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professional Career development is one of these most important stairs in our lives, this stair can very useful of both employers and employees. Every company wants their employees to grow in their professional life, so that they can prepare themselves to face the future.
Robert Wayne Mondy, an American historian, quoted that “The career development process is the exploring of your skills and what are your strengths and weakness”. Career development is a plan, you design it yourself to help yourself to progress in your career. (UKEssays.com, 2018) (John Groth) The First Stage is the “Bring It on Stage”: this is the first stage in the career life.
During week 10 I have done a job interview here I gave some description about my interview session.
[bookmark: _Toc60508382]My role play interview
 I am applying for a Teaching assistant job in primary school. On the day of the interview, I was excited but nervous as well. I had no idea about what type of questions my interviewer going to ask me however with my knowledge, experiences and practice, I would be able to answer them. Now I am going to discuss about my preparation for the interview.
Before the interview, I have organised all my notes and had mock interviews with my friend and she would give me tips on how could do better. After that I have researched interview videos on YouTube to give me a stronger foundation in answering surprise questions as well as the clothes they were wearing and the manners. 
I Purchase a notebook for this journey; I wrote the date, time and place about where the interview will be and then after I describe as much details as I can remember starting with how I greeted the interviewer upon entrance, how I maintained eye contact and positive behaviour. Doing this was absolutely beneficial for me because I was able to reflect and make improvements; I felt confident with my responses to the interviewer's questions due to this. I wrote some of the basic questions, wrote about the school’s reputation and their policy and procedures in case they asked me so I could answer it straight away, and I analysed about myself, after that I prepared my outfit appropriately. I use these ideas to get to know myself better.
I recorded myself during the interview and listened to the audio; this made me realise how I sounded that I found which areas I need to improved decide whether I need to prepare more thoroughly for the interview, note whether I was prepared to answer such as “why should we hire you?” “tell me about yourself and how are you qualified for this position?” which are frequently asked question. I wrote a reminder to have several questions ready to ask the interviewer at the end as well as it demonstrates keenness. 
I discussed with someone on how to prepare for surprise questions such as “where do you see yourself in 10 years’ time?” and I wrote down what I viewed myself doing 
(e.g. Extracurricular activities, volunteer internships, or any unusual travel experiences I may have.)
throughout my reflection I think about whether my responses were loud and clear and keep note if I seemed interesting.
So, all of the interviewed procedures gave me a lot of new ideas, and develop my future career, now I think I am bit confident to go with any type of interview which can match in my career. Although I am not perfect and haven’t mastered answering questions, I believe it is a skill in which I can keep developing every time without limit.
[bookmark: _Toc60508383]Self SWOT analysis
First, I have to know what is SWOT analysis then I can go through, in my knowledge SWOT analysis means my STRENGTH, WEAKNESS, OPPORTUNITY and THREATS. All of this are included to develop my personal career. When I consider my strength and weakness, it becomes clear on which aspects I need to work on and further develop myself. “The really tragedy of life is not that each of us does not have enough strength.” (Buckingham and Clifton ,2001, p12) on the other hand he also said that “you will excel only by your maximizing your strength, never by fixing your weakness.” (Buckingham and Clifton 2001, p26).
Here I discuss my SWOT analysis 
	STRENGHT
	WEAKNESS

	· Strong communication skill 
· Very honest 
· Sense of job responsibility 
· Good Organisation skill 
· Known other languages 
· Helpful 
· Positivity 
· Believe in practical skill 

	· Worried about people’s opinions
· Not a very good writer 
· Slow speaking 
· Not much involved social activities
· Not very good at computer but known basic knowledge.

	OPPORTUNITY
	THREATS

	According to my strength and weakness I am fully capability to have a good job, so where I am working now, I have good opportunity to apply for the great post because I have known the work environment so this opportunity I can take.


	As I am very slow speaker and not very good writer so sometimes, I felt difficult to speak others who speak so loudly, it been rally threat for me 
Now a days some of the negative people around us, so specially I think I need to avoid them, and fully concentred my job duties.




