people’s cruelty to one another and witnessing and participating in traumatic re-enactments’. (Munger 2015)

I feel that I have certainly felt the effects of vicarious trauma at certain incidents that I have dealt with. Dealing with victims and members of the public who on occasion are at the lowest point in their lives can become very difficult to be exposed to repeatedly. I particularly felt this whilst I was on my attachment with the Criminal Investigation Department (CID). CID investigate the most serious crimes including rape, sexual abuse and extreme violence. I became particularly involved in a case involving historical sustained sexual abuse on a child from the age of 7 to 12 years old. Having been present for the video interview, where the victim went in to great detail, I gained a full picture of the extent of the trauma the victim had suffered. I found this particularly harrowing to experience and I often found myself upset by the full extent of the abuse.

I feel that there is a culture within the police force where dealing with these types of incidents in considered to be part and parcel of the job. Whilst it is never expressly stated, that is an expectation to simply get on with the task at hand and put to one side the emotional trauma that can come from dealing with upsetting incidents. Whilst this approach is necessary in order to continue to investigate crime and bring justice to offenders, it is not without its risks. Subjecting police officers to repeated stresses can cause issues for the workforce and lead to reduction in productivity and increased absence through sick leave. Over half of the respondents to a survey in to police wellbeing had been absent from work for at least 1 day due to sick leave and the most frequent reason for absence was ‘health problems caused or made worse by work’. The longest duration of absence (48 days) was also shown to be attributed to ‘psychological injury as a result of a traumatic incident’ (Policing: The Job, The Life 2018).. Research conducted in to Post Traumatic Stress Disorder (PTSD) and Complex PTSD prevalence rates amongst police officers in the United Kingdom shows that 1 in 5 police officers suffered the effects of PTSD and 12% of the those surveyed showed symptoms of Complex PSTD (Policing: The Job, The Life 2018).

From an organisational standpoint, there is more work to be done in order to support officers internally and get help for the traumatic experiences that they are subjected to. Whilst there are internal processes to assist officers such as Trauma Risk Management (TRiM), it appears that the uptake on this service is low. TRiM (Trauma Risk Management) is a welfare led process intended to assess the response of a member of staff (including certain affiliated groups such as special constables) exposed to a potentially traumatic incident (Kent Police 2016). Only 16% of formal help (either Occupational Health or staff association) for officers came from within the force with the majority of support being accessed independently. Of the UK police and staff that have been exposed to trauma, 55% reported that hardly ever having time to process the impact at work and 65% expressed the opinion that trauma impact was not well managed in their force.

With all of this in mind, it was important for me to recognise my limits and recognise when work related incidents were affecting my mental wellbeing. I came up with a number of different strategies to assist me in ensuring that I did not become overwhelmed with work and I gave myself adequate time to decompress. I did this by going on long walks in the mountains with my partner and dog where I could practice mindfulness and escape from work related thoughts for a small amount of time.
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1500 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


	The ability to dynamically risk assess situations and come up with a working strategy on the fly is one of the most important skills that a police officer can possess. By the nature of the job, there is a level of unpredictability that comes with every single incident that you attend. What you may think to be an ordinary call, the type of which you have attended countless times, can quickly become a very complex and potentially dangerous situation. By continually running through the National Decision Model and dynamically risk assessing the situation, you can stay as safe as possible whilst bringing the incident to a close in the best possible way. In this essay, I will reflect upon an incident that I attended where I had to make decisions in a complex and unpredicatable circumstance by using dynamic risk assessment.

	In order to aid with my reflection of this experience, I will use Gibbs’ Reflective Cycle model (Gibbs 1988). This model offers a framework for examining experiences and assists you with learning and planning from things that went well or didn’t go well. There are 6 stages to the model which are as follows:
· Description – Full account of the experience in detail
· Feelings – Thoughts, feelings and emotions regarding the experience
· Evaluation – Evaluate what worked and what didn’t work in the situation
· Analysis – Making sense of the situation and why things went the way they did
· Conclusion – What was learnt from the experience and how things could have been done differently
· Action plan – How similar situations would be dealt with in future and general changes to the working strategy that would be appropriate 

This particular incident occurred in the summer of 2020 at a small town in the South Wales Valleys. A call was received by police from a distressed male reporting that he was being chased by unknown men in a white van. The male reported that he had been staying at an address near to the town centre and had been attacked at the address and had to flee down an embankment towards the town centre.

