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[bookmark: _Toc99470494]Introduction
Employability skills refer to a set of skills that are required for an individual to be employed. An individual's employability skills vary from one to another. It also varies based on what job description an employee has. This skill set helps an employee to be successful within an organization. Business organizations require highly skilled employees for their organization to accomplish their goals efficiently. Employers observe the employees for evaluating their employability skills. An employee having high skills is demanded by the companies (Hind and Moss, 2015). This report aims to explain Gibb’s reflective model for motivating employees in the workplace. Employees need the motivation to direct towards specific goals. Gibb’s reflection model includes six stages. These stages include description, feelings, assessment, analysis, conclusion, and action plan. These stages work as a cycle unitedly. This model helps to understand, evaluate the learning experience and improve in the future for this learning. An individual may go through some knowledge previously. Is the learning process effective? Gibb's reflection model answers this question (Bassot, 2017). This framework of Gibb's model examines the specific event experienced by an individual. It also assists in enhancing the learning process via practical experience.  

[bookmark: _Toc99296119][bookmark: _Toc99470495]Experience and learning across the Academic and Employability Skills
Task-1 consists of the ways of motivating employees within an organization. Task-1 contains descriptive ways of motivating employees to direct them toward the goals of an organization. 
[bookmark: _Toc99296120][bookmark: _Toc99470496]Some employability skills that developed while completing the task
During finishing task-1, some new skills and abilities are attained by me. Learning new skills and abilities helps an individual perform well in personal and career life. Skills and abilities will help to explore and face new situations. One's ability to get and keep a job is referred to as "employability skills." The job description of an individual might also vary greatly. Completing task-1 improved my time management skills, critical thinking skills, teamwork skills, planning, and organizing skills. Time management skills refer to utilizing the time for performing a job efficiently. Then the critical thinking ability implies the ability to think critically and creatively on one's own. Thinking critically indicates being able to see the connections between seemingly disparate concepts and apply reasoning to them (Hind and Moss, 2015). The ability to work in a team, collaborate with members, decisions making under different situations in a group is known as team working skills. Lastly, planning and organizing include the ability to perform a task by setting objectives and priorities and evaluating the activities, time, and resources required to attain those pre-defined goals. When I was working on task-1, the following descriptions are my developed area_

Description
I have made a report to reach the criteria of task -1 that contains the way of motivation. In that report, I included the ways that can be applied to human resources to motivate them. I described the ways and how these ways are affecting the motivation of employees to their work. The effectiveness can be achieved if the employees are motivated. To peruse this goal, motivation is mandatory. I have found that employees can be self-motivated for work, and also they can be averse to work. For both parties, motivation is required. To identify how to motivate employees, I need to go through many articles and reports to have a better understanding of motivation. These help me to identify the insights of employees. I didn’t depend on these sources; I talked to the employees to perceive their experience and satisfaction with the job. Then I provided this information to the organization. Having this information together, I was able to recommend ways of motivation for the organization. The interaction between employees and me help to understand the factors that influence their behaviour on the job. The difficulty arose when I communicated with many employees. The motivating factors vary from one to another (Guttea, 2020).
Feeling
I faced challenges when I started working on task-1. Because cooperating with the employees and identifying their motives was not an easier task for me. As I defined previously, the factors are different from one to another. So besides practical knowledge, I need to go through relevant data for a better understanding of this report. This was not easy to find out the appropriate Factors that are affecting the employees. Their personal experience and feelings help me to get insights. As the relevant information was challenging to explore, I used some perceptual techniques to determine how people respond to that particular situation.
Evaluation 
Starting task-1 was easy as I had the idea that employees get motivated when they get money. But during my study, I found that my idea of my was not perfect for all the circumstances. There are many more ways to motivate the employees. So the other relevant sources of information helped to reach the facts, and then I was able to prepare the report. The interaction between employees and me helps me to have a broad knowledge.
Analysis
The beginning of task-1 was slightly difficult to understand. But later, it helps me to gain some important skills which are very impactful to my career and personal life (john, 2018). Through this report, I have gained time management skills, critical analysis thinking, planning and organizing skills, and team working skills. This task was completed within a limited time period. So I had to accept challenges to complete the task within this specific period of time. I was worried to avoid any deadline mistakes. Managing this time helps to complete this task. Before starting the task, I had to read all resources related to this task. This was not adequate for me to generate the idea of ways to motivate employees. So consulting with some employees helps me to get the answers to my unique questions. Identifying their insights, experience in the job was difficult understand their motivational Factors (Horvath and Forte, 2014). Their ability to a job and the factors that can be applied to them for attaining the task were incommodious. So thinking about the situation critically helps me to attain critical thinking ability skills. For completing this assignment, I need to work with an employee group. I was cooperating within a group, complying with the group members for reaching solutions. Before starting the task, I have planned how, when, what, where the information will be taken. According to my plan, I worked to prepare the report. So, I made the sub-plan for reaching the integrated plan. This helps me to attain planning and organizing skills.
Conclusion
To have a better understanding of any specific knowledge, I should have appropriate information on that topic. Relevant knowledge and information can't be found easily; there should have analytical research. Sometimes, any required information becomes unavailable. In this case, the perceptual techniques bring out relevant information. Self-research can be conducted. But here, one fact should be considered that is the research should be less time-consuming because a task has limited time to finish.
Action Plan
Suppose I get assigned a task in the future again. I will like to make an integrated plan to reach the solution. To accomplish my target, I will intend to interact with a wide range of people and organizations. Time management should be maintained strictly to avoid the pressure of ending the period’s tasks. The task should be evaluated before the submission to avoid any mistakes. I must try to encounter the same kind of situation uniquely. 

