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INTRODUCTION:
Entering the Creative Industries module, I understood that the main aim was to develop a deeper understanding of the acting/theatre industry for after university. However, in saying that, whilst the logistical aspects are important the fear I had is what’s next for me? “We must overcome the notion that we must be regular. It robs you of the chance to be extraordinary and leads you to the mediocre”. (Hagen, U, 2008, pg31) 
ME:
SWOT ANALYSIS:
S- trengths
1. Organisational skills
I have found what works best for me to keep track off university deadlines, work schedules, dates and times and finances and that is through using physical calendars, planners and to do lists. Having a physical copy and have present in my space allows me to have visual reminders of what I have going on and my responsibilities. 
2. Ambition and drive
Similarly to above I have goals- long term and short term, specific or general- that I tend to write down at the start of something whether that be the start of the new year, academic year or module. I am a motivated strong-minded person and know what I want to achieve, and by writing them down it pushes me to reach them goals and dedicate as much time as I can to get there. 
3. Energy and experience
My experience in university so far, majority of my written feedback has mentioned my presence and energy within the room. And that has come from my experience prior and outside of university, joining local amateur groups and working for theatre groups has allowed me to build on my confidence, teamwork and communication skills, enabling me to bring that same enthusiasm to a given environment. 
SEE APPENDIX 1 
W- eaknesses
1. Articulation and diction
I have always struggled with my articulation and diction when it comes to reading a script or singing a song particularly on certain sounds such as S’s. I haven’t noticed it prior to university but due to having vocal lessons I can acknowledge where it could affect me in the future, as the audience and creative team need to understand me, and I could look unexperienced and lack vocal training coming across lazy and undedicated.
2. Stamina (mental and physical)
I can acknowledge that my stamina could be better and is a weaker area for me, in my daily life I don't particularly prioritise my body, exercise or movement. I’ve always struggled with finding what type of exercise works for me, whilst also being able to access that in my local area to keep routine. My stamina did improve during the dance and movement module, due to daily movement however that routine did not stick when moving on to the other modules. 
3. Networking and auditioning
Over the past few years, I have auditioned for a variety of amateur productions in and around Carmarthen, some being musicals, murder mysteries, pantomimes and so on, which has kept me learning new things, keep improving and to stay in touch with people and the theatre. However, ultimately this has led me to lack in networking skills as I have stuck with the same theatre groups and the same people for years not having to branch out as much. Alongside this I have primarily only auditioned for amateur theatre, causing professional auditions and networking to be unfamiliar to me. 
4. Flexibility 
[bookmark: _Int_y5McKRqX]Similarly to Stamina, my flexibility needs improvement, as I feel they come hand in hand with each other. To be able to have full control over my body, and improve my employability, my flexibility needs to be strong especially in the musical theatre and physical theatre industry. Something I enjoyed during the dance and movement module was the yoga we took part in every morning, and that’s something I could try to incorporate into my routine and be able to sustain.
5. Emotional awareness
When it comes to emotional awareness I can easily identify when my mood changes and can sense when something around me could affect my mood, however at times I can struggle to keep it contained in a workplace environment like university. Controlling my attitude, emotions and reactions in the workplace is detrimental not only in the future but now. Finding coping mechanisms like breathing techniques, taking a break from the space, or journalling can be simply placed into a routine resulting in a big change for myself and others around.
O- pportunities
1. To improve my stamina and flexibility would mean to find sustainable options to incorporate physical activity into my daily or weekly routine e.g. signing up to gym memberships, local leisure/wellbeing centre’s activities and classes, at home workouts, or even a simple walk around the area etc.
2. To strengthen my networking and auditioning skills whilst in university can be to actively look around the town and surrounding areas and see what events they have coming up e.g. The student union on campus’s networking events, the S4C building theatre showings, likewise to the Lyric Theatre who have audition information. Alongside this checking what’s online, student short films, and extra work to continue self-tape practise.
T- hreats
1. The threat is finding the time to do it all and ensuring it fits into my routine around university, work commitments, hobbies, and social life. As a university student you are expected to manage many things, and many of the weaknesses are categorised into long term goals to develop over time, whilst also having to complete your short-term goals of meeting deadlines and practical assessments.
SMART TARGETS:
1. Stamina
S- pecific 
I want to improve on my physical and mental stamina to help benefit my career in the acting industry.
M- easurable
I will part take in one organised and planned physical session a week tracked and measured by duration and intensity, whilst also incorporating light exercise such as walks and stretches throughout the week. 
A- chievable
This will be achieved by starting with a low-moderate intensity jog and build it up in the upcoming weeks to high intensity.
R- elevant
Improving stamina will help my mental and physical energy during the rehearsal process when warming up, blocking, physical scenes, dancing and shows etc.
T- ime bound
It will be ongoing as I will want to continue improving throughout my career, however a rough time goal would be by September 2026 as that’s when the intensity of showcases will be upcoming.
How did it go?
Halfway through the process I realised that the gym would not be a sustainable approach, instead I switched over to Pilates classes which have become a lot more enjoyable and manageable. 
SEE APPENDIX 2
2. Auditioning 
S- pecific 
I would like to strengthen my auditioning skills to build my confidence ready for entering the acting industry. 
M- easurable 
I will aim to test myself in learning one new monologue and one new script per month and film one of them as a “professional self-tape” this will enable me to start building a range of material that I can keep in my back pocket when I have auditions coming up. 
A- chievable 
It will be achievable by managing my time efficiently, I will dedicate time to the practise and rehearse, I will contact friends/course members to help one another and ask for a tutor/lecturer to give me some written feedback to continue to improve.
R- elevant 
Audition etiquette and improving audition material is very important when trying to get acting work and work your way up in the industry.
T- ime bound 
This specific skill will be something I intend to continue improving on in my practise; however, I will aim to see improvements by September 2026(Third year) and May 2027 (Graduation)
