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Abstract
Due to the increasing awareness of the people employees found that smoking in work place is not suitable for their health. Moreover smoking reduction policies were implemented in workplace for protection of organizational machineries rather focusing on the health conditions of the employees. The purpose of this course work is to evaluate the impact of smoking in workplace. In this process both the qualitative and quantitative data has collected. The quantitative data collected from 20 participants and they were selected from the university campus randomly. For collected qualitative data 3 faculty members were selected. It found that smoking ban in workplace found very effective for the employees for their well-being and the stress level of the employees get also minimized. Employees also get a stress free working environment which enhances the overall productivity of the workplace. Recommendations provided to enhance the awareness level of the employees for making smoking ban in workplace
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1.1 Introduction
The smoking ban was an effective decision that was taken by the government and found very economic and also benefit for the employees and enhance the health consciousness. In this section of the course work the primary and secondary data has collected to find out the impact of smoking in workplace. In United Kingdom it has been stopped decades ago so the benefit the employees and employer has achieved has discussed in this section. In this process both the primary and secondary data has been collected. There found several sources to collect secondary data like, internet, journals, books etc. The effectiveness of the primary data is very high for the research and it collected from survey and interview. 














2.1 Literature Review
2.1.1 The history of workplace smoking programs and current practice
According to Ranken (2010), the smoking reduction policies was implemented in workplace for the protection if the organizational machineries rather focusing on the health conditions of the employees. This concept was fueled with the increasing cost of the health insurance which was arisen from the increasing insurance cost of the employees’ health condition. This mainly inspired the employers to introduced smoking cessation programs. There were some employers in Australia started to rewards the employees who are not smoker and make the employees stay in work for extra hours after finishing the working hours (Pates and Riley, 2012). Again there are some universities in South East Asia introduced rules and regulations that introduced rules and regulation as if someone found in smoking in university campus than they have to attend the compulsory counseling session for two hours.
2.1.2 Implement workplace smoking cessation programs
The employers mainly implemented the smoking cessation programs according to the own demand and there are lac of literature on introducing the program for employees cessation of smoking. Marcovitz (2012) stated that the awareness level of the employees for the smoking would be effective for making the employees cessation from smoking. Naidoo and Wills (2016) stated that the workplace counseling provided for the employees to make the able not to smoke in workplace.  Jarman (2014) stated that the reward and punishment is an effective strategy that makes the employees to get able to cessation of the smoking. There were 40% of the employers introduced smoking cessation programs in workplace and followed various types of strategies. 
2.1.3 Impact of smoking ban in workplace
The smoking ban rules were accepted by the public so it was very easy for the country to impose the rules easily in workplace. According to Biron and Burke (2016) employees are smoking outside the workplace is now a common scene in pubs, offices, hotels etc. Around decade ago United Kingdom has banned smoking in workplace and it aimed to show the significance of the banning smoking in workplace. Research conducted after the 18 month of the banning period and found the around 89.3% premises were no smoking zone. 
According to Torre (2013), the incident of smoking ban has reduced the numbers of the beer consumption with the country. Research evaluated that the smoking ban hit the pubs in UK. Analyzing past research it evaluated that the in between 2007 and 2015 around 7000 pubs has been closed. Mainly the massive amount of having beer has been declined among the people and the tax was also raised. 
The tendency of the people smoking ban has increased and the health consciousness among the people has increased (McDougall and Wilson, 2014). The smoker numbers were in a decreasing trend and the same trend also found among the teenagers. The attitudes of the smokers have changed due to the raise of the awareness level of the people which also support the smoking ban in workplace. 
The health condition of the workplace has increased and the numbers of the illness within the workplace has minimized (Colander and Kupers, 2014). Analyzing the past research it evaluated that from the 46 different bars it evaluated that the numbers of the illness found in bars were around 68% in the years of 2007 and after the ban the rate of illness was reduced to 40%. It also found that the heart attack rates were also decreased by 2.4% for the years of 2008. 
2.1.4 Summary
Mainly the health consciousness of the people and the loss of the organizational machinery equipment support the law for banning smoking in workplace. The smoking ban was an effective decision that was taken by the government and found very economic and also benefit for the employees and enhance the health consciousness.






3.1 Source of primary Data
According to Salkind (2010), the importance of secondary data is very high as it gather for enhancing the knowledge and skill level of the employees. There found several sources to collect secondary data these are: internet, journals, books etc. 
3.2 Source of Primary Data
According to Salkind (2010), the importance of the primary data is also very significant for the research work as it make the research able to find out the specific outcomes of the research. The effectiveness of the primary data is very high for the research and it collected from various sources like, survey, interview, etc. 
3.3 The Advantages and Disadvantages of the Secondary Data
The secondary data collection is beneficial for the research as it makes the researcher getting able to collect data very easily from the different books and journals. The data collection process is inexpensive and it could be collected very easily. The secondary data make the researcher able to get deep insight on the selected research issue. The drawback of the secondary data is it sometime gather data from outdates sources which might harm the potentiality of the collected data
3.4 The Advantages and Disadvantages of the Primary Data
The advantage of the primary data is it is very accurate to develop the outcome of the collected data. It gets able to collect data from the large numbers of the participant very easily. The data collection process is not very expensive. The limitation of the primary data is it makes the researcher have to invest large amount of time for data collection and for face to face data collection it requires enough manpower to collect data.




