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This report aims to provide a concise overview of the topic by bringing together the key points that guide the main discussion. While the presentation introduced the subject through visual highlights, this document expands on those ideas with a more detailed and structured explanation. The introduction outlines the purpose, relevance, and scope of the study, creating a foundation for the sections that follow.  


[bookmark: _Toc184033995]Main Body

Write one/two sentences.
VideoLink: https://uowtsd-my.sharepoint.com/:p:/r/personal/2513632_student_uwtsd_ac_uk/Documents/Monday%202.pptx?d=wb1b873d778524960abb4f673c1ca230b&csf=1&web=1&e=6HH842

Slide 1 	COVER PAGE
[image: A purple and white presentation

AI-generated content may be incorrect.]


Slide 2 	CONTENTS
[image: A diagram of a task

AI-generated content may be incorrect.]





Slide 3 	INTRODUCTION
[image: A close-up of a document

AI-generated content may be incorrect.]




Slide 4 	MAIN BODY   


   [image: A purple rectangle with text

AI-generated content may be incorrect.]




Slide 5 	GIBB’s REFLECTIVE MODEL

[image: A close-up of a text

AI-generated content may be incorrect.]


I will be applying Gibbs Model to my Personal Development Plan (PDP) by reflecting on experiences I have had in the past and turning those experiences into personal development goals. The Gibbs Model is an appropriate model for this as it is cyclical and can be applied to many situations, whether it is new or recurring – this allows for continuous learning and reflection; It is also really good as it links emotions, behaviour and skills which is the genetic making of the human experience. This will be done by exploring the 6 phases of the model and applying my past experience to each stage in a reflective way. By the end of this reflection, I will set myself a SMART goal to be able to make the improvements and changes identified. The 6 stages of the Gibbs Model and the way it will be applied for self-reflective practices is outlined below:






1. Description: I will begin by identifying a relevant but specific experience that I feel I can learn from. This stage will outline the details of the event, focusing mainly on what happened, where, when, and the bodies involved.
2. Feelings: I will consider the emotional drivers in my response by reflecting on what I was thinking and feeling at the time and after the event. 
3. Evaluation: This is a really important stage that will help me formulate an action plan in order set and achieve my goals. This stage focuses on identifying strengths and weaknesses. I will ask myself reflective questions such as “what went well” “what didn’t go well” “what could I change to receive a better outcome next time”. I will list my strengths in order to remember to maintain them, whilst identifying areas for improvement (weaknesses). 
4. Analysis: After identifying my strengths and weaknesses, I will be doing some deep self-reflection to really understand why I received a specific outcome from an event. I will ask myself a lot of “why?” questions to be able to understand what I did well and what needs improving. I will also consider the external factors that have influenced an outcome. This stage of the model will reveal gaps in my skills, knowledge and expose any repeating behaviours across many similar events. 
5. Conclusion: This stage will summarise all the previous into a simpler and more understandable way which would help me keep track of any goals I set based on an event when moving forward. It will also help me identify learning points and outline what I could of done differently so I could apply it next time. 
6. Action Plan: This final stage is where I will set myself a SMART goal in order learn and improve from my past experiences. I will ask myself questions such as “what actions will I take” “when will I do them” “how will I measure success” “what resources will I need to support my goals”.
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My empathetic and thoughtful nature enables me to understand others’ perspectives and build positive relationships in both academic and social contexts. Being adaptable allows me to respond effectively to change and manage unexpected situations with flexibility. In addition, my attention to detail supports the production of well-organised and high-quality work.
However, I tend to overthink, which can slow down my decision – making process. I also find it challenging to say no, making it difficult to maintain personal boundaries. My perfectionist tendencies sometimes lead me to spend excessive time on tasks, while my reluctance to ask for help can result in unnecessary pressure and reduced efficiency.




Slide 7 	TRAITS GAINED FROM THE SELF EVALUATION


[image: A screenshot of a computer

AI-generated content may be incorrect.]


Through self-reflection, I have developed a stronger sense of self-awareness, allowing me to recognise my behaviours, emotions, and reactions more clearly. This process has also improved my patience and focus, as I am better able to pause, assess situations calmly and respond more thoughtfully. Additionally, self-reflection has strengthened my ability to evaluate my personal progress, helping me to identify areas of growth and set more realistic and meaningful goals.
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The professional development plan is structured around smart goals to ensure clarity and effectiveness. Each objective is supported by specific personal actions, relevant resources and appropriate professional development opportunities. Performance is measured using clear criteria, allowing progress to be monitored objectively. The inclusion of realistic timeframes ensures that the goals are achievable and supports continuous, structured professional growth.
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Learning to learn focuses on understanding how learning occurs and using reflective strategies to improve it. By planning, monitoring progress and recognising personal strengths, learners can adapt their approaches and develop lasting habits that support continuous improvement.








