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Principles of Professional Legal Practice



Introduction

 According to (Hamer, 2019), In order to maintain the rule of law and make sure that justice is carried out in society, the legal profession is crucial. The idea of "equal opportunity," which comprises treating everyone equitably and without prejudice, is a cornerstone of this obligation. The importance of diversity and equality in the legal profession will be discussed in detail in this essay, with a particular emphasis on the Equality Act of 2010 and the Solicitors Regulation Authority (SRA) Code of Conduct (2019) as guiding frameworks. We'll look at the role equality and diversity play in advancing access to justice, upholding moral principles, fostering trust, and fostering an inclusive workplace. By doing this, we hope to draw attention to these principles' complex significance and the effect they have on the legitimacy and efficacy of the legal profession. The importance of diversity and equality in the legal profession cannot be emphasized, in my opinion. These values are essential for supporting the rule of law, advancing justice access, and building an inclusive and encouraging workplace. A clear foundation for adhering to these principles in practice is provided for legal practitioners by compliance with the Equality Act of 2010 and the SRA Code of Conduct (2019). The legal profession may effectively address unconscious prejudice, advance diversity in leadership, increase client trust, foster creativity, and promote flexibility by embracing equality and diversity. Furthermore, it encourages social responsibility, promotes a favourable public image, and persuades other professions and businesses to prioritize inclusivity and diversity. The legal profession reiterates its commitment to justice and equity for all as it continues to promote diversity and equality. By doing this, the legal profession continues to be a crucial pillar of society, fighting to ensure a future that is just and equitable for both people and communities.

Upholding Justice and The Rule of Law

Upholding the rule of law and ensuring justice prevails in society is at the heart of the legal profession's mission. Diversity and equality are essential to accomplishing this objective. Legal professionals guarantee that justice is administered impartially regardless of an individual's origin, qualities, or circumstances by treating all people and groups equally and without prejudice. When the legal system values diversity and equality, it creates a climate where everyone has an equal chance to access justice and have their rights upheld (Hamer, 2019).

Promoting Justice Access

In order to ensure that everyone in society has access to justice, it is important for equality and diversity to exist within the legal profession. The Equality Act of 2010 protects people from being discriminated against because of things including colour, gender, handicap, religion, sexual orientation, and more (Richardson, 2019). These rules must be followed by legal practitioners in order to guarantee that all clients, regardless of their personal characteristics, have access to legal representation and services. In order to ensure that no person or group is excluded or left without access to adequate legal representation, a diverse and inclusive legal profession is better able to comprehend and cater to the varied needs of its clientele.

Clients Are Treated Fairly
The integrity of the legal profession is built on a foundation of professional ethics and standards. A key component of these principles is to embrace equality and diversity, which makes sure that customers are treated fairly, respectfully, and dignifiedly. Legal practitioners must refrain from all forms of bias and discrimination while offering equal opportunity and legal representation to clients from all backgrounds. The SRA Code of Conduct (2019) emphasizes that solicitors must work in their clients' best interests, guaranteeing fair and unbiased treatment in every legal matter, reinforcing this commitment.

Embedded Inclusive Culture

Beyond how clients are handled, building a welcoming and supportive workplace is also a part of promoting equality and diversity in the legal profession (Solicitors Regulation Authority, 2019). Collaboration, creativity, and better decision-making are encouraged by a diverse staff, which benefits clients and the legal profession as a whole. A legal profession that upholds diversity and inclusivity draws talent from a variety of backgrounds, experiences, and viewpoints, thereby improving the profession's capacity to successfully address challenging legal issues.

Adherence To The 2010 Equality Act

The cornerstone of UK law promoting equality and outlawing discrimination in many spheres of life, including employment and the provision of services, is the Equality Act of 2010. This act must be followed in all areas of legal practitioners' practice. The legal industry supports broader social efforts to end prejudice and establish a just and equitable society by adhering to the Equality Act of 2010.

2019 SRA Code of Conduct

A thorough framework for attorneys' and law firms' ethical behaviour is provided by the SRA Code of Conduct (2019). An equality and diversity-related value lies at the heart of this code. In all facets of their professional practice, solicitors are required to respect these values, according to the SRA Code of Conduct. This involves building an inclusive working culture, encouraging diversity within the legal profession, and treating all clients and coworkers fairly and without discrimination.

Building Credibility and Trust

The public's trust and confidence in the legal profession is crucial to its efficacy and legitimacy. In this perspective, diversity and equality are essential. Legal practitioners that uphold a commitment to treating all people and groups equally and with respect strengthen the public's confidence in the legal system. As a result, people are more willing to seek legal representation when they need it without worrying about prejudice or discrimination.


