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Task 1 – Personal brand 
A personal brand is the way an individual presents their skills, behaviours in a professional manner in the health and social care setting. A personal brand within the health and social care sector should ensure the brand is strong. A personal brand been strong is a key quality that essentially demonstrates professionalism and integrity.  My personal brand is built on delivering person centred care through empathy, respect and reliability. Each quality enables me to create a safe and trusting environment for individuals and multi-disciplinary teams. Furthermore, willingness to promote dignity and empower individuals within the practice will encourage trusting relationships. 
My career goal is to expand into a competent professional within the health and social care sector who continues to deliver high-quality, evidence-based care.  I recognise the importance of continuously developing my skills not only clinical but also my transferable skills. To achieve this i plan to strengthen my leadership, reflective practice and communication. This will be achieved through work placements and professional opportunities by getting constructive feedback from mentors and collages. Maintaining boundaries and adhering to ethical principles within the health and social care sector will be a great way to maintain a professional reputation. Person centred care will always be at the front of my brand and inclusion will always be made aware.  You must work in partnership with service users and carers, involving them, where appropriate, in decisions about the care, treatment or other services to be provided. (health & care professional council).  
My ambition is to ensure that individuals feel seen and supported whilst been involved in their own care and allowing individuals to have their preferences, needs and wants met through my personal brand. Being person-centred is about focusing care on the needs of individual. Ensuring that people's preferences, needs and values guide clinical decisions and providing care that is respectful of and responsive to them. (NHS ENGLAND, 2024).


Task 2 - 
Health and social care student- David Darko


Career-
· Fellow University students 
· Mentors
· Future employers 
· Tutors
Support-
· Family
· Friends
· Student Support Services

Social-
·  Volunteering groups
· Study groups
· Class friends 

Community-
· NHS 
· Community organisations 
· Local care homes
A network that is professional has a significant impact on career development within the health and social care sector. As the networking provides collaborations, emotional support and greater opportunities for developing my knowledge and learning each day. My network involves family and friends, academic staff, placement educators and healthcare professionals. Each one of my networks contributes in a different way specified to each different need or gap of development that is needed during the process of becoming a competent healthcare professional. 
Furthermore, my university tutors' and mentors are extremely important as they are the ones who provide all academic guidance i need throughout my academic years alongside, constructive feedback which then enables me to develop in evidence-based practice. My academic lecturers also emphasise and encourage me on reflective practice as this is an important strength to have as a healthcare professional as it allows professionals to identify any strengths in the work and areas that require improvement.
Family and friends provide emotional support that enables me to remain calm and resilient when going through a difficult or challenging period or study. Even though there is a social network of my closest people they still do not have the same advice or capabilities as professionals within this sector to guide and advice. Research suggests that, relying on family and friends during tough times can enhance mental well-being, helping individuals achieve their goals and improve their quality of life. By solidifying connections with family and friends, people can experience healthier, happier lives. (Kendra Cherry, May 7, 2026). 
However, Professional organisations like the NHS, Care home and local health providers offer multiple different opportunities for networking. By engaging with these organisations this will help myself to stay informed with all the up to date with updates regarding, principles, trust values and work ethics required. 
[bookmark: _Int_yAPaVZ4X][bookmark: _Int_7WMQ4cPQ]“A support system is a social network: a set of nodes connected by a set of ties. Yet a support system is an analytically constricted only takes into account supportive support ties” (Wellman  1981, p. 173). (G. CLARE WENGER, n/d). This research shows how different support networks and has a diverse support network is useful in different aspects of development. Critically, networking is not all about gaining opportunities for yourself as an individual it benefits the individuals who will receive the care alongside individuals who are in your close circle.
Overall, ensuring that there is a diverse network of academic, personal and professional community will enhance the transition into the professional practice and develop my knowledge and understanding which will contribute to ensuring at all times there is safe, compassionate, dignified person-centred care been delivered.



Task 3 -
Why support for young people's mental health has never been taken more seriously.
Target audience – parents, guardians, carers and young adults in the UK.
· Across the UK there are drasttic changes in the increased numbers of young adults and children reaching out for support with their mental health. Young adults are facing the strain of the economy, as they are struggling to make ends meet each month. Young adults are living with a financial burden over them, especially students who are having to find part-time jobs alongside studying and working placement hours for free.  The cost of living in the UK places a huge strain on the mental health of young people, with a huge 90% of young people worrying about earning enough money to support themselves. (Young minds, 2021-2026) 


The increased levels of stress, depression and anxiety is influencing the waiting times to gain support for these mental health issues. As somebody who is studying health and social care, i believe that this is one of the greatest challenges facing our healthcare system today.
Growing up for children has never been easy for everyone. People have experienced bullying, academic pressure and social isolation. But now social media and the long-lasting effect of COVID-19 pandemic has made life more difficult for a lot of young individuals. Social media can help people to stay connected and people can build friendships, relationships and build communities, it can also create a negative and harmful space for young people as it can expose the younger generation unrealistic expectations, bullying, self-harm and toxic environments. The negative factors of social media can have a significant negative impact on the mental wellbeing of people that are exposed to the negative side.
There is still a lot of stigmas around mental health that needs reducing. Many individuals facing mental health problems fear facing judgement and hearing the opinions people will make of them if the vocalise that they are struggling with their mental health. This then stops people from being able to have the self-belief or confidence in seeking the help and support they may require. As a future health and social care professional I believe there needs to be open conversations about mental health so that individuals will not feel isolated and they will start to feel supported and heard as well as understood and not judged. As mental health is not only the responsibility of health care professionals, teachers, parents and employers. Communities also have a big role to play in recognising when someone may be struggling and require support.
Even though there has been progress made there is still a lot more work that needs to be done and together, we can help to create the society were asking for help or been seen as vulnerable is a strong sign of strength and courage rather than a weakness.




