Event Risk Assessment: Outdoor playground activities 

Title: outdoor learning playground, Ysgol Gymraeg Tyle’r Ynn
Date: 20.05.2019

	Event Description
	Nursery class children taking part in outdoor activities 

	Department:
	Nursery class outdoor learning area Ysgol Tyle’r Ynn

	Event Location:
	Outdoor learning area – Ysgol Tyle’r Ynn

	Event Organiser Name
	Nikita Rees-Jones

	Numbers of students attending
	21 nursery class students

	Students with additional needs (please describe)
	There are 3 children that require additional support during outdoor activities, whom all staff are made aware and reminded of. Child A is currently wearing a removable plaster cast on her left arm, child B shows common signs of a balance disorder and child C suffers with nut allergies.

	Numbers of staff attending
	4 members of teaching staff 

	Number of first aiders attending
	3 first aid trained staff members 

	Start Date:
	11.04.2019 

	Return Date:
	11.04.2019

	Event Details:
	Outdoor learning area with various activities for the children to take part in. Included in the area are elevated ground stepping activities, balancing beams, climbing frames, tunnels, motion balance steps on rope and uneven ground activities. There is also other activities with less of a risk to the health and safety of the children and staff such as mud kitchens, sheds, water activities, gravel-grounded corner and an area with natural outdoor materials. 







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	Within this event, three legislations will be recognised and potentially put to use. The three legislations being identified are RIDDOR, Management of Health and Safety at work and The Health and Safety (first-aid) legislation.
The RIDDOR legislation stands for Reporting of Injuries, Diseases and Dangerous Occurrences Regulation and was brought into place in 1995. The law now requires any workplace or premises to report any incidents taken place within the work place, these incidents could be from near occurring injuries or dangers to death at the work place. The employer at work should legally report all incident no matter the size of the incident or danger, this includes ill health at work. Following the RIDDOR legislation, record-keeping correctly means – 
· Recording all reported accidents, injuries illnesses, dangerous happenings, deaths and certain injuries that last longer than 7 days.
· Containing these records in a record book or file
· reports can be kept through the online report system
· All records should be updated. If insurance companies need to be informed, they will need clear, up-to-date evidence 
· The records kept by the workplace should be kept confidential and kept in secure place. If these records are not kept in this way, they will not be compliant with the Data Protection Act.
Other rules included within this legislation are –
· Employers with 10 staff or more should have an accident book.
· Records should be kept at least 3 years after the dated incident.
· Any reports should be recorded during 10 days after the occurring date
(Occupational Safety and Health Consultants Register,2015).
This legislation is identified within this event due to the fact that any injury or danger could take place. Although things have been put in place to try and avoid any possibility of any accidents, there is no certainty of none happening. Within this event, children and staff could be at risk of falling or causing injury to themselves or others due to having uneven grounds and above ground activities. Due to having children participating with injuries before the event, it is important to avoid any further injuries, but if injuries take place records of reports should identify the current injury alongside the new one. 
The Management of Health and Safety at Work legislation come into act in 1999 and reinforce the Health and Safety at Work Act. This legislation gives employers and employees duties. The duties employers should follow are-
· Undertake an assessment of health and safety risks of the employees and other people that could be affected in the activity. An employer with 5 and more staff member should keep a recording of the finding from the risk assessment.
· Avoid risks.
· Evaluating some risks that are unavoidable.
· Adapting any dangerous equipment to less dangerous ones.
· Ensuring appropriate arrangements are made for managing health and safety and that the employers have a record of them.
· Make sure procedures are discussed and that the employee follows these procedures when a danger or situation occurs.
· To ensure the staff within the workplace have received adequate health and safety training. This will ensure that the staff members are not given tasks or duties that they are uncertain of or is beyond their knowledge and capabilities. 
· Ensuring temporary staff are made aware of the health and safety information within the workplace for them to be able carry out tasks and work safely. 
Employees of the workplace should also comply with some duties in order to ensure the health and safety at work is appropriate and following the rules and guidelines. These duties include - 
· To report shortcomings in any of the health and safety arrangements 
· Reporting any dangerous scenarios
· Ensure equipment being used meets in accordance with trainings and instructions
· Ensuring that they take care of themselves, their risks and health and safety, also making sure they consider the health and safety of others in the workplace who may be affected by their actions
(Safety Matters AISolutions, 2019).
his legislation is appropriate to be followed and considered within the event. The employer will need to ensure that the staff are made aware of the possible risks within the activity and anything that could deem to be a danger or hazardous. Staff members that will be outdoor on this event should have all received health and safety at work training in order for them to work safely. On this occasion the employee will need to ensure that they also check the potential risks for this event and make the employer aware of these worries and concerns. If any of the children or staff are harmed or involved in any accidents during this event, the employees will need to report back to the employer. Although the employer would be aware of the conditions of the outdoor learning area and the equipment. The employers should also check this themselves before they put themselves at risk and other members. If the employer is to find any worries the employee should be made aware and actions should be taken in order to solve the issue and the risks surrounding. 
The Health and Safety (first-aid) Regulation was brought in, in the year 1981. The legislation applies to the employee and employers of any workplace. It is based around the health and safety surrounding first-aid in the work. The legislation helps employers understand how to comply with the regulations correctly and the actions they need to take to enable this. 
First-aid is where a person receives minor medical treatment after an incident or an injury until further help is obtained, although sometimes first-aid treatment is all that is required. First-aid treatment should be carried out by a trained employee in the workplace. 
It is the legal duty of the employer to ensure that employees receive immediate attention if they are taken ill or injured at work. No matter whether the incident is caused by the work being completed in the workplace, the employee should always receive immediate attention. In many ways first-aid solve minor injuries from becoming a greater problem or turning into a major injury. 
The employer of the workplace should ensure that the required first-aid equipment is provided on site in order to treat employees or service users when injured. The employer should have first aid trained staff on site and these first-aiders should have a certificate in first aid at work. These certificates must be in date and training should be provided to keep up to date. The workplace should include the essential equipment, and this should also be checked regularly. 
This legislation is important within the event in order for staff to treat any person injured during the activities of the event. And as stated, there will be three first-aid trained staff members in the event in order to treat any persons injured correctly. They will need to ensure that a first-aid kit with the necessary equipment is taken to the outdoor learning are in case of an emergency. This first-aid kit should be checked by the members of staff before the event takes place ensuring that it is fully adequetely stocked. Considering the fact there will be an injured child participating in the event who may need further assistance if necessary, the trained staff should consider this factor 
(Health and Safety Executive, 2009).
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Children and staff are kept safe during the activities at all times
	Staff and children 
	Continuous checks on the surrounding and children. 
Staff are to walk the surroundings at all times whilst supervising the children. One member of staff to supervise childrens A, B and C. Other members to supervise the remaining children also supporting childrens A, B and C. 
Ensuring all staff and children are wearing weather and activity appropriate clothing to avoid any  
	Staff from inside the school to check on staff and children learning in the outdoor area. 
Before and during, staff to check all equipment is safe to use. 
Children are made aware of acceptable behaviour during activities to ensure safety.
	Staff participating in the event and staff within the school building 
	Throughout the whole of the event. 