Slide 10 	CONCLUSION


[image: A close-up of a purple screen

AI-generated content may be incorrect.]


Overall, the presentation clearly summarised the key ideas of the topic and highlighted their practical relevance. The assignment supported a deeper understanding of my learning process by encouraging structured reflection and self-evaluation. I found the task valuable and believe that additional guided reflection time could further enhance learning and engagement.
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Conclusion 
In conclusion, this work has highlighted the importance of self-reflection in understanding personal learning patterns and supporting continuous development. By recognising strengths, limitations and progress through structured reflection and smart planning, the learning process becomes more focused and effective. Overall, the experience has contributed to greater self-awareness and provided a strong foundation for ongoing academic and professional growth.
[bookmark: _Toc184033997]


References

· [1] G. Gibbs,  Learning by Doing: A Guide to Teaching and Learning Methods. Oxford: Oxford Polytechnic, 1998
·  [2] J. A. Moon,  A Handbook of Reflective and Experiential Learning: Theory and Practice. London: RoutledgeFalmer, 2004
· [3] J. H. Flavell,  Metacognition and Cognitive Monitoring. Cambridge, MA:  Harvard University Press, 1979
· [4] B. J. Zimmerman, “Becoming a Self-Regulated Learner: An Overview,” Theory into Practice, vol. 41, no. 2, pp. 64-70, 2002.
· [5] K. Illeris, Contemporary Theories of Learning. London: Routledge, 2018.
· [6] S. D. Brookfield, Becoming a Critically Reflective Teacher. 2nd Edition. San Francisco: Jossey-Bass, 2017.
· [7] D. Boud,  Keogh, R. & D.  Walker,  Reflection: Turning Experience into Learning. London: Kogan Page, 1985.
· [8] D. A.  Schon,  The Reflective Practitioner: How Professionals Think in Action. New York: Basic Books, 1983.







image3.png
INTRODUCTION

This assignment is divided into three key tasks designed to support both personal and
academic development. Task | focuses on a self-evaluation, encouraging reflection on
current strengths, areas for improvement and overall performance. Task 2 presents a
Personal Development Plan (PDP), outlining clear goals and practical steps for future
progress. Finally, Task 3 provides a summary of the key concepts from Unit 4,
demonstrating understanding of the unit’s core themes. Together, these tasks aim to
enhance self-awareness, improve planning skills and consolidate learning from the module.
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REFLECTIVE MODEL

Gibbs’ Reflective Cycle is a structured framework that encourages individuals to explore an experience in a clear and organised way,
helping them break down what happened, how they felt and why events unfolded ad they did. By moving step-by-step from
describing the situation to examining emotions, judging what worked, analysing underlying reasons and forming conclusions, the
model supports a balanced understanding of both practical and emotional aspects of an event. Its final stage, which focuses on
planning future actions, makes the framework particularly valuable for professional growth, as reflection is transformed into
concrete improvement. Although its detailed nature can be time-consuming and the emphasis on personal feelings may feel
subjective for some, it remains a widely used tool due to its comprehensive and developmental approach [1].
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TASK |: SELF-EVALUATION
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TASK 2: PROFESSIONAL DEVELOPMENT PLAN WITH SMART GOALS
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TASK 3: UNIT 4 TOPIC SUMMARY

Learning to Learn

” Learning to learn " involves recognizing how one learns most effectively and applying deliberate strategies to improve that process. Key
metacognitive skills-such as planning, monitoring and reviewing one’s progress-help learners adapt when needed ( Flavell, 1979). Research indicates that
individuals who evaluate their understanding accurately tend to retain knowledge more successfully ( Zimmerman, 2002). By becoming aware of
personal strengths and preferred approaches, learners can build sustainable habits that support ongoing development ( lileris, 2018).
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CONCLUSION

The presentation outlined the main ideas of
the topic, emphasising the key points and
their practical relevance. It brought
together the central arguments in a clear
way and highlighted the main message the
audience should take forward.

This assignment helped me recognise how
important structured reflection is for
understanding my own learning approach. It
also showed me the value of examining
experiences more carefully, allowing me to
identify what works well and what | need
to improve going forward.

In my view, the task was useful in helping
me reflect more clearly on my learning
process. | would recommend allowing more
time for guided reflection activities, as this
could strengthen understanding and make
the overall experience more meaningful.
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