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ABSTRACT
This dissertation explores how the decision to stay single has an impact on women’s social standing in Vietnam and the UK. Applying Literature Review method, it also makes a comparison between the experiences of the unmarried and childless women in the two countries considering differences in economic, social and cultural backgrounds, and people’s attitudes towards them. Marriage has traditionally been valued as a significant event, marking the maturity of both men and women (Manalo et al., 2022; Nguyen and Ho, 2017; Nguyen, 2016). In Vietnam, a Southeast Asian nation of high collectivism (Hofstede, 1984; Fatehi et al., 2020), many people still hold a patriarchal view that women need to find husbands and play a subordinate role to men (Santillán et al., 2004; Yun, 2013), prompting the singles being criticised and feeling lacking due to their marital status. Meanwhile, the UK has witnessed women liberalisation movements since the 18th century (Holden, 2005) and obtained major achievements in balancing gender roles (Gauntlett, 2002, p.4). In addition, remarkable individualistic traits contribute to fostering women’s self-reliance and gender equity (Hofstede, 1984; Manalo et al., 2022). However, it is pointed out that singlism remains in the European nation, for instance in the workplace and government programmes (Middlemiss, 2015; Krajewska, 2015; Klein, 2022). This provides the student researcher with opportunities to analyse differences and similarities in experiences of single women in the countries. As Equality/Equity, Diversity and Inclusion (EDI) has emerged in the context of globalisation and multiculture, the field is believed to contribute to easing off unfairness and discrimination facing the marginalised by respecting their identity and boundaries. 

ACRONYM 
EDI: Equality/Equity, Diversity and Inclusion
EDIB: Equality/Equity, Diversity and Inclusion and Belonging
STEM: Science, Technology, Engineering, Mathematics
1. INTRODUCTION
This dissertation will explore how the decision to stay single has an impact on women’s social standing in Vietnam and the UK, considering both their feelings and opinions of other people in society, including family, coworkers and even State policies. Applying Literature Review methodology, differences and similarities in the experiences and social norms for unmarried women in Vietnam and the UK will also be analysed as the student researcher is a Vietnamese female who is studying a master’s course in Equity and Diversity in Society in Wales, the UK. The dissertation aims to explore that some problems are hypothesised to be long gone or non-existent in one culture but stay significant in others, with the research question being: How does the decision to stay single have an impact on women’s social standing and connections in Vietnam and the UK? 
The dissertation is hoped to pave the way for women’s empowerment discussion in later parts and challenges for equality/equity, diversity and inclusion (EDI) champions in the countries with different social contexts. The word ‘equity’ will be used consistently throughout this work because it indicates that the situation of different people should not be assumed to be the same (Frederickson, 2015) and even-handed treatment is not always appropriate. The notion of “equity” places more focus on the individual and thus is more suitable for the aim and objective of this dissertation. 
EDI cases have diverse characteristics across the globe. For example, in countries like the US and European nations hosting people with various cultural backgrounds, criticism and discrimination are observed to centre racism (Wang et al., 2023). Meanwhile, in some Asian countries such as South Korea, China and Vietnam, negative attitudes can affect unmarried individuals, especially women, partly due to their physical conditions to bear children - viewed as important future human assets for an economy - and traditional beliefs on their social roles. DePaulo & Morris (2005) formulated that being in love and married is deemed not a natural thing but rather shows that people exert efforts to find their partners and mature. On the other hand, single individuals may be regarded as ‘less responsible, mature and well-adjusted’ (Morris et al., 2007).
2. LITERATURE REVIEW 
2.1. Introduction 

Furseth and Everett (2013) underlined that research literature forms an essential part of a master’s dissertation and every research. Knowledge acquired by the predecessors helps student researchers familiarise with the topic (Furseth and Everett, 2013, p. 47). In addition, this method prevents duplications for focusing on topics and answers that already were addressed (Hart, 2018, p. 32; Furseth and Everett, 2013, p. 48). As the themes of this dissertation are driven by practical concerns, particularly obstacles to gender equity and women’s empowerment, the literature will be based on previous studies touching on similar issues and situations to present solid proof for future suggestions and recommendations (Hart, 2018, p. 38). The scholastic (traditional) literature review will be chosen in this work (Hart, 2018, p. 95) with an aim to figure out various angles of the issue in focus. Critical analysis will be applied to discuss findings from the literature (Furseth and Everett, 2013, p. 77, 83). Different viewpoints, arguments and observations will be presented, and comparisons made in the later part of the work.

Four themes will be introduced in the Literature Review of this dissertation. The first one will explore the definition of ‘singles discrimination’, followed by the examination of literature on experiences of single women in Vietnam and the UK. Previous studies on EDI in different environments will be examined in the fourth theme.
2.2. Theme 1: The concept of ‘singles discrimination’
According to the Oxford Dictionary (2023), single is defined as “not married or having a romantic relationship with somebody”. Those who are single parents may be included, as even when raising children (Oxford Dictionary, 2023), they may be committed to neither a romantic relationship nor a marriage. Rozita (2016) formulated that the term ‘single’ addresses only people who are never married. Band-Winterstein and Manchik-Rimon (2014) mentioned the term “never-married singles” dedicated to individuals not involving in romantic relationships or wedlock. This dissertation will focus on the situation of the “never-married singles” who are not engaged in a romantic relationship or child rearing, as Dolan et al. (2008) underlined that the category of marital status can vary. Meanwhile, in the studies of feminism, which aims to put an end to gender inequity and sexist unfairness, ‘patriarchy’ has been highlighted as a ‘starting point’ (Jenainati and Groves, 2013, p.4). The term depicts ‘power relations’ formulating that women’s interests depend on those of men (Jenainati and Groves, 2013, p.4). Nega (2009, p. 3) held that women’s life choices nowadays have been in connection with ‘fantasies and fears’ in popular culture. It upholds that women would obtain authenticity and self-satisfaction by successfully handling both household duties and work (Nega, 2009, p. 4).
 
The debate on relationship status has been featured in an extending number of research studies over the years. Relationship is listed among nearly 140 aspects measuring well-being (Benjamin et al., 2014). They cited Stutzer and Frey (2006) who proved the links between subjective well-being and marriage. Manalo et al. (2022) affirmed the intact popularity of marriage in the current century although other options present themselves. With their findings, Adamczyk and Bookwala (2013) affirmed the significance of romantic relationships together with marriages among adults’ emotional linkages. Adamczyk (2018) cited Qualter et al. (2015) and Rydz (2011) who believed that an absence of romance, which is widely viewed as a norm or goal for people stepping into adulthood, could trigger loneliness. Many assume that singledom must have an undisputable association with solitude, Band-Winterstein and Manchik-Rimon (2014) found. Manalo et al. (2022) noted that it is freedom and independence that allure the singles to maintain their status. At the same time, they could develop a yearning for partnership when they face isolation and sadness. 
A study by Grundström et al. (2021) looked into the relations between being single and depression of males and females throughout various stages of life. The researchers underlined that single persons from the age of 19 to 39 may view marriage and family as a major goal, stating that staying single is a huge risk factor of depression in both genders. Young adults attach importance to romantic relationships and consider not engaging in them might result in a sense of being left out, consequently affecting their mental health. Girme et al. (2016) formulated that people staying single are likely to lead lower standard lives and have poorer health. Ryan DeDominicis (2020) emphasised that many homeless people in the US are single adults. In a similar discussion of health and lifestyle, Schoeppe et al. (2018) examined which side - singles or couples in Queensland state of Australia - is likely to adopt a healthier lifestyle. They pointed out that some research studies found the health problems being more dangerous among singles, while affirming the existence of studies stating the opposite, or some others did not take relationship status into account (Schoeppe et al., 2018).
Marriage’s culture is strongly valued in Southeast and East Asian societies, previous research showed (Manalo et al., 2022). For instance, patriarchy and ‘male headship’ perpetuate in Japan for many generations. Manalo et al. (2022) commented on the irony that the number of singles in the country is on the rise while many insist tightly on the importance of marriage. Coupling with the country’s older population, all these factors prompt women to be under intense criticism and pressure of getting married and giving birth. Ghaznavi et al. (2022) explored aspects influencing romantic relationships, particularly heterosexual ones among Japanese young adults in a definite time space spanning from 1987 to 2015. According to the study, the rate of Japanese singles saw a huge leap in the reviewed period. In addition, those with no interest in being in a relationship were reported to fare less well in finance, education and career, consequently having lower physical and mental health quality than people with partners. Furthermore, adults showing no motivation in finding romantic partners are believed to play a role in the alarming low birth rate in Japan.
Meanwhile, many adults currently find it unthinkable to see themselves being in a romantic relationship, especially a long-term one, Adamczyk and Luyckx (2015) and Manalo et al. (2022) found. Morris et al. (2007) held that staying single is ‘a stigmatising condition’, particularly in the US although singlehood has also been on the increase here (US Census Bureau, 2006). This is backed by Silverio and Soulsby (2020) who affirmed that ‘life choices going against social norms are likely to be the target of stigmatisation’. Since people tend to harbour ‘preconceived notions’ about certain individuals or groups, this can be explained as ‘human nature’ (Harr and Hess, 2008, p. 98). Silverio and Soulsby (2020) pointed out that singledom has been a relatively new field of research and existing literature fails to touch upon ‘the intersection of gender and marital status’.
While affirming the increases of singles and the average length of a person’s single status, especially in the West, Girme et al. (2016) formulated a certain argument that staying single does not always come hand in hand with negative health and zero satisfaction, because romantic relationships also possibly cause concerns and conflicts. They placed focus on how striving to protect relations with family and friends affect ‘relationship status and life satisfaction’. People in relationship and parents were reported to harbour higher levels of negative emotions (Band-Winterstein and Manchik-Rimon, 2014). Dolan et al. (2008) cited a report by Wildman and Jones (2002) stating that better well-being is seen more among single women than their married counterparts. The time before divorce or widowhood may witness a decline in well-being and some people will not see a full recovery (Dolan et al., 2008). They cited Magdol (2002) who formulated that women feeling that they had left their careers aside to care for partners and families are more likely to develop symptoms of depression.
Kislev (2022) cited US psychotherapist Allison Abrams who defines single shaming as judgement against people who are yet to be married despite reaching an age where most of their cohorts already are and ‘conform to expectation’. He also observed that marriage and parenthood are deemed vital in some cultures while others may not be on the same level. It is reported that single individuals in New York, the US need to carry a larger financial burden and pay higher tax than the married (Kaplan and Hoff, 2023). Spicksley (2004) affirmed the concrete links between the history and culture of a person’s birthplace and their identity, although the extent of dependence still has room for debate. Marriage stays an influential event for most people’s lifestyle as well as economic affairs, Manalo et al. (2022) confirmed. Meanwhile, they held that those who are in wedlock enjoy ‘social advantage’ for their physical and mental health more than singles. In addition, the researchers cited Shapiro and Keyes (2007) who observed that married couples are found to ‘experience a sense of belonging and purpose’.
Women are more likely to draw the short straw of their singledom compared to their male counterparts, Kislev (2022), Silverio and Soulsby (2020) and Band-Winterstein and Manchik-Rimon (2014) underlined. Rozita (2016) held that the social norms in some Asian nations insist women on getting married and giving birth at a range of expected age. Therefore, those who remain unmarried are ‘marginalised’ and thought of as having emotional defects (Rozita, 2016). Band-Winterstein and Manchik-Rimon (2014) listed the primary reasons for singledom, which include social and cultural background, individual’s personality and experiences, among others. The rise of divorce as well as lack of commitment in relationships also contributes to prolonging single status. 
Holden (2005) underlined that for a long time and even at present, single women have been strongly influenced by the notion of marriage. In the eyes of many, single females may be seen as lacking and not a ‘full-fledged’ woman as it is widely believed that wifehood is the key to womanhood (Holden, 2005). Holding similar views, Silverio and Soulsby (2020) found that in ‘social storytelling’, single ladies having no children often fall victim to criticism, discrimination and even rejection by their family members regarding them as burdens. Single women lead a different and uncommon life trajectory without major life changing events of childbearing and rearing, which places them as ‘double deviation’. They may also not go through having and losing partners (Band-Winterstein and Manchik-Rimon, 2014). Morris had dedicated various works to this field and in her project with DePaulo in 2006, they affirmed that single people often fall victim to ‘singlism’, suffering from ‘unrecognised negative stereotyping and discrimination’. In another study conducted two years later, Morris et al. found that singles are viewed ‘more negatively’ than and even inferior to the married (Rozita, 2016), and the single status is thought to be just temporary (Holden, 2005). Particularly on college campuses, couples receive a higher respect status than the singles (Morris et al., 2008). Therefore, when something fleeting turns rather perennial or even permanently, it invites curiosity and raises questions. Holden (2005) reiterated that what perpetuates the ‘temporary and inferior nature’ is the belief in the assumption that the single would be able to find a partner and eventually get married, as if that is an ideal and a goal.
Grundström et al. (2021) touched upon the cultural and social aspects when it comes to age norms, which define ‘expectations and goals for relationship’. Jermyn (2022) observed that the portrayal of ‘ageing women’ in the media has become a centre of many studies. It is observed that fictional novels for female audiences written in English, having boasted remarkable sales since the 20th century, have embraced the singledom trend and make the experience become more familiar with the public (Taylor, 2012). By studying the career and choices of US actress Jennifer Aniston as well as the character she portrayed in the famous TV series “Friends” running from 1994 to 2004, Berridge (2015) affirmed that the case of Aniston could reveal how popular culture envisions ageing never married and childfree women. 

