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[bookmark: _f3b06uc8jadw][bookmark: _Toc235445853]Task A: Job Advertisement and Key Skills 
[bookmark: _1l00plc6gofe][bookmark: _Toc235445854]Job Advertisements and Required Skills 
Accuracy in job advertisement selection is important for individuals in achieving placement in any competitive market. The two selected job roles are vehicle technician positions at Vertu Motors Plc and Porsche Retail in the UK. The job roles indicate a need for technical competence, practical experience and professional behaviours from vehicle technicians. For example, Porsche job advertisements indicate the necessity for candidates to have “Level 3 Diploma in Auto-Electrical and Mobile Electrical Operations” certification for the job role (LinkedIn, 2026a). Similarly, Vertu Motors needs current experience as a vehicle technician in any reputed organisation (LinkedIn, 2026b). Those ads indicate the necessity of skilled technicians to deliver high-quality servicing and repairs while maintaining manufacturer standards. 
Porsche’s advertisement shows that individuals need to have precision, technical excellence and skills for maintaining the reliability associated with the brand (LinkedIn, 2026a). Service quality enhancement improves brand value that directly supports the growth of competitiveness in markets (Rosak-Szyrocka et al., 2024). The firm will test the skills of mechanical diagnosis and electrical fault analysis of applicants during the recruitment process. Further, the ability of servicing of cars including collaborative skills will be measured at Porsche for recruiting candidates. Contrarily, Vertu Motors mainly targets servicing, maintenance, fault diagnosis and vehicle repair abilities of the candidate during recruitment (LinkedIn, 2026b). The firm targets candidates with modern technical skills for managing faults in EVs and other vehicles. The recruiter in this firm focuses on customer management fault repairing at first chance and flexible working competence skills from individuals for recruitment. Overall, both the ads mention similar technical and transferable skills despite the firms operating within different automotive organisations.
[bookmark: _x5dzy2ykfumo][bookmark: _Toc235445855]Use of Skill for Future Employment 
The advertisements from both the firms indicate considerable overlap in the skills and knowledge for the vehicle technician posts. I can use my strong electrical fault diagnosis skill for achieving success during working as the vehicle technician in both organisations. The ads showed that both organisations required skilled technicians with strong abilities in handling mechanical, electrical diagnostics, fault identification, repair techniques and the use of modern diagnostic equipment. I have gained the skill during working as a prototype build technician at Jaguar Land Rover. I can apply my diagnostic expertise to identify electrical faults accurately in vehicles at future organisations. Similarly, the skill can improve my abilities in reducing repair times and ensure repairs meet manufacturer specifications. Electrical fault diagnosis skills can allow me to maintain safety, efficiency and customer satisfaction in automotive firms. 
[bookmark: _t48khuma85jf][bookmark: _Toc235445856]Task B: Self-Assessment and Evidence of Readiness 
[bookmark: _6vfxrbbn182s][bookmark: _Toc235445857]Self-Assessment (SWOT Analysis)
Strengths: I have worked as a Prototype Build Technician at Jaguar Land Rover that provides me strong experience in technician job roles. Experience development is essential for individuals in achieving new job roles, managing competition in job markets and improving task management capabilities (Bion and Hinshelwood, 2023). The job role has offered me valuable practical experience in assembling high-voltage battery modules, electrical harnesses and other tasks in the automobile sector. My experience in conducting isolation testing, continuity testing and leak testing using specialist equipment can allow me to easily achieve the vehicle technician job roles at Vertu Motors Plc and Porsche Retail Group UK. I have developed strong technical competence and problem-solving skills during my tenure. Effective problem-solving skills of individuals are essential for managing complex tasks including effective decision-making (Harvey et al., 2022). Effective problem-solving skills can help me in managing different engineering specifications and quality requirements as a vehicle technician. My experience has enhanced my skills in managing high safety standards such as safety procedures, risk assessments and manufacturer specifications. Effective risk management ability allows for managing key barriers or hindrances that can damage the progress of the projects (Hillson, 2023). My strong risk management ability can help me in handling different associated risks in vehicle technician job roles in future and guide others. Further, my strong communication skills, time management abilities, teamwork abilities can help me in achieving success as a vehicle technician at Vertu Motors and Porsche [Refer to Appendix 1]. 
Weaknesses: My key weaknesses are limited exposure to the dealership and lack of skills for advanced vehicle diagnosis. Those weaknesses can create challenges for me to some extent in achieving a vehicle technician job role. The skill gaps can hinder my ability in managing the dealership during multitasking and diagnose issues with vehicles during or after delivery. Effective leadership skills allow individuals in managing strategy of a running business, directing the key initiatives and people for following specific goals (Yi and Zulaikha, 2022). I need to improve my leadership ability especially in managing teamwork in automotive firms. I also have very limited opportunities in communicating with customers regarding vehicle faults, repair recommendations and service requirements. The issue has strongly influenced my customer-handling skills including customer-centric vehicle management abilities. Those key skills gaps can strongly influence my opportunity of achieving the vehicle technician job roles at Vertu Motors Plc and Porsche Retail Group. 
Opportunities: I have learned the techniques of EVs manufacturing, gathered advanced technical skills and manufacturing training during my job tenure. Lack of technical competence can strongly influence employment of candidates in the automotive industry (Jumhan and Abdullah, 2022). My technical skills can help in career progression as a vehicle technician at Vertu and Porsche in the UK. Further, I have learned about the status of sustainable production that can help firms achieve competitiveness in business. Automotive firms need to manage businesses efficiently to ensure market safety and maintain sustainable operations (Markulik et al., 2024). My professional accreditation, strong experience and higher qualifications like “Level 3 NVQ in Motor Vehicle Maintenance and Repair”, “IMI Level 3 Award in Hybrid and Electric Vehicle Operation” and “High Voltage Authorised Person (AP)” can provide opportunities in achieving the specific job role. 
Threats: Strong industry competition and market challenges create challenges for me in achieving the vehicle technician position at Vertu and Porsche. I need to improve my skills rapidly as the market needs to attract employers to select me. Further, my skill obsolescence and lack of proper understanding of changing regulations for manufacturing in the UK can cause challenges in the initial stage. I need to boost regulatory knowledge, learn advanced technical skills and improve practical experience to tackle the barriers during selection for a vehicle technician position at Vertu and Porsche. 
[bookmark: _h1xs7ca75zv6][bookmark: _Toc235445858]Evidence of Readiness 
My practical skills and experience of working at Jaguar Land Rover and Wiggle CRC show growth of transferable skills. Key transferable skills of individuals indicate interpersonal, intrapersonal and cognitive ability in handling tasks (Tyne et al., 2024). For example, I have developed expertise in high-voltage battery module assembly, cable installation and electrical testing ability during working as a prototype build technician at Jaguar Land Rover. I have learned about the policy of managing workplace safety standards including compliance. The job role has improved my technical competence, precision and ability to work effectively in a fast-paced engineering environment. Similarly, I have worked as a bike technician at Wiggle CRC that has improved my skills in determining fault diagnosis. Fault diagnosis strategy is the expert system (ES) ability that allows individuals to maintain effective reasoning for scientific analysis of failures in vehicles (Rasheed et al., 2024). I can apply the skill for car maintenance, manage customer services and maintain effective problem-solving ability at Vertu and Porsche. Similarly, “Level 3 NVQ in Motor Vehicle Maintenance and Repair”, “IMI Level 3 Award in Hybrid and Electric Vehicle Operation” and “High Voltage Authorised Person certification” also enhance my employability. Similarly, my knowledge of Microsoft Office, fluency in English, Polish, availability of the UK’s driving licence and eligibility to work in the UK can help me in achieving the vehicle technician position at Vertu and Porsche.
[bookmark: _pl2ufcuiltp4][bookmark: _Toc235445859]Task C: Employment Goals and Personal Development Plan (PDP) 
[bookmark: _cg2wdgc3xikm][bookmark: _Toc235445860]Employment Goals
I have identified several weaknesses or skills gaps during SWOT analysis of my skills. I have developed a few short-term and long-term employment goals for achieving success in a vehicle technician position at Vertu and Porsche. Those goals generally focus on technical expertise, developing transferable skills and improving my career prospects. I have selected the short-term goal of achieving placement as a vehicle technician at Vertu and Porsche. I need to boost customer handling and communication skills for meaning diverse teamwork. Effective communication skills including language knowledge can help individuals in managing information sharing within the workplace and analyse various foreign sources (Makarova et al., 2023). Communication strength can boost my confidence during the interview and gain experience using manufacturer-specific diagnostic systems. My target of working within a dealership environment will broaden my practical experience in vehicle servicing, diagnostics and customer-focused repair services. Those skill growths can support me in remaining versatile that can help in achieving placement at Vertu or Porsche as a vehicle technician. 
However, my long-term goal selection indicates to become a senior executive at any renowned automotive firm in the UK. Technicians in automotive firms need to have strong electrical diagnostic skills and manufacturer-accredited qualifications for handling EVs manufacturing. Individuals with strong knowledge of engineering, design of automotive products, manufacturing and effective supply chain management can attract firms in recruiting talent (Venkat et al., 2023). I need to engage in grabbing professional certifications, participate in continuous professional development programmes and undertake manufacturer training to boost technical competence. The knowledge growth can help me in maintaining leadership, mentoring abilities to supervise workshop teams and support the development of junior technicians. The employment skills growth can improve my ability of achieving the specific job role of vehicle technician at Vertu and Porsche.
[bookmark: _1e90x1io3l24][bookmark: _Toc235445861]PDP
	Development Need
	Action to be Taken
	Timeline
	Resources Required
	Success Measure