How did it go?
During the easter break I signed up to audition for the National Youth Theatre Wales and got into their 2026/27 ensemble. By doing this not only did I put audition etiquette into practise but gained confidence by successfully securing a place. 
SEE APPENDIX 3
COACHING MODEL/GROW:
Articulation and diction 
G- oal
My goal is to improve on my articulation and diction when performing so I can perform more accurately increasing my chances of successfully getting acting work. 
R- eality
I am efficient at sight reading, can pick up lines quickly, and can perform a piece of text or song to a good standard, however I tend to speak too quickly which can sometimes lose clarity of the text. 
O- ptions
I can start incorporating vocal work, warmups and tongue twisters into my daily routine which will prepare me for the days I've got rehearsals or auditions. Additionally, I could contact a local singing teacher, or my previous musical performance lecturer enquiring about potential vocal lessons to help guide me in the right direction.
W- ill
I will plan a short vocal warm up to complete every day and will record my progress weekly to actively hear the progress.
How did it go?
I have yet to start actively putting this goal into practise but look forward to pursuing it soon. In preparation I will plan a vocal warm up ready to begin.
SEE APPENDIX 4
EMOTIONAL INTELLIGENCE: 
Completing the emotional intelligence tests was eye opening, but a great way to visually see a summary of my personality and how I'm perceived. As expected, there were positives and negatives to certain traits, but a great reflective task, nonetheless. 
SEE APPENDIX 5
TYPE CAST/VOICE DESCRIPTION: 
[image: ]
PERSONAL PLAN:
My future in the industry is still developing as I am at university and have more to learn. I’d like to go into musical theatre and would take any opportunity to appear in British comedy TV. While I’m still deciding a direction, I will focus on improving myself, meeting new people and exploring opportunities. I’m determined and know it will take time.
INDUSTRY:
RESEARCH OF INDUSTRY:
Acting agencies/agents:
I looked for acting agencies based in Wales that support aspiring Welsh actors, community and culture. I also wanted an agency that is easily accessible, as I don’t yet know where I will live after university, and staying in Carmarthen would not affect my career. Some agencies included familiar faces I have met through university and NTYW, which made it interesting to see who they represent.
·  Be. Talent Management 
· Oren Actors Management 
· Pheonix Casting 
· Mark Jermin 
An agency I wouldn’t choose is JK Management, although I liked their section for young actors (16–25). I didn’t feel I stood out and thought other actors could resemble me in appearance, such as hair style, colour or face shape.
·  JK Management 
Casting Directors: 
I enjoyed collaborating with Angharad Lee and Matthew Bulgo during NTYW, working on plays they wrote or developed. I researched casting directors by looking at those behind my favourite TV shows and films. I particularly liked Sex Education, cast by Lauren Evans, and I’m interested in British coming-of-age drama. I’ve had a passion for musical theatre since a young age and aim to perform in the West End. Jim Arnold works on West End productions like Wicked and Shrek, which include music I enjoy.           
LOCAL OPPORTUNITIES: 
Wales:
There are many amateur companies and opportunities in and around Carmarthenshire that I take advantage of, one being working for Class Act ALN—a theatre group for adults with additional learning needs—putting on yearly productions, acting workshops and providing a TIE-like environment.
A theatre I’d love to experience is the Wales Millennium Centre. It’s a venue I’ve grown up visiting and where I first found my passion for theatre.
England and Ireland: 
Although I’ll primarily be based in Wales when starting my career, I aspire to branch out to England and Ireland for opportunities. For example, Abbey Theatre has a public email where you can send a CV and headshot for upcoming opportunities, which I’d be able to do because I’ve prepared both.
SEE APPENDIX 6
FUNDING OPPURTUNITIES: 
Across Wales funding is decreasing in many sectors of work, and the arts being one of them. “A performing arts and entertainment union has called for Senedd candidates to pledge their support for the arts after research revealed funding in Wales has fallen by 46% since 2010.”  (Stubbs, M, 2026). Which ultimately affects the actors as there are less opportunities, theatre companies, budget and consistency. 
AI:
A new threat to the industry is the use of AI, something I never thought would become a reality in acting. As part of a younger generation, I’m frequently on social media and have started seeing AI adverts and commercials on my phone, which lack engagement and storytelling. It’s disheartening, as many actors could do the job to a proper standard. “In two years, nobody will care if actors are AI or not, predicts La Haine director” (Booth, R, 2025). 
BOTH:
ACTING AND GENERAL CV:
Creating a general and acting CV was a practical step into the industry. I acknowledge my credits and experience are limited, but I could fill gaps with theatre training and extra industry-related information. Having made the CVs, I now feel confident they’re a good standard and can be edited if needed. 
SEE APPENDIX 7
HEADSHOTS:
I understood the importance of getting professional headshots done, as they represent you and your brand, but they can wait until the end of third year for the full effect. They need to be authentic, naturalistic and up to date. However, for this module, I collaborated with an outdoor education student with headshot experience to take semi-professional headshots.
SEE APPENDIX 8
 MONEY:
Then learning about managing money and tax, we covered many areas. One was the importance of keeping receipts, which is vital when running as a self-employed actor. This is something I can do by using paper and online files to keep them secure and organised. 
TO GET THERE:
I can see how signing up to Spotlight, Mandy and Equity is important, as without them finding work can be harder. They help actors build connections, gain support and access opportunities.
There will be times when work is quiet, which is why creating your own opportunities is important. This could be through running a co-operative agency or putting on your own performances. I worked with a collective of actors from London, and some have since created The Struggle Pro Productions, where they create work while developing their careers.
SEE APPENDIX 9
EVALUATION OF PERFORMANCE:
Quantitative: 7/10
Qualitative: I think overall in my opinion the practical fell flat for me, I enjoyed the choice of scene and monologue however I believe the day of the exam I had suppressed my nerves a bit too much and therefore they came flooding in the audition room. But by leaving that experience I've learnt that I should use my nerves to my advantage, channel them into excitement and drive, which would have worked more in my favour. A positive I took away was that I am efficient with the sight reading and learnt the script to a decent level quickly. 
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APPENDIX 
APPENDIX 1
My Planners, to do Lists, Calendar and New year goals, that I have up in my room. 
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APPENDIX 2
A beginners fitness plan Created by a sports science student- Connor Richards.
Session 1 (Straightforward, simple plan)
	Phase
	Exercise
	Duration
	Intensity

