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I approached the workshop module with a sense of enthusiasm. At the time, I was suffering with my mental health and managing ongoing anxiety, which my tutors were aware of. I was initially paired with Kirstin, and although I made efforts to build a working relationship during the first two sessions, offering ideas and initiating communication, I received very little engagement in return. This lack of response heightened my anxiety and led me to speak with Tori, my course lead, to request another cohort member join us on this project; The thought of being solely responsible for the creative direction and planning of the entire outcome for both me and Kirstin during a personally challenging period for myself was overwhelming. I unfortunately felt unsupported at this time and as a result, I made the decision to take a short break from the module, which allowed me to return with renewed energy and a more positive mindset. 
During the few days I took reset, I researched into child development during primary school and spent particular focus on the age group in which we were required to teach, two of the key milestones that I found were “Admires and imitates older children.”, and “Begins to question authority.” (Stages of childhood development in the Primary Years. https://educationgateshead.org/wp-content/uploads/2020/07/2991m-JH-Stage-of-Child-Development.pdf), I gathered from reading, that we should create an environment where we're admired (around an hour), while clearly showing our authority but all in a fun, thrilling, and engaging way and I knew that this is where the challenge lied ahead, ( a positive challenge!).
Once I came back, we began the process of planning our workshop together and moved forward in a more positive demeanour. I proposed starting with an icebreaker called "The Name Game", where the students form a circle and introduce themselves. This was to create an environment where the children could feel at ease and build confidence around us as new people. We agreed the session was best to be structured as an introduction to commercial dance; we felt this would be more appealing and perhaps more accessible for the children compared to a contemporary class. When I initially suggested a song for the routine, Kirstin mentioned she had already choreographed something. I noticed it resembled choreography from a tutor’s class, and I reminded her that we were expected to create original material for this module. We then decided to create a playlist together, which facilitated a more collaborative process. Each of us choreographed three to four counts of eight, which we later joined our sections to make one full routine which was 1 minute in length. This shared responsibility enhanced the dynamic between us and helped improve our efficiency and enabled self-improvement on skills like time management. 
As part of our preparation, we delivered a mock workshop to our Cohort which provided valuable feedback. I learned that I needed to moderate my teaching pace and resist the urge to take over when I perceived a lack of progress, whether the lack of progress was on my behalf or Kirstin’s. This was a crucial step in developing my leadership and facilitation skills.
On the day of the workshop, we encountered our first unexpected challenge: the space was smaller than we had anticipated. I remained confident and brought energy to the session; the children responded to positively. The opening game successfully engaged them, and they seemed to quickly adapt to the room and our presence. We followed our planned structure, incorporating both group and partner work to encourage creativity. Each of us led a portion of the routine, and it was incredibly rewarding to see our shared passion for dance bring the students alive within an hour. 
This experience taught me skills that are essential, regardless of where I am in my life or professional journey, for example adaptability and enhancing my social and working skills, working on my development as an individual, connecting all of these positives back to the development research I undertook. I was proud of the outcome; we delivered what we set out to do. 
I felt apprehensive about joining the Rocky Horror process due to being concerned about missing out on ‘valuable training’ nearing graduation. My confidence had not yet reached the level it would later, (post Rocky experience); but I arrived at the first rehearsal with an open mind. However, I was quickly overwhelmed by a fear of self- judgment and a concern about looking foolish in front of a group of people I hadn’t worked with before. I first chose to focus solely on the dancing and avoided participating in the ensemble singing, the first few days felt so out of depth for me, I felt unprepared which perhaps, in hindsight, benefited me. I initially believed that this choice would bring me satisfaction, but I quickly realised how much fun the ‘singers’ were having and how much fulfilment and wholeness that it was bringing to the process for them. I was not only missing out on this experience, but I was also preventing myself from learning another skill. 
I researched and watched tutorials to learn how to read sheet music as I was unable to, eventually finding a beginner-friendly website alongside YouTube resources, “there are 4 distinct voices who sing their own melody lines. These 4 voices (usually Soprano, Alto, Tenor, Bass) will all be singing a different note at any given moment and these 4 notes combine to produce the overall sound” (Music Theory Academy, February 11th 2016 https://www.musictheoryacademy.com/how-to-read-sheet-music/vocal-music/) - Despite seeming self-explanatory for performers, I had no prior knowledge and found the independent learning process both necessary and engaging; it lead to a positive noticeable shift within myself, which had also been picked up on by choreographer Tori Johns and Director Richard Tunley. 
