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	What do I know already / What have I learnt so far; I currently work in an early year setting and have learnt that I have many skills that make me a professional practitioner. I would like to achieve my level 3 safeguarding course, paediatric first aid and Elklan training. These will help me within the workplace in many ways. 

	

	Objective 

	Actions 
	Resources 
	Target Date for achieving objective 
	Success criteria

	Safeguarding level 3 training 
	I will achieve this objective by finding a course and enrolling myself to join the next course that is available. Before completing my level 3 safeguarding I will need to ensure that I have completed my level 1 and 2 within safeguarding to ensure that I have the basic understanding of safeguarding. This will benefit me within the workplace to ensure that I know how to safeguard the children. 
	It is important to keep up to date with recent information and policies. Keeping the resources provided by the course lead is helpful as it’s something that we can refer to and help us within practice. 
	I am aiming to complete this objective within the next 3 months. 
	I will receive a certificate to show that I have completed the level 3 qualification. 

	Paediatric first aid training 
	I will achieve this objective by enrolling onto a level 3 paediatric first aid course. I will complete an online part of the course and then follow on and attend a day course to complete the physical aspect of the training. This will benefit me as I will be able to give the correct first aid in the event of an emergency. 
	Attending the day course will benefit me as I will be able to practice the practical area of the first aid and be able to ensure that I am doing it correct. When attending the training we receive a handbook that involves everything that we need to know and remember. 
	February 2025
	I will receive a certificate once I have completed the training. 


	Elklan training 

	I will enrol onto a Elklan training and will attend a session once a week for a period of 10 weeks. By attending this training, it will help my understanding and knowledge around speech and language. It will help me to learn new ways to encourage speech and language with the children in the workplace. This will allow me to find ways to add speech and language into everyday practice within the workplace.
	Completing this course will benefit me in many ways. It will allow me to learn new ways to support children’s speech and language needs. 
	I am aiming to enrol and complete the training over the next 6 months 
	I will receive a certificate after completing the training. 





	What is reflection and reflective practise?
Reflection is a way of looking back and finding ways to improve on practice. It allows us to see what went well and what can be improved. The things that went well we can continue doing and adapt the things that need to be improved. (Fallin, 2022) 
Reflection is a way of evaluating what is happening and finding ways to make them better. It includes looking back and finding ways to improve. Reflecting is a way that can help professionals find gabs within their knowledge and attend further training to expand on their knowledge and benefit children better.  (Council, n.d.)

Reflective practice is being able to look back and identify the things that have gone wrong and find ways to correct these. This is a way of learning from mistakes within practice. It allows practitioner to learn from their mistakes in the future. This allows practitioners to adapt their techniques if needed and find ways that work better with the children. Every child is different therefore the same technique won’t work for every child. By reflecting this allows the practitioner to find ways that work for every child. (Sewell, 2021)

	Why is reflective practise important to EY practise?

Reflective practice is important within the early years as it allows practitioners to look back on activities and see what worked and what can be improved. It allows practitioners to plan around the children within their interests and their needs. Reflective practice gets used in many different aspects of the early years for example planning, teaching, assessing and communicating.  (Christina, 2023)
It is important to reflect on practcie as practitioners have a major impact on a child’s development. Ensuring to refelect on activities at the end of the day will allow practtiitoners to adjust anything needed for the next time they do the activities to allow the children to further their developemnt further.  (Christina, 2023)
By reflecting it will allow practitioners to gain a further understanding of of how children learn and develop within the setting. This can then b eused to plan activities to further the child’s learning and experiences. By reflecting it allows practitioners to see what impact they have on the children’s devvleopment and this will further the practiitoners confidence within the workplace.  (Toole, 2023)

	The theory of reflective practise:

John Dewey’s theory is focused on experiential learning. The theory suggests that individuals learn by using materials rather than listening within a lecture. Dewey believes that teachers learn from the children. When this happens the children and teachers create more values for themselves.  (Main, 2023) 
Schon’s reflective model allows individuals to use reflective thinking. This will help them to develop a deeper understanding of their thoughts, actions and emotions. Within this method it allows individuals to reflect on their past experience’s successes and failures. Schon believes that this reflective method will allow individuals to identify different patterns and create patterns between their actions and outcomes.  (Hero, 2024)
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Within Gibbs reflective cycle it allows individuals to see the importance of reflecting on their experiences, allow them to learn from their mistakes and find ways to improve in the future. Within the reflective model there is 6 different stages. 
1. Description 
2. Feelings 
3. Evaluation 
4. Analysis 
5. Conclusion 
6. Action plan (McLeod, 2024)
The Gibbs reflective model encourages individuals to use critical reflection within their experiences. This allows individuals to analyse their experiences and change them into learning opportunities.  (Main, 2023a)
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Within Kolb’s reflective model it is stated as an experiential learning. The model is our personal experiences. The experience is then reviewed, analysed and evaluated within the three stages. Within Kolb’s theory there are 4 different stages. 
1. Concrete experience 
2. Reflective observation 
3. Abstract conceptualisation 
4. Active experiment (Brown, 2019)
Kobs reflective method can be used for any experience where a practitioner wants to extend their learning. By using Kolb’s method practitioners are continuously learning from their experiences and how to improve. (The Practical Psychologist, 2022)  

	Analysis of models – compare/contrast/pros/cons:

Gibbs                                                                                                 
Pros 
· This method is in depth which allows us to be more specific during reflection. 
· This method is a structured approach to experimental learning.
Cons 
· This method is time consuming as there is many points to write about during reflection. 
· Individuals learn from their mistakes – sometimes individuals can’t identify their mistakes. 
Kolb’s 
Pros 
· Kolbs model is descriptive 
· The method has less steps therefore it is straightforward 

Cons 
· Less informative as it is simpler
· Practitioners may not be able to identify how to improve on their practice. 

