






   
                                                                      
                             Student Name: Roxana Daniela Lemnariu
                             Student ID:2118526
                              Module Title:Professional Career Development
                              Module Code: BMSW4005_BIRM
                     Lecture Name:Farah Islam







































               








                                                                  Task 1



 

                        Does having mental heatlth problems affect the way one functions in their job?








































[bookmark: _GoBack]                   The definition of a mental health problem, referred to as a mental illness or psychiatric disorder, is a behavioural or mental pattern that causes significant distress or impairment of personal functioning. Mental health includes our emotional, psychological, and social well-being. It affects how we think, feel, and act. It also helps determine how we handle stress, relate to others, and make healthy choices.
The causes of mental disorders are often unclear and unsafe. Theories may incorporate findings from a range of fields. Mental disorders are usually defined by a combination of how a person behaves, feels, perceives, or thinks.  A mental disorder is one aspect of mental health.  Cultural and religious beliefs, as well as social norms, should be taken into account when making a diagnosis.
Mental health issues such as anxiety can cause someone to lose concentration, making it very difficult to multi-task and carry out day-to-day work activities. An employee’s stamina could also be affected, making task deadlines difficult to meet. Someone with anxiety or depression may suffer from paranoia, meaning that even constructive criticism could be taken personally and cause them to doubt themselves and their work, damaging their confidence and abilities in the future.
Having a positive work-life balance can help employees carve out enough time for both work and the many other facets of their lives.
It is important that employees have a good work-life balance. Not only does it improve their mental health, but it benefits the business too. Employees with a good work-life balance are more efficient, productive and motivated.
It may not necessarily be the physical work side of things that is being affected, it could be the dynamic of the workforce, making the office less of a team and more of a competition. A sufferer of mental health issues may struggle to interact with others and therefore isolate themselves. This causes a huge blockage of communication, meaning that any potential issues that aren’t addressed could cause some long-lasting damage in the future
Creating a mentally healthy workplace has many benefits for both employers and employees. A well-designed workplace should support individual mental health, which can then lead to reduced absenteeism, increased employee engagement, and group productivity.
A good method to support your employees' mental health is Counseling and/or peer counselling may be used. Psychoeducational programmes may provide people with the information needed to understand and manage their problems. Creative therapies are sometimes used, including music therapy, art therapy, or drama therapy. Lifestyle adjustments and supportive measures are often used, including peer support, self-help groups for mental health, and supported housing or supported employment.

In conclusion, poor mental health  can negatively affect employees' communication with coworkers, physical capability, and daily functioning.Mental health represents our emotional and social well-being. It also helps the way we manage stress, relate to others and make choices. When we feel good mentally, we can work productively and we can actively contribute to the community we belong to.

Reference
Lakhan SE, Vieira KF (January 2008). "Nutritional therapies for mental disorders". Nutrition Journal. 7 (1): 2. 
"Mental disorders". World Health Organization. 22 June 2022. Archived from the original on 22 June 2022.

American Psychiatric Association (2013). Diagnostic and statistical manual of mental disorders (5th ed.). Arlington, VA: American Psychiatric Association.
Mental disorders". World Health Organization. 2016. Archived from the original on 29 March 2016. Retrieved 9 April 2016



