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Analysis and results 
Within the online survey a variety of results have been presented, involving a range of similarities and differences. The analysis of the results from the online survey have been devised into four themes. A total of 15 participants have completed the online survey provided via Microsoft forms. All participants were serving members of GWENT police, and all were categorised in their different serving roles, Constable, Police Sargent and Police Staff. The participants have diverse experience, ranging between 2 years to 10 years of experience within their roles. 
Overview of participants 
	Participants (P)
	Research method participated in
	Region
	Role

	Years of policing experience

	Participant 1
	Online survey
	GWENT Police
	Constable
	3 Years

	Participant 2
	Online survey
	GWENT Police
	Constable
	2 Years

	Participant 3
	Online survey
	GWENT Police
	Constable
	5 Years

	Participant 4
	Online survey
	GWENT Police
	Constable
	7 Years

	Participant 5
	Online survey
	GWENT Police
	Constable
	10 Years

	Participant 6
	Online survey
	GWENT Police
	Constable
	3 Years

	Participant 7
	Online survey
	GWENT Police
	Constable
	3 Years

	Participant 8
	Online survey
	GWENT Police
	Constable
	4 Years

	Participant 9
	Online survey
	GWENT Police
	Police Sargent
	6 Years

	Participant 10
	Online survey
	GWENT Police
	Constable
	2 Years

	Participant 11
	Online survey
	GWENT Police
	Constable
	3 Years

	Participant 12
	Online survey
	GWENT Police
	Constable
	4 Years

	Participant 13
	Online survey
	GWENT Police
	Police staff
	4 Years

	Participant 14
	Online survey
	GWENT Police
	Constable
	7 Years

	Participant 15
	Online survey
	GWENT Police
	Police staff
	5 Years



Theme 1: Causes of Work-Related Stress 
The first theme explored the causes of work-related stress within a police force. The findings in the online survey presented a pattern; where participants suggested that the most common form of stress, they were experiencing in their line of duty was the high workload, along with organisational stressors and exposure to traumatic incidents. The table attached to this theme shows the work-related stressors that apply to each of the participants. 
Despite this, table below demonstrates how participants with the least amount of experience in the force were subject to stress caused by traumatic incidents compared to participants who are less affected by traumatic incidents. 
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Theme 2: Impact of work-related stress
In conjunction to theme 1, this theme looked at the impact that the stressors previously discussed had on each of the participants’ wellbeing and performance. Findings discovered that most participants showed high impact on both physical and mental health. Looking at the results, mental health received the highest results, with 73% of participants experiencing fatigue, 67% poor sleep and 60% with a lack of concentration. This revealed a trend suggesting a constant cycle of these factors, meaning poor sleep can lead to fatigue, which can then lead to issues with concentration. This proposes that the cycle is the cause of these factors occurring the most. Participants voiced frustration in being unable to “switch off” due to stressors throughout their tour of duty. Further raising concerns that there is not enough time to destress before returning to the next tour of duty. 
Theme 3: Organisational support strategies
This theme discovers participant views on a range of organisational strategies implemented within their force to support them in managing and lowering work related stress within the police force. Findings in the online survey unveiled that despite being aware of the support services, just 47% of the participants admitted to receiving support from these services in the last year. Moreover, 56% of these participants stated that these strategies were “somewhat effective” and only 18% described them as being “very effective”. On the contrary, 26% of the participants expressed that there was little to no impact on these support strategies in reducing or managing their stress levels. 
Theme 4: Personal coping strategies 
The final theme is converse to theme 3 as it explores how participants choose to personally cope with work-related stress. Results showed that the favoured coping strategy among participants were physical activity (e.g walking, fitness, sports/ hobbies) with 67%. This data implies that police officers are more likely to gravitate to more proactive methods to reduce their stress. Talking to colleagues, friends or family also showed a high impact in participants preferring this coping mechanism with 53%. Participants indicated that this was an effective strategy for them due to colleagues sharing the same or similar experiences in dealing with challenging incidents. Furthermore, some participants expressed the difficulties they often face with time constraints and shift patterns within their police force. The difficulties expressed involved prevention of participating in exercise and socialising outside work. and that don’t necessarily coincide with society norms regarding social hours. This was evident when reviewing question 17 in the online survey, where one participant stated that “due to coming off a night shift I sleep most of the following day, meaning I am unable to spend valuable time with my children.” Overall, the data collated shows participants who undertook the online survey demonstrated a positive influx towards personal coping strategies compared to organisational support. 
Appendices
Appendix A: Blank online survey 
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9. Which of the below options do you experience as a result of work-related stress? (Select all that apply) (13

O Poorsleep
QO Fatigue
O Anxiety

(O Low mood/depression
(O Lack of concentration

(O Physical health (e

liness, headaches)

(O None of the above

10. Do you feel work-related stress is likely to effect your performance and decision-making whilst working? [

0 1 2 3 4 5 6 7 8 9 10

Not at all likely Extremely likely
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11. Select the option below which best represents your overall well-being at work (G}

O Extremely well
O Good

O Average

O Poor

(O Extremely poor

12. Have you had any input on the well-being support strategies available in your police force? (e.g. TRiM, Oscar Kilo, Counselling) [

O Yes
O No

13. Have you used any of the above support strategies within the last 12 months? (7}

O Yes
O No
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14. How effective have the above support strategies been in reducing your work-related stress? [

O Very effective
(O somewhat effective
(O Neither effective nor ineffective

(O Worsened effect

O other

15. Which of the below personal coping strategies do you use to help you reduce stress? (Select all that apply) (3

(O Physical activity (e.g walking, fitness, sports/ hobbies)

(O Talking to colleagues, friends or family

O Alcohol

(O Time off work (Annual leave)
O Private therapy

(O Medication or smoking

O other
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16. How do you personally cope with your stress at work? (3

Enter your answer

17. What factors impact your ability to personally cope with your work-related stress? (7}

Enter your answer

18. In your opinion, what do you think needs to be done in order to reduce overall stress within UK police forces? (13

Enter your answer
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Work-related stress in the UK police force: Causes, impacts, and investigation
strategies

Hi, Jordan. When you submit this form, the owner will see your name and email address.

1. Please confirm that you have complete consent form and information sheet provided? (13

(O Yes (Continue survey)

(O No (if no, the survey will end)

2. Please confirm what force you are a serving member of? (13

Enter your answer

3. What is your current role within your police force? (%}

O Police Constable

O Police Sargent

O Police taff

O other
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4. How many years have you been a serving member of your police force? [

Enter your answer

5. What is your current shift pattem? (13

(O Day shifts
(O Night shifts

(O Rotating shifts

O other

6. Using the scale below, how stressed are you currently in your policing role? (13

Not at all stressed Extremely stressed
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7. Which of the factors below contributes most to your work-related stress? (Select all that apply) (G

[] High workload
[ tack of support

Shift patterns

Staff shortages

Admin

Public scrutiny

Organisation pressures

O00D0o0Oogao

Other

8. Which of these stressors affect you the most? (3

(O Organisatinal stressors (e.g Workload, resources, orgniasational pressures)?

(O Operational stressors (e.. Call demand, Tramatic incidents, public scurtuiny)?

(O Both equally