Band-Winterstein and Manchik-Rimon (2014) cited Gordon (2003) who affirmed that in many societies across the world, single people face ‘discrimination and stigmatization’. Holden (2005) held that the negativity towards the unmarried may actually take roots from ‘envy for their freedom’ of the majority who are chained by wedlock. The researcher formulated that the possible advantages brought by singledom tend to be ignored as married women often have constrained freedom and impose ‘sense of losses’ onto the single ones (Holden, 2005; Silverio and Soulsby, 2020). Morris et al. (2008) also noted that singlism is still considered ‘legitimate’ and not serious, explaining why there are a few studies discussing the existence of this discrimination and solutions to it. Many existing literatures acknowledge that the number of singles in certain countries, notably developed Western nations, has been rising. Most of them, however, focused on the consequences and negative sides, while the reasons and experience of the insiders are lightly touched upon. Single people are often described with ill-meaning words such as ‘selfish’, ‘narrow-minded’ or undesired by anyone (Holden, 2005), ‘barrenness’ and bitter (Silverio and Soulsby, 2020), and take the blame for something they did not or could not have in life (Lee, 2014). In various languages, specific terms are used to refer to unmarried women, most of them bearing negative and mockery implication. Particularly, it is “spinster” and “bachelorette” in English, “andartu” in Malaysian (Rozita, 2016), and “ế” in Vietnamese, which is also widely used to describe unwanted and unsold commodities. Instead of “spinster” with a negative connotation (Silverio and Soulsby, 2020), in English, the new term “singleton” addressing single women was coined in the 1990s (Taylor, 2012).
Negra (2009, p. 3) pointed to the existence and growing popularity of post-feminism, which considers ‘marriage and motherhood’ as part and parcel of success. Under the spectrum of post-feminist ideas, single individuals are likely to stand out as peculiar and questionable for ‘drifting off course from’ stages of a normal female’s life cycle. In her book, Negra (2009, p. 3) underlined that post-feminism looks to defy goals set by feminism in every facet, for example labelling the latter as ‘anti-sex and romance’. Negra sought to better examine the difficulty in work/life balance of females to reach a conclusion that post-feminism has been spread due to warped interpretations by the holders’ choice. 
2.3. Theme 2: Experience of women in Vietnam
Family and marriage 
In Vietnam, various research studies have been carried out to emphasise the importance of family. Among them, the one conducted by Dang (2016) held that family is among key cornerstones for national development and cultural conservation. Under traditional views, a family consists of people sharing the same fate and each member needs to contribute to the common good rather than personal ‘freedom and autonomy’ (Tran, 2019). Meanwhile, at a personal level, the family provides its members with support as its duty (Dang, 2017). In return, children are expected to take care of their parents and build their own family when they step into adulthood to continue traditions and lineage, as part of filial piety (Dang, 2016). It is widely believed, as a given, that each person ought to make their own family when reaching a certain age.
Nguyen (2016) underlined that for Vietnamese people, marriage often is important not as just the couple’s business but also of the whole family. It is especially stressed that marriage signifies that women are expected to give birth soon and help continue the line of her husband’s family (Nguyen, 2016). In addition, there are set to be myriad requirements for Vietnamese women when getting married or even in romantic relationships, for example always showing respect to and care for their in-laws or partners’ parents and relatives (Santillán et al., 2004). Gender role statements can be contradictory (Santillán et al., 2004). For example, husband and wife are thought to be equal but, in most cases, the latter still ought to follow husband’s word and play support role. 
Research by Nguyen (2021) especially noted that childbearing is an essential part in most marriages in Vietnam. Studies also associate marriage with adulthood and change of social status, including those by Nguyen and Ho (2017) and Nguyen (2016). During the time of the two-child policy, which was introduced in 1988 and stated that each household should have one or two children for the sake of quality childcare and upbringing (Ngo, 2020), Vietnamese women were pressured to keep the situations under control more than their male partners (Santillán et al., 2004). Yun (2013) and Santillán et al. (2004) added that women are more prone to take the blame if a relationship and marriage fall out of harmony, even when partners’ affairs or acts of violence are involved. In some families that maintain traditional values, the bond between members stays strong so that it could decide the fate and actions of individuals. 
At present, the family bond in Vietnam has turned out to be not as close-knit as before, Le (2017) observed. Single parent families have become more common and grown-up members of those households can support themselves financially. As Le (2017) concluded, the well-being of family has been shaken by that of ‘the psychological-emotional needs of individuals’, resulting in less sacrificial spirit among adolescents and women. Backing the view, Tran (2019) held that how Vietnamese people perceive marriage and family has significantly transformed to be more liberal and modern, partly due to international integration in both economic and social aspects. Sexual relationships and couples’ cohabitation before marriage, which were strongly condemned in the past, have been on the rise and perceived more open-mindedly (Nguyen, 2007). At the same time, divorce and singledom have also expanded in number. Young people, especially women, gain more autonomy and ‘freedom from family influence’, which guarantees them more options in choosing partners, and a more suitable status for themselves. Growing economic independence has fuelled women to gain more equal footing in family and marriage (Tran, 2019). Against the prevalence of marriage and familiarism, individualism has been observed to increase, notably among women. As a result, the requirement asking women to comply with and sacrifice themselves in marriage has eased up, with more women standing for themselves to opt for divorce and singledom (Tran, 2019).
Following a previous study on a family of Asian migrants to a Western country, it is observed that in a new environment, the wife could be more self-reliant than in her ‘native’ culture (Yun, 2013). Results drawn from ethnic studies showed that ‘marital conflict’ could be triggered by newfound freedom in the mind of Asian wives who move abroad.
Rising popularity of the ‘couple-centred structure’ and certain achievements in ensuring fairer roles and positions between each spouse have been recorded. However, Vietnam is home to relatively high collectivism (Hofstede, 1984; Fatehi et al., 2020), signifying strong commitment and loyalty to connections and bonds (Hofstede, 1984). 
Unbalanced gender roles: cause and continuity
Various studies emphasised the persistence of gender inequity in Vietnam, despite improvements and efforts, stating some disadvantages facing women such as lower income, low self-esteem and insignificant influence on decision-making (Nguyen et al., 2023). In the Southeast Asian nation, the deep-rooted belief of Confucianism in societal roles between the two genders forces most women into choosing either household labour or employment (Tran, 2022). Confucius ideas have a strong influence on many Vietnamese and Asians for generations, stating that women should spare no efforts and always make homemaking duties and backline support for their husbands and children a top priority. Even today, the effect of Confucius teachings still exists in conservative opinions towards the development of economy, culture and society, as proved by the examples in China, South Korea and Japan (Luong, 2015; Yun, 2013).
Yun (2013) believed that the goodwill of ‘harmony and humanism’ in some Confucian teachings has been deflected, worsening the shackles on women in societies under their influence. Tran (2019) and Yun (2013) highlighted the heritage of Confucianism, particularly patriarchy and filial piety, in some Asian nations. As a result, girls are assumed to be temporary members and will belong to other households after getting married (Santillán et al., 2004). The influence of such ideology in Vietnam is not as widespread after the 1950s due to challenges by gender equity campaigns and international integration. In addition, distinctive social context in each Asian nation also resulted in different tendencies of Confucius’ ideas influence, Yun (2013) observed. 
In Vietnam, the colonisation of France and Marxism brought new elements to the Southeast Asian country’s society (Yun, 2013), including women’s mindset and lifestyle. Nevertheless, preserved Confucian viewpoints persist in Vietnamese families, especially on the roles of women, according to Tran (2019), Luong (2015) and Ly (2015). Arranged marriage in absolute compliance to parents’ order was considered a long gone custom in Vietnam, however, patriarchy lingers in many families, resulting in little respect and consideration for women’s opinions and wishes, by family members and even non-relatives (Tran, 2022). Nguyen et al. (2023) emphasised that gender inequity can be seen rearing its ugly head most clearly in underdeveloped rural and remote areas. Many women in the country, regardless of which generations they belong to, are required to conform to ‘moral standards’, notably the ‘three obediences’. These standards state that women need to comply with ‘her father as a daughter, her husband as a wife, and her sons in widowhood’. Researchers highlighted that such rules only lead women to be sacrificial, heavily dependent and dedicate themselves solely to servitude to men (Nguyen and Thomas, 2004; Tran, 2019). In addition to being fully responsible for homemaking tasks, women are still demanded to take part in household economic activities if needed, while their positions remain humble domestically and socially. 
Nowadays women’s participation in employment is not uncommon, and at the same time, many can choose to be a full-time housewife. However, difficulties to get married have been among constant worries of many Vietnamese women and their family members (Nguyen et al., 2023). At present, Vietnamese women are still heavily assessed based on their appearance, behaviours and even choice of clothes by social standards (Nguyen and Ho, 2017). Many assume that if a woman remains single for so long, she is to be blamed for setting unrealistic standards, or failing to meet men’s preferences. It would not be uncommon when women’s marital status falls into the discussion of curious minds. Quach (2008) touched upon men’s sets of preference on women and how that affects the latter’s self-expression. To be specific, it is believed that women who are feminine, soft-spoken and do everything in moderation will be well-liked, observing that men tend to dislike women who are ‘too active or too strong’, ‘very smart and open, and more knowledgeable than them’ (Quach, 2008; Yun, 2013). Additionally, women are often advised to have nothing to do with ‘promiscuity and licentiousness’. 
A major part in Vietnamese literature depicts the lives of women as wives. Towards the unmarried and particularly single women, the works often have a mockery and sarcastic tone, rejecting them as people with abnormality who fail to ‘fit in’ (Martin, 2017). Women with ‘self-interest’ for money and freedom of choices are depicted in a ‘somewhat demonised’ manner. They are also ‘eroticised and viewed as independent, modern and Western’. In the Southeast Asian country’s media products, for instance TV dramas and movies, when women decide to bolster ‘self-expression’, or become bolder, it is likely to entail behaviours of immorality and signal upcoming disturbances, Nguyen and Thomas (2004) pointed out. The two researchers cited an example of double standards, for women’s magazines may applaud those who ‘sacrifice for their families’ and at the same time feature ‘articles from the West’ on the fight for gender equity, implying the rejection of ‘making a sacrifice’ and encouragement of leading a life of freedom. 
Nguyen (2007) reminisced that in the middle of the previous century, women were strongly believed to secure their lives through a good marriage. Lam (2021) presented evidence revealing that gender stereotypes and favouritism towards men are maintained. Many married women must carry out household tasks as usual even when they are also breadwinners (Tran, 2022). Dang (2017); Tran (2019) and Nguyen et al. (2023) highlighted the fact that the responsibility of housework and taking care of other members still falls on women, adding that many of them are also required and encouraged to work to earn income for their family. This trait is commonly found in Asian women, including Vietnamese. On the other hand, there is a shortage of support to relieve them from the burdens (Lam, 2021; Nguyen et al., 2023). 
Many people in the northern part of Vietnam, which is also home to the capital and second-most populous city of Hanoi, maintain the belief that only wives are responsible for housework and men make more money than women (Nguyen, 2016). A work by Nguyen and Pham (2015) pointed out that housework that most Vietnamese women undertake is an unpaid job, worsened by a shortage of an official care system for senior citizens (Nguyen et al., 2023). While women can be more empowered and do well in assigned tasks, they face more obstacles than men because, in addition to work, they also need to pay more attention to other duties such as taking care of the family (Nguyen et al., 2023). Both Nguyen and Pham (2015) and Nguyen et al. (2023) formulated that the encouragement and benefits of women’s participation in economic activities end up pushing women into assuming two roles at once with many functions and little time for themselves. The gap in yearly hours of housework between the two genders is substantial, as that of women is nearly 2.3 times higher than of men. Notably, the tasks are usually viewed as ‘insignificant’ and women-only, thereby mainly believed as ‘an obligation’ to them (Nguyen and Pham, 2015). Although it is encouraged that men sharing housework would help to foster gender equity (Santillán et al., 2004), there are some holding the view that men should not touch any housework at all. The study of Nguyen (2016) also unveils that Vietnamese women seem to hold stronger stances on conservative gender stereotypes than men, notably among those who reside in rural areas, have little education and low living standards. Accordingly, women are mostly always associated with domestic work and there are State-endorsed titles and programmes emulating them for excelling at both household and social affairs (Nguyen et al., 2023). On the contrary, successful and respectable males with a career are viewed as rarely engaging in domestic chores. 
In his research in 2010, Martin studied how some urban males in Vietnam perceive virginity and the seemingly more open-minded attitude of women amid the changes of policy and living standard. He pointed to the vast volume of existing scholarship on how women have devised an array of ‘mechanisms and strategies’ to cope with ‘patriarchal social and cultural conditions’. Of note, young single women have been viewed as ‘victims of a transitional social context, not as agents of social change’ due to being constrained by cultural notions that favour men (Martin, 2010). He also affirmed the conservativeness among Vietnamese, even among women who do not conform to but rather go against the contemporary discourse on ‘feminine sexuality’. 
Nguyen (2007)’s data in a two-year time starting 1999 indicated that most Vietnamese female respondents stay faithful and only engage in sexual relations with their partners. Meanwhile, male respondents admitted they had been with prostitutes even if they were committed to their current romantic partners. This implies that Vietnamese women prioritise commitment in a romantic relationship and are more likely to devote themselves only to the current partner than their male counterparts. Trauma triggered by unfaithful former partners and the experience of being cheated on may make women keep away from relationships. Nguyen (2007) reiterated the persistence of gender inequity along with a ‘relatively reserved and judgemental’ attitude about sexuality in the country. Women’s infidelity may face harsher criticism comparing to men’s unfaithfulness, regardless of the cause. About birth control, expectations to withstand side effects of contraceptive fall more on women. Furthermore, conventional gender norms highly value sacrifice which makes most women find it more favourable to endure silently than to seek help (Santillán et al., 2004). Women in relationships are often found being passive and restricted regarding sexual intercourse. Many voice that if they do not comply with requests, men are likely to abandon them and look for other sexual partners. 
Meanwhile, Nguyen et al. (2023) touched upon the disadvantages facing impoverished rural women who have low self-esteem and almost no right to voice their opinions, make decisions and obtain leadership. They also found that families led by women, either due to separation or widowhood, are more prone to fall in poverty. In her research on existing challenges to transgender persons in Vietnam, Pham (2017) underlined that females with boyish styles will be given peace if they get married and have children afterwards, as the country is home to ‘a patriarchal and male-dominated society’. Nguyen and Thomas (2004) observed that gender advocate organisations and government programmes are often a step behind the fast-changing society.
Vietnamese women are more likely to be dismissed from employment in the state sector and assigned to take care of ‘the household economy’ more often than men, consequently (Martin, 2013). Martin (2013) underlined that ‘social and economic mobility of women’ is greatly under the influence of economic model changes, fluctuations, and takes a more complicated turn. When gathering stories of Vietnamese males whose mothers took the brunt of downsizing State employment during the country’s Renewal period starting from 1986, he found that Vietnamese women were thought to take the primary role in household affairs by many, especially policy makers, eventually prompting them to be vulnerable in the labour market. Therefore, he formulated that policy changes in the Renewal period eventually fortified the preserved Confucius beliefs concerning women’s positions. Of note, even when women’s economic conditions or incomes improve, that neither guarantees their better status in the family nor the society (Martin, 2013). 
In a later study conducted in 2017, Martin examined viewpoints and experience of Vietnamese heterosexual males between the age of 18 and 30. People of the age range grew up witnessing various changes in the society brought by policy amendments in the national economic model (Martin, 2013). The changes included ‘work practices among women’ and therefore many researchers sought to explore women’s experience during this period, he observed. Lingering gender inequities put women in a tougher spot to earn job positions and income than men (Nguyen et al., 2023). With women often struggling with economic conditions and finding it is more difficult to access social benefits than the other gender (Nguyen et al., 2023), it is widely believed that every woman needs men to support her and could help her lead a better life. 

