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Task 4

Safeguarding in an area which is not your main area of work

Guidance: 
Social Care Wales require newly qualified social workers to provide evidence of their understanding of safeguarding work with adults and children. The assignment below will enable you to demonstrate this. N.B. if your usual area of work is with children please write about adult safeguarding. If you usually work with adults, then write about child safeguarding. Ensure you meet the learning out comes for this task (see appendix 5 of the handbook).

	Question a:
In an area that is not your main focus of work (see guidance above), explain the relevant legislation, and the national, local and organisational policies and procedures for safeguarding. 

As I work in children’s safeguarding, looking at adult safeguarding has helped me understand a different area of practice. In Wales, the main law is the Social Services and Well-being (Wales) Act 2014, especially Part 7. Section 126 says an adult at risk is someone who is experiencing, or may experience, abuse or neglect; has care and support needs; and, because of those needs, cannot protect themselves. If the Local Authority has reasonable cause to think this applies, it must make enquiries and decide whether action is needed to protect the adult.

Section 127 explains Adult Protection and Support Orders. These can be used when professionals need access to an adult to check whether they are at risk. The order can allow entry to a property, private conversation with the adult, and assessment of whether they are making decisions freely. It does not allow professionals to remove or detain the adult.

The 2014 Act also focuses on well-being, voice and control, prevention and working with people rather than doing things to them. This means adult safeguarding is not just about removing risk. It is about understanding what matters to the adult, what outcomes they want, and whether any action is needed. Any response should be proportionate and should not restrict the adult more than necessary.

The Mental Capacity Act 2005 is also important. It says that adults should be assumed to have capacity unless there is evidence that they do not. Capacity is about a specific decision at a specific time. A person should be supported to make their own decision and should not be seen as lacking capacity just because professionals think their decision is unwise. If they lack capacity, decisions must be made in their best interests and in the least restrictive way. The Human Rights Act 1998 is also relevant because safeguarding must respect rights to life, liberty, dignity and private and family life. The Violence against Women, Domestic Abuse and Sexual Violence (Wales) Act 2015 supports prevention, protection and support around domestic abuse and sexual violence.

National guidance also supports adult safeguarding practice. Working Together to Safeguard People: Volume 6 explains how concerns should be reported, how enquiries should be carried out, and how agencies should work together. The All Wales Safeguarding Procedures (2019) give practitioners a clear framework for safeguarding adults and children across Wales. They help make sure that professionals understand their responsibilities and follow consistent processes.

Locally, the Safeguarding Board supports safeguarding work across the area in which I work. It helps agencies work together to protect adults and children from abuse and neglect. Organisationally, the Corporate Safeguarding Policy 2025 states that safeguarding is everyone’s responsibility. It includes expectations around governance, training, leadership, safer recruitment, reporting concerns and whistleblowing. Overall, this has helped me understand that adult safeguarding needs clear knowledge of the law, professional curiosity, good multi-agency working and respect for the adult’s voice, rights and dignity.

In conclusion, adult safeguarding in Wales is underpinned by strong legislation and policy that promotes the rights, wellbeing, and protection of vulnerable adults. The Social Services and Well-being (Wales) Act 2014, together with national and local procedures, provides a clear framework for practice. Ongoing training, multi-agency working, and reflective practice remain essential to ensuring safeguarding is effective and responsive.
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Question b:

 Reflect on the Difference Between Safeguarding in Adults’ and Children’s Work:

Reflecting on adult safeguarding has highlighted both similarities and differences between adult and children’s safeguarding. Both involve recognising abuse and neglect, exercising professional curiosity, sharing information appropriately, working with other agencies, and developing proportionate plans. In Wales, both are supported by the Social Services and Well-being (Wales) Act 2014 and the Wales Safeguarding Procedures (2019). However, the legal thresholds and decision-making processes differ significantly.

In children’s safeguarding, I consider whether there is reasonable cause to believe a child is suffering, or is likely to suffer, significant harm. The child’s welfare is paramount, meaning protective action can be taken even where parents disagree if the legal threshold is met. Children should be listened to and involved in decisions according to their age, understanding, and communication needs, but adults and statutory agencies retain primary responsibility for keeping them safe.

Adult safeguarding begins from a different position. If an adult has mental capacity, they generally have the right to make their own decisions, even where professionals believe those decisions place them at risk. The Mental Capacity Act 2005 reminds practitioners not to assume someone lacks capacity because of a disability, diagnosis, communication difficulty, or because they make an unwise decision. Capacity must be assessed in relation to the specific decision at the relevant time, with support offered to maximise the person’s ability to decide for themselves.

This has encouraged me to think carefully about the balance between protection and autonomy. Safeguarding adults should not involve removing control from individuals simply because professionals are concerned. Equally, respecting choice does not mean ignoring risk. Practitioners must remain alert to issues such as coercion, domestic abuse, controlling behaviour, and situations where a person may be unable to protect themselves. Where capacity is lacking, decisions must be made in the person’s best interests and in the least restrictive way possible.

The threshold for adult safeguarding is also different. Under section 126 of the Social Services and Well-being (Wales) Act 2014, an adult at risk is someone experiencing, or at risk of, abuse or neglect who has care and support needs that prevent them from protecting themselves. This differs from children’s safeguarding, which focuses on significant harm.

This reflection has reminded me that skills such as risk analysis, chronology work, and multi-agency collaboration are transferable across both areas. However, adult safeguarding requires greater emphasis on mental capacity, consent, advocacy, proportionality, and personal outcomes. Ultimately, effective safeguarding in both adults’ and children’s services involves listening carefully, analysing risk, and taking lawful and proportionate action to promote safety and wellbeing.
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