"Individually write a critically reflective account with reference to relevant literature that outlines your own role within the group and reflect on how your theoretical knowledge and understanding will inform future practice".
[bookmark: _GoBack]At the start of this assignment, my colleague and I established equal responsibility and leadership, using a democratic leadership approach which allowed for both parties to share ideas and build our relationship, distributing problem solving equally (Chandra and Priyono, 2016; Luthar, 1996; Rasool, et al, 2015; Wilson, et al, 1994). We were able to demonstrate our commitment to the project, share responsibility and motivate each other with our creative flexibility and experience in certain areas of the project (Bass, 1985; Bass and Stogdill, 1990).  I introduced my colleague to utilizing Google Drive, explaining the benefits and practical advantages, such as autosaving and communality. For example, with this system it was easy to interact with the presentation slides and my colleague and I could simultaneously make changes to our presentation once we were online together. We also decided to meet together whenever we could, corresponding by email and telephone to facilitate the arrangement of mutually convenient times and locations, and this helped us to discuss the various topics that we wanted to include and the direction which we wanted the project to take. 
There are so many challenges that young people have to navigate within multiple areas of their lives and deciding on one particular project was not easy. Looking for inspiration from within my own household, which contains several young people, I realized that effective communication was an area of especial interest for me, where the diverse methods of communication available to young people are today reduced to a mere focus upon social media, which they use to resolve issues, make plans and share information. There is definitely something missing from this singular, text/ emoji-based form of communication, and so I wanted to develop a project that could get young people talking to each other face to face, being able to read each other’s body language and understanding what it means to listen, interpret and develop the art of true communication. Of the many ideas that were discussed between my colleague and I, this was the idea that we settled on together, having the most potential for full project development.  
Identifying the economic themes that influence young people’s interactions within society was a good place to start my research. Bowlby’s attachment theory places the mother as the central influencer in regard to building relationships, greatly emphasizing the value of care that is provided by the mother and the impact that these factors can have on the child in their later life. For example, self-reliance, how to handle fear, worry and anxiety, logical thinking and building lasting long relationships of their own, can all have a direct influence upon their life chances (Daniel, et al, 2010). The society in which we are currently living rarely affords for mothers to stay at home and raise their children, with both nuclear and single parents needing to work to provide the family’s basic necessities, while either avoiding or else having to deal with poverty. The effect of this decision is usually for children and young people to be left unattended for many hours, either at home, at friend’s houses or out on the street, hanging around parks or facilities. Without parental participation, young people are less likely to achieve in school, or get support with school activities. Conversely, young people are more likely to display behavioral difficulties and face exclusion, preventing the advancement of their education (Thompson and Suet-Ling, 2005). Young people can be themselves forced into poverty because of their family circumstances and, without guidance, they will often continue on the same path. The youth worker’s position is to provide a balanced view of reality and to support young people in the reevaluation of their life choices to meet their full potential in relation to one of the key purposes set out by the Youth Work  National Occupational Standards (LSIS, 2012). 
Throughout the development of this presentation my aim was to highlight the importance of getting young people talking. I wanted them to be able to talk about current events that are affecting them presently, for example austerity and how that impacts some of the difficulties they are experiencing. It is sometimes difficult for young people to have an interest in politics, the news and even local community events. Helping them to understand in their own language by means of presentation or group work is a useful method of involvement. Young people’s voluntary participation is the key to their commitment, so providing them with the autonomy to use their creativity and interests is the focus of my work with young people (Principles and Purposes, 2018). Once they realise that they have the power and ability to take control of their own destinies, they can then make difficult decisions and implement necessary changes. Further, such decision making, organizational skills will develop and inform future choices. 