[bookmark: _Toc60508384]Personal Goals
Currently people were crazy to develop their personal and professional development, so it is very important to develop personal goals then we can reach our destination. Personal ambitions are expressions of the things I want in my life to do. If I think about what I want to do in my life and set goals to achieve them, so I can feel more optimistic and self-motivated. My short-term priorities and long-term strategies are discussed here:
[bookmark: _Toc60508385]Short term goals
Start by Planning my Career Visually
Want to improve my writing skill and reading skills and decided to finish at least one book every 3 weeks, which can develop my reading and understanding skills. 
Finish my university’s assessment.
Doing my regular work task.
[bookmark: _Toc60508386]Long term goals 
when I have finished my university, degree want to achieve good job.
CPD (continue professional development) if it is possible. 
Improve more my writing skills 
More communicate with people, and more active.
Those all my personal goals which can find out to achieve in my life 
[bookmark: _Toc60508387]Smart goals 
SMART target building incorporates order and trackability into our priorities and targets. SMART goal setting establishes verifiable trajectories to a certain goal, with specific goals and an appraisal of the achievability of the goal. Each target or purpose may be rendered S.M.A.R.T. and, as such, taken closer to fruition from the intermediate stage to the final goal. (Marquette.edu, 2021)
Setting targets for myself is one of the easiest ways to pursue a good course. They are important for holding myself on the job and getting to a desirable point of self-fulfilment. The challenge could be how to accomplish goals in a successful way. This is why it is important to have a clear road to achieving significant goals. I have selected several targets that illustrate a known method that I want to achieve as SMART, to help accomplish them.
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Reflection about myself 
Gibbs model of reflection (1988), is focused on the ability to self-reflect on one’s actions with the need to engage in the process of continual learning (Wilding, 2008). It is a framework for examining experiences, and using such as the basis to understand specific areas which may require improvement. Reflective practice is ‘learning through and from experience towards gaining new insights of self and practice’ (Finlay, 2008) (Cambridge-community.org.uk, 2021) 
To do this self-reflection, I've also used the very well-known and helpful model provided by Gibb. I've found that my way of thought is real a lot of the time, but I quit talking because of low confidence and a sense of doubt, and it leaves me with a sense of repentance. After the end of the session, I feel little confident, though, and can also say that if I focus constantly on my weaknesses I can successfully overcome them. I just need to work upon my fears and get rid of them. (Locus Assignment help UK, 2017)
I would like to discuss why my professional career aspirations are teaching according to the Gibbs model, the mechanism of reflection of my experience is a loop that needs to be continued.
• Self-assess the effect my teaching has had on learning.
• Consider new ways of teaching which can improve the quality of learning.
• Try these ideas in practice.
• carry on repeating process.
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For teaching assistant reflection is a structured evaluation mechanism that helps me to make links from one experience to the next, ensuring that my students make full progress. A central aspect of teaching and learning is reflection. It aims to make me more conscious of my own professional experience and Behavior by 'challenging regular practice assumptions and objectively assessing practitioners ‘own responses to practice situations’ (Finlay, 2008).
The reflective method helps me to collaborate with others when I can share best practice and rely on others for guidance. I will develop skills to solve problems through contemplation. I will find new solutions and become more versatile in my teaching by challenging and altering the way I deliver lessons to pupils. It gives me time to analyse and appreciate my own teaching.
[bookmark: _Toc60508389]Also, the practice of meditation will allow me to understand myself and the way I teach. I can learn what my strengths are and any places where improvement may be needed by asking myself questions and self-assessing. Reflecting helps me to consider in a realistic learning setting how I have motivated people to do and what this feels like. 
Kolb's learning cycle
A four-stage reflective model was developed by educational researcher David Kolb. The Learning Period of Kolb (1984) highlights analytical practice as a means by which an experience can derive insights and ideas. The goal is to put the learning, complete the loop, into new experiences. The cycle of Kolb resembles four steps:

· firstly, make sure you have stable experience and this means that you are experiencing something for the first time perhaps in the classroom.

· After the experience, reflect upon it and think about what the advantages and disadvantages were and where you can improve yourself.
[image: ] 
· Create links between what you have done and what your knowledge is and the gaps that need to be filled.

· Consider putting your knowledge in practical and test whether or not you have achieved your goals and make note of how to cover gaps
The main thing that Kolb’s model demonstrates is the importance of day-to-day experiences and the education knowledge in which we obtain to aid us in improving. Just reflecting isn’t enough however taking an action upon it is.
[bookmark: _Toc60508390]Personal development plan
A personal development plan is one of the most effective tools for students and professionals who want to achieve excellence in their respective fields.
‘’experience is one thing that will come after a good investment of time in learning and development (miller, 2011).’’ I have already laid the stepping stone to achieve my goal and this Personal Development Plan and this will surely make me achieve my goal effectively within the decided time span in an organized manner. I have always been a good performer when it comes to my work. Professional and personal development plan is a documented record of an individual’s career aspirations and progressions. It may be referred to as a PDP or CPD, with the abbreviation of continuing professional and personal development. Within my plan, I should outline what I wish to achieve and what I am going to do to develop my workplace skills and therefore reach my goals.




There are 9 steps to completing a PDP:
1. Assess where I am now.
2. Identify my specific career goals.
3. Gather information.
4. Identify what professional skills I have already and which I need to work on.
5. Choose how I will accomplish my goals.
6. Develop a timeline for accomplishing my specific targets and goals.
7. Write it all down.
8. Evaluate my plan.
9. Measure my progress.
10. Always feel as though I can ask my employer for opportunities to develop myself professionally; my capabilities will benefit the school just as much as it will benefit me as an individual. Here I did my PDP (Personal development plan) table.
	What to improve 
	Why to improve 
	How to improve 
	Impact of the improvement 
	By when 


	· Computer skills





· Writing skill 





· Communication skill 






	To develop myself. 




To become more professional.




To become more socialism.

	More practise 




Need to write various article.






