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[bookmark: _Toc499231699]Introduction:
In today’s world the employment market is rapidly changing with global competition, new technology and increase in pressure to perform. The employers need employees not only on the basis of their academic performance but also the employee should possess employability skills. They employability skills will complement their academic achievements. The employers look for the skills like good communication, team work, flexibility and adaptability and most importantly a strong personality from an employee before recruiting them for their organisation. In this assignment we will analyse about employability skills and practices done from enhancing those skills for the growth of the organisation.
[bookmark: _Toc499231700]Research informed Literature:
The concept and definition of employability skills has been obsessed from many years. Many researchers have come up with similar answers about this topic. According to the analysis many organisations are looking for employees who have employability skill by adapting to new workplace, perform great team work and help in transforming their organisation. Many researchers have found more complex understanding about employability skills and propose many attributes to develop employability skills in the employees. According to niece corporate industry prefers employees to be more adaptable to any workplace, should have good communication skills and should propose innovative ideas for the growth of the organisation (Lowden et al 2011).In context with the correlation between academics and employability skills Rowell and Arnold propose that employers need the employee to have a blended combination of academic achievement and employability skills. Thus we could analyse from the literature review that different organisation have different criteria but the most important factor that every company needs from an employee is to have employability skills.

[bookmark: _Toc499231701]Knowledge and Understanding of Subject
Employability skills could be defined as the skills needed by an individual to make them  employable for any organisation. An employee should possess subject knowledge along with good technical understanding and set of skills to be a part of any company. These skills would help the employee to carry out their role to the best in the organisation. In today’s world we could see that the employers are increasingly demanding on the skills from an employee outside subject area of their course (Jackson 2014). This demand is increasing as there is high pressure in organisation, and in order to sustain in that environment and put forward their full effort for their job role in the organisation. The employability skills like good communication skill, team play and decision making of an employee are used by the organisation to make strategic planning for the growth of the organisation and to earn more revenue. By recruiting an employee with such potential to carry out their job in such work pressure helps the organisation to enhance their production, save time and fast growth of the organisation (Andrews and Russell 2012). In these dynamic and changing job market, an employee need to be proactive in their learning of new skills and knowledge in order to sustain and grow in this competitive and fast growing industry. Some of the employability skills that an organisation need from an employee are :
· Communication skill: A good communication skill like listening, understanding and speaking clearly helps the employee to make relationship with clients and project their ideas for the enhancement of their future and the organisation.
· Teamwork: working efficiently with different people despite of age, gender and race helps the employee to carry out their role effectively. The individual could also recognise their own strength and weakness during such team play.
· Self management skills: if an employee have personal goals and vision it helps them to grow in the organization. It also helps the individual to work in pressure and put forward their best effort in their job.
· Initiative and decision making: employers look for an employee possessing the quality. Making strategic decision and taking initiative in any activity depicts a positive attitude toward that individual. Having this quality not only profit the organisation but also build leadership quality within the employee
These are some key skills that any organisation searches in any employee apart from their educational qualification and achievements.
[bookmark: _Toc499231702]Analysis:
[bookmark: _GoBack]In this discussion I have complete analysis on how an organisation or company recruit an employee and develop his or her employability skills for the growth of their organisation. We could clearly see that different organisation have different academic criteria for recruiting an employee but the common factor that every organisation need in an employee is a set of skill that the individual should possess (Tymon 2013). The set of skill that an employee should possess are like good communication skill, ability to adapt in work place with high work pressure and self management skills. These skills were used by the organization to make strategic planning and maximize their production and to limited their resources. It could also be notices that the educational institute now days should not only focus on academic achievement but should also incorporate extracurricular activities like training programmed, events to improve communication skills and to develop team working skills. These practices will help the student to develop employability skills during their educational qualification and help them to compete in this competitive industry. From this discussion we could also analyse that an individual should be expertise in their subject of study and most importantly should possess the quality to learn about their subject of expertise. Thus  the facts we could say that employability is a very crucial step for any individual not only to be an employable but also to develop them personally.