	Conclusion 
Both Kolb’s and Gibbs reflective methods are beneficial for practitioners within the workplace. They both have their own strengths and weaknesses. Kolb’s method is more about explaining where Gibbs method is more about learning from experience. Kolb’s method is more straightforward as it has less steps but on the other hand Gibbs method is more in depth as there is more steps, but this is also more time consuming that Kolb’s method. Gibbs reflective method states that individuals learn from their mistakes but often individuals are unable to identify when they have made a mistake therefore within the reflective cycle they may not be able to identify what is needed.  
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The importance of professional practise 
A professional practitioner is an individual that puts their learning into practice. It is important that practitioner maintain a professional manner within the workplace. A professional manner will require individuals to have knowledge, skills and values that are appropriate to their responsibility to the setting (Siolta, 2006). The role of the professional practitioner can often be overlooked by the parents/ carers or other professionals. A practitioner’s characteristics can be opinionated by their commitment to young children (“Professional Practice in the Early Years”). 
There are many different values that are important for a professional practitioner. Some examples of professional values are empathy, communication, confidence, teamwork and professionalism. These values are important because it is important to be able to communicate well with children and parents and outside agencies. Multi agency work is a major aspect of working within an early year setting. Multi agency work is to work as a team to prevent the problems that are causing a harm to a child’s learning and development. Communication is a major aspect within multi agency working as this is a way that professionals share their ideas and knowledge. It is important to be clear therefore everyone can understand what is being said. Working within a multi-agency approach will benefit children more as they are able to receive a better outcome in the future. By involving other agencies, it allows them to share their own professional opinion as they have received a higher level of training within the area of concerns. (Express and Abhay) 
While working within a setting it is important to have an interaction with the children as they learn from listening to others around them. By interacting with the children, it will have a big impact on their communication and language skills. (“Interactions - Help for Early Years Providers - GOV.UK”). One form of communication is body language. This is a way of showing that you are interested in what they are saying. When speaking one to one with a child it is important to go down to their level and having eye contact. Using body language will benefit you when having a conversation with your colleagues/parents. Body language can show your enthusiasm towards others success or your friendliness with new people (Martin). Within some childcare settings they use an online app that gives parents updates throughout the day while their child is in the setting. This is a good way to keep in contact with parents as they get a notification as soon as the app gets updated by the practitioner. The daily app allows parents to see what the child has eaten, slept, nappies, medication administers, accident forms. If a child has had a minor accident the parent will be aware before picking the child up at the end of the day. (“Baby’s Days for Parents - Childcare Software for Parents with Children in Nurseries, Pre-Schools and Childminders.”) 
It is essential that all practitioners follow the safeguarding policy within the workplace. The policy is in place to ensure that all children are kept safe. It is important that all practitioners put the needs of the child first. It is important that practitioners can recognise the signs of abuse and what procedures they need to follow on how to report the abuse (Early Years Alliance). When working within a childcare setting it is important to promote the voice of the child. This can be done by doing child led activities. It is important to give children the opportunity to give the children the opportunity to choose what activity they want to do within the setting. During child led learning practitioners can observe the children while they play, this will allow the practitioner to see what skills they are developing. During child led play the child’s social skills can be encouraged as they interact with their peers. The child’s self-confidence can be promoted as the child is making new friends (Connect Childcare). 
	Within a childcare setting it is important to continue professional development because this will help the practitioner to gain new knowledge and understanding. It is important to ensure that training is up to date to ensure all practitioners are up to date with the current procedures and policies. By keeping up to date with training it will improve the practitioner’s confidents as they are continuously attending refresher courses to keep up to date (Martland). 
	Planning is an important aspect of a child’s development. While planning it is important to consider the children’s interests. It is important to ensure that the planning will meet the children’s needs and encourage them to develop new skills and further the skills they already have to a higher level. By observing it allows the practitioner to see what worked well within the activity planned and what will need to be changed to allow the children to develop further. While observing it is important to make note of what has been observed to be able to look back in the future to see how much the child has developed between the observations. While observing a group of children the practitioner can identify the weaknesses of child. By identifying the weaknesses of the child, the practitioner can plan activities that will help the child develop within their weakness and improve in themselves. When recording the observations these are a way that parents can see the child’s development within the setting and how the practitioners have been promoting the child’s development (Birth to 5 Matters). 
Each child has individual rights and its important that every practitioner is aware of the rights of the child. The UNCRC states the rights of the child. There are 4 principles that goes towards the rights of the child. These principles are non-discrimination, best interest of the child, the rights to survival and development and the right to be heard. It is important that each child is given the same opportunity, and that no child is discriminated against. Some children may need some extra support to be able to overcome barriers and difficulties. It is important that practitioners ensure that each child is given the support that is required. It is important that the best interest of the child is the main priority when making decisions that will affect a child. The child should be involved in any decisions that will affect them.  It is important that every child has the same opportunities to be safe, healthy and develop. It does not matter what living background the child comes from (PRINCIPLES of a CHILD RIGHTS-BASED APPROACH DIGNITY). it is important that the child is listened to and that their voices are heard. It is important that children can express their opinions in matters that will affect them. They should be able to take part in decisions that are related to their lives. (Lievens)
There are many ways that help a practitioner improve their professionalism. Being able to work within a multi-agency aspect is important for a practitioner as this shows that they can work with others to gain the best outcome for the child involved. Observing and planning benefits the children’s development as it allows the practitioners to help the child to develop further and gain further skills and understanding of certain things. Observations are good ways for parents to see how much a child has developed while being within a setting. Communication is a important factor of a child development as this is a major skill that a child will develop from a young age. The child will begin the development of listening from birth and as they hear voices they will begin to babble and later they will begin to say words that they have heard from their surroundings. The rights of the child is an important aspect of working within a childcare setting. It is important that every practitioner understands the right of the child and that they ensure that they are meeting the right of each child within the setting. 
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Appendix 
I have not used any AI systems. 
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