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[bookmark: _Toc133886774]Introduction
Learning in the digital era is pivotal to the development of equitable knowledge-based society (Tripathi and Tandon, 2021). Indeed, learning as both the means and the end of expanding one's knowledge is fundamental to human existence and the potential that we hold out for ourselves. According to Supiarza and Sarbeni, Knowledge is here defined in a broad sense to include facts, insights, competencies, concepts, beliefs, and ideas (Supiarza and Sarbeni, 2021). This report aims at providing a whole reflection on learning in the digital era which can make one competent in this era of information and technology. The report also includes a personal development plan which is used to achieve some particular objectives in a given period of time.


[bookmark: _Toc133886775]Reflection Cycle
A reflection cycle is a structured process for exploring deeper into and understanding an experience or event (Markkanen et al., 2020). It typically involves a series of steps, such as reviewing the incident, looking at feelings and behaviours, assessing the results, and coming up with a plan of action. Educators, medical professionals, and businesspeople all use Gibbs' reflective model as a basis for their own reflective practise. It provides a framework for analysing an experience and prompts one to think about how it has affected them emotionally, mentally, and behaviorally. Gibbs’ reflection cycle on learning in the digital era will be discussed in the following section-
[image: ]
Figure: Reflection Cycle
Source: (Markkanen et al., 2020)
The reflection cycle is composed of five steps. These steps are discussed below to show the reflection on learning in the digital era.
[bookmark: _Toc133886776]Description
The acquisition of new information and capabilities in today's world is accomplished through the utilisation of various digital instruments, such as personal computers, mobile devices, and the internet (Allmann and Blank, 2021). It comes in a number of formats, such as online courses, e-books, computer simulations, virtual and augmented reality, and other digital tools and resources, which provide students with the ability to acquire information and engage with others in unique and imaginative ways. The advent of the digital era has brought about fundamental changes in the way we learn and given students the ability to pursue their interests and goals at their own pace (Shah and Kumer, 2020). These changes have been brought about by an increase in accessibility, personalisation, and flexibility in education. Creative thinking, research, interpersonal relationships, collaboration, and time management are just a few of the transferable abilities acquired over this course of study. Over the course of this module, I have developed my capacity for critical thinking through the analysis of abstract concepts, construction of valid arguments, and evaluation of supporting evidence.

[bookmark: _Toc133886777]Feelings
Feelings is the second stage of reflective cycle where you consider how the learning experience makes you feel emotionally, physically, and mentally (Adeani et al., 2020). I am pleased with the transferable abilities that I have acquired through the completion of this study. I have the feeling that I will be able to make excellent use of my learning both in my professional life and in the future works that I have planned to continue my learning in some capacity. Yet, there are a few flaws in my learning where I needed to focus more. Technological literacy is an integral part of learning in the digital era where my skills are needed to be improved more.

[bookmark: _Toc133886778]Evaluation
At the evaluation stage, an individual considers their entire learning and development process and evaluates the success of the plan of actions (Liu et al., 2019). Fortunately, I believe that the abilities in critical thinking, research, technological knowledge, teamwork, and time management that I gained in this module will serve me well in my future studies and careers. Because of this study, I feel like I have a better grasp on how to use digital tools to tackle difficult issues, where to look for reliable data, and how to present my findings to others. My expertise with computers and other digital tools has also increased. On the downside, I'm aware of some knowledge gaps that need filling. My data analysis skills aren't where they could be, and I need to work on being more flexible in the face of technological change. Developing these abilities is important to me since I know they are essential to working successfully in a wide variety of industries.

[bookmark: _Toc133886779]Conclusion
The transferable abilities I've acquired in this study about acquiring knowledge in the digital era reflect how well my goals will be achieved. My knowledge and abilities still require practice, especially in the areas of data analysis and technological flexibility. I know that these abilities are crucial for success in a wide variety of professions, and I believe that filling in these gaps will be crucial to my professional growth. Learning today also includes a significant amount of technical knowledge (Chernikova et al., 2020).

[bookmark: _Toc133886780]Action Plan
A comprehensive strategy of the activities or actions that must be followed to accomplish a particular goal or aim is known as an action plan (Azadnajafabad et al., 2021)). I had a strong connection to the research at hand, and as a result, I approached the examination of one of the most important contexts for today's competitive world with a great deal of passion. I was interested in learning more about the ever-changing nature of the digital technologies in the workplace and how that can influence an individual's capacity to accomplish their objectives. My efforts to gain knowledge, realize that knowledge, and develop professionally in my chosen field are bolstered by this improvement.