Santillán et al. (2004) looked to develop criteria on women’s empowerment evaluation in Vietnam. Their research finds that whether women are deemed empowered is more than often in association with the way they flexibly and efficiently handle their husbands. Most of the time, no matter how major the contributions of women in decision making, men still have the final say in almost every issue in the household (Santillán et al., 2004; Yun, 2013), affirming Confucian beliefs indicating the wife, or women in general, ‘is subordinate by nature’. It is revealed that even in leadership, Vietnamese women primarily hold the position of deputy heads and assistants only, as gender bias lingers in most levels, studies conducted by Tran (2016), Nguyen (2021) and Nguyen et al. (2023) affirmed. There is a presence of female leaders but with an imbalance in key positions. Many still hold that women should prioritise household duties such as taking care of other family members, thus important tasks at work should not be entrusted to them. Henceforth, the adoption and implementation of initiatives working towards gender equity are not always guaranteed (Tran, 2016).
Henceforth, a major problem for married women in Vietnamese society is, whether they have a career or not, they are still assumed to play a key role in housework and child rearing. Under Nguyen and Thomas (2004)’s observation, it can be noted that young women in Vietnam nowadays are strongly influenced by both the attraction of ‘consumerism and popular culture’ and state-endorsed traditional responsibilities. A study by Nguyen (2022) highlights that many respondents agreed that the responsibility to take care of family makes it the toughest barrier to women’s career development and female leadership. As a result, some decide to stay childfree or continue to stay single. People expecting high economic income and financial independence will likely focus on their career and therefore the marriage rate is forecast to be on the decline (Tran, 2022).
Changes recorded in women’s choice
Le (2017) noted that modern values, including gender equity and respect for opinions and choice of family members in spite of age, have been more prominent in Vietnamese families. The researcher also found that even among changing values, expectation for partner’s faithfulness remains high and seemingly unchanged from the past. 
In her study focusing on unmarried women under 30 residing in Vietnam’s capital city of Hanoi, Nguyen (2007) spotlighted the co-existence of the persistent conventional beliefs in women and gender roles together with women’s growing assertiveness and boldness. She also mentioned previous research on the experience of unwed urban Vietnamese women who had abortion. The researcher affirmed that young people in Vietnam have grown more aloof to marriage and instead pay more heed to education and careers given the broad available options. In addition, young people are becoming ‘more materialistic and pragmatic’ in romantic relationships (Nguyen, 2007).
For her part, Quach (2008) observed that educated single women have been striving to cope with expectations of ‘femininity and sexuality’, more importantly between traditional views on gender and increasing individualism and a more easy-going attitude on sexuality, which provide them with many possibilities unavailable to Vietnamese women of the previous generations. Of note, their resistance is not always overt and aggressive. Martin (2020) touched upon how women have devised numerous methods to navigate through obstacles posed by ‘patriarchal social and cultural’ shackles and expectations of their body figures and roles amid male-favoured policies. He however underlined that unmarried women are viewed as victims affected by societal transition rather than the one who will bring changes. 
More young Vietnamese females have been observed to have stronger, headstrong and expressive personalities than their predecessors (Martin, 2017). Potential romantic partners are no longer just decided by their parents or someone living close to the women’s community (Nguyen and Thomas, 2004). They can even be foreigners or overseas Vietnamese thanks to globalisation with the Internet and education advancements, to name a few. An array of women of marriageable age at present refuse to lead their lives the same way as their mothers, and even grandmothers, particularly carrying the double duties of earning income and taking care of other family members (Nguyen and Thomas, 2004). Nguyen (2007) also observed that cohabitation between unmarried people has been on the rise, running counter to the traditional way of thinking that couples living together is only acceptable after marriage registration. Furthermore, the average age of women getting married for the first time in Vietnam has been on the rise. The figure in the country’s economic hub and most populous Ho Chi Minh City was recorded at 29 in 2021 and 29.8 one year later (Statistics Office of Vietnam, no date; Pham, 2023). 
Nguyen and Pham (2015) formulated that the need for women to join economic activities sees an upward trend owing to industrial production development. This provides women with more chances to work, but at the same time worsens their burden if they still take responsibility for most domestic functions. Consequently, choosing either one among the two roles is more appealing to many females. Eighty percent of interviewers in Nguyen and Pham (2015)’s research believe housework is for and should be done by women only, but housework is often under-appreciated since it does not make money. Therefore, it is recommended to bolster communication programmes to raise public awareness of ‘gender equity and gender justice’. Men taking part in housework should obtain more credits in a bid to remove stereotypes existing for a long time.
Domestic violence is among factors terrorising women regarding marriage. Once it occurs, the victims, mainly females, tend to put up with the abuse for various reasons, namely saving reputation and maintaining peace in the family (Nguyen, 2013; Tran, 2019). Many victimised women seemed to stay silent and even normalise the act as a part of wifehood (Tran, 2013). Touching upon this issue, Nguyen (2013) reiterated that Vietnam has exerted efforts in putting an end to abuse and discrimination against women in any forms. However, data collected in 2009 showed that the number of cases did not fluctuate, presenting current challenges in combating domestic violence (Nguyen, 2013), and hindering efforts in encouraging singles to engage in relationships and get married. Even if they fall victim to domestic violence, some women do not speak up or seek support as they feel embarrassment and are afraid of losing child custody in divorce (Tran, 2013).
In her review on divorce in Vietnam in a decade, Tran (2019) held that women’s rights and positions have been enhanced remarkably thanks to social equity campaigns, women’s independence in finance and favourable legal setting. Globalisation has played a role in changing traditional gender roles and viewpoints on marriage, leaving more chances for divorce and singledom (Tran, 2019; Quach, 2008). Tran (2019) argued that traditional gender roles in marriage have become ‘restricting and obsolete’ for women given their higher education level, improved economic conditions and careers. The researcher also noticed the tendency in contemporary marriage in Vietnam now as it has become more open and modern, notably with the influence of Confucian ideas on the decline. Some financially independent women nowadays prioritise their choices and are more likely to seek ‘less stable relationship’ (Tran, 2019). 
There are numerous reasons making Vietnamese women shy away from both marriage and childbirth. As women are constantly urged to get married and give birth as soon as they can and take advantage of their fertility, Nguyen (2021) observed the obstacles. The common ones include efforts to take care of and educate children, deteriorated health and looks of mothers, danger of pregnancy and childbirth, along with decrease of career development chances (Nguyen, 2021). Infertility is among hidden reasons why most couples have not had any or the number of children they desire (Nguyen, 2021). In reverse, there exists an assumption that if a woman has yet to bear children, her infertility will likely be questioned and even become the target of rumour, rather than that of the partner/husband. Secondly, the woman’s sexual orientation may be put on the table. As a result, the percentage of Vietnamese people wishing to have fewer than two children rose to nearly 8 percent in 2019 from just 3.7 percent in 2002. It is noted that the age of women giving birth will rise together with the level of education and living standards (Nguyen, 2021).
Nguyen and Thomas (2004) conducted a study on the rising sensibilities among young Vietnamese females. They pointed to a trend of delayed marriage in urban women, particularly those who have a good command of foreign language and a robust working environment. This is because they are presented with more opportunities to meet prospective romantic candidates. Some of them also declared that they may not make nice pairs with Vietnamese men (Nguyen and Thomas, 2004). In addition, children of well-off families with a small number to raise are more likely to get pampered. This may lead them to understand the advantages of a small-sized family, or consider remaining single longer (Nguyen and Thomas, 2004) as well as have a stricter set of standards for romantic partners. This raises a new question of whether their newfound boundaries receive respect from other people in a society that has highly valued, been very familiar with and favoured marriage and coupledom.
2.4. Theme 3: Experience of women in the UK
It is observed that the life of singles in the UK between the 16th and 19th centuries received public attention and thus became a frequent topic, for instance Hill (2001) compiled a book placing emphasis on single women in various aspects in England in 1660-1850. Another notable work on the identity and experience of the spinsters in the 16th and 17th centuries was penned by Spicksley (2004).
In the UK in the late 19th and early 20th century, middle-class women were believed to find a husband as their only way to ensure economic security (Bryson, 1992, p. 51-52). In the 19th century in particular, women mainly remained in the household domain and did not receive ‘education and paid employment’ (Roseneil, 1995, p. 19). Furthermore, they were subjected to ‘control of husbands and fathers’, and it was arduous for women to request divorce. At the time, unmarried and working women were brushed off and disregarded as failures. Nguyen (2021) cited Weber who pointed out in the late 19th century that women suffer from disadvantages in economic and social power in a capitalist society, in addition to being restricted in their own households. They were framed in roles decided by social norms and could not decide their own fates. Consequently, single women were usually described in spoken or written accounts as plain and timid in both looks and personality (Lee, 2014). In addition, many people even equated the women’s presence in public with prostitution and referred to those who ‘stepped out of the God-given realm of their sexual and reproductive functions’ as malaise or incomplete (Kent, 1986, p. 200). For her part, Holden (2005) explained the association between spinster and widowhood in the mind and collective memory of people in Britain because of the First World War.  Lee (2014) observed that unmarried women in the century could be seen as ‘pathetic virgins’, and even ‘human failures bringing shame and scorn on their families’. Nevertheless, the single women still joined the workforce in agriculture or industry together with their married friends and relatives, with all of them being restrained by the limited options for employment (Lee, 2014). The never married, along with facing financial and social troubles like many others, were ‘defined’ and looked down on. As a result, some single women opted for leaving the country. 
During wartime, many women were asked to sacrifice their own and family’s happiness for the sake of the country. The unmarried women narratives referred to them as ‘old maids’, unsightly and pitiful even in the 20th century (Holden, 2005). However, an array of women took the ‘lack of marriageable’ partners in the aftermath of war as chances for them to focus on the alternative lifestyles, particularly their career. That seemingly helped to build the cornerstone boosting young women’s self-confidence and enable them surmount gender obstacles (Holden, 2005). Band-Winterstein and Manchik-Rimon (2014) noted that in Western culture, individualism has been given stronger priority than collectivism.  Starting from 1920, Britain saw the rise of ‘individualist feminism’ (Jenainati and Groves, 2013, p. 18), as women with education and financial power of their own gradually gained a foothold and became more influential. 
Love and marriage have been assumed as vital and absolute especially for women. Lee (2014), therefore, explained that the single women were implied as rebels because they challenged and broke free from ‘female sexual subordination’ tradition and ‘were resented by men whose control they had escaped’. A decline in birth rate was also recorded at the same time as when the issue of married women in the workforce emerged as a political one (Jenainati and Grove, 2013, p. 18).
Nym Mayhall (2001) pointed out that since the early days of the campaign supporting women’s right to vote in the 19th century, some people have linked ‘the subordination of women to custom and a lack of education’. Furthermore, the modest number of women in political activities could be attributable to their responsibility for household duties’, which stand in the way of employment and lead to discrimination (Bryson, 1999). Bryson (1992, p. 64) and Manalo et al. (2022) also attached the importance of education on the role of women's liberalisation from old-fashioned ideology. Obtaining skills and knowledge therefore gives them access to jobs and enables them to take suitable paths of their choice, rather than believing that finding a man to rely on is the sole purpose of a woman’s life (Bryson, 1992). Lee’s 2014 study highlighted that the broader recognition of vulnerability of a happy marriage also contributed to suppressing the over importance of it. 
Gauntlett (2002, p.3) held that the Western world at present is home to both equality and inequality. The researcher elaborated that people of both genders have the ‘formal right to do most things’ but are conscious of the lingering unfairness. Most women and men now refuse to conform to conventional gender roles, particularly the belief restricting women to be housewives only (Gauntlett, 2002, p.4). However, relational perspective holds that giving birth is the only way for women to contribute to society in a way equally to men, Jenainati and Groves (2013, p. 19) pointed out. They quoted Engels in his 1884 book that the family unit is vital for the success of capitalism (2013, p.21).
Following a study by Giusta et al. (2011), UK women’s happiness depends on ‘educational level, marital status, and social interaction’. This shed light on the fact that marital status has an important role to play in women’s viewpoints in life. The researchers also find that people staying with a partner do not ‘significantly’ enjoy life more than those who live on their own, which is backed by a study by Band-Winterstein and Manchik-Rimon (2014). Nevertheless, it is the quality of the relationship that matters, and separation after marriage causes distress, Giusta et al. (2011) added. Notably, their study also touched upon the difference in either paid or unpaid work hours between women and men. Women are also in charge of higher hours of unpaid housework and providing care for adults in addition to children. In the UK, gender inequity remains as Bryne (2005) held that only around 33 percent of fully employed females earn higher than the benchmark level of poverty assessment. In addition, Burr (1998, p. 76) found that full time female employees receive only ‘80 per cent of the average hourly rate for men’. Gauntlett (2002, p. 5) noted that British schoolgirls are often advised to avoid male-dominated fields during career orientations. Similarly, male students may keep away from jobs traditionally thought of as feminine, thereby gender stereotypes perpetuate.
Wilkinson (2012) commented that romantic bonds seem to be an essential part of people’s wishes and desires, adding they are viewed as ‘compulsory in current UK society’. However, Barker and Langdridge (2010) affirmed that holding onto the belief of finding the right person and living happily together forever puts pressure on relationships through ups and downs in life. Via interviews, Wilkinson (2012) studied the experience of people who are not in a romantic relationship and prioritise other bonds, listing constraints and challenges facing them. The existence of and how ‘romantic imaginary’ is overrated were also hypothesised. 
On the contrary to the volume of scholarship on couples and family, that of singleness can be considered under researched as studies may appear to be intrusive of personal space (Budgeon, 2008). And the existing ones often focused and unveiled the ‘negative and marginalised status’ of singledom (Budgeon, 2008). Staying single may be also thought of as drifting away from femininity and womanhood, raising self-doubt and sense of exclusion, Silverio and Soulsby (2020) found. Chasteen (1994) held that members of the group bear the brunt of economic and social disadvantages and struggle ‘in a couple-oriented society’. A study by Stone and Nichol (1999) specified how single women were ruled out in the tourism market. They pointed to a lack of offers for the group of single women aged 30-55, specifying that brochures primarily feature young people, couples or a whole family instead. In addition, Stone and Sandra (1999) argued that members of the segment could greatly contribute to socio-economic changes as when it comes to travel, because single women have different spending patterns resulting from their ‘freedom from family ties and responsibilities’. 
In a recent study, Gilchrist (2023) scrutinised the tendency to avoid directly touching upon women’s single status in conversations, as the status is viewed as lacking and something that should be fixed. For her part, Budgeon (2008) also agreed that straight couples hold privilege across various aspects of society and economy, among others. She however emphasised the rise of the ‘single-person households’ as the strongest growing one in the UK. This prompted her to carry a study on the stigma of singledom amid a couple-oriented culture.
Meanwhile, Carrigan (2011) cited a participant in his study questioning the significance of sexual relationships in comparison with other things, stating that the way the world operates is favourable for heterosexual couples and couples in general. In the paper, he explored the life experience of asexual who, by the definition of a popular and influential website in the field, do not harbour ‘sexual attraction’ (Carrigan, 2011). Many respondents said other people often consoled them by stating that they would find someone or go through that phase soon. In other words, partnerless people may be viewed as pitiful and unfortunate. Carrigan (2011) formulated that when an individual is made aware of their difference, they will make every attempt possible to seek answers about themselves and figure out suitable hypotheses and definitions. To be able to relate to similar individuals’ experience will facilitate self-worth and sense of belonging, the researcher added.
Some people in the UK are still hesitant and under pressure to enter romantic relationships, Wilkinson (2012) found. Silverio and Soulsby (2020) cited 2014 data from the Office for National Statistics affirming that most people in Britain at present get married for the first time in the middle of their 30s, recording a remarkable rise in age compared to that in the previous decade. Klein (2022) affirmed that the number of singles is on the rise in the UK, which was backed by Gilchrist (2023) specifying that there is a shortage of research on single women’s experience. In Silverio and Soulsby (2020)’s study, interviewees voiced their fears over constraints together with their indifference to marriage. Additionally, women often face various problems during pregnancy, and the situation can be worse if they do not receive sufficient care and financial and mental support (NHS UK, 2021). This contributes to the rise of tokophobia, or being afraid of getting pregnant, among women.
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In England and Wales, the number of the singles and never married has been rising and constituted 16.7 million people, or 35 per cent of the population in 2018 (UK Office for National Statistics, 2019). Data from online dating and networking application Bumble in late 2023 revealed that one in three people in Britain find themselves in a predicament for staying single during the festive season, and thus the US-based app made an advertisement at a London subway station as follows:
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(Screenshot, Photo courtesy of Bumble; madovermarketing.ac.uk) 
Meanwhile, many women claimed that they are happy to avoid marriage, because they consider it a ‘restrictive and institutionalised phenomenon’ (Silverio and Soulsby, 2020). Under such a context, the singles are referred to as ‘go-getters’ and self- reliant. Women with a focus on education and career development may seek ways to introduce themselves without touching upon marital status, for example furthering their education to obtain the ‘ungendered title’ of Dr. (Silverio and Soulsby, 2020; Manalo et al., 2022).
Budgeon (2008) held that conventional heterosexuality restricts women’s choice as well as opt out other forms of bonds. In addition, she pointed out that sexual relationships have been considered significant and further encouraged by the UK laws, including through the legalisation of homosexual coupledom in England and Wales in 2013 (UK Parliament, 2023). Following Budgeon’s work, it can be perceived that in the Western country, heterosexual families were set as the sole standard in the 1950s (Budgeon, 2008). For women, marriage was followed by motherhood and served as proof of their maturity. This remained unchallenged until the 1970s. Budgeon’s study also found that single individuals feel uncomfortable about the association of being in a relationship with self-development and maturity, arguing that they find themselves empowered switching to singledom from having partners. The researcher offered a narrative that there are other types of affiliations that are more close-knit and endearing to individuals.
King (2013) underlined that regardless of what women have accomplished, fictional works, particularly penned since the Victorian era, ‘reproduce the dominant stereotypes’. Various movies of popular culture targeting women demographic in the 1990s and 2000s are believed to centre ‘housewife chic’, spotlight extravagant and dreamlike wedding ceremonies, sing praise on motherhood and antagonise going to work, Nega (2009, p. 8) noted. At the same time, they attempted to portray ‘singlehood as a fate to be avoided at all cost’, binding the fate of most female characters to ‘children and romantic partners’ (Nega, 2009, p. 9). Accordingly, singledom is decrepit as ‘unnatural’, ‘dangerous’ for not only the woman herself but also the family (King, 2013). Meanwhile, the media favours female characters who are youthful and married (Pilcher and Whelehan, 2004, p. 168).
Klein (2022) reported the intensity of single shaming across the UK. She cited a survey by BBC Worklife finding that ‘52 percent of 1,000’ singles in the UK went through it and many were asked ‘intrusive questions’ relating to their singledom. It is also noteworthy that Covid-19 spotlights the importance of social connections and relationship status during lockdowns, drawing unwanted attention and putting pressure on the singles (Klein, 2022). The sources of discrimination towards people in the UK can be family members, friends and even government schemes as there are benefits only serving married couples (Klein, 2022). Heterosexuality and nuclear family ideals continue to take dominant positions in the Western society (Silverio and Soulsby, 2020). UK statesmen argued that marriage was to ensure ‘national stability’ (Holden, 2005).
In the UK workplace, Middlemiss, in research in 2015, highlighted how employees who have yet to marry are not protected against discrimination, thereby affirming the existence of ‘singles discrimination’ in the country. The misdeed can result in individuals’ failing to obtain jobs or being prompted to work ‘unsociable’ and unfavourable hours ‘without full compensation’ as they are believed to have ‘fewer obligations’ after work (Middlemiss, 2015; Burkett, 2000; DePaulo, 2006). In addition, Krajewska (2015) pointed out that regardless of ongoing efforts in fighting for gender equity in England and Wales, single women still face discrimination in assisted reproduction, brought by the faults in policies and stereotypes. 
Literature on life experience of single women in the UK, though remains modest in comparison to that on romantic relationships, marriage and family, has given a spotlight on the increasing number of the group members. Single discrimination exists and has created shackles restricting those who are not in romantic relationships, in terms of both socio-economic and psychological aspects. Holden (2005) argued that single women tend to look for similarities, instead of proving themselves ‘equal to men’ and ‘different from married women’. 