	Warm-up
	- Light pulse raiser on cardio machine
- Mobility exercises
	5-10 min
	- RPE 8-10

	Main Exercise
	Treadmill - Jog
	30 min
	- RPE 11-13
- Continuous training

	Cool-down
	Treadmill
	5 min
	- Low intensity


Session 2 (Slight increase on the main exercise, to start improvements)
	Phase
	Exercise
	Duration
	Intensity

	Warm-up
	- Light pulse raiser on cardio machine
- Mobility exercises
	5-10 min
	- RPE 8-10

	Main Exercise
	Treadmill - Jog
	40mins
	- RPE 13-15
- Continuous training

	Cool-down
	Treadmill
	5 min
	- Low intensity


Documentation of My first gym session; 
Session 1 Vlog 
APPENDIX 3
My monologue for NYTW audition during easter break. “People, places and things by Duncan Mcmillan.
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APPENDIX 4
I created a beginner vocal warm up, to incorporate into my daily routine.
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APPENDIX 5
https://www.16personalities.com/free-personality-test  
My results from the emotional intelligence test.
[image: ]
The test summarised me into the category of the protagonist which I would agree with, I am a strong character and would say I'm heavily driven by my instincts and emotions. This has been evident in my practise when I got given a monologue that at the time I related too, and instead of suppressing my inner emotions I utilised them appropriately in the performance. However, this isn’t always manageable and may do more damage than good, so learning to leave feelings aside can also be a great skill to have.  
https://leadx.org/eq/  
My results for the Lead x Test.
[image: ]
Alongside this I completed the “Lead X” EQ test to get instant scores across four skills (1-50) mine being Self-awareness 33, Self-management 28, social awareness 41, and relationship management 26. I’d agree with the scores particularly social awareness as I can read a room and a person quite well and know how to adapt myself to that if needs be. An example of this would be a workshop I took part in previously, seeing that there were people around a lot timider and quieter, meant that I tried to include them in group conversations without coming across to forceful or direct. Learning to be like this isn’t just about the industry, it's about the impressionable person I want to be and show in a general setting.
APPENDIX 6
Local amateur opportunities I’ve had.
Amateur Experience: 
	Project Title
	Company
	Character

