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[bookmark: _Toc214881554]Introduction
The purpose of this report is to discuss what employability skills I will need to have in order to be employed as a paramedic, assess my current skills and to create an action plan that will assist me to pursue this career. A paramedic is a first responder which involves the emergency medical care which is usually in an emergency or unstable situation. Another duty of paramedics in the position depicted in the chosen job ad is that of home-visiting treatment, where paramedics visit patients and provide home-based care. I would like to become a paramedic since I like working with people, I would like to do the job where I can make a difference and I am driven to work because of hurry and practice of my job.
[bookmark: _Toc214881555]Job Advertisement
The job ad chosen is a Paramedic vacancy that is being provided by Locum GNC in London, England. The position will imply the implementation of home-visiting service within West London, and the paramedic will be required to evaluate patients, offer direct care, and enhance their health within the community. According to the advert, the employment will be based on a Monday-Friday working schedule and an immediate commencement may be of interest to people who need to have uninterrupted working hours during weekdays.
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Figure 1: Job Post
(Indeed, 2025)
Among the advantages noted by the employer, there are the weekly payment, the use of a third-party payroll service, the assistance in IR35 or the opportunity to engage in unique jobs, and the assistance of a specific consultant. These advantages imply that the role is offered by a contract, which provides flexibility and individual assistance to employees.
This advertisement is applicable to my future career as it is similar to the kind of frontline paramedic job I would want to do.
[bookmark: _Toc214881556]Job Role Employability Skills
A paramedic needs a broad spectrum of employability skills in order to provide safe and effective care. Communication is one of the crucial skills since paramedics should be able to communicate with patients, relatives, and other professionals clearly, particularly in case of an emergency (Tushar and Sooraksa, 2023). Effective communication helps to make correct evaluation, reassure troubled people and provide proper teamwork. Communication is also one of the core values of the NHS in all healthcare roles.
Decision making skills under pressure are another critical skill. Paramedics are frequently called in to address time-sensitive cases (e.g. cardiac arrests or difficulty breathing) in which prompt and correct course of action may save lives (Samanci and Mazlumoğlu, 2023). The College of Paramedics stresses the need of clinical judgement in the case of emergency environments.
This is closely connected with problem-solving. Paramedics have to make fast judgments, recognize hazards, and decide on them (He and Goto, 2023). Each emergency is unique, and good problem-solving skills enable the paramedics to fit in unpredictable surroundings.
It must also be emotionally resilient. Paramedics are also forced to observe distressing scenes on a regular basis and they are expected to be calm and professional. The HCPC expects registered paramedics to be able to handle stress and behave highly even when pressurised.
Teamwork can be stated as another important skill. As paramedics establish collaboration with the ambulance colleagues, nurses, doctors as well as the emergency services (Aljuaid et al., 2024). In addition, teamwork provides assistance in the terms of coordinated care and it also promotes the safety of patient.
The physical fitness is needed as the job requires lifting patients, transportation of equipment, and working a long shift. A physically fit paramedic is able to react better when the situation is demanding.
Lastly, management and organisation are very important. The paramedics have to cope with various tasks, such as answering calls, replenishing gear, and documentation. Effective service provision and better patient outcomes are facilitated by good organisation.
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Figure 2: Skills
Source: Self-created
[bookmark: _Toc214881557]Evaluate Your Own Skills 
[bookmark: _Toc214881558]What You Already have: Skills and Experience.
In my opinion, I already possess a number of skills that can be applied to the job of a paramedic. It can be observed that communication is one of my strengths. It provided assistance in the terms of group work and daily interactions have helped me to learn how to explain things in a calm manner. It is very useful while dealing with stressful and confused people. My problem solving skills are also good and this makes me think logically in case something out of the blue occurs.
I feel like a caring and empathetic individual. I take it as a natural thing to help because when people feel bad, I seek to know how they feel (Al-Sa’di et al., 2023). This is a caring nature which is significant in the health care jobs. I am also physically fit and this is required of a paramedic as the duties include lifting equipment, assisting patients, as well as doing long shifts.
[bookmark: _Toc214881559]Unique Selling Point. 
Communication is my best ability and paramedics should use it when addressing patients, families and other workforce (Al-Sa’di et al., 2023). I am also relaxed in unforeseen circumstances, and this aspect aids me in remaining focused whenever a stressful incidence arises. This is significant in the emergency care where one needs to think fast.
It is also my resolve to develop and acquire skills. This is the drive that makes me strive and remain dedicated in my objectives. Another strength is my physical stamina as I like to be active and I am not afraid of working with physical activities.
The combination of my empathy and my ability to communicate as well as my desire to assist others is my unique selling point (USP). Combined, these attributes position me perfectly to a profession where I would be dealing with patients and, at the same time, make decisions expeditiously. In my opinion, they will help me on my way to becoming a paramedic.
[bookmark: _Toc214881560]Strengths and Areas to Improve and Support.
I need two things, which I should work on. The initial is emotional strong will. As it will help me in overcoming complicated situations.
In order to facilitate my growth, I may consult tutors, paramedic mentors, and NHS learning resources. Working with such organisations as St John Ambulance will also allow me to get experience. Besides, CPD online platforms can be used to undergo training to improve my skills and confidence (Holmes and Hogg, 2022).
[bookmark: _Toc214881561]Building Your Personal Brand
Personal brand in health and social care The image and reputation of a person based on behaviour, communication, and values created by an individual in the field of health and social care (Alexandra and Briones, 2025). In the case of a paramedic, the personal brand should be developed as a patient has to believe a person who takes care of him or her. I would also like to be recognized as being calm, reliable, compassionate, and dedicated to giving high-quality care.
The strategies that I will use to develop this personal brand are my consistency in the way I conduct myself, talk, and react to others. Another way I will enhance my professional online presence is through the formation of an updated and clear LinkedIn profile. In this platform, I will be able to post relevant materials like articles, reflections and information concerning any training I do (Alexandra and Briones, 2025).
Having a virtual or physical record of certificates, courses and experiences will assist in demonstrating my growth and professionalism. Community health environment volunteering will also enhance my brand as it will show that I am willing to assist other people. My trustworthiness, respect, and professionalism will enable me to develop a good image in the health and social care industry.
[bookmark: _Toc214881562]Promoting Your Professional Identity
It can be stated that promoting my professional identity will help in highlighting my competence, values, as well as desire to become a paramedic. Besides this, it can be achieved with the help of creating a specialized CV (Phillips, 2024).  Furthermore, an individual cover letter shall enable me to reflect my drive, experience and interest in emergency care, as well.
Another tool is a professional LinkedIn profile. I will provide a vivid image, a brief description of my career objectives, and a description of my volunteering, course studies, and certifications. I will likewise leave posts on the training activities and consider what I have learned.
A professional email style, politeness, and clarity in communication will further enhance my self identity (Phillips, 2024). It is also possible that in the future I will make a simple personal site or portfolio where I can store the evidence of my learning, achievements, and development. This will assist in proving that I am determined to the paramedic profession and that I am serious with my career by potential employing companies.
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Figure 3: Promoting Your Professional Identity
Source: Self-created
[bookmark: _Toc214881563]Creating a Network to get a Successful employment.
Networking is a significant aspect of the role of developing a career in health and social care since it assists in establishing relationships with individuals who can provide guidance and be of support and opportunity. Networking would allow a future paramedic to gain access to knowledge and life experiences of other professionals who are already in the field.
My network starting point can be LinkedIn, which would enable me to network with paramedics, ambulance services, tutors, and other health care workers (Hayes, 2024). Visiting the NHS careers events, university careers fairs, and College of Paramedics webinars will also enable me to get to know more about the profession and have a chance to speak directly with experienced staff.
Volunteering with other organisations like St John Ambulance or the British Red Cross will enable me to get to meet trainers of first aiders, paramedics and supervisors who will provide guidance and mentoring. By attending open days of local ambulance stations I can have a more insight into the environment and what is expected.
Networking may help me as it will give me an opportunity to know about a job earlier, learn through the experience of others, and gain more confidence. Establishing relationships with others, mentors and professionals would facilitate my growth and assist me in moving towards becoming a paramedic.
[bookmark: _Toc214881564]Action Plan and Timeline
It is relevant to have a clear action plan that can guide my growth in the next five years. It will make me be more organised, focused, and motivated as I strive to become a qualified paramedic. My action plan will be categorized short term, medium and long term goals.
	Timeframe
	Goals
	Actions

