LEARNING MENTORS FINAL REPORT  
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.   
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible. 
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice. 
Key areas of competence 
When considering the level of competence of a student please refer to the marking criteria outlined below:  
	Grade 
	Description 
	Equivalent % marks towards qualification 
	HE 

	A 
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice. 
	70%+ 
	

	B 
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development. 
	60-69% 
	

	C 
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker. 
	50-59% 
	

	D 
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.   
	40-49% 
	

	E/Fail 
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail. 
 
	Below 40% 


 
 

LEARNING MENTOR’S FINAL REPORT (continued) 
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes 

	A-Exceptional 70%+ 
	B-Effective 60-69% 
	C-Satisfactory 50-59% 
	D-Rather weak 40-49% 
	E-Weak 0-39% 

	Gethin has demonstrated an effective degree of independence and commitment to further professional development. Gethin has worked in accordance with the pillars of youth work. Gethin can demonstrate this effectively throughout his practise.
 
 
 

	Facilitate the personal, social and educational development of young people 

	A-Exceptional 70%+ 
	B-Effective 60-69% 
	C-Satisfactory 50-59% 
	D-Rather weak 40-49% 
	E-Weak 0-39% 

	 Gethin throughout his placement with Pembrokeshire Youth Service based at Milford Haven School has been able to effectively facilitate personal, social and educational development of young people. Gethin has shown this through facilitating group work sessions based on building young peoples confidence, self esteem and through the delivery of the princes Trust Achieve qualification.
 
 
 
 
 
 
 

	Promote inclusion, equality and young people’s interests and wellbeing 

	A-Exceptional 70%+ 
	B-Effective 60-69% 
	C-Satisfactory 50-59% 
	D-Rather weak 40-49% 
	E-Weak 0-39% 

	Gethin has demonstrated effectively the inclusion, equality and young peoples interests and wellbeing through group work sessions, and workshops. Gethin has been able to engage with young people on their interests, skills and hobbies. Gethin demonstrates clear equality and ensures all young people are actively involved.







 
 
 
 
 
 
 

	Work with young people and others 

	A-Exceptional 70%+ 
	B-Effective 60-69% 
	C-Satisfactory 50-59% 
	D-Rather weak 40-49% 
	E-Weak 0-39% 

	 Gethin is exceptional at working with young people and can quickly establish working professional relationships with young people. Gethin is professional when meeting other professionals and can communicate with young people on their level and can remain strong positive boundaries.
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	How has the student developed during the placement? 

	 Gethin at the beginning of his placement was a bit reserved and unsure on his roles and responsibilities as a school-based youth worker but has developed wonderfully. Gethin has become a strong independent youth worker and has gained a paid employment position within Pembrokeshire Youth Service as a School Based youth worker. He has met and exceeded all expectations of himself during this placement.
 
 

	What are your suggestions for further development?  What would be your recommendations for the Student’s development during the Level 6 placement? 

	My suggestions for Gethin for his Level 6 placement would be to look at alternative methods of communication such as British Sign Language, learning how to speak Welsh fluently so he can work with a wider variety of young people across Wales. I would also recommend Gethin to think about his dissertation and his placement and how they can tie into one another for research.
 

	What is your feedback on observing the student’s planned piece of practice? 

	 Gethin demonstrated a clear ambition to get the pond project up and running. However, due to school commitments and other pieces of work needing to take priority, this did not finish. The young people were ambitious to start it with Gethin, but due to weather and exams they lost interest quickly. Gethin had done everything of which he could do, to finish this but other commitments meant he was not able to fulfil this.
 
 

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly).  

	 
Yes, Pass 
 
	 
No, Fail 

	 
Provisional Grade:              69  % 

	Further Comments   Excellent placement Gethin. Well done! I am incredibly proud of how far you have come, and wish you all the best for the future. We will see each other again in Team Meetings! Welcome to the Team! Haverfordwest High, are lucky to have you!

	 


 
Signed Learning Mentor  	 

Signed Student 	              G.Cardy

Date 	 28/03/2024

 


Placement Hours Monitoring Sheet  

Key: 

P.T = The Princes trust achieve program is an alternative curriculum delivered in school to widen young people’s skills and knowledge whilst giving them the opportunity to gain extra qualifications. 

One-To-One = One-To-One sessions are tailored to the individual to help their emotional, social and educational development.

Group Work = Group work is group session to help the young people developed their resilience, self-confidences and socializing skills. 


	Student Name: Gethin Cardy                                                                          Level: 5

	Learning Mentor: Amber Davies                                                                    Placement Provider: Milford Haven Secondary School

	Date 
	Hours Completed 
	Learning Mentors 
Signature 
	Brief outline of Session/Experiences/Outcomes 

	 7/11/23
	 6
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 8/11/23
	 6
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 10/11/23
	 4
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 14/11/23
	 6
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 15/11/23
	 6
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 17/11/23
	 4
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 21/11/23
	 6
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 22/11/23
	 6
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 24/11/23
	 4
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 28/11/23
	 6
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 29/11/23
	 6
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	 1/12/23
	 4
	 [image: A black background with a black square

Description automatically generated with medium confidence]
	 P.T, One-To-One, Group Work

	5/12/23
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	6/12/23
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	8/12/23
	4
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	12/12/23
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	13/12/23
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	15/12/23
	4
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	19/12/23
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	20/12/23
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	22/12/23
	4
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	9/1/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	10/1/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	12/1/24
	4
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	16/1/24
	6
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Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	17/1/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	19/1/24
	4
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	23/1/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	24/1/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	26/1/24
	4
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	30/1/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	31/1/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	2/2/24
	4
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	6/2/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	7/2/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	9/2/24
	4
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	13/2/24
	6
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Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	14/2/24
	6
	[image: A black background with a black square

Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work

	16/2/24
	4
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Description automatically generated with medium confidence]
	P.T, One-To-One, Group Work
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