	Anniversary Concert
	Mark Jermin
	Ensemble

	Concerts
	Mini Players
	Ensemble

	Bugsy Malone the musical
	Mini Players
	Ensemble

	Footloose the musical
	Ican Productions
	Ensemble

	Grease the musical
	Carmarthen District Youth Opera
	Jan

	Shrek the musical
	Carmarthen District Youth Opera
	Mama Ogre/Mama Bear

	Cinderella the pantomime 
	Bow Productions
	Fairy godmother/The devil

	Our House the musical
	Carmarthen District Youth Opera
	Ensemble characters

	Multiple Murder Mysteries
	The midweek Murder Mystery Club
	Cleo/Jill and more

	Ghost the musical
	Bow productions
	Ensemble/Dancer

	The Adams Family the musical
	Saundersfoot Footlights
	Cowgirl Ancestor

	Peter Pan the Pantomime
	Bow Productions
	Starkey the pirate (The Dame’s son)

	Charlie and The Chocolate Factory the musical
	Carmarthen District Youth Opera
	Mrs Gloop/senior Oompa Loompa

	“The Fish” Short film
	UWTSD Carmarthen/Swansea
	The fish/interviewer

	“A flame that leaves no trace” Short film
	UWTSD Carmarthen/Swansea/Lampeter
	Ash

	“Actions and consequences” Short film
	UWTSD Carmarthen students
	Thamsin

	Sleeping beauty, The pantomime
	D&G Bow productions
	Biscoff the Fairy

	NYTW Residency programme
	National youth theatre Wales
	Member


Local and not so local Opportunities
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APPENDIX 7
Acting cv 
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General cv 
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APPENDIX 8
Three of the many headshots I had done during Easter with an outdoor education photography student- Nekorrah raynor. 
Not professional, and unedited currently, just to trial out and have the experience.
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APPENDIX 9
Creating own work; I run a magazine alongside two friends tackling mental health through photography. 
[image: ][image: ]
Links: 
https://www.spotlight.com/ 
https://www.mandy.com/ 
https://www.equity.org.uk/ 
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part of local amateur companies putting on shows, performing musicals, creating murder
mysteries and helping backstage with the technical side of a production. Al of which has
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given me a sense of independence. | view myself as someane who enjoys high energy
challenging experiences, which has led me to do two skydives one in Wales and one in
Australia, and the longest zipline in Wales.
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I'D SAY I WOULD COME UNDER A "CHARACTER ACTOR".
IN TERMS OF THEATRE I HAVE BEEN STEREOTYPED INTO
MORE COMEDIC ROLES.
BASED ON THE TYPE CAST FROM THE CLASS I FELL INTO THE
MORE FEMININE MATERNAL ROLES.
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EMPLOYEMENT HISTORY|
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Waitress/bartender | Rose & Crown Independence skills, working | 2026-
front of house and behind | Current
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handling skills.
Bartender/ Student union bar | Stock check responsibilties, | 2025-
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good communication skills.
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From my work experience, I've learned how to work well both independently and s part of
ateam, especially under pressure and to deadlines. I'm organised, able to use my initiative,
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quality standards. 'm friendly and confident, which helps me work well with others and
handle customers or problems calmly. I'm also adaptable and enjoy learning new skills,
building on what 1 already know.
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Your LEADx EQ-i Scores
Scores range from 10 to 50.

Self Awareness : Area for Enrichment

Self Management : Area for Enrichment

Social Awareness : Effective Functioning

Relationship Management : Effective Functioning
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Your Profile

Review your personality test results and learn more about your personality type and core traits.

Your Personaity
Protagonist (ENFJ-T)

Protagonists are inspiring optimists, readily
taking action to do what they feel i right. These.
‘warm, forthright types love helping others and
have the creative energy to achieve their goals.

Your Traits

81% Extraverted
Extraverted EEE o EE——

527% Intuitive
Inuiive. EEE— . — Obscrvant

56% Feeling
Tricking CT— EE— it

65% Judging
Judging. G ¢ S o pocg

5% Turbulent
Assertive CEN—— E— Tt

Test taken: Feb 9, 2023

Tactics

65% Judging

‘Youre liely organized,
decisive, and thorough,
Valuing structure and
planning over spontaneity.

LEARN MORE >

View past resuits