We began learning choreography to the songs we had been practicing, and the rehearsal process was going quickly.  I felt that I had developed a strong relationship with both Tori and Rich during the process, and I often offered ideas, and I felt like my voice was heard in the room. Rich gave me praise for being adaptable in the space on a few occasions. For example, Rich directed us to use "Rocky" to create a partner section, and when another cast member wanted to do what I had suggested, I let her do it and chose to come up with something new because she was having a creative block. Rich commended me on this. 
Throughout the rehearsal process, I found myself stepping into a role, taking on the unofficial position of 'dance captain.' Each morning, I led a physical warm-up before the vocal warm-up began, ensuring that the whole cast would be physically and mentally prepared for the day ahead. I would assess the energy in the room and adjust the intensity of the warm-ups; sometimes pushing harder than others. My main aim each morning was to bring the good vibes to the studio. It was essential for us to reach our full potential of fitness as ‘The Rocky Horror show’ is known to have a high rate of cardio intensity. Alongside this, I found myself naturally checking in on everyone daily. I often helped others catch up on/perfect choreography. This experience was not only valuable practice for me, but it also boosted my confidence within myself and made me realise that I could one day take on a larger role within a production. 
I brought my personality to the process, which felt appreciated especially through rehearsals that felt tedious, whilst also maintaining professional. If I needed to miss rehearsals for work, I informed Amy (SM) or Rich in advance and made sure to catch up on anything missed. This was valuable practice for what is expected of a professional dancer post-graduation. 
Tech week was a valuable learning experience, offering insights into etiquette and mindset. As I am used to being in a small cohort of five dancers, tech week is usually hectic for us as a group, but this process of tech tested my mental agility, I felt burnout. I often wasn’t needed in the space but was required to be in the building, (behind set, or helping in any way I could). It was enjoyable although long, and as I had grown so close to the cast it felt like spending time with family.
The shows arrived quickly, and it brought a sense of bittersweet feeling, the process was coming to an end. During the first show, there was an unexpected power outage, something some of us had never experienced before. I stepped straight back into my role, kept the cast calm and in ‘show-mode’. Despite the issue, the show went on smoothly, and every performance improved each time. I received positive feedback from many audience members, including dancer Liam Wallace, who was surprised by my performance in a style other than contemporary and encouraged me, saying my future looked bright. This made me realise, that, pushing through the hurdles was worth it.
 I thoroughly enjoyed the entirety of being in Rocky Horror. The most valuable aspect of this production for me was being surrounded by so many like-minded passionate students which were all driven and eager to create a high-calibre show. This sparked something within me, and I found myself excited to come in each day to learn more, which I hadn’t felt in a long-time during studying at university. There will be many times I draw back on this experience, and I will forever be grateful to the process for helping me believe I could succeed in other areas of the dance industry. 
My initial placement was with Yukiko Masui, co-founder of SAY Dance, a company I aspire to be in. Unfortunately, due to a mishap with the university, it was cancelled. I secured a new placement with Heels Empowerment with Geo Rose. She threw me into rehearsals and referred to me as assistant asking me to lead warm-ups and technique training. I lead during walking drills, while Geo provided individual feedback to each performer, ensuring no one felt overlooked. Despite managing a back injury, I was directed to teach and refine choreography for a select group in the other studio. Geo was impressed with the outcome. Throughout the placement, I problem-solved, for example working out stage entrances and exits within a specific amount of counts and got to experience both rehearsals and open classes, which felt like different dynamics. The placement process enabled me to see where I could improve how I manage businesses moving forward.  “Personalized approaches lead to better results” (18 Effective Time Management Strategies and Techniques https://www.upwork.com/resources/time-management-strategies) 

Overall, the Rocky Horror production was where I learned the most. While I gained insights from all modules, I felt they could’ve been shorter and more focused on training, especially in third year. This reflection has been rewarding, helping me see my personal and academic growth since November of last year. Moving forward, I aim to boost my confidence personally and professionally, adapt to different environments, and continue developing within the industry. 
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