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What impact will the competing forces have on individuals, businesses, and the government?

Trends are growing patterns of evolution that are going to have an impact on how we live and work. Megatrends are large-scale social, economic, political, environmental, or technical changes that emerge slowly but have the potential to influence a wide range of activities, processes, and perspectives for decades. They are the driving forces behind change in global markets and our daily lives.
Technology is already changing our homes in ways that we could never have imagined only a few years ago, and these same technologies are also reshaping the workplace and how we work and interact. This will have significant consequences for underlying business structures and how work is performed. Individuals and organisations will make decisions about skill investment in this environment as part of their career and business growth. These selections are essential, with skills defining individual employability and earnings potential, contributing to business productivity, and encouraging foreign investment. At a national level, the primary issue is the UK's ability to rebalance its economy and create long-term prosperity for everybody (Manyika et all, 2017).
Megatrends impacting the evolution of skills and employment to 2030.
Technological advancement can change people's lives by raising living standards and productivity, allowing them to focus more on personal fulfilment and finding a work-life balance, however, this could also raise issues like political upheaval and social unrest. 
Demographic shifts will impact the business sector as the world's population is aging, this factor will be putting pressure on the economy, companies, and other institutions to encourage them to develop from a technological point of view to enhance productivity. Older workers will need to learn new skills, leading to ‘Re-tooling’ becoming the normality.
Due to limited public funds, there is less room for political action. The government's ability to invest in employment and educational initiatives is increasingly challenged by various budgetary factors such as rising social transfer payments, pension liabilities, and budget deficits. According to forecasts, there would be 512 million more old people in 20 years, resulting in an increase in pension and benefit costs of £50 billion per year (Blake and Mayhew, 2006).


Economic perspectives have shifted. The financial and economic systems are becoming more complex as a result of globalisation and technological advancement. This is accentuated by challenges arising from increased global volatility and slow economic growth within established economies. This is illustrated by commodity price volatility, which has been amplified by globalisation. In this scenario, businesses must strengthen their activities and value chains to deal with uncertainty.
Rapid urbanisation. Most of the population will be looking to move to or closer to the city by 2030. 
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When there are so many complex forces in action, straight forecasts are extremely simplistic. Businesses, governments, and individuals must be prepared for a variety of possible, even unexpected, outcomes. The worlds in which the future of work will play out will be determined by how humans respond to the difficulties and opportunities created by megatrends.
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