2.5. Theme 4: The application of EDI in different environments
As literature on single women in the two countries have been introduced, we will now look at a field that may be relevant and helpful when dealing with problems facing the groups holding similarities in different environments, which is equality/equity, diversity and inclusion, abbreviated as EDI or DEI. In this dissertation the student researcher will use the first form. Sometimes, belonging is also introduced, hence the expansion of the abbreviation as EDIB. The field, for instance, was examined in a study in the gap in education observed in ‘independent and international private schools’ by Brittingham Furlonge et al. (2023). Another study by Kusku et al. (2022) gave an insight into two groups of workers who obtain a sense of belonging and of otherness in the organisations they belong to. In their article, Tabane and Salome Human-Vogel (2010) underlined the significance of the school environment home to a sense of belonging to both ‘diverse learners and educators’. Similarly, a sense of belonging among European children in the early education phase was the focus of a research by Puroila et al. in 2010. Jiles et al. (2022) formulated that ‘belonging is the outcome of inclusion and a by-product of equality’, affirming it is necessary to enhance the culture of belonging particularly in the accounting profession.
Tavares (2021) contended that family and marital status are part of aspects that diversity covers, together with race, gender and sexual preferences. The researcher formulated that EDI concepts vary in different institutions and as a result contribute to devising diverse ‘strategies’ and consequences. He pointed out that there are cases where the ability to detect and savour cultural differences, or ‘intercultural awareness and sensitivity’ does not receive sufficient attention. Tavares (2021) cited Hammer et al. (2003) who noted that a culturally diverse environment does not guarantee intercultural sensitivity among its members, exploring the experience of international students. For their part, Birte and Hege (2008) elaborated obstacles to feminism in the two European nations of Denmark and Norway, as well as ‘similarities and differences’ in the execution of their strategies.
Paul and Maranto (2023) observed that it is difficult to give definitions of diversity depending on various contexts. Özbilgin and Tatli (2011) denied the existence of a single definition or explanation for EDI and affirmed the different viewpoints and ‘vested interests’ of relevant individuals. Echoing the view, Smith et al. (2021) held that the definition of diversity is dependent on context and poses a tough challenge for assessment. In particular, there are differences in the humanities and social sciences and STEM which comprises science, technology, engineering, and mathematics. In addition, STEM is reported to fall short on ‘racial and gender diversity’ (Paul and Maranto, 2023). Furthermore, ideas that EDI requirements may eventually mitigate quality of work have been raised, especially if they involve political factors. 
At present, the number of case studies on EDI remains modest (Smith et al., 2021) while there are benefits to promote this field including finance, safety and gender equity (Center for Equity, Gender, and Leadership, 2020). Smith et al. (2021) elaborated that there has been a glossary for equity professionals, and discovered common topics in EDI cases, with culture topping the chart and workplace being the focus environment. More research studies have been carried out in the practice of EDI in different environments, sectors and countries. Among them, many can be found in the education sector, particularly for people engaging in teaching and library work. Inclusion and equity are considered solutions to perpetuating racism in Canadian University, Wallis formulated in her 2009 study. She held that the matter demands ‘transparency and accountability’. Saiqa and Faheem (2023) scrutinised the issue among software development staff while Kelly et al. (2022) worked to explain the concepts of EDI as well as intersectionality and equity for health researchers. 
However, Smith et al. (2021) pointed out that there is a massive lack of diversity in published case studies on EDI in business school. Yun (2013) noted that previous research focusing on Asian migrants to Western countries show a lack of attention given to existing social problems in those communities. Data unveiled that only about 10 percent of best-selling case studies in a major source was found to involve women, indicating a shortage of scholarship on intersectionality, for example. Even in case studies that do not feature common protagonists like men and Caucasians, they ended up fortifying stereotypes, particularly in the traditional personality traits and roles of male and female (Smith et al., 2021). Smith et al. (2021) affirmed that men and white people are featured more often in leadership stories. This therefore strengthens the justification for their obtaining the positions and a belief that leadership needs masculinity (Smith et al., 2021). Meanwhile, women are more associated with femininity, roles of family makers and being ‘more emotional, less visionary than men’ (Soule et al., 2019; Sharen and McGowan, 2018). Özbilgin and Tatli (2011) formulated that EDI sees various contradicting factors as well as echoed the view that relevant research only revolves around people in power, specifically ‘managers and employers’. They pointed out that current initiatives focusing on employees’ wellbeing have yet to bring about significant progress in EDI.
In their study, Jimerson et al. (2021) underlined that to surmount systemic obstacles of ‘oppression, racism and equities’, people with great perseverance and joint efforts are deemed vital. Woody (2017) encouraged individuals to put efforts in improving themselves and others in a bid to enhance ‘inclusion and equity’, thereby gradually repelling unfairness and discrimination in the modern society. He observed that policies and regulations at present attach importance to equity and the protection of civil rights. The researcher called on those who are holding professional status to be active influencers to popularise everyone’s speaking for themselves, for the sake of inclusion and to alleviate classification. Woody (2017) also emphasised the necessity of raising awareness of existing differences and facets that need adjustments. 
A 2024 report by the Inclusion at Work Panel cited figures from LinkedIn showing that the UK was home to nearly double of EDI workers in 2020 more than any other country. Meanwhile, many organisations in Vietnam, especially corporates, have realised the benefits brought by fostering inclusion. Nevertheless, the country is struggling to tackle challenges towards the cause (UNDP Vietnam, 2019; Delteil et al., 2020). Hatch-Tocaimaza et al. (2023) in their paper cited Fregosi (2020) who stated that diversity and equity experts must hold ‘a holistic understanding of’ the links between the three pillars of sustainable development including social, economic and environmental ones. They underlined the importance of the partnership between researchers and policy makers and other shareholders to come up with thorough solutions to ‘real-world problems’. Paul and Maranto (2023) cited a representative from the National Center for Institutional Diversity that in the diversity statement which shows commitment to EDI, three major factors include ‘scholarly expertise’, ‘experience mentoring’ and commitment to helping the marginalised. They also found out that elite institutions tend to require the EDI statement more often than non-elite ones. In addition, the document is regularly required by establishments in the West. They discovered evidence indicating that groups boasting diversity are better at problem solving and avoid giving partial treatment. Özbilgin and Tatli (2011) also pointed out the drive for the private organisations to facilitate EDI and diversity in particular is primarily ‘profit and sales’. Meanwhile, social responsibility is found to exert a heavy influence on those in the public sector.
For their part, Haynes-Mendez et al. (2022) examined the Social Justice Pedagogy and mapped out priorities to remove existing barriers to EDI, for instance underlying ‘critical self-assessment’, consideration for diverse backgrounds and appropriate measures to level the playing field. For their part, Vogel and Erickson (2021) emphasised that everyone plays a part in building workplaces of ‘inclusivity and belonging’. They added that people’s knowledge and experience can pave the way for positive change. In her reflective account, Carroll (2021) affirmed that engaging in EDI and striving to tackle stereotypes will require time, tremendous effort and patience. However, people in the field can be seen as ‘sources of inspiration and truth’ for fighting unjust and seeking equity.
Santillán et al. (2004) defined ‘women's agency’ as their capability to gain control over their lives with their own decisions, validations and materials. They also emphasised the path leading to ‘greater equity’ forms a major part in ‘empowerment’ and formulated that women should take part in making better changes or else the process could not be referred to as ‘empowerment’.
2.6. Conclusion