Upon attending the town centre and speaking with the reporting person, it was apparent that he was in a great deal of distress. The male was very dishevelled and his clothes were torn and dirty. It was also apparent that the male was under the influence of intoxicants. The male was exceptionally paranoid, continually looking over his shoulder and was very distrustful of myself and my colleague. The male even questioned whether or not we were real police officers and not working for the men who had chased him from the address.

The male was very agitated and was holding a belt buckle as a make-shift knuckle duster. The male was also wandering near to the busy high street and was in danger of being knocked over by passing vehicles. The male’s mental state was very concerning and the threat that he posed to himself and other members of the public in the busy town centre was substantial. The decision was made that due to the male’s mental state, he would be detained under Section 136 Mental Health Act 1983. 
As we approached the male in order to take hold of him and detain him, he immediately began to resist and as such I took the male to the ground in order to stop him running in to the traffic. The male became incredibly distressed and was bellowing out for members of the public to help him and repeatedly asking people to ring the police to help him. A violent struggle ensued with the male as myself and my colleague struggled to get the male in to handcuffs. The male interlocked his fingers underneath himself and, due in part to his intoxication, had immense strength therefore his hands could not be moved from underneath him.

Whilst the struggle was ongoing, numerous members of the public gathered to watch the events unfolding. Some members of the public attempted to assist police and were making efforts to calm the male down. However, there were also members of the public who were claiming that we were assaulting the male and that the arrest amounted to ‘police brutality’. One member of the public recorded the incident on her mobile phone and continually shouted at me and my colleague to leave the male alone.

Further units were requested and eventually the male was detained in handcuffs and leg straps and was escorted to the rear of the police van. He was then taken to Prince Charles Hospital for a general health assessment and a further mental health assessment. The male was deemed fit to be discharged and the mental health team also stated that he was fit to be released back to the public. However, due to comments made to officers in the waiting room of the mental health facility, the male was arrested for threats to kill and subsequently remanded and sentenced to 4 weeks in prison.

During the incident, a number of emotions and feelings crossed my mind. I felt fearful of the potential harm that may come to myself and my colleague and also to the male and other members of the public. I also felt a sense of confusion as to how the male’s mental state was so poor that he did not believe that we were police officers and was asking the public to phone the police. I also felt anger and frustration towards the members of the public who were trying to claim that we were assaulting the male. I found it difficult at the time to maintain a sense of calm and remain professional. Upon reflecting on my emotions, it was clear that this incident was very eye opening and it was one of my first experience of major confrontation in the job. I was also pleased at the restraint that I showed towards the male and the members of the public who I believe were hoping for a reaction.

When evaluating the incident, I feel that the approach of myself and my colleague went as well as it could in this situation. We both approached the male initially in a calm manner and attempted to engage with him by any means necessary. I spoke with the male about where he was from and tried to pick light topics in order to keep him calm until we could establish the full circumstances of his report. When making the decision to detain the male and use force on him, I believe that this worked well in order to bring the incident to a conclusion in the safest way possible. If I did not take hold of the male, he would likely he run away from police and there was the potential for him to be knocked down by a vehicle or to attack a member of the public in his paranoid state.

I believe that the situation ended up like it did due to the male’s mental state and his level of intoxication. I believe that no matter what approach we had taken with the male, the only reasonable outcome for the incident was that he would have been detained under the Mental Health Act. The male later disclosed whilst at hospital that he had taken over 2 ounces of amphetamine and over 20 Valium tablets. With this knowledge, I do not believe that the male ever would have had the mental capacity to understand what officers were speaking to him about and the decision to detain him under the Mental Health Act was appropriate. Upon reflecting on the causes of the incident, I believe that the male may have been suffering from Acute Behavioural Disturbance (ABD). ABD, also known as excited delirium, is a medical episode and the symptoms of ABD are:
· Extremely aggressive/violent behaviour
· Excessive strength/continued struggle despite restraint
· Insensitive to pain
· Acute psychosis with fear of impending doom
· Hot to touch/sweating profusely etc
I believe that the male showed all of these symptoms and was suffering from a drug induced psychosis which led to ABD.

	In terms of what I learned from the experience, I believe that overall our approach and decision making was correct and I was justified in my decision to detain the male under Section 136. Upon reflecting on the experience, I believe that I will now pay more attention to the symptoms of ABD and try to be on the lookout for potential ADB issues. ABD is a very serious medical episode which can lead to significant injury to the sufferer or even death. With my knowledge now, I believe that the male was suffering from ABD and this should have been alerted to ambulance and hospital staff, who may have been able to treat the male for this.