Task 4 - 
NHS, EQUALITY, DIVERSITY and INCLUSION QUIZ. 
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
>The aim of the plan is to enhance the sense of belonging for NHS staff to improve their experiences.

2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
> Improve gender, race, and disability pay gap. 

3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
> People have complex and multiple identities and multiple forms of inequality. 

4. Why is it important for the NHS to create a psychologically safe work environment?
> Psychological safe environments, where people feel they are treated with dignity,respect,achieve more effective, safer patient care.

5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
> NSS Q on belonging for IR staff 5b. NSS Q on bullying, harassment from team/line manager for IR staff 5c. NETS Combined Indicator Score metric on quality training 

6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
> The leadership is responsible for the culture of the organization and being accountable for making equality, diversity and inclusion a priority. 


7.Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
> . NSS Q on organization action on health and wellbeing concerns 4b. National Education & Training Survey (NETS) Combined Indicator Score metric on quality of training 4c. To be developed in Year 2. 

8. Why does the NHS EDI Improvement Plan emphasize the importance of collecting and analyzing data on protected characteristics?
 
<  It emphasizes the collection and analysis of protected characteristics of data to replace guesswork with concrete evidence.  

9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
 
< Flexible working policies drive equality and inclusion in the NHS workforce by removing barriers for individuals with protected characteristics or external responsibilities. 

10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace
< They will create an environment where staff feel able to speak up and raise concerns.



Task 5 - A letter to myself 
I realized that emotional intelligence could have helped me in many ways when I was 15. The self-regulations I was lacking with been unable to regulate my own emotions which then limited me as a teen. I have now understood the importance of growing up and becoming emotionally intelligent and realizing that there is more to life than just myself and my own feelings. I was socially unaware unlike now. I understand that showing respect is a sign that my emotional intelligence has developed as well as I am now able to validate other people's emotions and take accountability for any of my actions that have caused a reaction of wrong behaviors or negative attention.
From understanding that action I have done in the past, would of had a negative impact on them makes me realise and understand just how much growing up I had to do and now that I have reached this stage of been able to reflect on past behavior's and attitudes, I am able to see the growth and willing to improve on areas I am able to identify as weaknesses. 
Now I have grown into a hardworking man I have found coping mechanisms to deal with stressful situations, whereas when I was younger, I was not able and I would not control my emotions. Younger me, just know that it will get better and that you will learn and grow. Enjoy life but please be considerate of other people's feelings and emotions, don't always think about yourself. Because there are people that you impact from behaving in certain ways and acting strangely, as the older generation would describe to you. Younger David continues to grow the development of emotional intelligence and resilience will come. 



Task 6-
	Task
	Start Date
	End Date
	Duration
	Dependencies (if any)

	Complete Level 5
	(September 2025)
	(July 2026)
	12 months
	Level course work 

	Apply for Jobs in the NHS
	(September 2025)
	Ongoing 
	Ongoing 
	Continue level 5 coursework

	Complete Level 6 Coursework
	(September 2026)
	(September 2027)
	12 months
	Level 5 Coursework Passed

	Gain Work Experience in the NHS (e.g., 6 months)
	(January 2027)
	(September 2027)
	6 months
	Level 6 Coursework

	Develop Professional CV & Cover Letter for physio therapist 
	 
(September 2025)
	 
(October 2025)
	 
1 month
	Completion of Work Experience

	Apply for Jobs in the NHS & Privately 
	(September 2025)
	(January 2026)
	4 months
	CV & Cover Letter Complete

	Prepare for Interviews for physio therapist 
	(September 2025)
	(January 2026)
	4 months
	Job Applications Submitted

	Secure and Start Role
	(January 2026)
	(February 2026)
	1 month
	Successful Interviews






Task 7 - 
Chaning the staff rota so that there are an adequate number of staff each day to meet the safe level of needs of each residence going of their dependency. 
The plan- 
As the care home manager, it is my responsibility to look over each resident's needs and see if they are low risk, medium risk or high risk. There are 56 residents in the care home. 13 residents are high risk for falls, 5 residents are medium risk, and 38 residents are low risk or oppose no risk and are assistance of 1 carer for prompting or assistance with personal and continence of
The skills needed for this change are good leading and management skills, interpersonal skills, and the capacity to make firm, appropriate decisions.
Potential barriers that could be faced is that the staff may not be able to adhere to the change of Rota, the staff's days can be different and the hours can change, not every member of staff will be accommodating to the change which will become a barrier in changing the Rota to suit the needs of the care home.
In conclusion, 'Effective safeguarding is about seeking to promote an adult's rights to security, liberty and family life, as well as about protecting their physical safety and taking action to prevent the occurrence or reoccurrence of abuse or neglect. Any restriction on the individual's rights or freedom of action that is involved in the exercise of the function is kept to the minimum necessary.  (National Institute for Health and Care Excellence, 26 February 2021) Safeguarding residents is a value that care homes should not take lightly as this is one of the main priorities when looking after valuable adults. Therfore, as a care home manager it is my responsibility to ensure that each resident is safeguarded and looked after correctly depending on their individual needs.
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