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1. A link to the online e-portfolio homepage.

Your name paul white
2. A screenshot of the e-portfolio homepage.
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Task 1 – Written summary.
 * A screenshot/s of the task answer in the e-portfolio.
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Task 2 – Mind Map & Academic poster.
 1. A screenshot of the Mind-map. And a link to view the Mind-map online.
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3. A screenshot of the Poster. And a link to view/download the Poster from it’s cloud storage (e.g. OneDrive, Google drive).
Home - Google Drive
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Task 3 – Automatic Referencing tool.
* A screenshot of the task answer in the e-portfolio.
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Task 4 – e-Portfolio creation and review.
* Include a screenshot of each page of your e-portfolio.
[image: ]

image4.png
Life is a Team Sport

1) Team Work [8]
2) Knowledge and understanding [9]
3) Empathy [10]

d files and important
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Moodle unit (RefWorks)

Unit 3) Topic summary

TASK 3 UNIT 3 TOPIC 3
THE NEW NORMING
SECTION 1) FEEDBACK

From information sourced from [5], there are five steps involved that are regularly used in team development: 1) Forming, 2) Storming, 3) Norming, 4 )
Performing, and 5) Adjourning. The first four were created by Bruce Wayne Tuckman in 1965.

The research was based on team dynamics, later Mary Ann Jenson joined Bruce in 1977and created the fifth and is referred to as Tuckman's theory first it
starts with background and team members followed by the initial meeting of team stage 1), the project work then start to begins 2) All is going smoothly 3)
significant progress being achieved 4) Time to wrap it up 5) project has been completed. Each stage can be reverted to at any time; for example, if a new

team member joins your team, you can revert to stage 1: Forming.

Information sourced from [6] Radical Candor can provide constructive feedback and help to avoid conflict with team members. It can help and encourage
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task 4

The tool I used to complete this e-portfolio was Google Sites [7]. It was recommended by my lecturer, peers, and students. it was easy to use for particularly

new students, and the auto save meant that Google saved work automatically and can be accessed by your last search in google account.
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Task 1

After submitting my work to Turnitin, | received a mark of 21 per cent out of a hundred. |
personally agree with the score and would have given myself the same score of 21
percent. Areas | could improved is more time for research and need to practice the use of
computers more as | have never performed tasks apart for internet apps also more
concentration as | was feeling overwhelmed and feel as | learn more | feel | will find tasks
more easier to navigate and complete including understanding assignment briefs as at
time felt a bit unsure, however my confidence is gaining and starting to enjoy completing

tasks.

Various skills could be essential for study and employment. The field | would like to choose for a career is cybersecurity. Information sourced from [1] was

broken into three sections, and analzed was soft skills, hard skills, and professional certifications. Soft skills can be seen by some as difficult to quantify;

however is essential for effective teamwork. Hard skills, on the other hand, can be quantified much more straightforwardly, and are referred to as hard skills,

Task 4
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