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[bookmark: _Toc172921233]Introduction
The discussion of leadership styles throughout history with different business leaders provides some good knowledge to efficient management. By analyzing 20th century icons such as Walt Disney and Henry Ford alongside Steve Jobs (early 21st) and Elon Musk, we gather a lot of insights true to leading up. 
[bookmark: _Toc172921234]Analysis of Two 20th Century Leaders 
Two very high profile 20th century figures, Walt Disney and Henry Ford, demonstrated leadership styles that enabled them to create successful organizations. The leadership of Walt Disney can be emphasized as transformation because he showed his transactional and charismatic aspect in might also but what made him a leader was his inspiring the team through an exciting vision is such that everybody buys into (Cockerell, 2018). 
Contrast this to Henry Ford, the leader was much more autocratic and transactional in nature. Ford's use of the moving assembly line changed manufacturing processes all over, cutting production time way down and reducing costs tremendously. He led with a heavy hand, gave very straight orders and worked from efficiency typical for the process army by today. 
[bookmark: _Toc172921235]Analysis of Two 21st Century Leaders 
The 21st of centuries have got to see the transformation with leaders like Steve Jobs, for technology and Elon Musk in Space. A charismatic visionary leader, Steve Jobs - Co-founder & former CEO of Apple Inc. I added that Jobs' passion for innovation and perfection proved an amazing way when it came to getting his team motivated, this combined with the public persona helped ensure Apple's legacy. Charismatic leadership, which focuses on the leaders ability change understanding amongst their followers through personal charm and wisdom (Rost, 2013).
The visionary and ambition of Musk can be illustrated through his many ambitious plans to achieve goals like colonizing Mars, or promoting sustainable energy. This reflects the transformational leadership perspective of articulating clear visions, encouraging teams to pursue seemingly impossible tasks by inspiring them and challenging their expectations (Iszatt-White, and Saunders, 2017). Musk also leads by serving, a key component of servant leadership theory that focuses on the greater good (Hacker & Roberts, 2013). In addition, he has a very active role in all aspects of the business and takes on considerable risks.
[bookmark: _Toc172921236]Comparison between the leaders and leadership styles
A comparative analysis of these leaders shows the similarities and differences between their leading strategies. Disney and Jobs are cut from similar cloth - both revered as visionaries who transformed their industry, for their exaltation of creativity and innovation. By comparison, Ford's transactional and autocratic leadership was oriented to efficiency and control (Wren and Greenwood, 1999). Musk sits between the transformational and servant poles, illustrating huge dreams as well as social welfare-minded leadership. Comparisons like this emphasizes the necessity in modifying leadership styles specific to the industry situation and challenges.
[bookmark: _Toc172921237]Lessons Learned from these Leaders
Inspiration and Vision: Successful leaders have Vision and Inspiration: No element of the formula for innovation can be more important (and cantankerous) than sheer inspiration, demonstrated by Disney/Jobs.
Efficacy and Control: The Ford approach to streamlined organizations illustrates the primacy of operational efficiency, especially in manufacturing.
Ambition and Impact on Society: Musk manages an interesting line between transformational and servant leadership, balancing the push for breakthrough goals while considering a broader societal impact.
Personal Influence : Steve Jobs was a charismatic leader and he really showed what personal influence can do - it generates that level of passion and helps to drive an organization in success.


[bookmark: _Toc172921238]Conclusion
A Critique of the Style Leadership Used By Walt Disney, Henry Ford II and Steve Jobs & Elon Musk The specific transformation, transactional, charismatic or visionary angle each leader uses provides insight into how they motivate and lead their teams. Ultimately, it is that leadership style should be context driven so long as there exists a constant practice of adapting to the changing organization and industry needs.
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