Fostering Diversity in Decision-Making and Leadership

Increased diversity in leadership and decision-making positions can result from promoting equality and diversity within the legal profession. The viewpoints and experiences that a diverse leadership team brings to the table help to improve decision-making and problem-solving. Furthermore, diverse leadership can serve as mentors and role models for young attorneys from disadvantaged backgrounds, inspiring them to pursue rewarding careers in the legal field. In order to remedy the historical underrepresentation of some groups within the legal profession, diversity in leadership is encouraged (Solicitors Regulation Authority, 2019). The legal industry can attract and retain a broad pool of talent by removing barriers and offering fair opportunities, ensuring that the profession more accurately reflects the population it serves.

Taking Care of Unconscious Bias

Unconscious bias affects decision-making and relationships in the legal profession and is a natural component of human psychology. Raising awareness of unconscious prejudice and taking proactive measures to address it are essential components of embracing equality and diversity. Legal practitioners can take workshops and training to identify and reduce prejudice in their job, ensuring fairness and objectivity in all their dealings.

Increasing Customer Satisfaction And Trust

When clients believe their attorneys treat them fairly and with respect, they are more likely to trust and be satisfied with the legal services they receive. Clients feel satisfied that their matters will be handled impartially and without bias when the legal profession is dedicated to equality and diversity. They are therefore more inclined to collaborate with their attorneys and heed their counsel, which eventually results in better outcomes for all parties (Solicitors Regulation Authority, 2019).

Promoting Creativity and Adaptability

Legal teams with a range of backgrounds naturally stimulate innovation and adaptability. When lawyers from various backgrounds, experiences, and viewpoints work together, they bring a wealth of concepts and methods to the table. This diversity of viewpoints can inspire innovative ideas and make it possible for the legal profession to successfully respond to clients' and society's evolving requirements.

Supporting Corporate Ethics and Social Responsibility

Corporate ethics and social responsibility are highly valued by a large number of law firms and legal organizations (Solicitors Regulation Authority, 2019). These ideals are supported by embracing equality and diversity, which shows a dedication to fairness and social justice. Law companies that actively support equality and diversity in their internal rules and procedures are better able to support social justice causes, volunteer work, and community involvement, all of which have a positive impact on society.

Creating a Good Public Image

The public perception of the legal profession is intimately correlated with its dedication to diversity and equality. The public is more inclined to trust and appreciate a legal system that is seen as equitable and fair. When there are clear attempts to advance equality and diversity within the legal profession, clients, future employees, and the general public are more likely to have a favourable opinion of the field.

Influencing Other Industries and Professions
The legal profession can serve as an example for other professions and sectors on the value of equality and diversity because it is a respected and powerful field. The legal industry may influence change and urge organizations in other sectors to promote diversity and inclusivity in their operations by leading the way and providing an example (Solicitors Regulation Authority, 2019).

Assisting In the Promotion of Human Rights

In order to promote and advocate for the protection of human rights, the legal profession is essential. In order to guarantee that every person's rights are preserved and respected, regardless of their origin or features, equality and diversity are crucial. Promoting a more just and equitable society is actively supported by legal professionals who uphold these ideas.


Conclusion

The successful administration of justice and the fair treatment of all people and groups are facilitated by equality and diversity, which are of utmost importance within the legal profession. Legal practitioners can benefit greatly from the critical advice provided by the Equality Act of 2010 and the SRA Code of Conduct (2019) in respecting these values and advancing access to justice, upholding ethical standards, and fostering public confidence and credibility. The legal profession is better able to serve the varied requirements of a complex and heterogeneous society by embracing diversity and fostering a more welcoming work environment. The legal profession confirms its commitment to justice and ensures that it will continue to act as a pillar of a just and equitable society by placing a high priority on equality and diversity.














Reference list
Hamer, K. (2019). Professional conduct casebook. Oxford, United Kingdom ; New York, Ny: Oxford University Press.
La Porta, R. (1999). The quality of government. Journal of Law, Economics, and Organization, 15(1), pp.222–279. doi:https://doi.org/10.1093/jleo/15.1.222.
Rhode, D.L. (2013). Diversity and Gender Equality in Legal Practice. University of Cincinnati Law Review, [online] 82, p.871. Available at: https://heinonline.org/HOL/LandingPage?handle=hein.journals/ucinlr82&div=35&id=&page= [Accessed 31 Jul. 2023].
Richardson, R. (2019). Equality Priorities and Equality Objectives – the Equality Act 2010, a cautious welcome. Race Equality Teaching, 28(2), pp.6–11.
Solicitors Regulation Authority (2019). SRA Code of Conduct for Solicitors, RELs and RFLs. [online] Sra.org.uk. Available at: https://www.sra.org.uk/solicitors/standards-regulations/code-conduct-solicitors/.