It is sometimes easier working independently. Depending on each person’s personality it could be difficult to adjust to working in a group, where one could find themselves quite exposed when having to share their perspective on certain topics, also trying to interpret their vision for a project could be difficult to explain. When I explained my vision for this project, I found that my partner was initially uncertain about the direction that I had in mind. We explored the idea of communication and the influence that social media has on young people and the purpose for the project was to encourage young people to converse face to face by using interactive techniques, such as debating, for example. However, it was important for me to also accept the insight of my colleague and how the project was manifesting in their own mind. I found it was important to listen to and understand their ideas, drawing on the experience they have and incorporating my ideas with theirs. I felt that we found a mutual compromise without loosing our creativity or concepts. In order to work efficiently as a team it is important to communicate and make decisions effectively. Drawing on the strength of each individual’s experience and sharing leadership within our distinct abilities makes for positive team dynamics (Lumenta, 2019).
Implementing team work strategies into my practice is beneficial, as young people are involved in youth work voluntarily, so it is therefore in my best interest as a youth worker to communicate and interact with young people as a partnership in order to keep them engaged. This experience of group work can be implemented into many situations, allowing others to include their input, without being a dictatorship or taking control of every instance, which is beneficial to group work because it can accommodate vulnerability. Young people bring themselves to share who they are with youth workers and allowing them the space to showcase their talents is important for building relationships (Crimmens, et al, 2004).
While working on this group task I have benefited from the knowledge of my colleague, who has accrued more years of experience in working as a youth worker than I have. The things that we decided to share in our presentation were representative of some of the successes. Although my time in the youth work environment has not been very long, our discussions in raising some of the points that we wanted to share in our presentation allowed me to realise that I had a very good understanding of what makes a good youth worker and that I had a great deal of academic knowledge to share, as well as personal experience. Sometimes it can be easy to doubt yourself but extracting from personal experience is also invaluable. This is most relevant when interacting with young people, who are interested in who you are as a person and sometimes sharing some personal aspects of your life highlights the ’normal’ side of a youth worker, and although it is vital to maintain professional boundaries, being a genuine person can help to build trusting relationships and thereby further engagement (Alexander, 2000; Crimmens, et al, 2004; Davies, 2005).
It is easy to have an idea of who we think someone is without really knowing them. As individuals we can easily assume the character of a person based on societal stereotypes. I have spent my whole life interacting with white counterparts but they, on the other hand, have sometimes never had a one to one conversation with a person of a different ethnic background. I did not ask this question of my colleague, but I assumed this project allowed them the opportunity to get to know me on a personal level because of the conversations that we shared when we met to discuss our project. Having the opportunity to develop a personal relationship allowed for transparency and a very comfortable working experience, with an understanding of equality and mutual beneficence, since we wanted the same results for this project. Being other than the dominant ethnicity, I often feel the need within interpersonal situations to demonstrate that I am a person of intelligence and that I am capable of doing my job, but also that I aspire for the same things as many people of other ethnicities. Democracy is based upon equity and fairness, both of which are vital to anti-discriminatory practice and equal opportunities, regardless of ethnicity, gender, sexuality or any of the other protected characteristics specified by the Equality Act 2010. It is therefore of fundamental importance that youth workers are aware of explicit and implicit bias in their professional relationships with their colleagues as well as young people (Garratt, et al, 1997).
Although I worked in a very small group for the purposes of this assignment, I would describe it as more of a partnership, because there was a lot more pressure to bring ideas to the table with only the two of us. At times, there was some uncomfortableness in one or the other of us attempting to establish individual leadership so as to focus the concepts of the project because of the fear of being misunderstood. However our partnership worked very well, and we were both assertive in pushing the arears that we wanted to be highlighted throughout the project, and we consulted each other to give permission to be flexible and to make any additions that we felt necessary to our joint presentation. As individuals, group work is important to build trust, relationship and to share knowledge. My knowledge alone may not have been enough for this project to be maximally effective, so being a part of a group within the learning environment has given me more confidence as a youth worker to work as part of a larger dynamic, where there will be even more personalities and characters to navigate. Group work was ‘developed from the need of mutual aid and support’ (Kunstler, 1955). I have learned that it is important to allow myself to be vulnerable and to present my strengths as a benefit to a group. These are definitely skills that I am able to take forward into my professional practice as a youth worker.
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