Communicate people.
	When I used my computer skill it’s become more time efficient.

Really beneficial.






More friendly and remove my shyness.
	By 2021 February.




By 2021 April.


  




2021 may. 


[bookmark: _Toc60508391]Johari window 
in the google dictionary Johari window means; an easy and helpful resource for training in self-awareness, growth of personality, interpersonal interactions, development of teams, group dynamics and intergroup relations. It was founded in 1955 by psychologists Joseph Luft (1916–2014) and Harrington Ingham (1916–1995), and is used as a heuristic exercise in self-help groups and organizational environments. Johari widow depends 4 areas such as 
1. Unknown Area: what is unknown by the person about him/herself and is also unknown by others. This means self-discovery to overcome this.
2. Hidden Area: what the person knows about him/herself that others do not know. To overcome this, I believe the best way is to take the time to observe myself and the gaps in comparison to others. Note it down via journaling.
3. Blind Area: what is unknown by the person about me, but which others know. This can normally include things like anxiety, fear, incompetence, unworthiness and so on, whereby it is difficult for people to face up to, but others can easily see them clearly, to overcome this, receive feedback about what is unknown to me by supportive peers and reflect on it to improve it for next time.
4. The Open area: what is known by the person about myself and is also known by others. This normally includes our behaviour, knowledge, skills, attitudes, and ‘general knowledge’ history.
(Educational Business Articles, 2016)
[bookmark: _Toc60508392]Conclusion 
At the end I just found that professional career development depends everything’s in my experiences, skill, knowledge, attitude and team working, teaching managed through authoritative systems fail the employees in working effectively due to lack of peaceful and free mind. In this regard, there must be proper developmental capabilities to deal with issues personally and institutionally. Working together can really be beneficial for everyone as it all comes back to constructive criticism which helps us grow. The personal and professional career development plan is very important in enabling the tracking of developmental changes that are necessary for the achievement of set goals. 
Planning is very important since it provides a medium for a person to set goals and decide how I will have to be achieved.



Reference list
· Quotefancy.com. (2021). Marcus Buckingham Quote: “You will excel only by maximizing your strengths, never by fixing your weaknesses.” [online] Available at: https://quotefancy.com/quote/1510230/Marcus-Buckingham-You-will-excel-only-by-maximizing-your-strengths-never-by-fixing-your#:~:text=Marcus%20Buckingham%20Quote%3A%20%E2%80%9CYou%20will,%E2%80%9D%20(9%20wallpapers)%20%2D%20Quotefancy [Accessed 3 Jan. 2021].
· Cambridge International Education Teaching and Learning Team (2019). Getting started with Reflective Practice. [online] Cambridge-community.org.uk. Available at: https://www.cambridge-community.org.uk/professional-development/gswrp/index.html.
· essaywritingserviceuk.co.uk. (n.d.). Gibbs Model of Reflection. [online] Available at: https://essaywritingserviceuk.co.uk/advice-and-guidance/gibbs-model-of-reflection.
· Saxena, P. (2015). JOHARI WINDOW: An Effective Model for Improving Interpersonal Communication and Managerial Effectiveness. Journal of Management, [online] 5(2), pp.134–146. Available at: http://ejsit.org/dec_15/journal13.pdf.
· UKEssays.com. (n.d.). Career Development Essay. [online] Available at: https://www.ukessays.com/essays/management/project-career-development-management-essay.php.
· www.goodreads.com. (n.d.). A quote from Now, Discover Your Strengths. [online] Available at: https://www.goodreads.com/quotes/171197-third-you-will-excel-only-by-maximizing-your-strengths-never [Accessed 27 Dec. 2020].
· Cambridge-community.org.uk. (2021). Getting started with Reflective Practice. [online] Available at: https://www.cambridge-community.org.uk/professional-development/gswrp/index.html [Accessed 3 Jan. 2021].
· Educational Business Articles. (2016). Understanding The Johari Window to improve team work, communication and trust. [online] Available at: https://www.educational-business-articles.com/johari-window/ [Accessed 3 Jan. 2021].
· ‌Locus Assignment help UK (2017). Assignment on Personal and Professional Development. [online] Locusassignments.com. Available at: https://www.locusassignments.com/solution/assignment-personal-professional-development [Accessed 3 Jan. 2021].
· Marquette.edu. (2021). SMART Goals // Student Wellness // Marquette University. [online] Available at: https://www.marquette.edu/student-wellness/smart-goals.php [Accessed 3 Jan. 2021].
· UKEssays.com. (2018). Career Development Essay. [online] Available at: https://www.ukessays.com/essays/management/project-career-development-management-essay.php [Accessed 3 Jan. 2021].


‌

2

image3.png




image1.png
Achieve greater success by setting

SMART GOAL

s ~ Specific - write out clear,
concise goals.

M ~ Measurable - the ability to track
your progress.

A ~ Achievable - set challenging, yet

achievable goals.

R _ Relevant - set goals that are
relevant to your overall life plan.

T ~ Timely - goal has a target finish
time attached.
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