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                                             EMPLOYABILITY 
1.0 Introduction 
The course work is written with an aim of fortifying the various scholar articles based on the conceptual and theoretical framework about employability. As well as the understanding of view being well versed in employability skills and to ascertain impact it has on the successful placement of employers globally. Also, in this coursework the student will make attempt to measure his or her own perspective on the concept of employability skills from the articles of the various researchers. 
Employability is a critical issue for NGO, government and Higher Education Institutions designed for employers to incorporating a set of skills/competencies deriving from a range of generic skill-based experience function effectively in the work environment. The rational in the study of employability was to conceptualise and identify key individual‐ and business‐related skills competencies required by employers of business and Job polices. Therefore, to set the scene the course work, it starts with the introduction by explaining the course-work expectation, following the literature review from the various articles on the employability and employability skills. The student documented a brief definition of Employability skills by juxtaposes the writers’ views from the various scholars concepts. The coursework concludes with view of the writer’s concept of Employability skills and it importance to the global world. 
2.0 LITERATURE REVIEW.
2.1 Employability.

There is no consensus on a specific definition of employability as they have been explained in accordance with a different context in various studies. However, the concept of employability has been dynamic and globally. It was traced in the year 1950; gradually the concept got changed as per the time and various revolutions. At the initial level, the concept of Employability was coined and influence in the period of industrialisation. The study analyse further that employability means the development of skills and adaptable workforces in which all those capable of work are encouraged to develop the skills, knowledge, technology and adaptability to enable them to enter and remain in employment throughout their working lives, (Ronald etal, 2005)  
Another important study by Dominick, etal., (2020) refer Employability has continuous fulfilling, acquiring and creating of work through the optimal use of competencies as a result of the domain of the specific knowledge and skills to adapt future change at the workforce and to strive for the best services outcomes. The study further explains that Employability is an explanatory and descriptive concept with employer and employee relation that improving access to employment. This is through a skill which retrieval and handling of information from communication, presentation, planning, problem solving, and social interaction. It gives indications how individual get along with co-workers and customers, job performance and the career success.
2.2 Employability skills

In the study of Vidyanand S. K. 2020, attempt to measure the employability skills among the student teachers. The study critical analyse the Employability Skills as the Pedagogical skills, ICT Skills, Leadership skills, Creative thinking skills, Collaborative skills, Critical thinking skills, Lifelong learning Skills and Academic Communication skills. 

· Pedagogical skills refer to the skills such as Classroom Management skills, creating a Comfortable Learning Environment, curriculum, and Learning Material, designing tools and framing objectives and outcomes.

·  ICT Skills refers to the skills such as computer-based Testing for evaluation, word processing skills, using web-based technology, social networking sites, Spreadsheet skills, web resources for education and organisational policy.
· Leadership skills refers to the skills as Confidence Building of others, directing to achieve the task /target, communication, persuading, taking initiative, accountable and accepting various point of view. 

· Creative thinking skills refers to the skills like Creating innovative Assignments, creating new things, Analytical thinking, good articulation, designing creative reasoning of something new.
· Collaborative skills refers to the skills like contributing to the strategical policy, dealing with issues among colleagues, believing in code of conduct of the profession, completing the task within time, arguments, reliable , listening, feelings, opinion and ideas of other, giving critical constructive feedback.
· Critical thinking Skills refers to the skills like Critical Thinking, gathering information systematically to establish facts and principles putting things in logical way, unbiased, rational thinking, critical and reflective thinking, interference and interpretation.

· Lifelong learning skills refers to the skills like new learning, reflective learning, Problem solving, learning new style and techniques, managing information, curiosity, and adaptation.
· Academic Communication skills: refers to the skills like effectively and formally in a scholastic environment, interacting and convincing stakeholders of education, Administrative academic communication (Reports, Presentations), reading academic text, keen listening in academic context, reflective writing. 
In the study Dominick, etal, (2020) traces the concept of employability by discussing its importance to local, national, and international labour market policy, considering the historical development and examining how the concept is currently applied in UK labour market policy. The study further explains the Employability skills as the capability to move into and within labour markets and to realise potential through sustainable and accessible employment. That for the individual, employability depends on, the knowledge and skills they possess, and their attitudes; the way personal attributes are presented in the labour market; the environmental and social and economic context within which work is sought. Therefore, this is regards as an ability to gain initial employment, and able to move roles within the same organisation to secure suitable and sufficiently fulfilling work. The study highlighted the characterised component of Employability as follow:
1/ Dichotomic employability

2/– Socio-medical employability

3/Manpower policy employability

4/ – Flow employability

5/– Labour market performance employability

6/– Initiative employability

7/– Interactive employability

Dhaliwal and Misra, (2020) define employability skills in the context of the hospitality industry. The study reviews that hospitality industry is base on the growth of the knowledge-based economy, technological advancement, and multi-generational workforce in the global context. Also, explain the competency of employability skills as a result of an individual’s ability to accomplish a task efficiently and effectively with pre-defined results as an individual potentiality to identify the kinds of abilities that are required to accomplish a particular task and examine how an individual accomplished that competency. The study reports that employability skills influenced by three factors. (1) Individual factors, personal circumstances, and external factors. (2) The Individual Factors are concerned with the per son’s employability skills and understand as essential attributes. Personal Circumstances are related with individuals’ social and household circumstances and (3) the External Factor such    as labour demand and other Employment related issues.