	
2
	Weather conditions changing. To extreme heat. Hot weather forecasted for the date of event. 
	All members 
	Preparing for the heat. Ensuring the activities don’t involve being in direct sunlight for long periods of time. Activities to be set out in shaded areas
Children to be grouped, groups to rotate to different activities every 20 minutes.
	If heat is extremely hot and a danger to all, then to re-consider positioning and possibly a shelter. 
Water bottles to be brough outside to ensure the children’s health are considered such as sunstroke, de-hydration.
Sun screen to be applied on children to avoid sunburns.
	Decision by main Teacher in the event also confirming with the headmaster 
	The morning before the event takes place. Dpeneding on the weather of that day.

	
3
	Falling off obstacles or possibly tripping over 
	Children and staff
	Ensuring the children and staff are well-instructed on each activity and made aware of the risks of falling or tripping. 
	Checking that all floor surfaces are even, no hazards to cause tripping other than the activities.
Double checking all climbing frames are safe and stable, none are in unfit conditions. 

	Staff to carry out checks
	Leading days up and double checking in the morning. 

	
4
	Allergies known or unknown to outdoors or any learning materials being used e.g hay fever.
	All members 
	Parents are asked of any known allergies of their child and children and staff with hay fever are have appropriate medication. if hay fever prone individuals suffer during the activites. To be removed to avoid further illnesses or discomforts. 
	Children and staff to be made aware of the materials being used. Children to be monitored and supervised when using natural materials to check for any symptoms of allergies.  
	Staff to monitor 
	Parents and staff made aware of materials days before but to monitor on the day.

	
5
	Appropriate clothing and footwear 
	All members 
	Children and staff to be wearing appropriate clothing for the forecast. Cool clothing for the heat although shoes should be closed and appropriate climbing shoes e.g. trainers. 
Trainers to avoid any injuries or accidents whilst climbing, less chances of slipping or falling. 
Parents are made aware of the activities and told the appropriate clothing to wear on the day. 
	Remind the parents the day before of the clothing. 
In case of change in weather forecast, ensure a light jacket gets provided. 
Childrens clothing to be assessed before participating. 
	Staff to make the parents aware, as well as the other members of staff 
	Days before the event, checks on the day.
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Evaluate Risk Assessment tool (250 words)
	Review Date:
	03/05/19

	According to Canadian Centre for Occupational Health and Safety (2017),the whole purpose of using a risk assessment is to identify any risks or dangers that could potentially have an effect on people during an event. The risk assessment is where you identify these potential risks and harms and determine ways of eliminating those risks in the best possible way. 
By risk assessing a scenario or an event, it is making it as safe as possible in order for participants to complete something in the safest way. During the risk assessment, it is important to identify who may be at risk or harm and how. This helps put things into place to avoid these from happening (Health and Safety Executive, 2019).Employers in workplaces have to ensure the health and safety of its workers and service users, by creating a risk assessment, this enables the organisation to take the measures necessary for the health and safety protection of its workers. By creating a risk assessment organisations and businesses are able to identify areas or concern in order to make changes for improvement. 
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FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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