	Customer communication
	I will involve in customer service and communication training
	3 months
	Employer training, online courses
	Positive feedback, communication confidence

	Manufacturer-specific knowledge
	I will complete technical training and dealership diagnostic skill
	6 months
	Training programmes, workshops
	Manufacturer certification and improved diagnostic competence

	Leadership skills
	I will volunteer to support team activities and complete leadership courses
	10 months
	Support from employers, professional mentoring
	Improvement in  responsibility within workplaces

	Interview confidence
	I will take part in mock interviews, improve interview
	2 months
	Online interview resources, effective mentor guidance
	Improvements in interview performance

	Diagnostic skills
	I will complete “Continuous Professional Development (CPD)” in hybrid and electric vehicle diagnostics automotive technologies.
	12 months
	IMI courses, industry publications
	CPD courses can enhance technical performance

	Professional development
	I will review progress every six months
	12 months
	PDP supervisor reviews
	Effective career progression


Table 1: PDP
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Appendix 1: SWOT Analysis
	Strengths
	Weaknesses

	· Electrical diagnostics
· Prototype build expertise
· Strong teamwork skills
· Communication, risk management skills
	· Limited dealership exposure
· Poor leadership experience
· Customer interaction issues
· Interview confidence lacks

	Opportunities
	Threats

	· Diagnostic specialisation
· Career progression
· Professional certifications
· Experiences and trainings
	· Strong job market competition
· Skills obsolescence
· Knowledge gaps about regulatory aspects
· Continuous up skilling needs
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