In the four themes of Literature Review, the student researcher has introduced previous papers which touch upon the rise of single people, affirm the existence of singlism as well as take the case of unmarried and childless women in Vietnam and the UK into account. Of note, it is found that there is a significant scholarship on the issue of gender inequity in Vietnam. Together they help prove and spotlight the unfairness brought by single discrimination in the Southeast Asian and European nations, respectively. Studies on EDI issues were also included to signpost possible solutions to the problems. Results and discussion will be delivered in the upcoming part of the dissertation.
3. DISCUSSION OF RESULTS 
3.1. Introduction
Three themes will be presented in this part as comparison has been made to spotlight differences and similarities in the experience of single women in Vietnam and the UK and attitudes towards them. The third one will be dedicated to answer the second research question of the dissertation revolving how to ease off discrimination and burdens for the marginalised women in the two countries due to their marital status. 
3.2. Theme 1: Differences in the experience of single women in the UK and Vietnam
The ways most Vietnamese single women express themselves are still different from their Western counterparts, as Martin (2020) held that conservative Vietnamese characteristics remain prominent. Furthermore, singles in Vietnam seem to be under heavier pressure brought by social norms, as their academic and ‘corporate success’ will likely be eclipsed if their singledom is revealed and maintained. There are still men who find it unaccepting to have women standing in the way of their career advancement. Following Martin’s research in 2017, it is revealed that some Vietnamese young males in their 20s hold prejudices against single women, particularly those who are their employers and seniors. The men did not try to conceal that kind of attitude in front of others as they are reported to urge other female coworkers to get married “before it is too late”, implying that unmarried women are looked down on and their single status blamed for most personality traits assumed as unconstructive and negative. Furthermore, as many people are found to hold the same view, such remarks and the ones who state them do not usually face overt backlash, public warnings or even legal punishments.
Ironically, male participants in Martin’s 2017 study grew up during a period in Vietnam in which a couple of more open-minded socio-economic policies started coming into life. They also witnessed how the drawbacks of Confucius teachings and gender inequity had affected the life of their mothers, prompting the sacrificial women to take one or various jobs to feed the entire family and take care of household duties at the same time.  However, patriarchy still exists in the mind of various Vietnamese, especially male adolescents who hold the view that men are the family’s backbone and have ‘little higher’ roles than women (Martin, 2017; Yun, 2013). In addition, the State-run TV channels, which hold remarkable advantage in access to nationwide audience, often feature family-themed TV dramas which include journey to find love and especially the sacrifice of “traditional and typical Vietnamese women” as homemakers, and conflict-prone mother and daughter-in-law relationships (L. S., 2023). It is noteworthy that Vietnamese audiences also consume a huge number of media products from countries under major influence of Confucius ideas of China and South Korea, particularly movies and TV series (Vietnamnet, 2022). 
On the contrary, women’s empowerment actions began in the UK much earlier than in Vietnam as campaigns in the field obtained significant results during the late of the 18th and the early of the 19th century. Holden (2005) underlined that at that time, most people still attached high importance to and prioritised marriage and nuclear families, with husbands being the sole income earner supporting ‘dependent wives and children’. Nevertheless, feminists strived to call on women to liberate themselves from the thought of always being reliant on men (Dang, 2014). The spinster stigma in the UK was observed to subside upon the arrival of the 20th century and there are hardly lingering traditional ideologies like Confucianism. In developed countries in general, women have been observed to be more independent with a more open-minded spirit and the image of a sacrificial housewife has blurred, Tran (2022) added. Together with the influence of feminist campaigns making global impacts, more women are found to get married later or stay single.
On the other hand, Vietnamese individuals may struggle to break free from overconcern and interference of families and groups (Tran, 2019), as the Southeast Asian nation is home to high collectivism (Hofstede, 1984; Fatehi et al., 2020), which signifies strong commitment and loyalty to connections and bonds (Hofstede, 1984). Özbilgin and Tatli (2011) cited Brown (1993) that collectivism is supported by the connections and bonds of people with common goals. Meanwhile, individualism highlights an individual's independence and self-reliance from societal groups. Diversity discourse has been on the rise, with the call to respect for ‘difference and inclusion’ rather than similarities (Özbilgin and Tatli, 2011). As a result, bolstering diversity poses a challenge to collectivism and paves the way for individualism (Özbilgin and Tatli, 2011). They affirmed that individualism is observed to be on the increase in the UK, opposing the continuous plunge of collectivism here. 
Many Vietnamese women and their relatives are terrified of divorce as something horrid towards women’s reputation and future, despite how common it has become at present (Tran, 2013; Nguyen, 2013). Henceforth, it usually requires tremendous self-confidence and support for Vietnamese women to face divorce and its consequences. When those cases are reported in the media, they play a role in making young women shy away from marriage. The experience of the predecessors has always served as a credible source of news and reference, because Vietnamese people highly value the significance of real-life role models (Nguyen and Ha, 2021). 
Meanwhile, researchers also underlined the importance of ensuring Vietnamese women’s participation and contributions in the labour market as well as support for parents in child rearing (Nguyen, 2021), especially when women still face stronger pressure in balancing work and household affairs. The dual responsibility reproduces even among women as most of them prefer men to women in leadership appointments (Lam, 2021; Nguyen, 2016). This could be because they do not view people of their own gender in a positive light and hold tightly onto the traditional norms even when they understand and experience the burdens and priorities themselves. Moreover, Nguyen (2021) cited Tuminez (2012) who pointed out the contradiction seen in many Asian women, as they strive to conserve culture and traditions but at the same time the victims of cultural stereotypes that denigrate women. Sometimes, women may play a major part in undervaluing the role and contributions of people of their own gender, thus reproducing oppression (Nguyen, 2021; Tuminez, 2012; Grewal, 2021). This has been observed in Asian nations strongly under the influence of Confucianism including China, Japan and South Korea (Ko et al., 2003). In Vietnam, women are often led into thinking that they have shorter fertile life than men, therefore putting themselves and other females under heavier pressure to get married at a certain range of ages (Tran, 2022), assuming giving birth a top priority.
In late 2023, the official social media page of the Vietnamese Government posted a message that reads: “Encouraging young people not to get married late – by the age of 30”. The country’s policy makers show a major concern about fertility rate as the message was announced on a conference on the current low birth rate in Vietnam (Vietnamese Government Portal Facebook, 2023). A circular has been issued requiring the Ministry of Health to take action to reach target in raising the number of married couples and childbirth. Notably, women are motivated to give birth before the age of 35 because it is widely believed that pregnancy afterward will be harmful to both mother and child. This implies that singledom is viewed as unbeneficial for the country’s birth rate and socio-economic scene in the coming time. Single women’s marital status and lifestyle have been constantly questioned by people. With this public message, their ‘critics’ gain a better ground to look down on and marginalise them.
Women in the UK are drifting further away from the conventional thoughts of women who are inclined to take care of other members at home. Burr (1998, p. 76) affirmed that family and marriage should not be viewed as hindrances in women’s career pursuit, as the number of UK female politicians have been on the rise, and they can serve as active members in the parliament at present (Blumenau, 2021). As noted by Gauntlett (2002, p.4) that most women and men in the UK currently reject conventional gender roles and constantly work on the cause, the difference in social context can be clearly observed. In addition, it is possible to emphasise that the fight for gender equity can be successful with not only efforts from women but also from men.
3.3. Theme 2: Similarities in the experience of single women in the UK and Vietnam
Negative “labels” against single women and their inferiority
The reasons for singledom, as illustrated in this dissertation, may vary, including by choice or difficulties in finding suitable partners/significant others. It is strongly hoped and believed that once the knot is tied, it will or should remain so forever. Therefore, for some singles and women in particular, the knot should not be tied to begin with so that they can be spared from the risk of something which, regardless of its quality, is expected to last eternally as marriage. Marriage may save women from the spinster status yet bring them to a world of newfound burdens and risks. In addition, psychological matters such as heartbreaks and mental unreadiness may play a great role. However, such reasons are often disregarded and therefore women’s single status is usually assumed and labelled as laziness, irresponsibility and pitifulness. 
Although the timeline of women’s empowerment campaigns may be different, the prime reasons explaining the rise of single women in both countries include education and economic empowerment via career development. In Vietnam, women with high income expectations tend to eagerly advance their career and set aside marriage as a low priority, as it has occurred among women in numerous developed nations (Tran, 2022). Nguyen (2016)’s study affirmed that economic independence truly empowers women’s position particularly in decision making in their household. This could explain the reason why more career women opt for their career prospects and developments, rather than choosing the road of marriage often assumed to be littered with thorns, uncertainties and restrictions (Silverio and Soulsby, 2020).
Changes in mindset about marriage and coupledom could be observed. However, the higher number of the members of the community does not guarantee that they will obtain better social position and respect. On the other hand, women still face a negative attitude of being judged and looked down on due to their single status. All of these could prompt the never married and childfree to develop a sense of inferiority, thinking they are unfortunate and full of flaws, in addition to their every day’s woes.

