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Introduction
This purpose of this report is to explain what is the meaning behind the employability skills. In other words, to elaborate when you are supposed to maintain your ability to be employable, what kind of things would you need to anticipate the direction of change and how it would impact you and your employer and your need for additional skills.  
Employability skills are qualities which are needed in most of the areas, it is a normal skill which demonstrates how a person works. These skills include different kind of styles which elaborates how a person can function themselves in work for example there are easy kind of skills which allows a person to work well with others, be able to relate the information to solve the problems and to have the suitability within any work environment. Also there are kind of skills which enhances a person working ability; qualified skills which gives you the opportunity to be popular in the workplace and manageable skills which would give you the opportunity to apply to any kind of job (Doyle, 2020). 
There are different types of examples of employability skills which creates the impact in any kind of work and useful to practise. According to Doyle (2020), who explained there are following types of skills which creates the importance within the workforce; communication, teamwork, critical thinking, ethics, computer skills, focus and others. 

As for which or who would require these kind of skills, it depends on the criteria in other specification of the job role in a company. Moreover, the knowledge about the employability skills are expressed through usually employers who are the ones, that would want to recruit candidates with different kind of employability representation. Also, there are other skills which are important as always for which explains and shows how it works in an employability work place. 
Main Findings
2.1 – What employability skills are important in today’s workforce?
All employability skills are important in today’s workforce but they are useful in different areas depending on work ethics. According to Marr (2019), explains and elaborates there is ten specific skills which are used mostly which are the following; creativity, emotional intelligence, analytical thinking, active learning with a growth mindset, judgement and decision making, interpersonal communication skills, leadership skills, diversity and cultural intelligence, technology skills and embracing change. These skills are important for today’s workforce because it is used to enhance a person working ability in different ways, for example:

· Resilience – it is important because in a workplace, to ensure there is workers who are strong, in other words who are motivated, they would have the capabilities of dealing with different changes within the working area. This would then help in making improvements in people performances throughout the workplace journey (Burton, 2020). This skill explains how it would be used in today’s workforce. For example, it gives a chance to understand and be cautious in how it is or would be worked or used. Also, this skill would be used or are used to obtain the workplace performances and allowing the person to choose if or how to improve. 
· Time management – it helps in making sure a person is working properly, in other words helping in achieving the wanted goals, by using different strategies that would help in avoiding any poor managing which could affect in a workplace (Kashyap, 2021). It gives an opportunity to see how or who or what is used, in related to workforce, for example setting a goal initiatively which would be used to complete a task. 
· Emotional intelligence – this explains how a person’s awareness is created, controlled and expressed differently with types of reactions that describes a person’s emotional working ability (Marr, 2019). This skill would include a person reactions which would be completed in work, it may get raised as if the person is self-aware of what is happening or will be happening. 
· Digital competency – to have the understanding of the impact in the digital world in how it would affect in different working area (Marr, 2019). This skill would be implemented into something better in other words having the ability to handle computer work which is needed for all work requirements of employability skills. 
2.2 – How have employability skills developed recently?

Employability skills are developed differently, very recently, as it depends on the workforce criteria. Looking through the researches it does show employability skills have impacted greatly where working areas have changed, for example, according to Bdaily Business News (2014) it explains that different business or workforces have been developing the skills to ensure they stay in their reasonable position in the growing economy. This follows in many questions which sums up the employability skills use in the workforce, the followings are; bringing the business together, pointing out what are the key situations which have or had been faced, what are focuses in the upcoming year in what to hope to achieve, how would you develop by using the employability skills in the business industry or in any other area and how would it be handled.

Also, there are many things which would be considered as employability skills have changed and developed for many purposes. For instance, the technology in other word digital work has become advanced which means the workforce has had to make changes or work around their employability skills. This made it look more developed and useful for the workforce to enhance and to make it more influential in the workforce (Andriotis, 2017).
More over the employability skills were developed to ensure it appropriate and able to achieve for workforce to understand what is needed. According to Andriotis (2017) who explained in greater detail of different employability skills and how it was developed or used, for example critical thinking is one of the skill which is known for workforce and which has been used a lot as it allows to create priorities and that leads to gathering and interpreting the data throughout the workforce.
There is another point which reoccurred with regards to the employability skills, emotional intelligence where this skill was developed in progressive, to understand the expressive words or emotions. Giving to Cherry (2020) who explained emotional intelligence is not only a skill but is an ability which requires observe, the control and being able to evaluate the emotions rendering. However, it elaborates that emotional intelligence is one of the skill which refers in expressing and controlling the feelings but having the ability to understand, interpret and respond to the emotions of others for example thinking about how a world would have individualities, in other words one person may feel upset but the other person would be angry (Cherry, 2020).
Another skill which became effective in the workforce and developed with strategies to enforce the performance efficiency, time management is one of the skill which isn’t not only important but is one of the skill which is known for the employability skills (Harahsheh, 2019).  Time management is one of the mentioned factors which has or would influence the good side on the performance for the person who would be working. However, it does differentiate between the importance or not important for the workforce but keeping in mind the time which the person who would or have been working, in making sure the goals were met at the end, at a reasonable time (Harahsheh, 2019). 
2.3 – Have employability skills always been important?

