











ACADEMIC AND EMPLOYABILITY SKILLS


Executive Summary
This report emphasizes the importance of employability skills through the vision of an employer along with its implementation and uses in the organization so that the organization can maintain the standard of its performance through effective employees.
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[bookmark: _Toc503232325]Introduction
Employability Skills explains the presence of various abilities, which is required to develop the base of the knowledge and the level of expertise in the employees so that the employee can apply his or her skills in order to bring success and profit in the modernized workplace. Various job positions demand employability skills so that the organization can hire skilled employees, who can perform the job efficiently and maintain the ambition of the organization with increasing profit ratio for the particular organization. Employability skills determine the individual talent of a particular worker among the team and help the human resource management to assess the skills of the employees individually and increase the scope of development if there is any (Jackson, 2012). As a recruiter, it can be stated that employability skill holds an important position in the recruitment process so that the employment can be done perfectly. Employability skill is an important tool in the workplace to develop the quality of the performance in a particular organization. It helps the human resource management of any particular organization to determine the job roles based on specific skills so that the organizational tasks can be performed without any flaw (Jones, 2013). This report is an assessment of employability skills to identify the individual talent of a particular employee and it helps the organization to improve the quality of the workplace through efficient team members that includes dedicated and skilled employees. This report presents five important skills related to employability that enhances the self-evaluation skill of a particular employee. It also addresses the key points, which is the requirement for identifying and developing the employability skills in a particular employee.
[bookmark: _Toc503232326]Selection of five skills
It is evident through various examples that employability skills are important for identifying the individual skills of the employees. The skills related to the employability can be of various types such as communication, teamwork, the critical thinking, the ethical conceptions of the employees, problem-solving attitude of the employees (Cottrell, 2015). As a recruiter of any particular organization, these skills will be noted and accepted as the important qualities of an employee in terms of the benefits of organizational development.
Communication
[bookmark: _GoBack]Communication is an important tool to develop the performance of any team in the workplace. A good communication helps the management to understand the requirement of any employee individually and both as a member of a particular team to enhance the performance of the organization in order to sustain the increasing productivity. Communication helps to create the understanding among the workers and make them more comfortable in performing any task as a team (Jameson et al. 2012). As for example, it can be stated that if an organization is unable to maintain good communication with the suppliers then that particular organization will fail to achieve the productivity goals. Good communication helps the workers to understand the requirements of the consumers, which ultimately increases the productivity of the organization in the context of sustainable profit.
Effective team work
As a recruiter, it can be stated that every organization is based on the efficient performance of a good team. Therefore, the employees require to build a strong sense of team management in order to maintain a good performance overall in the task required by the organization. In order to maintain a good coordination in the performance, employees require to make effective teamwork abilities so that the organization can develop efficient and effective output through the performance of the team (Blaxell and Moore, 2012). Hence, as a recruiter it can be said that teamwork is an important employability skill, which is the basic requirement of any organization so that the employees can learn to work with each other and understand the abilities and inabilities of the other team members. Every work of a particular organization is the result of effective teamwork; therefore, the organization often requires to have teamwork capabilities among the employees as the main employability skills. Certain factors are the main keys to develop an effective team work abilities among the employees, which are
· The willingness to share opinions and strategies with colleagues for better performance of the team
· Building a faith upon the other team members while performing any job
· The sense of taking responsibilities of other team members’ activities
· Acknowledging the efforts of other team members so that they learn to felicitate the abilities of the team members individually
· Determination of finding the strength and weakness of the particular team
Effective team working capacity can develop the productivity of the organization and help to make it more performance based.
In the process of employment, team work is determined as one of the best employability skills in order to hire efficient employees, who can perform any task with positive coordination and great collaboration (Rasul et al. 2012). Team work capability as an employability skill is noted as an important factor in terms of hiring process because it is very much beneficial for the organization.
