Individual reflective account of engaging in the group work task
This is a personal reflective account on the group work task which was to design and deliver a 30-minute session promoting the development of self-esteem amongst a group of young people who you are working with. For the purpose of the reflective account I will be using Gibbs Model of Reflection (1988). I have chosen to use this model as its one that I am familiar with. It also uses subheadings which I can use to underpin each stage of the group task and discuss points in detail. I am going to be discussing the groupwork during and leading up to the 30-minute session. To help me do this, I will be exploring Tuckman’s Group Work Theory (1965) as well as other theorists because it enables me to explain clearly how our group worked together in order to deliver the session in the most effective way.
Description
We were initially introduced to our groups around 6 weeks prior to the group session deadline. This was plenty of time to get to our ideas together in order to come up with a 30-minute session promoting self-esteem. In my group there were 3 other members. I will be addressing the other members as person A, person B and person C. We started by discussing if anyone had delivered anything similar in practice before, we found that this was the case. This allowed us to start gathering ideas of what we might do. During this first group meeting, we also discussed how we were only able to meet as a group when we are all on campus at the same time, we needed to be very sensible and use all the time given to us in order to complete the session effectively. This stage is what is known as the forming stage of Tuckman’s Group Work Theory. We all went away at this point understanding what we needed to do.
Feelings
I have always enjoyed working as part of a team, this was also a feature from all the other members of my group. As trainee youth workers, at this point it is key that we all enjoy teamwork. Button (1974) believes that group work is about helping people in their growth and development, in their social skills, in their personal resources, and in the kind of relationships they establish with other people. It was key for us to remember that we were delivering something that could help young people with a sensitive subject. Group member A took lead in the work quite early in the task. At this point I felt slightly worried as myself and the other 2 group members views and ideas may not be viewed equal to theirs. Another issue came from group member B when every time we arranged to meet as a group it seemed that we were waiting for this member to show up. This worried us because we thought that we would not have time to practice our session. However, by the time of the session’s delivery, we were very much prepared and enjoyed delivering it.
Evaluation
When thinking about how our group worked together throughout this task, we spent quite a lot of time looking at Tuckman’s norming stage of the Group Work Theory. This is when all group members share ideas. This could be the most important part of working as a team. As a group, we always had loads of ideas to contribute when planning. When running the session, we all also contributed evenly. This was a positive part of the experience. During the task, we ensured that our main focus was on young people. Sapin (2013) makes it clear that the primary focus of youth work is young people. As a team, we would have liked to have thought we made this obvious when delivering our session. Furthermore, we always worked on our own parts of the session. For example, it was my task to deliver the introduction. Having said that, the only bad point about the experience was that person C could often struggle with the areas of work that they were designated with. The other group members and I noticed that person C would turn up to meetings without any work instead of asking for help. 
Analysis
In group meetings we often discussed the principles of youth work in order to help with our session. We always needed to remember that “youth work is based on the voluntary engagement of young people” (Youth Work in Wales, 2018). At the beginning of our session we stated that young people could leave at any point if they felt uncomfortable. We also wanted to empower young people with our session. The main pointer I learned when undertaking in the group task was that groups can often spent a lot of time at the storming stage of Tuckman’s Group Work Theory, and how stressing over lack of time can often be the cause of this.
Conclusion
There are several other things we could have done differently throughout this task. Personally, I would have liked to have helped person C more than I did as they were struggling with tasks. This was hard as I already had my own sections to be completing. According to Payne and Merton (2000), “as informal educators we are concerned with enabling people to learn”. I would have liked to see person A realising that throughout the group work process we were learning from each other and to be more open to the ideas of other group members. I feel that as a group we communicated well and were always in contact regarding the task. We overall worked well together and completed the task efficiently and on time. 
Action Plan
If being faced with another group work task in the future. I would like to have shown my leadership skills more than I did on this occasion. I feel that this would have allowed other group members to take a lead too rather than allowing one member to do it. It would have been effective to see our group reaching the performing stage of Tuckman’s group development theory before it did. At points it felt like it took a while for a complete 30-minute session to be fully decided by everyone. 
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