4.1 Findings and Analysis
Quantitative Data
The quantitative data collected from 20 participants and they were selected from the university campus randomly. The data collected with a set of close end questions. Collected data is presented below:
Question 01: Do you agree smoking ban in workplace is good for employee’s health?
Graph 01: smoking ban in workplace is good for employee’s health

Findings and Analysis
It evaluated from the collected data that 95% participants agreed that smoking ban in workplace is good for employee’s health and 5% of the participants were not agreed. The tendency of people smoking ban has increased and health consciousness among the people has increased. The smoker numbers were in a decreasing trend and same trend also found among teenagers. The attitudes of smokers have changed due to the raise of awareness level of people for health consciousness which also support the smoking ban in workplace. 
Question 02: Do you agree smoking ban in workplace has minimized the smoking tendency of the individuals?
Graph 02: smoking ban in workplace has minimized the smoking tendency of the individuals

Findings and Analysis
It evaluated from the collected data that 35% participants agreed that smoking ban in workplace is good for employee’s health and 5% of the participants were not agreed. The tendency of people smoking ban has increased and health consciousness and minimized the smoking tendency of the individuals for some individuals but it not found true for all. Mainly the smokers already know about the harm of the smoking so the ban from workplace would not make strong impact on large numbers of the smokers. However it helped the people to minimize the smoking tendency for the time they remained engaged at work.



Question 03: Do you agree the productivity of the workplace has increased due to the smoking ban?
Graph 03: the productivity of the workplace has increased due to the smoking ban

Findings and Analysis
It evaluated from the collected data that 85% participants agreed that smoking ban in workplace is good for enhancing the overall productivity improvement of the employees and 10% of the participants were not agreed and 5% mentioned that it do not create any impact on the employees productivity. Basically the employees get able healthier and more focused for getting a stress free working environment which enhance the overall productivity of the workplace.





Question 04: Do you agree that smoking ban in workplace is economic?
Graph 04: smoking ban in workplace is economic

Findings and Analysis
It evaluated from the collected data that 90% participants agreed that smoking ban in workplace is economic for the employees and 10% of the participants were not agreed. Basically the smoking make the employee get more ill than the natural give sick call so the effectiveness of the company get enhanced as employees remain less absent in workplace which contribute on gaining enough profit for the company. The smoking ban also makes the people less investment on smoking which found economic.





Question 05: Do you agree the smoking ban in work place has minimized the stress level of the employees?
Graph 05: smoking ban in work place has minimized the stress level of the employees

Findings and Analysis
It evaluated from the collected data that 80% participants agreed that smoking ban in workplace found very effective to minimize the stress level of the employees in workplace and 10% of the participants were not agreed. Basically the employees get able healthier and more focused for getting a stress free working environment which enhance the overall productivity of the workplace.  





Measure Collected Data
Data calculated followed by the method of central tendency of the data. MS Excel tools used to measure that obtained data and calculation is attached below:
[image: ]
It found that the chance of deviation of the data is not very high.








Qualitative Data
Question 01: Do you agree that smoking ban in workplace is effective for the employees and also beneficial for the company
According to the 1st the smoking make the employee get more ill than they naturally get so smoking ban sure has minimize the illness of the employees and is effective for their well-being. 2nd participant mentioned that the employees get able healthier and more focused for getting a stress free working environment which enhance the overall productivity of the workplace. 3rd participants stated that the stress level of the employees gets minimized and they get more engaged with the company.
It analyzed that smoking ban in workplace found very effective for the employees for their well-being and the stress level of the employees get also minimized. Employees also get a stress free working environment which enhances the overall productivity of the workplace.












5.1 Conclusion and Recommendation
Due to the increasing awareness of the people employees found that smoking in work place is not suitable for their health. Moreover smoking reduction policies were implemented in workplace for protection of organizational machineries rather focusing on the health conditions of the employees. There also found various reasons that support the smoking ban in workplace like, employees get a stress free working environment which enhances the overall productivity of the workplace. Again smoking ban in workplace found very effective for the employees for their well-being and the stress level of the employees get also minimized.
Analyzing data collected in both qualitative and quantitative method recommendation has developed below:
The employees who still continued to smoking while they are at work outside the working areas needs to ensure that they has washed their hands and mouth appropriately as the bad smell of smoking might make others disturbed and for the food companies it might cause health and safety issues.
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Questionnaires
Quantitative Data
Question 01: Do you agree smoking ban in workplace is good for employee’s health?
· Highly Agreed
· Agreed
· Average
· Disagreed
· Highly Disagreed
Question 02: Do you agree smoking ban in workplace has minimized the smoking tendency of the individuals?
· Highly Agreed
· Agreed
· Average
· Disagreed
· Highly Disagreed
Question 03: Do you agree the productivity of the workplace has increased due to the smoking ban?
· Highly Agreed
· Agreed
· Average
· Disagreed
· Highly Disagreed
Question 04: Do you agree that smoking ban in workplace is economic?
· Highly Agreed
· Agreed
· Average
· Disagreed
· Highly Disagreed
Question 05: Do you agree the smoking ban in work place has minimized the stress level of the employees?
· Highly Agreed
· Agreed
· Average
· Disagreed
· Highly Disagreed

Qualitative Data
Question 01: Do you agree that smoking ban in workplace is effective for the employees and also beneficial for the company


Highly Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	6	Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	12	Average	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	1	Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	1	Highly Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	0	Highly Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	7	Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	9	Average	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	2	Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	1	Highly Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	1	Highly Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	12	Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	7	Average	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	1	Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	0	Highly Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	0	Highly Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	3	Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	4	Average	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	3	Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	7	Highly Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	3	Highly Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	7	Agreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	10	Average	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	2	Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	1	Highly Disagreed	Highly Agreed	Agreed	Average	Disagreed	Highly Disagreed	0	18
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