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Q. 1: Who benefits from flexible working; employers, employees and or the government? Explain. 

A.1: The answer to such a question draws controversy to the individual's perception of the term ‘benefits. 
To my personal opinion all individuals benefit from flexible working. Firstly, lets define benefits.
Benefits in accordance to websters dictionary defines as (something that produces good or helpful results or effects or that promotes well-being). So whether its part- time, term-time ,flexi-time, compressed hours, annual hours, mobile working/ teleworking and so forth, employees or government all benefit from flexible working, reasons being is that organisations can arrange for either formal and informal options of employment.
 Formally an employer can contract that an employee must work certain hours of employment with set hours and set pay. But since 2003 April the government of the United Kingdom introduced the ‘Right to request flexible working’. This legislation is implied to all employees with at least 26 weeks continuous employment, all employees have the right to request flexible working.
 Informally requests that employees can for example work from home with authorisation from the line manager or someone with a managerial role within the organisation. Working from home can benefit both employers and employees with advantages for employers such as less space being used within the work environment which in turn save the company X amounts of money and office organisation, resources energy being saved I;e electricity, heating , water, building tax, liability insurance and so on. And for employees, flexibility with start time and finish times and shift patterns. Time could be really important with people who have commitments such as family life, health conditions whether physical or mental. Employees could also use the flexible time given to undergo further training whilst still allowing to time to continue with their daily routine of completing the tasks set by their employers, to assist them to pursue a career goal or aim. 
       By the government implementing flexible working they also benefit by keeping the economy flowing, a great quality of work, more opportunity of work within a diverse aspect of gender, disabilities, age etc. This great innovation of thought has also ensured that with the economy is afloat, individuals who are only able to assert themselves to certain hours are able to claim a particular financial benefit from the government to assist in providing for their families. 
Now in the year 2020 the COVID 19 pandemic has protected the workforce and provides organisations with continuity of work production. It safeguards employees, employers and also family members and consumers. Within relation to employees working from home it can assist in creating a higher level of job satisfaction by the individuals feeling more comfortable within their own environment which in turn can create better quality of work . 
So to conclude this summary I personally think that all that are involved within the cycle of the business ecomony benefit from flexible working and the whole countries residents due to the steady from of quality work and output. 