The ability of critical thinking
Critical thinking is a part of the employability skill. Critical thinking helps the organization to maintain the pressure period through efficient performances of the employees. As a recruiter, it is evident that critical thinking enhances the ability of the employee to establish his or her skills in the organization (Ju et al. 2012). Critical thinking defines the ability of the workers to apply different concept, analyzing the problem with active and skillful prominence, synthesizing the methods required to solve the problem along with evaluation of the gathered information so that the problem can be solved with effective result. Critical thinking helps the innovative power of the organization through providing it with various new approaches and helps the organization to build more efficiency through difficult steps. Critical thinking requires certain factors in order to develop the ability of performing it, which are as follows
· Ability to gather information along with a definite identification of required ones among them
· Ability to generate intellectual skill in order to process and analyze important information so that it can process effective results 
· Ability to synthesize the important information with required skill to produce the result
Therefore, it is prominent that critical thinking helps the organization to perform any mere work with perfect innovation. It also develops the skill among the employees so that the workers can learn to handle the pressure period and still manage to deliver the work with prominent efficiency (Rosenberg  et al. 2012). Critical thinking is an important key for the employability skill in the modernized workplace because it develops the skills of any particular organization and helps the company to build a difference in the productivity in the context of making sustainability in the market. As a recruiter, critical thinking can be evaluated as one of the best criteria in terms of hiring an efficient employee for any particular organization.
Maintenance of the ethical conceptions
It is proved from previous examples that ethics come as a big challenge in the workplace. Every organization requires employees, who are able to perform the organizational requirement with ethical values. Without the maintenance of ethics, the organization cannot produce a positive feedback in terms of productivity that will help the particular company to develop the profit in the market. However, the concept of ethical values as an employability skill develops the complexities. This is because in any organization the employees need to go through various challenges in order to sustain their position in that particular organization. The concept of ethics require honesty, conflict management skills, money usage, job completion skills in order to develop the sense of ethical values among the employees.
Honesty
Ethical values among the employees bring honesty in the workplace and determine the positivity of the outcomes of the work required by the organization. Honesty is the basic requirement in the employment factor in order to build a strong faith in the organization with positive workplace.
Conflict management skills
Ethical values help the employees of a particular organization to develop strong sense of conflict management that explains the necessity of accepting the difference in the opinion of the workers and help to build the management for conflict in the interest. This is an important requirement of the organization so that the employees in a team can manage to deliver productive result in spite of having various differentiations in the opinions.
The art of using money
Ethical values in the employees determine the honesty among them, which develops the sense so that employees learn to handle the organizational funds without mishandling it. Ethical values are important in order to maintain the employee sustainability in the organization. This also develops the commitment sense among the employees towards the organization. Without commitment, an organization can never reach the position of excellence through the efficient performance of the workers, who are dedicated to serve any task required for maintaining organizational benefit.
Therefore, maintenance of ethical values among the employees is important so that the organization can totally rely on its workers and maintain a sense of positive workplace in the organization. This will be beneficial for both the employees and the organization in order to develop the productivity of that particular organization and maintain sustainability in the market. As a recruiter of an organization, ethical value comes as a priority among all the employability skills so that the organization can produce effective work through dedicated workers. Without proper faith chain among the employees and the organization, no task can be produced or performed as per the requirement of the organization for maintaining the productivity goal.
Problem solving attitude of the employees
It is evident that problem solving attitude is a requirement of the organizations in terms of employability skills. If an employee is not able to build the problem solving attitude then it will be difficult for the organization to deal with the pressure period through the efficiency of the employees. In the modern workplace, employees are required to develop the problem solving attitude in order to maintain the standard of the performances in the workplace. Without positive effort of problem solving method and skills, it is not possible for the organization to deal with the pressure period with increasing profit and sustainability in the market.
[bookmark: _Toc503232327]Conclusion 
Therefore, it is evident from the above report that as a recruiter employability skill is an important tool to perform the employability process efficiently. It is also concluded that team work, communication, ethical values, critical thinking are the important tools in the part of employability skills that help the organization as well as the recruiter to develop the effective team, which is capable of performing every task related to productivity with great efficiency. Employability skills determine the factors in an organization, which helps the company to increase the strengths and decreases the workers in order to maintain the sustainability in the market with great profit ratio. Therefore, it is concluded from the above assessment that employability skill is important in terms of hiring and it makes the employee more skilled in front of the organizational human resource department. 
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