Lee (2014) warned that the growing independence of women who refuse marriage and motherhood may still face resentment in some patriarchal societies. Some women in the UK are mortified by their single status as the topic is constantly questioned by acquaintances, overshadowing their achievements (Silverio and Soulsby, 2020).  When their life comes to an end, rather than their accomplishments and contributions, their marital status may be made for the world to know. In the UK, the word ‘spinster’ may be carved in the deceased’s tombstone, which is believed to be unfair and misrepresentative. Similarly in Vietnam, when a person who has never married passes away, solely white flowers are used in their funeral by tradition, instead of other colourful wreaths dedicated for others who have a spouse.
The favourable married status 
In addition to positivity and respect shown for couples in most environments reported by Morris et al. (2008) and Rozita (2016), policies in both countries clearly favour romantic relations and coupledom. In Vietnam, in addition to the Government’s encouragement calling on women to get married and give birth in a certain age range, people with children are eligible for personal income tax reduction (Vietnam Government Portal, 2023; PwC, no date). A controversial tax imposed on single people is under debate and consideration (Nguyen, 2024). This kind of tax has been applied in New York of the US, where the singles are reported to carry a larger financial burden and pay higher tax than the married (Kaplan and Hoff, 2023). It is also being tabled in South Korea, which is another country highly influenced by Confucius ideas and is struggling with an alarming low fertility rate and high number of single people (Fleckenstein et al., 2023; Allkpop, 2023). Similarly, socio-economic and health care programmes together with various workplaces in the UK have been greenlit to support and protect rights of families and couples rather than unmarried individuals, following studies by Middlemiss (2015), Krajewska (2015) and Budgeon (2008).
Restrictions on single women
Krueger (2014) reiterated that failure to obtain married status seems to make women in the UK being ruled out and face obstacles in social and economic aspects. ‘Exclusion’ targeting women in the European nation remains and develops in a new form (Bryson, 1999, p. 111; de Simone et al, 2018), and evidence shows that gender equity at the workplace is not ensured (Burr, 1998, p. 76). Others’ expectations still restrict women, as well as an assumption for them to conform and promote conventional ‘women’s issues’ deemed suitable for their gender. Meanwhile, in the UK, men are more likely to be entrusted with ‘more weighty and prestigious fields’ (Ribberink, 2010; Politt, 2016; Blumenau, 2021; UN Women, no date). 
In Vietnam and the UK, women are constrained by both physical and social standards in marriage and childbirth, in contrast to men who receive higher levels of leniency and patience when it comes to their bachelorhood and have plenty of time for this major life decision (Silverio and Soulsby, 2020). Female sexuality is both viewed as sensitive and taboo in both cultures, although the intensity may vary. Most women still need to or are advised to conform to ‘patriarchal wishes’. Born as a female indicates that you will be in a relationship and give birth, which is still a common belief in the role of women in society (Silverio and Soulsby, 2020).
The below graph is rather made for satirical purposes than include trustworthy statistical figures. It shows people’s attitude and hesitancy on getting married which signposts them to furthering education as a legitimate reason to distract and respond to questions about their singledom and put their mind and efforts into something else other than love and relationship.
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Most mass media products in the two countries convey the message that women should be self-reliant and bold (Gauntlett, 2002, p. 6). Encouraging women to be more assertive and have more self-confidence remains a necessity. On the contrary, media products like magazines often feature tactics guiding women to attract men and therefore are under a backlash for perpetuating the idea that the way to happiness involves a man, and coupledom. In addition, the common content in such products implies when women manage to take a good care of their appearance, they will receive attention from possible suitors and tie the knot with a fine man as an eventual reward (Gauntlett, 2002, p. 190). 
3.4. Theme 3: The role of EDI in addressing discrimination and unfairness 
With the current situations of single women in Vietnam and the UK being introduced and analysed, the student researcher will move onto another question in this dissertation: How could EDI help address discrimination and unfairness in a multicultural environment?
As education and career development have a major role to play in women’s empowerment as well as the rise of singledom (Tran, 2019), one of the most commonplace to find single women should be the workplace and the student researcher formulates that they frequently suffer criticism and discrimination there. Furthermore, in an international setting, supposing single UK women come to work in Asian countries under high patriarchal influence, they may regularly face the question about their marriage or love relationship status, as that question is still viewed as a common in casual conversations among local people, particularly in Vietnam. For some people, asking someone about their marital status could be a way to show their concerns and care. The gesture could be considered an effort to make the person being asked feel included and welcome, which is under the scope of EDI. However, people’s privacy and feelings should also be respected. Furthermore, many still assume that being single equals loneliness and make the singles feel inferior due to their singledom instead of valuing their contributions and work performance. Therefore, in this case, EDI campaigns could serve as a gatekeeper of an individual's boundaries and facilitate diversity.
In the specific case of single women mentioned in this dissertation, due attention and respect should be paid to women’s choice and the support they need. Women should not be judged or feel ashamed and inferior regardless of their wish to build a family or stay single, be a full-time housewife or a career woman, or both. Employers are called to ensure a balanced work schedule and benefits between the singles and people engaging in romantic relationships, either legally married or have yet to be. In addition, single people’s personal space should be respected and their marital status together with the lifestyle they lead should not be brought up in discussions at work. On the same line, it should be considered that the decline in birth rate and population causes a major concern for policy makers and people valuing neoliberalism, which tends to put economic benefits in all possible spheres above all (Andreouli and Brice, 2022; Brown, 2016). Ironically, it is education and financial independence that greatly contribute to the rise of unmarried and childfree women (Tran, 2019). Women with education and skills are also regarded as important human capital (Goldin, 2016). 
Furthermore, among prominent approaches for diversity, the one targeting performance seems to contradict the ‘humanitarian-based equal opportunities’. This appears as one may need to compromise efficiency for equity and vice versa (Özbilgin and Tatli, 2011). Therefore, Özbilgin and Tatli (2011) emphasised that the EDI field is for those who are solution-driven and eager to make contributions to fairness in power distribution at the workplace. In the Western countries’ working environment, it is observed that there is a rise of ‘business case driven diversity perspectives for fairness’, according to Özbilgin and Tatli (2011).
Policy makers in Vietnam are advised to learn from the experience of other countries in women’s empowerment and join hands with international organisations in a bid to create a comprehensive national mechanism in the sector (Nguyen, 2021). EDI is under ‘social and political’ influence together with historical factors, prompting all to consider those aspects when studying the field (Özbilgin and Tatli, 2011). With its widespread and immense influence on Vietnamese people, EDI-fostering ideas in Confucianism, particularly harmony between people, could greatly contribute to empowerment and people’s strength development (Yun, 2013). Those aspects should be bolstered to live up to the original aspirations of the ancient belief system rather than others that hinder women’s freedom and capabilities. 
Researchers have formulated that the ideal but difficult solution to low fertility and women’s tendency to avoid marriage, is to build a favourable environment and position for women in marriage together with childcare (Nguyen, 2021; Lam, 2021). It requires efforts of the entire system and members of the society in affairs including housing, education and health care, and has no relations with pressure and criticism targeting single women. Blaming the decline of population on single people and women might provoke backlash and frustration, and most importantly disregard stories of individuals who have their own struggles to find love and build a family. In addition, the singles strive to be acknowledged as equals to those who have significant others, rather than feeling ‘inferior’ or secluded just because of different lifestyles or the absence of romantic partners (Band-Winterstein and Manchik-Rimon, 2014).
It is believed that currently there is not enough legal and policy support to call on businesses owners to further foster EDI at work. In the UK, efforts have been made with good intentions, however, some of them are found ‘to be counterproductive or even unlawful’ (Inclusion at Work Panel, 2024), causing backlash and elimination of relevant programmes even in developed Occidental countries (Fairbank, 2024; Helmore, 2024). Many people are holding a view that tougher laws which warn people against committing disturbing acts could remarkably contribute to the EDI promotion cause (Özbilgin and Tatli, 2011). Particularly, they could play a significant role in stopping verbal abuse dubbed as “jokes” commenting on women’s single status in the office. Furthermore, researchers emphasised the importance of attention to benefits brought by EDI’s than having ‘judgemental’ and correcting others’ attitudes. It is often difficult to challenge and defy cultural and social prejudices, Nguyen (2021) noted, adding that they will be obstacles to development amid the process of modernisation and international integration. 
At present people have become more open-minded to various alternative lifestyles, Band-Winterstein and Manchik-Rimon (2014) affirmed. They also advocate education among young people that bolster their understanding and experience of such choices, in a bid to combat stereotypes and enhance a sense of belonging. As a result, policymakers are required to facilitate the cause with appropriate fundings. Traditions and old customs can be challenged by advanced and innovative perceptions with the help of gender equity programmes and projects, as Nguyen (2013) suggested.
Not only EDI priorities for specific groups of individuals should be defined, proper strategy and agenda are also necessary (Özbilgin and Tatli, 2011). Values and EDI planning tailored for the vulnerable ones of women and people with disabilities, members of the LGBTQ+ (lesbian, gay, bisexual, transgender, queer or questioning, or another diverse gender identity) community, to name but a few, may vary from each other. In addition, stakeholders in the field are assessed to have different roles and capabilities in making positive changes. Of them, Özbilgin and Tatli (2011) held that the governments could cover various aspects, notably funding and lawmaking, as well as regulate and supervise the implementation of strategies in public and private organisations. In addition, EDI should assume a supportive role and signpost people to appropriate steps and measures, instead of staying as a target set in the workplace (Grewal, 2021).
Furthermore, it is necessary for EDI workers to study and gain an understanding about ‘social and cultural practices’ influencing the groups of their interest and services, including negative and controversial ones (Yun, 2013). EDI practitioners may work with people of different ‘cultural identities and heritages’. As a result, they are required to gain a certain amount of cultural knowledge in a bid to carry out their duties (Yun, 2013). Together with respecting cultural traits, due attention should be paid to people’s own situations and ‘uniqueness’. The researcher also warned against ‘negative stereotypes’ among EDI professionals, noting that interferences with such attitudes may cause harm. Apparently, in either major or small-scaled organisations, the responsibilities of EDI work should not be shouldered by a person or scattered individuals, but rather ‘community effort’, as Grewal (2021) pointed out. Reflective practice is backed as among methods to strengthen EDI efforts in detecting the (re)production of oppression (Grewal, 2021). Cognitive dissonance is also among factors to watch out for, as people are likely to seek resolutions suitable for their comfort when facing what they have believed in (Festinger, 1957; Sukmayadi and Yahya, 2020; Colman, 2015).
3.5. Conclusion