	If I encounter an incident such as this one again, the knowledge and experience that I gained from this incident will assist me in making decisions and identifying options on how to appropriately deal with a person suffering from a similar mental health episode.
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


At the core of the police service, the efficacy of individual officers working as a team and working towards a shared goal is paramount. Whilst individual officers may undertake differing tasks and roles in their profession, the shared organisational goal of South Wales Police is to ‘Keep South Wales Safe’. In this essay, I will evaluate the theories of team dynamics and the development of team cohesion. I will also consider why inter-personal conflict can occur and identify strategies that can be put in place to enhance individual and team performance. I will also consider how team dynamics can result in failing to comply with professional standards requirements.

Team dynamics are the underpinning psychological, often unconscious, forces that influence that way that a team operates and directs how the team behaves and performs (S. P. Myers 2013).  Team dynamics are created by a number of different factors such as the nature of the work, the personalities within the team, the working relationships between team members and the environment within which the team works. Understanding team dynamics is of utmost importance when it comes to team cohesion and getting the most out of a team.

There are number of theories of team building to assist with creating the best team and getting the most out of the team. The Tuckman Team Model establishes the steps taken to get a new team to gel and to work to its full potential (Tuckman, B.W 1965). The model states that a team goes through four stages from the time they a formed to when they are operating at peak performance. The four stages are Forming, Storming, Norming and Performing.
Forming – During this stage, when a new team forms, individuals will be unsure of the what their role within the team is and how they will work with one another. Individuals may feel anxious, curious or excited about getting started with their work.
Storming – During this stage individual’s true character will surface and there may be clashes of personalities due to preferred ways of working. If these personality clashes are left unchecked by the team leader, tensions will continue to exist within the team
Norming – During this stage, the team will gradually resolve their differences and begin to appreciate one another’s strengths and weaknesses. Team members will know each other better and will feel more comfortable asking for help and offering constructive feedback.
Performing – During this stage, the team will be in full flow and performing to its full potential. Due to the structured processes and team dynamic, the team is likely to achieve its goals efficiently.

The Leoncini Model outlines The Five Dysfunctions of a Team which identifies different areas of failure in a team so that teams can learn to avoid these mistakes. The Five Dysfunctions are Absence of Trust, Fear of Conflict, Lack of Commitment, Avoidance of Accountability and Inattention to Results. When approaching the model as a positive one, the model states that members of a truly cohesive team:
1. Trust one another
2. Engage in unfiltered conflict around ideas
3. Commit to decisions and plans of action
4. Hold one another accountable for delivering against those plans
5. Focus on the achievement of collective results.
(Lencioni, 2002)

	Team cohesion is the natural result of team dynamics and the gelling of a team together. Team cohesion is described as the shared bond/attraction that drives team members to stay together and want to work together (Salas 2015). Cohesiveness is the key factor in implementing effective, high-performance teams. Leaders must inspire team members through reinforcing the sense of belonging, empathy in bonding and mutual respect, in addition to giving people choice and power over what they can do (iSixSigma.com)

In any workplace, inter-personal conflict is inevitable, particularly in a highly stressful and highly demanding profession such as the police service. Workplace conflict is inevitable when employees of various backgrounds and different work styles are brought together for a shared business purpose. There are 4 different types of interpersonal conflict:
	Pseudo-conflict – This arises when two parties want different things and cannot come to an agreement. The desire to approach a project in two different ways and failing to see eye-to-eye is the reason for the conflict. 
	Policy-related interpersonal conflict – This arises when a decision or situation involves both parties and leads to conflict over the procedure of the work project. 
	Value-related interpersonal conflict – This arises when two be people have different underlying value systems. One person may put a much higher value on their time outside of the office and cannot be contacted in non-work time. The other person may put a much higher value on availability and being contactable by their co-workers at any time.
	Ego-related interpersonal conflict – This arises when team member’s egos get in the way of the work and co-workers are unable to resolve arguments due to pride. 
(Indeed.com 2021)

	There are methods of dealing with this personal conflict which will ensure that the team continues to perform and that individuals maintain the quality of their work. Transactional Analysis, a theory coined by Dr Eric Berne, states that transactions between people contain both direct speech and hidden, indirect speech. Mehrabian’s Communication Theory states that 7% of a message’s meaning is in the words that are said, 38% is in the way that the words are said and 55% is in body language and nonverbal communication. (Merhrabian, A 1971). 

Transactional Analysis states that when people communicate, they play the role of a parent, adult or child. The parent demonstrates care, controlling behaviour and will raise their voice during discussion. The adult uses objective statements, emotionless discussions and focuses on the goal and looks for ways to reach it. The child displays emotional behaviour, knee-jerk actions and provides excuses rather than reflection. Transactional analysis can be used in interpersonal conflict by recognising the state that each party is currently in, whether it’s adult, child or adult. By shifting all parties to the adult state, true communication can occur and focus can be shifted to the matter at hand and resolving the conflict (ctocraft.com 2021).