The study further identifies the various employability skills needed in the hospitality industry as follow: leadership, communication, problem solving, and interpersonal, oral, and written communication. The study highlights further the personality development, teamwork, positive attitude, customer-service, professional and ethical standards, personnel management, hard and soft skills, time management, decision making and information technology.  
In a similar study analyses that the key employability skills are: 1. Foundational Skills, which include basic reliable attitudes and behaviour such as punctuality, dependability; 2. Interpersonal Skills, such as friendliness, politeness, ability for conflict resolution; 3. Communication Skills, such as ability to read and understand written material, express ideas clearly; 4. Problem Solving and Critical Thinking, such as asking questions to solve problems; 5. Skills of Teamwork, such as being comfortable working with people of diverse backgrounds and contributing to team goals; 6. Ethics and Legal Responsibilities, such as taking responsibility for own decisions and actions, and being honest and trustworthy (Anandakrishnan, 2019 
Another good related study that identifies key ‘transferable’ soft skills and competencies are listed below:
· Professionalism;
· Reliability;
· The ability to cope with uncertainty;
· The ability to work under pressure;
· The ability to plan and think strategically;
· The capability to communicate and interact with others, either in teams or through networking;
· Good written and verbal communication skills;
· Information and Communication Technology skills;
· Creativity and self‐confidence;
· Good self‐management and time‐management skills;
· A willingness to learn and accept responsibility

https://www.skillsyouneed.com/general/employability-skills.htmlead  at: https://www.skillsyouneed.com/general/employability-skills.html).
Another important study by Preeti Sharma, 2020, investigates the Impact of Business Communication on Employability of Management Graduates Using Factor Analysis. The study further explains a cohesive working relationship between the business communication skills and employability prospects of a candidate. The study affirmed that employability has a greater impact of good communication skills and it consolidates excellence in the entire process of work placements in Business Communication Management.
3.0 Employability skills: An overview 
Many studies and researches have overwhelmingly highlighted the concept of employability and its skills in terms of content and context perspective.
Employability skills view as a concept developed over time and alongside changes in job requirements through the transition from industrial and post-individual work experience and their environment. In summation, Employability skill is a good mix of skills, such as ‘soft skills’ (non-technical skills) and information necessary for actual presentation at work-place. 
These skills include effective communication, self-management, problem solving, leadership qualities and teamwork competencies and personal attributes that make individuals to gain employment and be successful in their chosen occupations, which use as a tools of evaluation by employers while recruiting candidates to successfully perform on the job placement, which benefits themselves, the workforce, and the social economic at large. Also, there are some skills that are transferable skills which can be applied to a wide range of different jobs and companies.

They are usually learned in different ways, and can be gained from previous positions, charity or voluntary work, your hobbies, or even just at home. There are soft skill that directly related to a position, transferable skills are incredibly valuable to employers. Not only do they show that you would be a good fit for the team, they can also demonstrate what a candidate can bring to a role, and how much they’ve learnt from previous positions or experiences which will add value to the team and the industries.

4.0 Conclusion
To fulfil the aim and objectives of this coursework different scholastic study like theoretical analysis, practical analysis and conceptual framework on the employability and employability skills have been reviewed. The coursework also considered an overview of the student on the understanding of employability skills from the various conceptual content and context of the researchers.
The study reveals that there is no significant difference in the employability skills concept among the scholastic view from different district but the applicability of it is varies. Therefore, it has been recalled from the scholars’ view and understanding that employability is the holistic approach to access employment, it stands as a cornerstone to the new labour market approach to economic strategy and social policies on the instrument of employment globally.
It is generally belief that employability skill is a set of achievements skills, enhancing the ability to “discern, acquire, adapt, understandings and personal attributes that make someone to gain employment and be successful in their chosen occupations, which benefits themselves and the workforce.

They are of the same view and taught that Employability skills is a crucial strategy in maintaining strong work performance at all levels of an organizational policy. An employability skill also includes a set of skills which can often set people apart from the competitors in securing new jobs or in current job. Employability skills is effective in team   wider skills and attributes, including team working, communication, building, confidence, leadership, critical thinking, problem-solving, success and growth.

. 
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