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Two job advertisements and comparable key skills required. (Similarities highlighted in bold).
	
Job title.
	
Key Skills: 

	
Forklift Driver
Posted by New Resource Group
Location: Shepton Mallet, Somerset
Salary/Rate: £13 - £15/hour

	
· Valid Reach and/or Counterbalance Forklift Licence (RTITB / ITSSAR or equivalent).
· Previous forklift driving experience is essential.
· Strong awareness of health and safety
· Reliable, punctual, and a team player.
· Ability to work in a fast-paced warehouse environment.
· Good attention to detail and organisational skills.


	
Reach Forklift Driver
Posted by Talented People
Location: Crawley, West Sussex
Salary/Rate: £26,800/annum

	
· Valid Reach Truck Licence (essential).
· Previous experience in a warehouse environment.
· Strong attention to detail and safety awareness.
· Good level of physical fitness.
· Ability to work independently and as part of a team.
· Good attention to detail.



Appendix 1: Table                              CV-Library (2026)


Based on job applicant skills requirements shown in appendix 1 above, the first and perhaps the most important skill needed for both jobs is, having a valid Reach truck licence. The training and competence are mandated by Health and Safety Executive aimed to improve health and safety at work, as 25% of workplace transport accidents are related to lift trucks (HSE 2013).  

Additionally, job applicants should have strong awareness of health and safety at work. This is aimed to fulfil the duties of everyone, including employees of their responsibilities with regards to maintaining health and safety practice at work as according to the Health and Safety at Work Act 1974. For example, it is the employee’s responsibility to ensure that they are working in accordance with the health and safety training that they have been given.
An employee must also ensure use of any controls or equipment provided in the interest of health and safety.
Also, if an employee identifies an unsafe, hazard or risk within the workplace, it is mandatory for them to notify any workplace personnel in charge of health and safety (British Safety Council n.d).

Also, in both jobs’ advertisements, there is a need to have job experience. The reason for such requirement may be the need to recruit an employee already equipped with good soft skills such as problem-solving, communication, leadership, and team-working. Possession of practical skills assures employers that a potential employee is capable, reliable, committed, and disciplined with work ethic.



Attention to detail is another common valued skill set which in practical work terms means paying close attention to all aspects of tasks (small or big), being accurate and finishing tasks without errors as not avoiding such can be very costly to the business. Being good with such skill also helps to produce quality work as well as save time trying to identify and correct such errors. 

















Self-Assessment
In the context of academic and employability, self-assessment provides an opportunity for a student to identify, monitor and evaluate, their strengths and weaknesses with a goal of making progress through an action plan.
To achieve the above, I will use a framework called SWOT (Strengths, Weaknesses, Opportunities and Threats) analysis. 
Strengths.
My main strength is that I am goal-oriented and therefore I always try to work hard to find ways of achieving my objectives, for example, by setting myself both short and long-term objectives. 
Both short and long-term objectives being mainly linked to my studying and professional as well as personal lives respectively.
According to (Dockree et al. 2019), being goal-oriented means that one sets objectives for themselves and dedicate time and energy to meeting them.
My additional strengths are that I am highly self-motivated and with strong leadership skills whereby, I always remain focused on how to achieve my short and long-term goals. And with regards to leadership skills, I am very supportive of team and always try to find ways of getting the best out of everyone to achieve team’s objectives.
Weakness.
As a highly ambitious individual with hope of starting my own business once I have graduated, my current weakness is that I do not yet have enough social capital and an established network of business professionals to help me achieve such goals.
Another personal weakness is that I am currently not well-knowledgeable with Artificial Intelligence (AI) technology which is most likely to be a dominant element in workplace environment of the future.
To a limited degree, time management has been a weakness for me and the main cause being the fact that I must balance full-time employment with university academic work. However, with time, this has become less of a weakness as I have learned ways of how to overcome it, mainly through studying time management techniques, such as Pomodoro technique.
Opportunities.  
One of the opportunities is that my University (University of Wales Trinity and Saint David), through its careers services, provides students a full 24/7 access to a leading University career platform, from which careers information, self-assessment, career planner and Curriculum Virtue (CV) checker can be accessed. In addition, it offers graduate students up to 2 years access of its careers platform. All provides me with an opportunity to have access to resources, help and support I would need to either start my own business or find employment (UWTSD n.d).
Also, I presently possess hard skills such as Reach truck operating and road car driving both which opens some employment prospects for me in the future.
Socially, there is a change in people career attitudes, whereby many of them wanting to be self-employed and that creates a business opportunity for me as I plan to launch a business which provides services to startup entrepreneurs.
In addition to the possible employment opportunities discussed above, the most important example of my readiness, for employability and personal development is the vital skills and knowledge that I will have acquired on completion of my academic course at the University of Wales Trinity and Saint David. Example of such skills include, team-working, effective communication, digital, timekeeping, research, leadership, entrepreneurship and employability and career development, et cetera.  
 


Threats.
One of major future threats with regards to my employability prospects is Artificial Intelligence as different types of jobs are forecasted to be replaced by Artificial Intelligence within the next 5 years (Nexford University Team 2026). Therefore, for me to remain employable, I may have to acquire more skills and specialisation.
Additionally, as Artificial Intelligence use and dominance become increasingly relevant in workplaces, more people are gaining related skills, hence likely to create more stiff competition in the future jobs market.
Slowed economic growth in the United Kingdom economy due to world events combined with increasingly sophisticated cyber-attacks on businesses, may force many of my potential future employers to close, hence leading to limited job opportunities or losses.  

Employment goals and personal development plan.                                                                                                                                               
To help me explain my employment goals and personal development plan, I will firstly categorise my goals into two, short and long-term goals as shown in that appendix 2 below.
As suggested by, Usanmaz (2026), short-term goals are just steps to be taken to achieve the objective, while long-term ones are the real destination (achievement).





Employment goals and personal development plan (Short and Long-term gaols)
Appendix 2: Table
	Short-term (1 week- 1 year)
	Long-term (1- 4 years) 

	30th April 2026 
Finish Certificate in Higher Education, Business Skills for the Workplace University course.
	June 2027 
Start final year BA 
30th April 2028
Finish BA

	June 2026
Start BA Leadership and Management skills for the Workplace.
	30th August 2028
Found a Startup business company called Startup Nation.

	30th April 2027
Finish 1st year BA Leadership and Management skills for the Workplace.
	June 2029
Enrol at University for an Artificial Intelligence (AI) course.



As shown in the appendix above, those are my short and long-term goals, timelines and the steps I plan to take to achieve them. 
As my main weakness for me is lack of advanced Artificial Intelligence technology knowledge and it being a threat as it is increasingly introduced in workplace environment. However, to limit the negative impact of this technology on my career prospects, I plan to adapt by routinely taking academic courses to gain the required knowledge and skills, hence remain competitively employable. This step is critical because, many experts have largely suggested that many jobs in just 5 years from now will more likely be lost due the use of Artificial Intelligence (Nexford University Team 2026), (Baker 2025).

Despite of all that, I personally believe that the future employment and career prospects will be good, but only for those that will be willing to adapt to the advanced technological challenges caused by Artificial Intelligence. 
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