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Does having mental health problems affect the daily functions in their job?

Mental health is a person’s condition with regards to their psychological and emotional well-being. “all this pressure seems to be affecting his mental health” (Oxford Dictionary).
Mental health is defined as a state of wellbeing in which very individual realizes his or her own potential, can cope with the normal stresses of life, can work productively and fruitfully and is also able to make a contribution to her or his community.
Employment is important for individuals with mental health conditions, as previous research has found that work improves functioning and recovery by providing structure and stability (Boot et al., 2016). Gives meaning and purpose to their lives and thereby improves their general well-being and financial independence.
Job conditions are relatively more important in understanding diminished productivity at work if workers are in good rather than poor mental health. The effects f the job complexity and stress on absenteeism do not depend on workers, mental health, while job security and control moderate the effect on menta illness on absence days (Buyonya, Cobb-Clark and Wooden, 2016)
Too much work, poorly define responsibilities, an unsupportive employer, a lack of control and many other factors can comprise stressors, which in turn can cause sufficient strain such that a person becomes physically or mentally ill. Stressors need not be confined to one are of life. Stress from a person’s non-work life can combine with work stress then creating problems. Different aspects of life can interact and create even more stress making matters worse (Sage 2002).
Mental health conditions have been found to have a negative impact on workplace functioning. For instance, individuals with anxiety and depression have found decision making and risk-taking behaviour is affected, which can be detrimental for the organizational performance (Haslam et al., 2005). However when employees with mental health problems are being provided with adaptations such as, flexible work options, supporting services, quieter workplaces, work from home opportunities and fewer interactions with others do enable them to fully function in their organisation, which in turn improves their well being and productivity (Mechanic and Olfson, 2016).
Individuals with mental health problems at times may find that their work is affected because of their mental health and they may find it difficult to concentrate, but by making a few changes and with support from their employer, work can be a positive experience. Individuals with mental health problems with the right support and adaptations find working a positive experience as it gives them a sense if identity and purpose, it allows them the chance to build new friendships, better financial security and enable them to feel as though they are playing an active role in society. Based on research It is clear that although it may be challenging with the right support the daily functions in the job role for an employee who has  mental health problems should not be affected and they can with help go on to work effectively in their role.
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