As women’s empowerment activities have been started in the UK earlier than in Vietnam, significant progress especially in a more balanced gender roles have been observed. This leads some people to believe that a number of problems are long gone or non-existent in one culture but stay significant in others. However, in the second theme that analyses the similarities of single women’s experiences in the countries, it could be affirmed that single women remain being labelled with a negative attitude not only in a country of Asian culture like Vietnam, but also in a Western and developed UK. Therefore, EDI proposals, especially the ones applied in the workplace where many single career women can be found, are hoped to help fight the discrimination.
4. CONCLUSION AND RECOMMENDATIONS 
The increase of people opting for singledom has been a trend observed in a developed Occidental nation like the UK and a developing Oriental country of Vietnam. In the UK, individualism is dominant and the campaigns seeking women’s liberation started in the 18th century (Holden, 2005) and obtained a myriad of achievements in challenging traditional gender roles. In opposition, Vietnam is still deeply influenced by an ancient belief system of Confucianism, whose deflections put women into a subordinate role dependent of men. Even though the intensity may be different, the marginalisation of unmarried women remains in both countries. 
The student researcher’s argument is not to disparage full-time housewives or women who eagerly wish to build and support a functioning family. This work aims to show respect to women’s freedom of choice and offer suggestions to relieve the burdens facing single women who are asexual, have yet to or may never develop romantic feelings for anyone, or view marriage and child rearing as major responsibilities requiring thorough preparations with the suitable partner. For some people, there are many other important bonds like friendship and kinship. As Holden (2005) noted, single women do not wish to appear more superior than their married counterparts or men. They should be treated naturally and more fairly based on how they live and what they can offer and contribute to society rather than solely their marital status. It is not the single status that makes them more independent or empowered than their married counterparts, but the willpower to stay true to themselves, not blindly comply with social norms and overcome all criticism and negativity in order to lead their lives holding their heads high.
As the name suggests, EDI is hoped to propose suitable solutions to singles discrimination and make women’s voices heard, rather than proving either the single or married is superior. In this work, it is found that EDI staff should pay heed to the case or individuals that they are directly working with and refrain from having stereotypes. It is an emerging field with many aspects to be explored yet facing a certain degree of ineffectiveness, criticism and rejections. The student researcher, however, believes that in the world of globalisation, learning the experiences of people in different cultures will help individuals explore their uniqueness and strengths, and at the same time find things in common and resonate with others.
Future research on similar topics may take different methodologies to further examine experiences of single women in Vietnam and the UK, and even in the countries’ specific regions and localities so the projects will be more detailed, manageable and efficient. Contributions, the adverse side of EDI and obstacles could also be tabled in the cause of helping the marginalised. Additionally, upcoming studies may analyse each factor of EDI or one of them in certain circumstances as Grewal (2021) suggested that they should be viewed as ‘separate’ and interactive.
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5.1. Appendix 1: Ethics Form
APPLICATION FOR ETHICAL APPROVAL

	RESEARCH STUDENTS

This form is to be completed by the student within SIX months for full-time students and TWELVE months for part time students, after the commencement of the research degree or following progression to Part Two of your course. 

Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.



	RESEARCH STAFF ONLY

All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.



	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.


In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

SECTION A: About You (Principal Researcher)

	1
	Full Name:
	Mi Tra Nguyen

	2
	Tick all boxes that apply:
	Member of staff:
	☐
	Honorary research fellow:
	☐

	
	Undergraduate Student
	☐
	Taught Postgraduate Student
	☒
	Postgraduate Research Student
	☐


	3
	Institute/Academic Discipline/Centre:
	IEH / Humanities and Social Sciences

	4
	Campus:
	Carmarthen

	5
	E-mail address:
	2208575@student.uwtsd.ac.uk

	6
	Contact Telephone Number:
	+44 785742282

	
	For students:

	7
	Student Number:
	2208575

	8
	Programme of Study:
	MA Equity & Diversity in Society

	9
	Director of Studies/Supervisor:
	Ken Dicks


SECTION B: Approval for Research Activity

	1
	Has the research activity received approval in principle?

(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒
	NO
	☐

	
	
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐
	

	
	
	Institute Research Committee
	☐
	

	
	
	Other (write in) Supervisor


	☒
	13/10/2023


SECTION C:  Internal and External Ethical Guidance Materials

	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Code of Practice
	☒

	2
	UWTSD Research Data Management Policy
	☒

	3
	[List any other relevant documents here]
	☐


SECTION D: External Collaborative Research Activity

If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.

	1
	Institution
	Not applicable



	2
	Contact person name
	

	3
	Contact person e-mail address


	

	4
	Is your research externally funded?
	YES
	☐
	NO
	☐

	5
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☐

	6
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☐

	7
	
	Employed
	YES
	☐
	NO
	☐

	8
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☐

	9
	Has permission to undertake the research has been provided by the partner organisation?
	(If YES attach copy)

If NO the application cannot continue
	YES
	☐
	NO
	☐


Where research activity is carried out in collaboration with an external organisation

	10
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	
	If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).




SECTION E: Details of Research Activity

	1
	Indicative title:
	The struggle of Vietnamese and UK single women in a world that favours marriage and romantic relationships 

	2
	Proposed start date:
	October 4, 2023
	Proposed end date:
	March 31, 2024

	
	Introduction to the Research (maximum 300 words per section)

Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:

· Purpose of Research Activity

· Proposed Research Question

· Aims of Research Activity

· Objectives of Research Activity

Demonstrate, briefly, how Existing Research has informed the proposed activity and explain

· What the research activity will add to the body of knowledge 

· How it addresses an area of importance. 

	3
	Purpose of Research Activity

Equality, diversity and inclusion (EDI) cases have diverse characteristics across the globe. For example, in countries like the US and European nations, criticism and discrimination are observed to centre racism. Meanwhile, in some Asian countries such as South Korea, China and Vietnam, negative attitudes can affect unmarried individuals, especially women, partly due to their physical conditions to bear children - viewed as important future human assets for an economy - and traditional beliefs on their social roles. 