	Short-Term (0–12 months)
	Improve emotional resilience and time management; gain basic healthcare experience
	Install mindfulness apps; stress workshop; Google Calendar; First aid/BS training; volunteer at St John ambulance; update CV and LinkedIn; career event (Au, Caltabiano and Vaksman, 2023).

	Medium-Term (1–3 years)
	Begin paramedic education and develop clinical skills
	Start Paramedic Science degree/apprenticeship; undertake the ambulance placements; go to NHS/College of Paramedics events; go through the manual handling and mental health training (Phillips, 2024).

	Long-Term (3–5 years)
	Become a registered paramedic and progress professionally
	Graduate and apply for HCPC registration; secure Band 5 paramedic role; complete CPD and work towards Band 6 specialist roles



In order to keep on enhancing, I will attend additional CPD training, such as trauma care, wound management, and emergency driving qualification. My future career aim is a Band 6 specialist paramedic position because I will have more experience at that time.
[bookmark: _Toc214881565]Conclusion
Report has discussed the employability skills required in a paramedic position such as communications, problem solving skills, decision making, emotional maturity, teamwork, physical fitness as well as time management skills. I have also determined some aspects to work on such as emotional strength and time management, and ways in how these skills can be acquired are presented.
I have described how I will develop my own brand by being perceived as composed, trustworthy, and business-like whether in the real life or on the web. I also explained that my future career will be facilitated by the marketing of my professional identity using a robust CV, LinkedIn account, and proper communication.
By networking with other professionals in the healthcare system, participating in events, and volunteering, I will be able to acquire experience and confidence. My action plan in five years gives me a proper direction towards qualifying as a paramedic. I am still driven and dedicated to this objective and pursuing a valuable career.
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