In the police service, there is a Code of Ethics that all police officers must adhere to. The Code of Ethics sets out a list of Policing Principles and Standards of Professional Behaviour which reflect the expectations that the professional body and the public have of the behaviour of those working in police. The Standards are:
1. Honesty and integrity
2. Authority, respect and courtesy
3. Equality and diversity
4. Use of force
5. Orders and instructions
6. Duties and responsibilities
7. Confidentiality
8. Fitness for work
9. Conduct
10. Challenging and reporting improper behaviour
The Policing Principles are:
1. Accountability
2. Fairness
3. Honesty
4. Integrity
5. Leadership
6. Objectivity
7. Openness
8. Respect
9. Selflessness
(College of Policing 2014)

It is important for all officers to follow these standards as failure to do so risks bringing the organisation in to disrepute and this has an effect on the trust shown towards the police service by the public. Not all breaches of the standards are dealt with via disciplinary proceedings however formal action can be taken against those who breach the Code of Ethics which can lead to dismissal.

Team dynamics can play a role in maintaining professional standards. The amount that a team culture has formed can often have very beneficial effects. However, it can also have negative effects. For example, a team which has developed a core culture of setting and maintaining high standards runs less of a risk than a team in which a member of staff is not complying with the standards. This member of staff may begin to influence other members of staff to lower their own standards and this could lead to the team overall getting in to trouble and breaching the Code of Ethics.

In more serious examples, there is the chance that a member of staff who is a big character and holds a lot of influence could lead to serious breaches of the Code of Ethics. New starters and people who are not confident to stand up to this member of staff, may be coerced in to also breaching the Code of Ethics because they do not want to upset more senior members of staff.
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Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


	Roads Policing is one of the fundamental parts of the police service and is a very important part of the policing family. A major factor in setting the direction of the Roads Policing Unit is the gathering and application of information and intelligence. This information and intelligence can assist the police in disrupting prevalent criminal activity such as drug smuggling, human trafficking and other crimes committed by organised crime groups. During this essay, I will explain how this information and intelligence assists the roads policing unit in disrupting this activity and I will also outline how automatic number plate recognition (ANPR) can be used to assist this.

	Police information is defined as all information that has been obtained, recorded or processed for a policing purpose. Information which has been subject to a process of evaluation is known as intelligence (College of Policing 2013). Information collected to police is sanitised and subjected to a grading system known as the National Intelligence Model and 3x5x2 system. This system grades the validity and reliability of information collected by police and subjected to this process. The system also grades the urgency and seriousness of this piece of intelligence. Some pieces of intelligence may be given by a known criminal in an attempt to divert polices attention away from themselves and therefore would be deemed to be false information. However, some pieces of information may be of a very urgent nature such as a large shipment of drugs arriving in the country the following day.  

	There are a number of different sources of intelligence that the police can draw from. Members of the community can be utilised to give intelligence to the police. Police Community Support Officers are crucial in embedding themselves in the community and becoming a trusted person that can be fed information and disseminated to other police colleagues. Forensic intelligence can also be utilised. For example, the presence of a person’s DNA at a crime scene could indicate their involvement in crimes such a burglary. Communications data can also be utilised in order to increase the intelligence plan and close any gaps in police knowledge. For example, a well-known drug dealer may be arrested and have their phone seized. Examination of this phone may reveal potential customers, accomplices and the further supply chain. There is also an intelligence source known as a Covert Human Intelligence Source. This is a person who offers intelligence and tips to police after establishing relationships with criminals/targets in the community. (College of Policing).

	Roads policing is a major part of the police service. There is a national policing plan which prioritises 4 areas of attention for roads policing:
1. Reducing road casualties
2. Disrupting criminality
3. Countering terrorism
4. Patrolling the roads
(NPCC 2018)

As outlined above, one of the 4 major areas of attention is the disruption of criminality by roads policing. Criminals’ use of roads ranges from minor offences to international organised crime. Police will also assist with roads checks that are conducted by the Driver and Vehicle Standards agency and often take part in national and seasonal campaigns. Police utilise their powers to ensure that all levels of criminality are dealt with. One of the areas of focus for the Roads Policing Unit is the so-called ‘Fatal 4’. These are the offences of:
1. Drink and drug driving
2. Non-wearing of seatbelt
3. Excess speed
4. Driving whilst distracted

Whilst these offences are very important and attention is rightfully paid to this, the wider issue of serious and organised crime is very important. Serious and organised crime affects more UK citizens, more often, than any other national security threat and leads to more deaths in the UK each year than all other national security threats combined (HM Government, 2018). It costs the UK at least £37 billion annually (Home Office, 2016).