Employability skills have always been important for all spaces of the workforce, the reason is because it allows to understand what is useful and that how it should or would be developed for something greater in the future. 

There is no difference between the importance of using employability skills now or were 10 years ago, the reason is because they are used differently then and now, in other words there would have been different or various of perspectives with regards to the workforce as there would have been different kind of initiatives that would help in improving the working capabilities for all. 

Moreover, employability skills have been influential for all workforces which creates the importance of the employability skills (Employability: What Are Employers Looking For?, 2019). This means employability skill has been used a lot for many workforces which helps in many cases for example recruiting graduates where employees look for the correct candidates, who would fulfil the requirement. 
There is may different business or workforces, which explains why employability skills are important in their perspective. However, there is always one workforce which explains in detail why employability skills are important in their own words. It elaborates how employability skills impact on a workforce or a business, for example how or what do they look for in or when they recruit new candidates or graduates. 

Amanda Wright Recruitment is one of the workforce businesses who elaborates how they enforces the employability skills; in which they offer or support for new employees (Why are Employability Skills important? 2014). This workforce is one of the examples which elaborates how they deal with employability skills, for example, commitment; they think about the person or the people they recruit if they would be committed and for who would not need anyone there to support or have the initiative to complete any jobs with the drive (Why are Employability Skills important? 2014). Also, communication; it is an important skill which would be used all the time at all times, which works effectively by the changes of the styles, in different working relations, for example when listening and understanding the instructions given (Why are Employability Skills important?, 2014). Moreover, when decision making; it is important skills which involves many scenarios in other words facts, when listening to all the answers and seeking the advice and avoiding any consequences (Why are Employability Skills important?, 2014). There are other skills which they always look into; flexibility, leadership skills, time management and team work (Why are Employability Skills important?, 2014).
According to Watts (2006) it explains the importance of employability skills in different ways for which it focuses on the skills, understanding and the personal qualities. This helps in understanding how within the skill is occupied the success for which giving the opportunity to gain.
Conclusion
To summarise the report, it has brought to attention that employability skills are really important for all cases but differently supports many cases for example when recruiting new candidates for a specific job role. 

The report tells us many different information about the employable skills for example how it is used for what purposes. In addition, it explains how employable skills have been developed and become influential for the workforces of what is needed. Also, it explains how different employability skills would impact on the work as for the person who would be working. Initially, the way for which how the employability skills work around when recruiting. Moreover, this report explains how employability skills are worked, in other words how it would be used in the workforce for example different businesses have different meaning of employability skills of why is it important for person to have. It explains the main reason is because employability skills are very known for all cases which is used to develop into strategies or used to avoid any kind of situations.
The question in the introduction has been answered as looking through all the relevant information which creates the thoughts and feelings about the employability skills, of how it is utilise within the workforce and how it works for the workforces. Also, it explains how different strategies for the employability skills have been work, mostly impacted for the employer or how to sustain the ability to be employable.
As for the question, it has been clarified that all the skills work in different ways for which it keeps the ability of working by enforcing different types of strategies which implements ways, to keep it sustained. Also, it answers to the question why employability skills are imports for people to be employed, for example, time management being important and very known skills for the employability, for which is used for all cases but allows the person to understand what is time management and why it has been used for recruiting or any other workforces.
Moreover, it gives the answer that there is an opportunity to understand there is a specific skill for employability which is needed, as it would lead enable the work to be completed appropriately for example, understanding certain employability skills is needed for certain workforces and it depends on the working ability for the workforces. Also, understanding the meaning behind the question, which helps to understand that there are skills which gives the chance to gain the important skills which would come out handy for the person.
In addition, this report fully explains how a workforce is working depending on the job specification, for which how would impact on us and the employer for the need for extra skills for example when recruiting in a workforce.
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