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UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000 word project:  (TICK)   
OR                   
4,000 word project and presentation:   


	NAME: Michael Lammert 

	STUDENT ID No.: 2031274

	DRAFT RESEARCH TITLE QUESTION:
INTRODUCTION:

An evaluation on police officers’ mental wellbeing, identifying the key contributing stressors that cause mental ill health and ways to improve resilience.

Officer wellbeing and the overall welfare of my colleagues is something that I am passionate about and would hope to influence positively. 

Not only is mental health currently in the spotlight now, but the social stigma also that have existed for so long surrounding it has been identified and positive steps have been taken to address this and break down negative stereotypes. ‘In 2020, the leading cause of death for people aged 5-34 was ‘intentional self-harm’.’ (Flinders, 2022) this shows how serious the issue is and it needs to be investigated deeper to improve living and working conditions to promote mental wellbeing. 

Mental health is a significant growing issue that impacts people from all backgrounds, races, religions. Stress impacts the body in numerous ways, According to Legg, T it can lead to increased depression, insomnia, weakened immune system, high blood pressure and risk of heart attack (2023) This confirms the chances of suffering poor mental health can increase in stressful work environments and roles where people are exposed to trauma and constant stress. According to the police federation 13,263 officers were absent due to stress, depression, anxiety or PTSD, compared to 8450 the year before. (2022) Despite the recruitment drive, the figures indicate officers are suffering more. I believe this should be investigated as a means to identify the core reasons causing officers to suffer with poor mental health and identify ways to overcome them and safeguard officers. Cambridge university found that 90% of police workers experienced trauma, 20% of which experienced PTSD, this was discovered in a survey ‘the job, the life’ where 12,248 police officers and staff participated in. (2022)

Although we have come a long way as a society in regard to understanding mental health I believe it to be worth consideration as I can contribute to raising awareness within my role, potentially allowing for discussions to take place within my organisation to address areas that may have scope for improvement. It will allow me to demonstrate my ability to discuss sensitive societal issues and promote my academic development. 



	SUMMARY OF RESEARCH OBJECTIVES: 

The research I will conduct will help establish the number of officers suffering with poor mental health and the larger impact that has on the organisation as a whole. 

I will aim to identify the core triggers of the people who partake in the research and whether the issues are from their personal lives, or professional lives within the role of police officer. 

I aim to explore the core issues and stressors of the participants who are suffering poor mental health from their professional life, this will help identify areas which need improvement and enable for recommendations to negate the negative impacts on officers mental wellbeing.      



	LITERATURE REVIEW:

I will use open sources to gather information via the internet including google scholar. I will look at published reports that have covered this topic in depth and draw comparisons and similarities along with any differences identified. 

I will look to speak to the force lead on mental health along with gathering statistics and wider impacts on the police constabulary. There have been many studies conducted, one major study by Cambridge university called ‘the job, the life’ that shows the alarming figure of police officers who deal with PTSD and other mental health issues. This will be used throughout my study as it was a mass survey on 12,248 serving officers providing crucial data which will be credited in my study. 

I will look to gather data from the federation who conduct numerous surveys and have numerous data regarding officers welfare. Along with conducting my own survey from current serving officers within Gwent police. 



	SUMMARY OF RESEARCH –SURVEY METHOD: 

The research method will be via survey, consisting of questions that will be submitted on the intranet for willing participants to complete. The questions will allow for identifying the number of police officers and staff who suffer with metal health, whether this is from personal or professional life, or both? If this has impacted their role and ability to work effectively. More importantly to identify the core triggers and offer a remedial recommendation to negate the negative impacts these stressors have.  

I believe this to be the best way as current serving officers are able to voice their opinion on aspects of the role that cause them to suffer with their mental wellbeing, and if some of the causes are cultural issues within the role that can be addressed to improve officer wellbeing and their ability to police effectively. 
 


	SUMMARY OF SAMPLING FRAMEWORK: 

The target sample will be serving police officers in the Gwent police constabulary, I will be obtaining information surrounding the effectiveness of current force procedures and policies regarding mental health from the force lead on mental health. 

The public will not be included as the topic is specific to Serving police officers and staff. This is the best sample as the information they provide is most up to date and a reflection of the issues that are impacting police officers and staff in modern policing today. 



	ETHICAL ISSUES:
As the issue is sensitive the questionnaire will be completely anonymous and participants will be informed that it is completely voluntary to participate. This should eliminate all potential ethical issues that may have been a potential issue otherwise. 

	TIME SCALE:
Initial research proposal – 28th august 2023 
Literature review - 6th November 2023
Research methodology & planning - 18th December 2023
Analysis of Results – 5th February 2024
Findings and conclusion – 11th march 2024
Final project – 8th April 2024
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