[bookmark: _Toc99470497]Reflective report on the experience of working as a group to develop a job ad
As part of our study, we have been assigned a task that defines creating job advertising. Along with my team members, I worked to complete the task. I worked together to complete the task according to the guidelines. Gibb's reflective model might be applied to reflect on the experience of generating this job posting. This model will help us to evaluate our learning experience. 

Description
Being assigned the task of making, the team members took the preparation of completing the task. Combined and Coordinated effort has resulted in the creation of a job advertisement. Team members were assigned a task that they had to complete. When an organization creates a vacancy for a job, there must have the dissemination of information related to the job vacancy for this opportunity. So organizations plan to advertise the job. The team member created the job advertisement according to the requirement. Firstly, we collected data and information. Tasks were allocated, and the team members contributed to establishing this project. A team member with graphic design skills who designed the ad's visual components is selected to make visuals. 
Research and analysis skills were helpful in this endeavour. Creating a precise and perfect job advertisement was our target accomplish. 

Feelings
When we first started working together, we were concerned about the response of cooperation among the group members. We were well known for the fact that a team combination brings success. From the beginning, the group members contributed to finishing the task precisely and perfectly. As a result of the group's collective efforts, the task became much simpler. The group member's dedication to this job creation advertisement was noticeable.

Evaluation
After the start of this assignment, I was a little bit worried about completing the task. Because team combination is a must for any successful task. The team combination derives from perfect team management. However, I was able to complete the rest of my responsibilities more quickly after discovering a solution to the team management problem. Allocating everyone's responsibilities in the group allowed everyone to do their jobs more efficiently. As soon as everyone had performed their assigned tasks, the project was declared complete. 

Analysis
Preparation of this job posting has enhanced the applicant's ability and skills to prioritize tasks and collaborate with others. From the very early of this task, I was worried to complete the task within the deadline. But later, it got easier when the tasks were distributed to the other group members after I had analyzed their strengths and limitations. As a result of this, team members could complete the task within time. Through this approach, I was able to improve my time management skills. I had to go through many articles and job listings from various companies, which helped me to do the required research. By gathering the information from those sources, I had analyzed the problems and thought of solutions. Through the event, I was able to improve my critical thinking and research skills. The most interesting and enjoyable part of this project was working with team members who were directed toward a common goal. As part of a team, I had to work with a wide spectrum of people. As a result of this, my team management skill has developed.
Conclusion
By working within a collaborative team, the job ad was created. The team member’s efforts are mentionable for this task. They demonstrated their willingness for a flawless finish. They performed their duty before the deadline. Effective teamwork and time management skills are most important for this type of assignment. Before the deadline, everyone had accomplished the duties they had been assigned. Working with this group focuses on the importance of team-working, time management, critical thinking skills. If someone wants to progress in their career, they must be aware of time management skills and team working skills. 
Action Plan
This project will help me to work with team activities in the future. It will be very easy for me to handle very easily. The same situation will be handled by me with the adequate allocation of the task, required time to perform the task, collaboration within the team. Time management and teamwork management are two areas in which I can improve my productivity. Before the deadline, we will have completed all of the work and will be able to make any necessary corrections. All of the work will be completed, and we'll be able to make any necessary changes before the deadline. 


[bookmark: _Toc99470498]Conclusion
Gibb’s reflection model involves six steps. Gibb's reflecting model provides an overview of a subject's whole description. Starting with Gibb's reflecting model, the experience of Task 1 is provided. In this technique, the experience is conveyed in six stages of reflection (Horvath and Forte, 2014). It is then used to reflect on a group effort about job creation ads. This model helps to understand the effectiveness of our learning process. Then it also evaluates the level of our knowledge and helps to understand further challenges. 
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