[bookmark: _Toc133886781]Personal Development Plan (PDP)
A Personal Development Plan (PDP) is a written record of one's aspirations for personal and professional development (Bintani, 2020). It's a methodical procedure designed to aid people in assessing their own capabilities, developing realistic objectives, and formulating strategies for reaching those objectives. The following table shows the PDP for the reflection of learning in the digital era-
	Student Name
	Student Number
	Module
	Code

	
	
	Learning in the Digital Era
	BMPL4007
BMPS4009

	What goals do I want to achieve?

	How will I measure my progress?


	What resources or support will I need?

	How is the objective relevant to my personal aspirations?

	What is the timeframe for the achievement of my goals?


	Specific
	Measurable
	Achievable
	Relevant
	Timebound

	Learning digital technology and transferable skills
Enhancing knowledge on digital marketing
Software installation and setup
Research and data analysis
Communication skills


	Timetabling
Work efficiency
Study period
Number of articles covered
Job creation
Writing skills
Usage of internet
Interpersonal skills
	Gantt chart
Wall chart
Computer and necessary accessories
Online platform
Internet connection
Mobile calendar
Storage devices
Membership in IT firm


	Knowing current technological trends Seeing myself in a leadership role
More professionalism
Confidence
Networking
Self-actualization
Comfortable workplace
Easy access to resources

	Start course at course in October 2022
Gathering equipment in December 2022
Achievement of goals in January 2023




	
	
	
	
	

	
	
	
	
	


Figure: Personal Development Plan
Source: (Lejeune et al., 2022)
PDF for learning in the digital era is described in the following section-
[bookmark: _Toc133886782]Goals
An individual's goals for their own professional and personal growth should be SMART (specific, measurable, attainable, relevant, and time-bound) (Glushchenko, 2023). My goal is to improve my digital skills and knowledge so that I can accommodate the rapidly evolving technological landscape and maintain my position as a competitive player in my industry.
First goal: Increase my level of expertise using various digital tools and platforms.
Action Steps for first goal
I. Enroll in online training classes on widely used digital tools like Adobe Creative Suite and Microsoft Office in order to increase my skills in using these programs.
II. Participate in webinars on developing digital platforms in order to keep up with the latest developments in both trends and tools.
III. Participate in online groups and discussion forums that are pertinent to my line of work in order to expand my professional network and acquire new knowledge.
Measurement of success: The completion of at least two online courses and participation in four webinars or forums throughout the next six months will serve as a measurement of success.

Second goal: Enhancing knowledge in digital marketing
Action Steps for second goal
i. Enroll in an online course that focuses on digital marketing to educate yourself on the newest methods and approaches.
ii. Read blogs written by industry professionals and case studies to learn more about running effective digital marketing campaigns.
iii. Participate in events and conferences centered on digital marketing so that you can learn from industry experts.
Success measurement: The completion of a digital marketing course offered online and attendance at least one digital marketing conference within the following year will serve as a measurement of success.
Third goal: Ability to communicate and work together with others in a digital setting third goal I want to achieve
Action steps for third goal
I. Enroll in some online classes that focus on efficient methods of communicating and working together in a digital environment.
II. Work on my ability to collaborate with others by taking part in projects involving virtual teams.
III. To further promote communication and collaboration with members of a distributed team, make use of digital tools such as video conferencing and software for managing projects.
Success measurement: The completion of at least two online courses and participation in at least two virtual team projects within the next six months will serve as a measurement of success.

Fourth goal: Build my personal brand online is the fourth and last goal.
Action Steps for fourth goal
i. Establish a personal website or blog to serve as an online portfolio for my work experience and skills.
ii. Organize your work life on social media by creating profiles on sites like LinkedIn and Twitter, for example.
iii. Formulate a plan for content marketing in order to demonstrate my level of competence and interact with my target audience.
Success measurement: The launch of my own website and the publication of at least one blog item per month for the subsequent 12 months will serve as a measurement of my progress.
If I am successful in attaining these goals, I will be able to expand my digital skills and knowledge, as well as maintain my competitive edge in the ever-shifting technological field. These abilities will not only help me improve in my work, but they will also contribute to my overall growth and development as a person. To guarantee that I am on the right path to accomplishing my objectives, I will routinely evaluate how far I have come toward attaining them and make necessary adjustments to the plan.


[bookmark: _Toc133886783]Conclusion
The reflection cycle and PDP are the two effective resources for learning in the digital era and developing skills and knowledge. The reflective cycle offers a methodical framework for taking measure of one's learning, taking assessment of one's strengths and shortcomings, and formulating goals to fill up any knowledge or skill gaps (Walshe and Driver, 2019). Meanwhile, we can use the PDP to map out a path to knowledge and track our development along the way. Lifelong learning and constant adaptation to new technology and opportunities for skill growth are necessities in today's fast evolving digital environment (Kanwar et al., 2019). We may maximize our educational opportunities and develop to our fullest potential in the modern era by making use of these methods and resources.
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