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What is a CV
CV is a document which summarises an individual unique skills, character, experience and achievements other people call it the course of my life where you are talking about your life, letting the employers to know about you and also the opportunity to tell or shows the employers what is your capacity on the job.

When is used
The CV is used for many of variety reasons the most of all those reasons is when you are applying for a job, kind of selling yourself to the employers which means tell them about you by describing yourself to the employers, talk about things you do or you like and don’t like.
www.riddlesdown.org.careers

What information should it contain
CV must contain your full name, to present yourself, contact details where you include your emails address, phone numbers. Some years ago people used to include their full home address on the CV but this day you only need your hometown and country as now most of people using social media called Linkedln if you have a profile there you can also include a link of it only if it is up to date. This could help the recruiter to find more about you.
It also important to state a personal statement on your CV to give the employers an overview of who you are, what you can offer the company and what are your career goals.
Always read the full job advert take time to read and understand the requirements then compare them with your CV as there is things that should not be in the CV, that is why the candidate who are looking for the job must read the job advert.
As other candidates found a job title they love they will quick send their CV over without double check if their need to removed or add some of the information that could highlighted the relevant experience of the job.
www.cv-library.co.uk
Why a recruiter would look at CV’s
As a recruiter I would look at the CV’s to see if the candidates has the relevant qualifications for the position there are applying. To form a good company the recruiter have the responsibility to have an overview on the CV’s where he can see the big pictures of the candidates life profile.
The candidates CV need to catch th recruiter’s eyes to stand of the chance to be interviewed for the job, recruiters get thousand  job applications, to impact for the job title your CV need to sell yourself to the recruiter to buy you.
Michael page.co.uk
Different types of CV
.Chronological CV
.Skills-based CV
.Academic CV
.Creative CV
.Multimedia CV
As there are so many types of CV’s each CV has a different format. But the type of Academic CV it only when you are applied a job as a researcher in academia. This the type of CV a recruiter will look  detail of information about your research experience.
www.help.open.ac.uk
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