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Open book assessment:
Scenario 1: Charlie, a hard-working employee of a reputable firm has been noted for flouting departmental laid down rules & procedures on several occasions. His line manager has given him verbal and written warnings to desist from such acts, but he carried on as normal without thinking about the consequences of his action. He was eventually sacked for gross misconduct with no pay.

I agree with Charlie and I will explain why: Discrimination at work is a broad topic that can refer to a variety of issues, including race, ethnicity, religion, colour, nationality discrimination.
The manager does not act fair when he treats one employee less favourably than others. Discrimination occurs when one employee is treated differently or less favourably than another at the same workplace. Charlie has felt being treated unfair by his manager and I tend to think the same.
[bookmark: _GoBack]Why the manager did not sacked the others when they have broken the rules? 
He has all the rights to sue his employer as long as he can prove at the court that the decision was unfair and it was sacked based on the ethnicity, skin colour or other factors that are discriminatory.
The main law that covers discrimination at work is the Equality Act 2010 – part 5 cover work.
There are evidences that previously employees have flouted the rules and procedures and they haven’t been dismissed by the manager.

Employer should take anti-discrimination measures, which can be accomplished by:
Distributing and promoting the policy at all organizations levels, provide policy information to employees. Managers should be trained to ensure a discrimination free at the workplace.