[bookmark: _Toc499231703]Practical Application and Deployment:
The employability skills are very much demanding on today’s growing industrial market in order to achieve the employee should possess certain skill set. According to the analysis on academic and employability skills we could figure out that there should be an initiative taken to improve those skills of mine that is required in me as an employee in order to develop my professionalism and for my personal growth.
Centre work abilities enable people to comprehend the work to advertise, settle on more educated decisions about their alternatives in instruction, preparing, wage business, independent work, cooperatives (Omar et al 2012). They likewise offer assistance them turn out to be better nationals and add to their groups and social orders. Numerous youngsters confront challenges in finding work in light of the jumble between their instruction/preparing and work advertise prerequisites. Advancement, innovation and market improvements have transformed the universe of work into a quick evolving condition. There is a need to prepare a developing youthful workforce with aptitudes required for the occupations without bounds, also re-preparing the current workforce with the aptitudes required to stay aware of an evolving world. The best test lies in the innovation and learning escalated areas that additionally have the most astounding potential for monetary development what's more, business (de Guzman et al 2013). Expanding the employability of the workforce even with progressing and future auxiliary changes can help cultivate development and the reception of new advancements and lift profitability by accelerating the reallocation of work from less-profitable exercises to more beneficial ones and enhancing the prosperity of laborers. Innovation additionally gives the chance to grow access to new employments and to make work more comprehensive. In the meantime, it additionally open doors for the formation of new organizations, and offers existing firms chances to access to new markets, extend deals and make more employments.. The flexibility of the workforce – the two specialists and jobseekers – ought to be energized through the improvement of transferable skills,2 more extensive professional profiles and competency-based preparing conveyed through projects that consolidate work-based getting the hang of, including quality apprenticeships. Bosses need to work with instruction and preparing establishments to guarantee the arrangement of significant aptitudes, including through apprenticeship places; give at work preparing to encourage the overhauling and adjustment of abilities; and embrace types of work association that take advantage of existing aptitudes. The private segment can likewise be a key supplier of abilities preparing, either inside the organizations or by offering administrations to different firms and people. A key to the achievement of private segment activities is guaranteeing that agreements are intended to give the correct motivating forces and cost-sharing instruments to address the issues of managers and occupation searchers	(Lerman2013). At long last, institutional settings and motivating forces should empower and bolster all partners, including the private division, to co-work in endeavours to survey and expect ability needs. This data should then encourage into business and instruction approaches in a powerful and opportune approach to guarantee that preparation choices and the substance of preparing offered are receptive to distinguished and rising deficiencies and the correct motivating forces are set up for preparing suppliers to address these issues.



[bookmark: _Toc499231704]Skills for Professional Practice
There are certain attributes which are required to develop professional skills. There is a high need for having professional practices so that an employee should work on their weakness in order to develop them. The skills which are required for such jobs can be developed by facing practical challenges every day so that the person gets to understand his/her abilities as of mine as well. In order to go for personal development and professional development I need to inculcate the employability skills which are identified. Professional skills enables people to perform the desired work in an enhanced manner. These skills are not only a part of work but also a part of life because a person has to carry on those skills in their life in some other place. Practicing professional skills can also help to develop the idea of teamwork because only with the help of teamwork all the difficulties can be overcome. In every organization the idea of teamwork comes out to be very effective and has been applied to get positive outcomes. There are different models to understand the employability skills of people. These skills There are certain plans to solve the problems which are related to the issues faced while a person being employed and can be solved with the help of certain techniques and proper measures. There are other facts as well about practicing professional skills like making problem solving decisions. These types of ideas do not come easily as it needs a lot of skills and regular practice and therefore as a person I need to develop my personal and professional understanding only then I will be able to have problem solving skills within me that will help me further in the professional life while dealing with workplace issues. Practicing professional skills not only enhances the employee by adding skills like problem solving or better communication but also helps the employees to take initiatives and responsibilities. I need to take initiatives and possess a clear idea about the organization and which can only be acquired with the help of daily practice of the skills. Practices also makes an employee to do better plans and makes the employee to do better planning’s in future projects. Organizing is also a key ability which comes over regular practice. All these skills cannot be acquired in a single day but every day practice can help an employee to understand and meet all the important points which is required to become a perfect professional. Every organization tries to make employees more knowledgeable about the work but very few are able to take down all the requirements because the entire process takes a lot of time. There should be a proper framework in order to understand the nature of the work and to implement these skills the necessity of a proper framework is thus important. Thus it can be said all the works requires skills and these skills are only acquired with the help of regular practice as well as spending more time in sharpening these skills. It is not possible for someone to be perfect in one day so the whole process might take some time but can produce a very skilled employee who can work efficiently with the help of all the tools offered.
[bookmark: _Toc499231705]Conclusion
Over viewing the whole analysis on academic and employability skills we could figure out that an employee needs to possess this set of skills in order to sustain in this industrial world. It could also be seen that implementing employability skills also enhance an individual’s personal development. Thus employability skill not only help an employee to be a part of the fast growing organization but also helps to develop their own personality and way of living life.
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