


Maintaining Professional Standards in the Police service: The Function of the Code of Ethics and Professional Conduct Standards


When it comes to police work, following professional standards is essential for both effectiveness and honesty. These rules are important for controlling how police act and making sure people trust the police (Neyroud & Beckley, 2001). The Code of Ethics and the Standards of Professional Behaviour are especially important in the UK (United Kingdom) when it comes to following these rules. A comprehensive set of ethical rules should guide the actions of all police officers in the UK, as laid out by the College of Policing in its Code of Ethics (College of Policing, 2014). It focuses on important values like honesty, integrity, and responsibility, which are the moral foundation of the police service. At the same time, the Standards of Professional Behaviour make clear rules about how to act in areas like trustworthiness, authority, respect, and the use of force (Police Staff Council, 2008). Maintaining these standards is important for both following the law and keeping the public's trust in the police system. The point of this essay is to investigate these professional standards in the UK police service. It will look at how the Code of Ethics and the Standards of Professional Behaviour affect making ethical decisions and the overall effectiveness of policing. This will show how important they are for keeping the police service honest and effective. 
The history of professional standards in UK police work is deeply connected to big events and changes in society that have shaped its development. These rules have their roots in the Peelian Principles, which were created by Sir Robert Peel in the early 1800s. The Peelian Principles are a set of rules that support the idea of responsible police in the UK. They show how police power depends on the support and respect of the public and stress how important it is for the public to work with the police. In turn, this teamwork makes it less necessary to use physical force. The principles say that physical force should only be used as a last option (Home Office,2012). An idea called "policing by consent" is often linked to these rules. Policing by consent is a basic requirement for police work to be successful and efficient. It gives people faith in law enforcement and the idea that they are acting legally when they use their power. To avoid crime and investigate it, the police need the public's trust so that people will report crimes and help the criminal justice system work. Police officers depend on people to help them keep the peace (Torrible, 2022).
The UK's police model went through several changes in response to changing societal needs and to fix the problems that these kinds of incidents showed. The Police and Criminal Evidence Act 1984 (PACE) made rules for police work stricter, especially when it came to their powers and how they should treat suspects (PACE, 1984). This was a step towards making police work more regulated and accountable. 
The UK's College of Policing created the Code of Ethics in 2014 as a foundational document that sets out the moral principles that police officers should follow when they act and make decisions. This Code is both a set of rules and a moral guide, highlighting the importance of honesty, fairness, and professionalism in law enforcement. Nine core principles are at the heart of the Code of Ethics. They represent the moral foundation of the police profession. One of these is accountability, which means that police officers are responsible for their actions and decisions and can be questioned by the public as part of their job. Officers act in a fair way that ensures they are impartial and do not discriminate in the course of their duties. Honesty and integrity are important. People must tell the truth and follow ethical standards that help the profession's reputation. Another important part is leadership. Officers are expected to show others how to uphold and promote the values in the Code. It is required that decisions be made objectively, based on facts rather than bias or prejudice.
Transparency in actions and decisions, which means being open, is especially important, especially when privacy does not get in the way. Respect is a basic need that makes sure everyone is treated with understanding and respect. Finally, selflessness means making choices and acting in ways that benefit others instead of yourself. There are clear rules that police officers must follow when they interact with the public, make decisions, and do their overall jobs. These rules are set out in the Code of Ethics (College of Policing, 2014). It makes sure that police officers think about not only what is legal but also what is right and wrong. This creates a culture of moral awareness and responsibility. This is especially important when you must make tough moral and ethical choices, like when you must use force or handle confidential information. 
The Code of Ethics which tells officers what is expected of them and what is right and wrong, has a lot in common with the Vetting Code of Practice. The 2023 Vetting Code of Practice shows how police standards are changing and stresses how important it is for police officers to be honest and trustworthy. The Vetting Code of Practice 2023 is especially important for making sure that these standards are followed. It makes sure that all staff, officers, contractors, and volunteers follow the high ethical standards that are expected in law enforcement. Background checks are an important part of the vetting process because they show if someone is fit to work for the police. This includes looking at people's criminal records, finances, and social connections to make sure that police officers are honest and do not put the service's reputation for integrity at risk (College of Policing, 2023). 
There are many expectations in the Standards of Professional Behaviour, such as following the law, being honest and having integrity, and treating everyone with respect. Police officers are expected to do their jobs fairly, not do anything that could hurt their reputation as a professional and keep information private. They also must be physically and mentally fit for work, know how to use force properly, and report any bad behaviour. Officers are expected to always act professionally, even when they are not doing their official jobs. Two types of internal and external mechanisms are used to enforce and keep an eye on these standards. Each police force has a Professional Standards Department (PSD) that is in charge of complaints, investigations, and making sure that these standards are followed (House of Commons,2023). The Independent Office for Police Conduct (IOPC) oversees investigating and keeping an eye on major incidents and claims against the police (IOPC, 2023). This makes sure that the police are held accountable and that the public can see what is going on. The penalties for not following these standards can be bad, which shows how important any breach is. For serious violations, you could be fired or charged with a crime. Two Sussex Police officers, PC Deborah Sands and PC Kris Green, were fired without warning for serious misconduct. After the Independent Office for Police Conduct (IOPC) investigated how they used force while holding a young girl, this was done. The police officers were found to have behaved in a way that was not professional, especially in a way that was not credible. They did more than what was needed to keep the prisoner under control, which is why they were found guilty of assault by beating at a hearing in December 2021. As a result, both police officers were put on a "barred list," which means they could never work for the police again. The seriousness with which misconduct is dealt with in the UK police service is shown by these events. They stress the resolve to keep high standards of professional behaviour and the harsh consequences for failing to do so (IOPC, 2022). 
Following professional standards of behaviour is hard for police officers in the UK in a few ways. These problems are caused by many things, such as the way police work, changes in society, and pressures within the justice system itself. Communities in the UK and around the world are becoming more complicated and varied. Because of changes in population and an aging society, police officers must deal with the latest problems and are under more pressure to handle each case in an advanced manner (Thrive, 2022). 
  
Law enforcement needs to change and adapt to the new police environment and meet the needs of communities, which means that communities are becoming more complicated. The high-stress environment of police work can affect officers' mental health, which could affect how they act and what they decide. Having to deal with traumatic events, long hours, and public scrutiny can be hard, and can sometimes lead to burnout or other mental health problems (University of Cambridge, 2022). There are times when the way a police force works goes against professional standards. Ethics can be hampered by peer pressure, the so-called "blue code" of silence, or a desire not to speak out against suspect colleagues. (Westmarland,2018). 
To get through these problems, you need to keep learning, have leadership support, and be dedicated to following moral standards. It also means getting involved in the community, changing one's own culture, and adjusting to changes in society. In conclusion, making sure that professional standards are followed by UK police is a key part of keeping the public's trust and making sure that police work well. These standards encourage a culture of honesty and responsibility, which is important for gaining the public's trust, making police work better, and looking out for the officers' well-being. 
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