The dissertation is hoped to shed light on single women’s situations in both cultures and signpost to the role and importance of EDI field in delivering a more equal and stronger sense of belonging for those who are struggling to find their place in the temporary society, especially when they live in diverse social contexts.

	4
	Research Question
How does the decision to stay single have an impact on women’s social standing and connections in Vietnam and the UK?

	5
	Aims of Research Activity

The dissertation aims to discover the difference in social norms for unmarried individuals in the UK and Vietnam, to explore that some problems seem to be long gone or non-existent in one culture but stay significant in others. Afterwards, it is hoped to find ways to make life easier for those who are in focus and alleviate unfairness.

	6
	Objectives of Research Activity

This work will focus on how the decision to stay single has an impact on women’s social standing and connections in Vietnam and the UK, taking into account both their feelings and opinions of other people in society, including family, coworkers and even State policies. This method is hoped to pave the way for women empowerment discussion afterwards. 

The dissertation will also touch upon challenges for EDI champions in the countries with different social contexts.

	
	Proposed methods (maximum 600 words)

Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	Literature Review Methodology
Furseth and Everett (2013) underlined that research literature forms an essential part of a master’s dissertation and every research. Knowledge acquired by the predecessors helps student researchers familiarise with the topic (p. 47). In addition, this method prevents duplications for focusing on topics and answers that already were addressed (Hart, 2018, p. 32; Furseth and Everett, 2013, p. 48). As the themes of this dissertation are driven by practical concerns, particularly obstacles to gender equality and women’s empowerment, the literature will be based on previous studies touching on similar issues and situations to present solid proof for future suggestions and recommendations (Hart, 2018, p. 38). The scholastic (traditional) literature review will be chosen in this work (Hart, 2018, p. 95) with an aim to figure out various angles of the issue in focus. Critical analysis will be applied to discuss findings from the literature (Furseth and Everett, 2013, p. 77, 83). different viewpoints, arguments and observations will be presented, and comparisons made in the later part of the work.



	
	Location of research activity

Identify all locations where research activity will take place.

	8
	Place of residence and University.

University of Wales Trinity Saint David

Carmarthen Campus

College Road

Carmarthen

SA31 3EP

	
	Research activity outside of the UK

If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	Not Applicable



	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 


	NO
	☒

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.




	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	YES
	NO

	12
	A prosperous Wales
	☐
	☐

	13
	A resilient Wales
	☐
	☐

	14
	A healthier Wales
	☐
	☐

	15
	A more equal Wales
	☒
	☐

	16
	A Wales of cohesive communities
	☐
	☐

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☐

	18
	A globally responsible Wales
	☐
	☐

	19
	If YES to any of the above, please give details:

	
	As the research focuses on women’s freedom of choice, particularly in regard to their marital status, it is hoped to unveil the ongoing discrimination against single women and disadvantages of women in general. Therefore, the paper is hoped to contribute to the cause of gender equality in Wales and the UK.




SECTION F: Scope of Research Activity

	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☐
	☒

	2
	Use of interviews?
	☐
	☒

	3
	Use of focus groups?
	☐
	☒

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:


	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants

If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	YES
	NO

	1
	Students or staff at the University?
	☐
	☐

	2
	Adults (over the age of 18 and competent to give consent)?
	☐
	☐

	3
	Vulnerable adults?
	☐
	☐

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☐

	5
	Prisoners?
	☐
	☐

	6
	Young offenders?
	☐
	☐

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☐

	8
	People engaged in illegal activities?
	☐
	☐

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.


	☐
	☐

	
	Details of any other participant groups:

(this box should expand as you type)
	
	


	
	Participant numbers and source

Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?


	(this box should expand as you type)

	11
	Who will the participants be?


	(this box should expand as you type)

	12
	How will you identify the participants?
	(this box should expand as you type)


	
	Information for participants:
	YES
	NO
	N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☐
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☐
	☐
	☐

	15
	Will you obtain written consent for participation?
	☐
	☐
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☐

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☐

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☐
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☐
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☐
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☐
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	


	
	Information for participants:
	YES
	NO
	N/A

	24
	Will participants be paid?
	☐
	☐
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☐
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☐
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☐
	☐

	28
	If YES to any question, please provide full details 

	
	


SECTION H: Anticipated Risks


	Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  
	

	1
	Full risk assessment completed and appended? 
	Yes 
	☐

	
	
	No
	☒

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:

Not applicable
	How you will mitigate the risk to participants:


	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	Not applicable


	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:
· The student researcher identifies herself as female. A certain information and data collected during the process could be disturbing and upsetting because they may be offensive and disrespectful to women.

· Lack of credibility due to under qualified research or data leak.

	How you will mitigate the risk to the investigator:
· Stay neutral and impartial, keep away from unpleasant content for a while and come back when the mind is ready.

· Prepare sufficient credible sources. Must conduct the research properly with due attention paid to data collection, correct referencing and especially data protection.

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:

· Information and discussions may be controversial. However, they are from the student researcher’s point of view alone and she does not represent the university.

· Possible data leak
	How you will mitigate the risk to the University:

· The student researcher needs to clearly state which ideas and discussions are her own, giving proper citations and evidence.

· Keep the data safe and secured with proper security measures.


	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:

Not applicable

	How you will mitigate the risk to environment:




	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES


	NO


	N/A



	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	


SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	Not applicable


	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	Not applicable


	3
	Confidentiality / Anonymity

Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	Not applicable



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	(

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	(

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	



	Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO
	

	5
	Manual files (i.e. in paper form)?
	☒
	☐

	6
	University computers?
	☒
	☐

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☒
	☐

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	10
	“Cloud” storage or websites?
	☒
	☐

	11
	Other – specify:


	☐
	☐

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	For this research, the student researcher will keep all data related to the research, including documents and interpretations, with a strong password if they are stored electronically. In the case of written materials, they will be kept in places that can be locked (Flick, 2015, p. 36; Denzin and Lincoln, 2013; Matthews and Ross, 2010). Most data will be stored in the student researcher’s computer, “cloud” storage and email, protected with strong passwords.




	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☒
	☐

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	Data will be transferred between student and Supervisor using password protected University emails.



	22
	List all who will have access to the data generated by the research activity:

	
	Student Researcher

Supervisor

Second Marker

External Examiner



	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	Student Researcher

Supervisor



	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	Data will be kept for the length of the project then the raw data will be removed for good. 

Once the dissertation has been marked and the student researcher graduated all data will be destroyed.



	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	Not applicable



	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☒

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒


SECTION K: Declaration

	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
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Mi Tra Nguyen
	Date:

02/02/2024


For STUDENT Submissions:

	2
	Director of Studies/Supervisor:
	Ken Dicks
	Date: 02/02/2024

	3
	Signature:
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For STAFF Submissions:

	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	
	


Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:

	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate) ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☐
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.


	RESEARCH STUDENTS ONLY

Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).



	RESEARCH STAFF ONLY

All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.



	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.
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Title of Dissertation:

Teitl eich Traethawd Hir
To be agreed 

Research Question
Cwestiwn Ymchwil

How does the decision to stay single have an impact on women’s social standing and connections in Vietnam and the UK?
Aims and Objectives:

Nodau ac Amcanion

· Equality, diversity and inclusion (EDI) cases have diverse characteristics across the globe. For example, in countries like the US and European nations, criticism and discrimination are observed to centre racism. Meanwhile, in some Asian countries such as South Korea, China and Vietnam, negative attitudes can affect unmarried individuals, especially women, partly due to their physical conditions to bear children - viewed as important future human assets for an economy - and traditional beliefs on their social roles. The dissertation aims to discover the difference in social norms for unmarried individuals in the UK and Vietnam, to explore that some problems are long gone or non-existent in one culture but stay significant in others. 
· This work will focus on how the decision to stay single has an impact on women’s social standing and connections in Vietnam and the UK, taking into account both their feelings and opinions of other people in society, including family, coworkers and even State initiatives. This method is hoped to pave the way for women empowerment discussion afterwards. 
· The dissertation will also touch upon challenges for EDI champions in the countries with different social contexts. 
Abstract (approximately 500 words):
Crynodeb (tua 500 gair):
Literature Review

· Theme 1: Definitions and keywords 

According to the Oxford dictionary (2023), single is defined as “not married or having a romantic relationship with somebody”. Those who are single parents may be included, as even when raising children (Oxford dictionary, 2023), they may be committed to neither a romantic relationship nor a marriage. 

With their findings, Adamczyk and Bookwala (2013) affirmed the significance of romantic relationships together with marriages among adults’ emotional linkages. Adamczyk (2018) cited Qualter et al. (2015) and Rydz (2011) who believed that an absence of romance, which is widely viewed as a norm or goal for people stepping into adulthood, could trigger loneliness.

Meanwhile, many adults find it unthinkable to see themselves being in a romantic relationship, especially a long-term one, Adamczyk and Luyckx (2015) found. Morris et al. (2007) held that staying single is ‘a stigmatising condition’, particularly in the US although singlehood has been on the increase here (US Census Bureau, 2006). Girme et al. (2016) formulated that people staying single are likely to lead lower standard lives and have poorer health.

· Theme 2: The Experience of Women in Vietnam

A study by Nguyen and Tran (2017) underlined that previous studies have shown in developing nations, including Vietnam, families tend to have a large number of children, considering it a ‘societal norm’. Those who do not conform to the norm may become targets of disrespect and doubt. Tran (2022) and Nguyen (2015) emphasised that the deep-rooted belief in societal roles in the Southeast Asian nation forces most women into choosing either household labour or employment. A major problem for married women in Vietnamese society is, whether they have a career or not, they are assumed to play a key role in housework and child rearing (Nguyen, 2022), carrying ‘double duties’ (Nguyen, 2015). This results in the decision of some women to remain single and not to have children (Tran, 2022). Although the negative opinions towards single women have been featured in the news and discussions, few research studies in Vietnam have looked into this issue.

· Theme 3: The Experience of Women in the UK

In Europe and the US, recent years have witnessed the constant increase of single persons, Adamczyk and Luyckx (2015) cited Poortman and Liefbroer (2010), with the latter projecting the continuity of the trend in these regions. 

A number of research studies focusing on unpartnered women have been carried out in the UK. Notably, Gilchrist (2023) highlighted the increase of single women and at the same time the stigmatisation of single femininity.  Middlemiss, in their research in 2015, highlighted how employees who have yet to marry are not protected against discrimination in the UK workplace, thereby affirming the existence of ‘singles discrimination’. The misdeed can result in individuals’ failing to obtain jobs or being prompted to work ‘unsociable’ and unfavourable hours ‘without full compensation’ as believed of having ‘fewer obligations’ after work (Middlemiss, 2015 and Burkett, 2000; Davis & Strong, 1977; DePaulo, 2006).

In addition, Krajewska (2015) pointed out that regardless of ongoing efforts in fighting for gender equalities in England and Wales, single women still face discrimination particularly in assisted reproduction, brought by the faults in policies and stereotypes. 

· Theme 4: EDI issues in different environments

Smith et al. (2021) pointed out that men and white people are featured more often in leadership stories. This therefore strengthens the justification for their obtaining the positions and a belief that leadership needs masculinity (Smith et al., 2021). Meanwhile, women are more associated with femininity, roles of family makers and being ‘more emotional, less visionary than men’ (Soule, et al., 2019; Sharen & McGowan, 2018).

At present, the number of case studies on EDI remains modest (Smith et al., 2021) while there are benefits to promote this field including finance, safety and gender equity (Center for Equity, Gender, and Leadership, 2020). More research studies have been carried out in the practice of EDI in different environments, sectors and countries. For instance, Saiqa and Faheem (2023) scrutinised the issue among software development staff while Kelly et al. (2022) worked to explain the concepts of EDI as well as intersectionality and equity for health researchers. 

· Theme 5
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