Serious criminals often use the road to facilitate their crime. By the nature of travelling in the United Kingdom, criminals will be forced to use the roads in order to conduct their crime. Drug smugglers will use the roads in order to transport drugs. Human traffickers will use the roads to transport victims. County lines is a method utilised by organised crime groups in order to grow the size of their drug operations. County lines involves the recruitment of usually vulnerable people to transport large quantities of drugs over large distances in order to establish a new network of drug suppliers and customers. The use of roads for this is required in order to move these drugs. Whilst the rail networks are often used, the only other means of travel to move these drugs would be the roads.

By patrolling the roads and routinely stopping vehicles, these criminals can be targeted and disrupted. Stopping these vehicles also adds to the intelligence profile that is built and shared amongst police forces. If a police officer pulls over a vehicle for a routine traffic stop, this may result in the details of the occupants being recorded and submitted as intelligence. This intelligence will then be passed to other police officers in the area who will have a greater understanding of who is using the roads in the area. 

If this routine traffic stop results in a positive search for drugs, this information will again be recorded as intelligence and disseminated to other police officers and police forces. This means that in future, if this vehicle travels in to another force area, if that vehicle is subjected to a vehicle check, the officers from the new area will become aware that the vehicle is potentially used for drug running.

One of the pieces of technology which assists with this is Automatic Number Plate Recognition (ANPR). ANPR is a system which automatically reads a vehicles number plate and matches them against predetermined flags. It is a proactive policing tool for response policing and investigations and can prevent crime by targeting criminals through their use of the roads. ANPR systems are cameras linked to a reading device that collect data which is then stored in the National ANPR Service database (NAS). The NAS stores this information in a standard format so that it can be used by any police force.

ANPR is deployed in different formats such as static, multi-lane and mobile. Static ANPR cameras tend to be deployed along busy A-roads and monitor the vehicles using these roads. Multi-lane ANPR cameras tend to be deployed along motorways and have the capability to read number plates across multiple lanes as well as vehicle movements in the same or opposite directions of travel. Mobile ANPR systems are fitted to all roads policing unit vehicles. The mobile system will automatically read any vehicles in the view of the RPU officer and will notify them of involvements in crime, disqualified drivers and no insurance, amongst many others.

ANPR provides valuable information in investigations and the targeting of certain vehicles involved in organised criminality. ANPR data can enhance the intelligence picture, identify where and when a vehicle has travelled. It can also assist in both reactive and proactive investigations. Markers can be placed against a vehicle and the vehicle can be placed on the ‘hot list’. These markers are often placed on vehicles which have recently been stolen. That way, the vehicle will hit ANPR readers and this will be flagged up and given an indication of where that vehicle is travelling and how long ago it travelled there.

ANPR can prove invaluable when it comes to disrupting vehicles involved in organised criminality. By planning cross-border operations, multiple police forces can come together to plan an operation to target a certain vehicle which has been identified as being involved in national organised crime. The ANPR camera assists in revealing the ideal location for police units to be positioned in order to apprehend the offender and also to reduce the possibility of a pursuit.

ANPR along with intelligence provides a directive for the police service to take and a way of proactively targeting criminality. This method of utilising intelligence is known as Intelligence Led Policing. Intelligence led policing attempts to identify potential victims and potential repeat offenders and is designed to guide policing activities towards high-frequency offenders, locations or crime. This guided method of policing means that high level crime can be reduced and resources are allocated to the correct place at the correct time.
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I feel that I have gained a good amount of knowledge during my time as an independent officer. I have been on my NPT, CID and Intel attachments and feel that this has broadened my knowledge.

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I feel that my skills are developing and I am not confident in dealing with incidents. I have also been on my response driving course and will soon be undertaking my taser and method of entry course.

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I still feel that I am inexperienced however I feel that I am slowly developing in to a better officer and I am getting more experienced ever shift.


 
 


Task 6 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below you are acknowledging your continuing progress on O.C.P.  

This is recognised by the university as work that is fully supporting this module BMPP 5000D; Professional Police Practice 2 and in signing it will be equivalent to 1000 words towards the 8000 words equivalent total. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed:  Connagh Howitt 1910660 (Learner – electronic signature accepted.) 
 
Date: 05/04/2021 


Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.
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